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UNION PACIFIC RAILROAD COMPANY
GENERAL RuLES

THE PARTIES TO THIS AGREEMENT PLEDGE THAT
NO PROVISION HEREIN SHALL BE INTERPRETED OR
APPLIED IN A MANNER THAT WOULD UNLAWFULLY DIS-
CRIMINATE AGAINST ANY EMPLOYE BECAUSE OF RACE,
COLOR, RELIGION, NATIONAL ORIGIN, OR SEX.

Hours oF SERVICE

, ., EIGHT HOURS SHALL CONSTITUTE A
DAY'S WORK., ALL EMPLOYES COMING UNDER THE
PROVISIONS OF THIS AGREEMENT, EXCEPT AS OTHER-
WISE PROVIDED IN THIS SCHEDULE OF RULES, OR
AS MAY HEREAFTER BE LEGALLY ESTABLISHED BE-
TWEEN THE CARRIER AND THE EMPLOYES, SHALL BE
PAID ON THE HOURLY BASIS.

ESTABLISHMENT OF SHORTER Work WEEK

, . Note: THE EXPRESSIONS “POSITIONS” AND
WORK" USED IN THIS RULE REFER TO SERVICE,
DUTIES, OR OPERATIONS NECESSARY TO BE PER-
FORMED THE SPECIFIED NUMBER OF DAYS PER WEEK,
AND NOT TO THE WORK WEEK OF INDIVIDUAL EM-
PLOYES.

(A) GENERAL. THE PROVISIONS OF THIS
RULE ARE THE RESULT_QF IHE SO-CALLED CHICAGO
AGReeMENT oF MarcH 19, 1949, WHICH PROVIDED
FOR ALL EMPLOKES, susiicr TO THE EXCEPTIONS
CONTAINED IN ARTICLE THEREOF, A WORK WEEK
OF 40 HOURS, CONSISTING OF FIVE DAYS OF EIGHT
HOURS EACH, WITH TWO CONSECUTIVE DAYS OFF IN
EACH SEVEN; AND THAT WORK WEEKS MAY BE STAG-
GERED IN ACCORDANCE WITH THE CARRIER'S OPERA-
TIONAL REQUIREMENTS, BUT THAT SO FAR AS
gRACTICABLE THE DAYS OFF SHALL BE SATURDAY AND
UNDAY,

- (B) FE1ve-pay PosiTionNs. ON POSITIONS
THE DUTIES OF WHICH CAN REASONABLY BE MET IN
EIVE DAYS, THE DAYS OFF WILL BE SATURDAY AND

UNDAY,

(c) Six-pAY PosiTioNs. WHERE THE
NATURE OF THE WORK IS SUCH THAT EMPLOYES WILL
BE NEEDED SIX DAYS EACH WEEK, THE REST DAYS
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WiLL BE EITHER SATURDAY AND SUNDAY OR SUNDAY
AND MONDAY,

(D) SEVEN-DAY PosiTioNs. ON POSITIONS
WHICH ARE FILLED SEVEN DAYS PER WEEK ANY TWO

CONSECUTIVE DAYS MAY BE THE REST DAYS WITH
gHE PRESUMPTION IN FAVOR OF SATURDAY AND
UNDAY.

(E) REGULAR RELIEF ASSIGNMENTS. ALL

POSSIBLE REGULAR RELIEF ASSIGNMENTS WITH FIVE
DAYS OF WORK AND TWO CONSECUTIVE REST DAYS
WILL BE ESTABLISHED TO DO THE WORK NECESSARY
ON REST DAYS OF ASSIGNMENTS IN SIX OR SEVEN-
DAY SERVICE OR COMBINATIONS THEREOF, OR TO
PERFORM RELIEF WORK ON CERTAIN DAYS AND SUCH
TYPES OF OTHER WORK ON OTHER DAYS AS MAY BE
ASSIGNED UNDER THIS AGREEMENT. WHERE NO
GUARANTEE RULE NOW EXISTS SUCH RELIEF ASSIGN-
MENTS WILL NOT BE REQUIRED TO HAVE FIVE DAYS
OF WORK PER WEEK, HE INCLUSION OR NON-
INCLUSION OF THE FOREGOING SENTENCE SHALL BE
WITHOUT PREJUDICE TO THE DETERMINATION OF THE
QUESTION OF WHETHER OR NOT A GUARANTEE EXISTS,

ASSIGNMENTS FOR REGULAR RELIEF POSITIONS
MAY ON DIFFERENT DAYS INCLUDE DIFFERENT
STARTING TIMES, DUTIES AND WORK LOCATIONS FOR
EMPLOYES OF THE SAME CLASS IN THE SAME SEN-
IORITY DISTRICT, PROVIDED THEY TAKE THE
STARTING TIME, DUTIES AND WORK LOCATIONS OF
THE EMPLOYE OR EMPLOYES WHOM THEY ARE RE-
LIEVING,

(F) DevIATION FROM MoNDAY-FRIDAY WEEK.
IF IN POSITIONS OR WORK EXTENDING OVER A
PERIOD OF FIVE DAYS PER WEEK, AN OPERATIONAL
PROBLEM ARISES WHICH THE CARRIER CONTENDS
CANNOT BE MET UNDEﬁ THE PROVISIONS OF PARA-
GRAPH (B) OF THIS RULE, AND_REQUIRES THAT
SOME OF SUCH EMPLOYES WORK_TUESDAY TO SATUR-
DAY, INSTEAD OF MONDAY To FRIDAY, AND THE
EMPLOYES CONTEND THE CONTRARY, AND IF THE
PARTIES FAIL TO AGREE THEREON, THEN IF THE
CARRIER NEVERTHELESS PUTS SUCH ASSIGNMENTS
INTO EFFECT, THE DISPUTE MAY BE PROCESSED AS
A GRIEVANCE OR CLAIM UNDER THE RULES AGREE-
MENTS,

(6) NoNCONSECUTIVE REST DAYys. THE
TYPICAL WORK WEEK IS TO BE ONE WITH TWO CON-
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SECUTIVE DAYS OFF, AND IT 1? THE CARRIERS'
OBLIGATION TO GRANT THIS. I|HEREFORE, WHEN

AN OPERATING PROBLEM IS MET WHICH MAY AFFECT
THE CONSECUTIVENESS OF THE REST DAYS OF
POSIT{ONS OR ASSIGNMENTS COVERED BY PARAGRAPHS
(c), (D) AND (E), THE FOLLOWING PROCEDURE
SHALL BE USED:

(1) ALL POSSIBLE REGULAR RELIEF POSI-
TIONS SHALL BE ESTABLISHED PURSUANT TO PARA-
GRAPH (E) OF THIS RULE.

(2) POSSIBLE USE OF REST DAYS OTHER THAN
SATURDAY AND SUNDAY, BY AGREEMENT OR IN ACCORD
ANCE WITH OTHER PROVISIONS OF THIS AGREEMENT.

(3) EFFORTS WILL BE MADE BY THE PARTIES
TO AGREE ON THE ACCUMULATION OF REST TIME AND
THE GRANTING OF LONGER CONSECUTIVE REST
PERIODS.

(4) OTHER SUITABLE OR PRACTICABLE PLANS
WHICH MAY BE SUGGESTED BY EITHER OF THE PARTIE
SHALL BE CONSIDERED AND EFFORTS MADE TO COME
TO AN AGREEMENT THEREON.

(5) IF THE FOREGOING DOES NOT SOLVE THE
PROBLEM, THEN SOME OF THE RELIEF MEN MAY BE
GIVEN NONCONSECUTIVE REST DAYS.

(6) IF AFTER ALL THE FOREGOING HAS BEEN
DONE THERE STILL REMAINS SERVICE WHICH CAN
ONLY BE PERFORMED BY REQUIRING EMPLOYES TO
WORK IN EXCESS OF FIVE DAYS PER WEEK, THE
NUMBER OF REGULAR ASSIGNMENTS NECESSARY TO
AVOID THIS MAY BE MADE WITH TWO NONCONSECU-
TIVE DAYS OFF,

(7) THE LEAST DESIRABLE SOLUTION OF THE
PROBLEM WOULD BE TO WORK SOME REGULAR EMPLOYES
ON THE SIXTH OR SEVENTH DAYS AT OVERTIME RATES
AND THUS WITHHOLD WORK FROM ADDITIONAL RELIEF
MEN,

(8) IF THE PARTIES ARE IN DISAGREEMENT
OVER THE NECESSITY OF SPLITTING THE REST DAYS
ON ANY SUCH ASSIGNMENTS, THE CARRIER MAY NEVER:
THELESS PUT THE ASSIGNMENTS INTO EFFECT SUB-
JECT TO THE RIGHT OF EMPLOYES TO PROCESS THE
DISPUTE AS A GRIEVANCE OR CLAIM UNDER THE
RULES AGREEMENTS, AND IN SUCH PROCEEDINGS THE
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BURDEN WILL BE ON THE CARRIER TO PROVE THAT
ITS OPERATIONAL REQUIREMENTS WOULD BE IM-
PAIRED IF IT DID NOT SPLIT THE REST DAYS IN
QUESTION AND THAT THIS COULD BE AVOIDED ONLY
BY WORKING CERTAIN EMPLOYES IN EXCESS OF FIVE
DAYS PER WEEK.

(H) ouG .
To THE EXTENT FURLOUGHED MEN MAY BE UTILIZED
UNDER APPLICABLE RULES OF THIS AGREEMENT OR
PRACTICES, THEIR DAYS OFF NEED NOT BE CON-
SECUTIVE; HOWEVER, IF THEY TAKE THE ASSIGN-
MENT OF A REGULAR EMPLOYE THEY WILL HAVE AS
THEIR DAYS OFF THE REGULAR DAYS OFF OF THAT
ASSIGNMENT,

my o (1) BEGINNING OF WoRK WEEK. THE TERM
WORK WEEK™ FOR REGULARLY ASSIGNED EMPLOYES
SHALL MEAN A WEEK BEGINNING ON THE FIRST DAY
ON WHICH THE ASSIGNMENT IS BULLETINED TO WORK .,

(s)  CHANGE IN REST DAYS. REGULAR As-
SIGNED REST DAYS SHALL NOT BE CHANGED EXCEPT
AFTER SUCH ADVANCE NOTICE TO THE EMPLOYE AS
IS NOW REQUIRED UNDER APPLICABLE RULES,

RULE 2. WHEN ONE SHIFT IS EMPLOYED, THE
STARTING TIME SHALL BE NOT EARLIER THAN_SEVEN
0 CLOCK NOR LATER THAN EIGHT 0'CLOCK. THE
TIME AND LENGTH OF THE LUNCH PERIOD SHALL BE
ARRANGED BY AGREEMENT WITHIN THE LIMITS OF
THE FIFTH HOUR,

RULE 3. WHERE TWO SHIFTS ARE EMPLOYED
THE STARTING TIME_OF THE FIRST SHIFT SHALL BE
GOVERNED BY RULE 2, AND THE SECOND SHIFT SHALL
START IMMEDIATELY FOLhOWING TH? CLOSE OF THE
FIRST SHIFT, OR AT 8:00 P,M, THE SPREAD OF
THE SECOND SHIFT SHALL CONSIST OF EIGHT CON-
SECUTIVE HOURS INCLUDING AN ALLOWANCE OF
TWENTY MINUTES FOR LUNCH WITHIN THE LIMITS OF
THE FIFTH HOUR.

. WHERE THREE SHIFTS ARE EMPLOYED,
THE STARTING TIME_OF THE FIRST SHIFT SHALL BE
GOVERNED BY RULE 2, AND THE STARTING TIME OF
EACH FOLLOWING SHIFT SHALL BE REGULATED AC-
CORDINGLY, HE SPREAD OF EACH SHIFT SHALL
CONSIST OF EIGHT CONSECUTIVE HOURS INCLUDING
AN ALLOWANCE OF TWENTY MINUTES FOR LUNCH WITH-
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IN THE LIMITS OF THE FIFTH HOUR.

RuLe 5. THE TIME ESTABLISHED FOR COM-
MENCING AND QUITTING WORK FOR ALL MEN ON EACH
SHIFT SHALL BE THE SAME AT THE RESPECTIVE
POINTS, EXCEPT AS AGREED TO BY GENERAL OFFI-
CERS AND THE EMPLOYES' GENERAL COMMITTEE IN
CASES WHERE NECESSARY TO COVER PEAK SERVICE
CONDITIONS, BUT WHERE THREE SHIFTS ARE WORKED
BY RUNNING REPAIR FORCES, AND TWO SHIFTS BY
BACK SHOP FORCES, THE QUITTING TIME OF THE
FIRST SHIFT AND THE COMMENCING AND QUITTING
TIME OF THE SECOND SHIFT OF BACK SHOP EORCE
WILL BE GOVERNED BY THE PROVISIONS OF RULE 3.

ExcepTioN: IT 1S AGREED THAT THREE
EIGHT-HOUR SHIFTS RAY BE ESTABLISHED UNDER
THE PROVISIONS OF RULE & FOR THE EMPLOYES
NECESSARY TO THE CONTINUOUS OPERATION OF
POWER HOUSES, MILLWRIGHT GANGS, SPECIAL WORK
REQUIRING TWENTY-FOUR HOUR OPERATION, HEAT
TREATING PLANTS, TRAIN YARD, RUNNING REPAIR
AND INSPECTION FORCES, WITHOUT EXTENDING THE
PROVISIONS OF RULE 4 TO THE BALANCE OF THE
SHOP FORCE,

OverTIME ON REST DAvs AND HolLIDAYS

. ALL OVERTIME CONTINUOUS WITH

REGULAR BULLETIN HOURS WILL BE PAID FOR AT THE
RATE OF TIME AND ONE-HALF UNTIL RELIEVED, EX-
CEPT AS MAY BE PROVIDED IN RULES HEREINAFTER
SET OUT. WORK PERFORMED BY EMPLOYES ON THEIR
ASSIGNED REST DAYS AND ON THE FOLLOWING HOLI-
DAYS, UNLESS SUBSTITUTION HAS QEEN,MARE THERE-
FOR BY AGREEMENT, NAMELE, EE EAR’'S DAy,
WASHINGTON'S BIRTHDAY, GooD FRIDAY, MEMORIAL
AY, OURTH'OB JULE, (ABOR DAY, VETERAN'S DAY,
HANKSGIVING DAY, CHRISTMAS EVE - THE DAY
BEFORE CHRISTMAS Ii 98§ERVED - (EFFECTIVE WITH

HE CALENDAR YEAR 1976), AND CHRIsTMAS DAY

PROVIDED WHEN ANY OF THE ABOVE HOLIDAYS FALL
ON SUNDAY, THE DAY OBSERVED BY THE STATE,
NATION OR BY PROCLAMATION SHALL BE CONSIDERED
THE HOLIDAY) SHALL BE PAID FOR AT THE RATE OF
TIME AND ONE-HALF,

NoTE: THIS RULE DOES NOT INCLUDE EM-

PLOYES PAID ON MONTELY BASIS, EXCEPT TO THE
EXTENT PROVIDED IN RULE 15,
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. (A) FOR CONTINUOUS SERVICE
AFTER REGULAR WORKING HOURS, EMPLOYES WILL BE
PAID TIME AND ONE-HALF ON THE ACTUAL MINUTE
BASIS WITH A MINIMUM OF ONE HOUR FOR ANY SUCH
SERVICE PERFORMED,

(B) EMPLOYES SHALL NOT BE REQUIRED TO
WORK MORE THAN TWO HOURS_WITHOUT BEING PER-
MITTED TO GO TO MEALS. TIME TAKEN FOR MEALS
WILL NOT TERMINATE THE CONTINUOUS SERVICE
PERIOD AND WILL BE PAID FOR UP TO THIRTY
MINUTES.,

(c) EMPLOYES CALLED OR REQUIRED TO
REPORT FOR WORK, AND REPORTING BUT NOT USED,
WILL BE PAID A MINIMUM OF FOUR HOURS AT
STRAIGHT TIME RATES.

(D) EMPLOYES CALLED OR REQUIRED TO RE-
PORT FOR WORK AND REPORTING WILL BE ALLOWED A
MINIMUM OF FOUR HOURS FOR TWO HOURS AND FORTY
MINUTES OR LESS, AND WILL BE REQUIRED TO DO
ONLY SUCH WORK AS CALLED FOR OR OTHER EMER-
GENCY WORK VHICH MAY HAVE DEVELOPED AFTER
THEY WERE CALLED AND CANNOT BE PERFORMED RY
THE REGULAR FORCE IN TIME TO AVOID DELAYS TO
TRAIN MOVEMENT.

(E) EMPLOYES WILL BE ALLOWED TIME AND
ONE-HALF ON THE MINUTE BASIS FOR SERVICE PER-
FORMED CONTINUOUSLY IN ADVANCE OF THE REGULAR
WORKING PERIOD WITH A MINIMUM OF ONE HOUR,
THE ADVANCE PERIOD TO BE NOT MORE THAN ONE
HOUR,

(F) EXCEPT AS OTHERWISE PROVIDED FOR IN
THIS RULE ALL OVERTIME BEYOND SIXTEEN HOURS
SERVICE IN ANY TWENTY-FOUR HOUR PERIQD, COM-
PUTED FROM STARTING TIME OF EMPLOYES' REGULAR
SHIFT, SHALL BE PAID FOR AT RATE OF DOUBLE
TIME,

WORK IN EXCESS OF 40 STRAIGHT TIME HOURS
IN ANY WORK WEEK SHALL BE PAID FOR AT ONE AND
ONE-HALF TIMES THE BASIC STRAIGHT TIME RATE
EXCEPT WHERE SUCH WORK IS PERFORMED BY AN
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT TO
ANOTHER OR TO OR FROM FURLOUGHED LIST, OR
WHERE DAYS 0§F ARE BEING ACCUMULATED UNDER
PARAGRAPH (G) oF RuLE 1.
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EMPLOYES WORKED MORE THAN FIVE DAYS IN A
WORK WEEK SHALL BE PAID ONE AND ONE-HALF TIMES
THE BASIC STRAIGHT-TIME RATE FOR WORK ON THE
FIRST ANE SECOND REST DAYS OF THEIR WORK WEEK,
EXCEPT (1) WHERE SUCH WORK IS PERFORMED BY AN
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT TO
ANOTHER OR TO OR FROM A FURLOUGHED LIST, (2)
WHERE DAYS OFF ARE BEING ACCUMULATED UNDER
PARAGRAPH (G) OF RULE 1, orR (3) WHERE THE
FOLLOWING "DOUBLE TIME" PROVISION IS APPLI-
CABLE ON THE SECOND REST DAY.

SERVICE PERFORMED BY A REGULARLY ASSIGNED
HOURLY OR DAILY RATED EMPLOYE ON THE SECOND
REST DAY OF HIS REGULAR ASSIGNMENT SHALL BE
PAID AT DOUBLE THE BAS]C STRAIGHT TIME RATE,
PROVIDED THE EMPLOYE (1) HAS WORKED ALL THE
HOUR% 9F HIS ASSIGNMENT IN THAT WORK WEEK,
AND (2) HAS WORKED ON THE FIRST REST DAY OF
HIS WORK WEEK. HOWEVER, EMERGENCY WORK PAID
FOR UNDER THE CALL RULES WILL NOT BE COUNTED
AS QUALIFYING SERVICE HEREUNDER, NOR WILL IT
BE PAID FOR UNDER THIS PROVISION.

EXCEPT AS PROVIDED ABOVE, THERE SHALL BE
NO OVERTIME ON OVERTIME; NEITHER SHALL OVER-
TIME HOURS PAID FOR, OTHER THAN HOURS NOT IN
EXCESS OF EIGHT PAID FOR AT OVERTIME RATES ON
HOLIDAYS OR FOR CHANGING SHIFTS, BE UTILIZED
IN COMPUTING THE 40 HOURS PER WEEK, NOR SHALL
TIME PAID FOR IN THE NATURE OF ARBITRARIES OR
SPECIAL ALLOWANCES SUCH AS ATTENDING COURT,
DEADHEADING, TRAVEL TIME, ETC., BE UTILIZED
FOR THIS PURPOSE, EXCEPT WHEN SUCH PAYMENTS
APPLY DURING ASSIGNED WORKING HOURS IN LIEU
OF PAY FOR SUCH HOURS, OR WHERE SUCH TIME IS
INCLUDED UNDER EXISTING RULES IN COMPUTATIONS
LEADING TO OVERTIME.

. EMPLOYES REGULARLY ASSIGNED TO
WORK ON HOLIDAYS, OR THOSE CALLED TO TAKE THE
PLACE OF SUCH EMPLOYES, WILL BE ALLOWED TO
COMPLETE THE BALANCE OF THE DA¥ UNLESS RE-
LEASED AT THEIR OWN REQUEST. HOSE WHO ARE
CALLED WILL BE ADVISED AS SOON AS POSSIBLE
AFTER VACANCIES BECOME KNOWN,

RULE 9. EMPLOYES REQUIRED TO WORK

DURING, OR ANY PART OF, THE LUNCH PERIOD,
SHALL RECEIVE PAY FOR THE LENGTH OF THE LUNCH

7



PERIOD REGULARLY TAKEN AT POINT EMPLOYED AT
STRAIGHT TIME AND WILL BE ALLOWED NECESSARY
TIME TO PROCURE LUNCH (NOT TO EXCEED THIRTY
MINUTES) WITHOUT LOSS OF TIME,

THIS DOES NOT APPLY WHERE EMPLOYES ARE
ALLOWED THE TWENTY MINUTES FOR LUNCH WITHOUT
DEDUCTION THEREFOR.

EMERGENCY SERVICE-RoAD WoRrK

AN EMPLOYE REGULARLY ASSIGNED
TO WORK AT A SHOP, ENGINEHOUSE, REPAIR TRACK,
OR INSPECTION POINT, WHEN CALLED FOR EMER-
GENCY ROAD WORK AWAY FROM SUCH SHOP, ENGINE-
HOUSE, REPAIR TRACK OR INSPECTION POINT, WILL
BE PAID FROM THE TIME ORDERED TO LEAVE HOME
STATION, UNTIL HIS RETURN FOR ALL TIME WORKED
IN ACCORDANCE WITH THE PRACTICE AT HOME STA-
TION, AND WILL BE PAID STRAIGHT TIME RATES FOR
STRAIGHT TIME HOURS AND OVERTIME RATES FOR
OVERTIME HOURS FOR ALL TIME WAITING OR TRAV-
ELING,

IF DURING THE TIME ON THE ROAD, INCLUDING

ALL WRECKING SERVICE, A MAN IS RELIEVED FROM
DUTY AND PERMITTED TO GO TO BED FOR FIVE OR
MORE HOURS OUTSIDE OF REGULAR BULLETIN HOURS
AT HOME POINT, SUCH RELIEF WILL NOT BE PAID
FOR; PROVIDED THAT IN NO CASE SHALL HE BE PAID
FOR A TOTAL OF LESS THAN EIGHT HOURS EACH
CALENDAR DAY, WHEN SUCH IRREGULAR SERVICE PRE-
VENTS THE EMPLOYE FROM MAKING HIS REGULAR
DAILY HOURS AT HOME STATION. WHERE MEALS AND
LODGING ARE NOT PROVIDED BY THE RAILROAD,
ECTUAL NECESSARY EXPENSES WILL BE ALLOWED,
MPLOYES WILL BE CALLED AS NEARLY AS POSSIBLE
ONE HOUR BEFORE LEAVING TIME, AND ON THEIR
RETURN WILL DELIVER TOOLS AT POINT DESIGNATED.

ALL WRECKING SERVICE EXCEPT AT HOME .
POINT, WILL BE PAID FOR AT THE RATE OF TIME
AND ONE-HALF FROM TIME CALLED UNTIL RETURNED
TO HOME POINT AND RELEASED BY THE FOREMAN,
EXCEPT, IF RELIEVED AFTER TWENTY-FOUR HOURS
SERVICE AS PROVIDED IN SECOND PARAGRAPH OF
THIS RULE,

IF AND WHEN DERRICK IS REQUIRED FOR
SERVICE AT OTHER THAN HOME POINTS FOR HANDLING
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HEAVY MATERIAL, ETC., CREW MEMBERS WILL BE
COMPENSATED IN MANNER PROVIDED IN THE THIRD
PARAGRAPH OF THIS RULE.

DISTRIBUTION OF OVERTIME

. WHEN IT BECOMES NECESSARY FOR
EMPLOYES TO WORK OVERTIME THEY SHALL NOT BE
LAID OFF DURING REGULAR WORKING HOURS TO
EQUALIZE THE TIME.

RECORD WILL BE KEPT OF OVERTIME WORKED
AND SHALL BE AVAILABLE TO COMMITTEES WITH A
PURPOSE IN VIEW OF DISTRIBUTING OVERTIME
EQUALLY.

TempoRARY VACANCIES

. EMPLOYES SENT OUT TO TEMPORAR-
ILY FILL VACANCIES AT AN OUTLYING POINT OR
SHOP, OR SENT OUT ON A TEMPORARY TRANSFER TO
AN OUTLYING POINT OR SHOP, WILL BE PAID CON-
TINUOUS TIME FROM TIME ORDERED TO LEAVE HOME
POINT, TO TIME OF REPORTING AT POINT TO WHICH
SENT, STRAIGHT TIME RATES TO BE PAID FOR
STRAIGHT TIME HOURS AT HOME STATION AND OVER-
TIME RATES FOR OVERTIME HOURS AI HOME STATION
WHETHER WAITING OR TRAVELING. F ON ARRIVAL
AT THE OUTLYING POINT, THERE IS AN OPPOR-
TUNITY TO GO TO BED FOR FIVE OR MORE HOURS
BEFORE STARTING WORK, TIME WILL NOT BE ALLOWED
FOR SUCH HOURS.

WHILE AT SUCH OUTSIDE POINT, THEY WILL BE
PAID STRAIGHT TIME AND OVERTIME IN ACCORDANCE
WITH THE BULLETIN HOURS AT THAT POINT, AND
WILL BE GUARANTEED NOT LESS THAN EIGHT HOURS
FOR EACH DAY WORKED. '

WHERE MEALS AND LODGING ARE NOT PROVIDED
BY THE COMPANY, ACTUAL NECESSARY EXPENSES WILL
BE ALLOWED.

ON THE RETURN TRIP TO HOME POINT,
STRAIGHT TIME FOR STRAIGHT TIME HOURS AND
OVERTIME FOR OVERTIME HOURS IN ACCORDANCE
WITH PRACTICE AT HOME STATION, WILL BE AL-
LOWED UP TO THE TIME OF ARRIVAL AT HOME
POINT.



CHANGING SHIFTS

. EMPLOYES CHANGED FROM ONE SHIFT
TO ANOTHER WILL BE PAID OVERTIME RATES FOR THE
FIRST SHIFT OF EACH CHANGE. EMPLOYES WORKING
TWO SHIFTS OR MORE ON A NEW SHIFT SHALL BE
CONSIDERED TRANSFERRED, HIS WILL NOT APPLY
WHEN SHIFTS ARE EXCHANGED AT THE REQUEST OF
THE EMPLOYES INVOLVED,

THIS RULE DOES NOT EFFECT EMPLOYES AS-
SIGNED TO MORE THAN ONE SHIFT ON RELIEF
ASSIGNMENTS.

RELIEF ASSIGNMENTS CONSISTING OF DIF-
FERENT SHIFTS WILL BE KEPT TO A MINIMUM CON-
SISTENT WITH CREATING REGULAR RELIEF JOBS
AND AVQIDING UNNECESSARY TRAVEL FOR RELIEF
MEN. UCH ASSIGNMENTS WILL BE EXCEPTED
FROM THE REQUIREMENTS OF THIS RULE FOR PEN-
ALTY PAYMENTS UPON CHANGE OF SHIFT FOR SHIFT
CHANGES INCLUDED IN THE REGULAR RELIEF ASSIGN-
MENTS.,

Ass1GNED Roap Work

. EMPLOYES REGULARLY ASSIGNED TO

ROAD WORK WHOSE TOUR OF DUTY IS REGULAR AND
?HO LEAVE AND RETURN TO HOME STATION DAILY

A BOARDING CAR TO BE CONSIDERED A HOME
STATION) SHALL BE PAID CONTINUOUS TIME FROM
THE TIME OF LEAVING THE HOME STATION TO THE
TIME THEY RETURN, WHETHER WORKING, WAITING

OR TRAVELING, EXCLUSIVE OF THE MEAL PERIOD,
AS FOLLOWS:

STRAIGHT TIME FOR ALL HOURS TRAVELING,
AND WAITING, AND FOR WORK PERFORMED DURING
REGULAR HOURS, AND OVERTIME RATES FOR WORK
PERFORMED DURING OVERTIME HOURS. IF RE-
LIEVED FROM DUTY AND PERMITTED TO GO TO BED
FOR FIVE HOURS OR MORE, THEY WILL NOT BE
ALLOWED PAY FOR SUCH HOURS, HERE MEALS AND
LODGING ARE NOT PROVIDED BY THE COMPANY WHEN
AWAY FROM HOME STATION, ACTUAL EXPENSES WILL
BE ALLOWED.

EXCEPTION: WHERE THE SCHEDULE OF

TRAINS INTERFERES WITH THE STARTING TIME,
AN AGREEMENT MAY BE ENTERED INTO BY THE
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GENERAL OFFICERS OF THE DEPARTMENT AFFECTED
AND THE GENERAL CHAIRMAN OF THE CRAFT AFFECT-
ED.

Rest DAY Reiiec TRAVEL TIME

EMPLOYES REGULARLY ASSIGNED TO REST DAY
RELIEF SERVICE WHO ARE REQUIRED TO TRAVEL AS
A PART OF THEIR ASSIGNMENT SHALL BE PAID
TRAVEL TIME BETWEEN THEIR ASSIGNED WORK LO-
CATIONS AS HEREINAFTER PROVIDED:

(A) THE CARRIER SHALL DESIGNATE A HEAD-
QUARTERS POINT FOR EACH RELIEF ASSIGNMENT
WHICH SHALL BE CHANGED ONLY AFTER FOUR )
DAYS' NOTICE TO THE EMPLOYE AFFECTED.

(B) IF THE TIME CONSUMED IN ACTUAL
TRAVEL, INCLUDING WAITING TIME ENROUTE, FROM
THE HEADQUARTERS POINT TO THE WORK LOCATION,
TOGETHER WITH NECESSARY TIME SPENT WAITING
FOR THE EMPLOYE'S SHIFT TO START, EXCEEDS ONE
HOUR AND THIRTY MINUTES, OR IF ON COMPLETION
OF HIS SHIFT NECESSARY TIME SPENT WAITING FOR
TRANSPORTATION PLUS THE TIME OF TRAVEL, IN-
CLUDING WAITING TIME ENROUTE, NECESSARY TO
RETURN TO HIS HEADQUARTERS POINT OR TO THE
NEXT WORK LOCATION EXCEEDS ONE HOUR AND THIRTY
MINUTES, THEN THE EXCESS OVER ONE HOUR AND
THIRTY MINUTES IN EACH CASE SHALL BE PAID FOR
AS WORKING TIME AT THE STRAIGHT TIME RATE OF
THE JOB TO WHICH TRAVELED.

(c) WHERE AN EMPLOYE IS REQUIRED TO
TRAVEL FROM HIS HEADQUARTERS POINT TO ANOTHER
POINT OUTSIDE THE ENVIRONS OF THE CITY OR
TOWN IN WHICH HIS HEADQUARTERS POINT IS LO-
CATED, THE CARRIER WILL EITHER PROVIDE TRANS-
PORTATION WITHOUT CHARGE OR REIMBURSE THE
EM$LOYE FOR SUCH, TRANSPORTATION COST,

RANSPORTATION" MEANS TRAVEL BY RAIL, BUS
OR PRIVATE AUTOMOBILE AND "TRANSPORTATION
cOST” MEANS THE ESTABLISHED PASSENGER FARE
OR AUTOMOBILE M;LEAGE ALLOWANCE WHERE AUTO-
MOBILE IS USED.

(p) WHEN SUCH EMPLOYES ARE UNABLE TO
RETURN TO THEIR HEADQUARTERS ON ANY DAY THEY
SHALL BE ENTITLED, IN ?D?ITION TO THE ALLOW-
ANCE UNDER PARAGRAPHS (B) AND (C) OF THIS

1



RULE, TO REIMBURSEMENT FOR ACTUAL NECESSARY
COST OF LODGING AND TWO MEALS PER DAY WHILE
SHAYFROM HEADQUARTERS, WYTH A MAXIMUM OF
$4.00 PER DAY--1.E.,, THE 24-HOUR PERIOD FOL-
LOWING THE TIME WHEN THE EMPLOYE'S LAST SHIFT
BEGAN--BUT ON SUCH DAYS THEY SHALL NOT BE PAID
FOR ANY HOURS AFTER THEIR ASSIGNED HOURS UN-
LESS ACTUALLY WORKING, OR TRAVELING TO AN-
OTHER WORK LOCATION, "ACCOMMODATIONS ON A
SLEEPER MAY BE FURNISHED IN LIEU OF THE
LODGING ABOVE PROVIDED FOR AND TIME SPENT ON
THE SLEEPER WILL NOT BE CONSIDERED TRAVEL,

(E) AN EMPLOYE WHO PERFORMS REST DAY
RELIEF SERVICE ON AN ASSIGNMENT COVERED BY
OTHER TRAVEL TIME RULES IN THIS AGREEMENT
WILL BE COVERED BY SUCH RULES WHILE ON DUTY
IN PLACE OF THE RELIEVED EMPLOYE, BUT HIS
TRAVEL TO- AND FROM THE HEADQUARTERS OF THE
RELIEVED EMPLOYE WILL BE SUBJECT TO THIS RULE,

(F) THE CARRIER WILL MAKE SUCH RELIEF
ASSIGNMENTS SO AS TO HAVE, CONSISTENT WITH THE
REQUIREMENTS OF THE SERVICE AND OTHER PRO-
VISIONS OF THIS AGREEMENT, A MINIMUM AMOUNT
OF TRAVEL AND TIME AWAY FROM HOME FOR THE

MPLOYES INVOLVED, AND AT THE REQUEST OF THE
ENERAL CHAIRMAN THE CARRIER'S REPRESENTA-
TIVES WILL MEET TO DISCUSS QUESTIONS THAT MAY
BE RAISED AS TO SUCH ASSIGNMENTS.

(6) IT 1S UNDERSTOOD THAT THIS RULE
APPLIES ONLY TO REGULAR REST DAY RELIEF
ASSIGNMENTS AND DOES NOT CHANGE OR MODIFY THE
APPLICATION OF OTHER TRAVEL TIME RULES IN THIS
AGREEMENT.

+ MONTHLY RATED EMPLOYES REGULAR-
LY ASSIGNED TO PERFORM ROAD WORK WHOSE MONTHLY
SALARY 1§ ARRIVED AT BY DIVIDING TOTAL EARN-
INGS OF 2,920 HOURS BY TWELVE SHALL BE ASSIGN-
D ONE REST DAY PER WEEK, OSUNDAY IF POSSIBLE,
ULES APPLICABLE TO OTHER EMPLOYES OF THE SAME
CRAFT OR CLASS SHALL APPLY TO SERVICE ON SUCH
ASSIGNED REST DAY,

To DETERMINE THE STRAIGHT TIME HOURLY
ATE, DIVIDE THE MONTHLY RATE BY 213,
XCEPT AS HEREINAFTER PROVIDED, NO OVERTIME
IS ALLOWED FOR TIME WORKED IN EXCESS OF EIGHT

12



HOURS PER DAY; ON THE OTHER HAND, NO TIME IS
TO BE DEDUCTED UNLESS THE EMPLOYE LAYS OFF OF
HIS OWN ACCORD.

THE REGULARLY ASSIGNED ROAD MEN UNDER
THE PROVISIONS OF THIS RULE MAY BE USED, WHEN
AT HOME POINT, TO PERFORM SHOP'WORK IN CON-
NECTION WITH THE WORK OF THEIR REGULAR AS-
SIGNMENTS .,

WHERE MEALS AND LODGING ARE NOT FURNISHED
BY THE RAILROAD OR WHEN THE SERVICE REQUIRE-
MENTS MAKE THE PURCHASE OF MEALS AND LODGING
NECESSARY WHILE AWAY FROM HOME POINT, EMPLOYES
WILL BE PAID NECESSARY EXPENSES.

[F IT IS FOUND THAT THIS RULE DOES NOT
PRODUCE ADEQUATE COMPENSATION FOR CERTAIN OF
THESE POSITIONS BY REASON OF THE OCCUPANTS
THEREOF BEING REQUIRED TO WORK EXCESSIVE
HOURS, THE SALARY FOR THESE POS]TIONS MAY BE
TAKEN UP FOR ADJUSTMENT BY THE GENERAL CHAIR-
MAN OF THE CRAFT INVOLVED.

WHERE EMPLOYES ON AucusT 31, 1949 HAD A
BULLETINED OR ASSIGNED REST DAY, CONDITIONS
THEN APPLICABLE TO SUCH BULLETIN OR ASSIGNED
REST DAY SHALL THEREAFTER APPLY TO THE SIXTH
RAY OF THE WOEK WEEK. WHERE EMPLOYES ON

uGusT 31, 1949, DID NOT HAVE A BULLETINED OR
ASSIGNED REST DAY, ORDINARY MAINTENANCE OR

ONSTRUCTION WORK NOT THERETOFORE REQUIRED ON

UNDAY WILL NOT BE REQUIRED ON THE SIXTH DAY
OF THE WORK WEEK.

EMPLOYES PAID UNDER THIS RULE WHO ARE RE-
QUIRED TO WORK ON HOLIDAYS WILL BE ALLOWED
ADDITIONAL COMPENSATION AT PRO RATA RATE WITH
A MINIMUM OF TWO HOURS, IF REQUIRED TO WORK
MORE THAN TWO HOURS, A MAXIMUM OF FOUR HOURS
WILL BE ALLOWED.

E1LiING VACANCIES

RuLe 16. WHEN AN EMPLOYE IS REQUIRED TO
FILL THE PLACE OF ANOTHER EMPLOYE RECEIVING A
HIGHER RATE OF PAY, HE SHALL RECEIVE THE
HIGHER RATE; BUT IF REQUIRED TO FILL TEMPO-
RARILY THE PLACE OF ANOTHER EMPLOYE RECEIVING
A LOWER RATE, HIS RATE WILL NOT BE CHANGED.

13



RULE 17. EMPLOYES SERVING ON NIGHT
SHIFT DESIRING DAY WORK SHALL HAVE PREFERENCE
WHEN VACANCIES OCCUR, ACCORDING TO THEIR
SENIORITY,

RULE 18. WHEN NEW JOBS ARE CREATED OR
VACANCIES OCCUR IN THE RESPECTIVE CRAFTS, THE
OLDEST EMPLOYES IN POINT OF SERVICE SHALL, IF
SUFFICIENT ABILITY IS SHOWN BY FAIR TRIAL, BE
GIVEN PREFERENCE IN FILLING SUCH NEW JOBS OR
ANY VACANCIES THAT MAY BE DESIRABLE TO THEM.

ALL VACANCIES OR NEW JOBS CREATED WILL
BE BULLETINED, BULLETINS MUST BE POSTED FORTY
BULLETIN HOURS BEFORE VACANCIES ARE FILLED
PERMANENTLY, EMPLOYES DESIRING TO AVAIL THEM-
SELVES OF THIS RULE WILL MAKE APPLICATION TO
THE OFFICIAL IN CHARGE AND A COPY OF THE
APPLICATION WILL BE DELIVERED DIRECT TO THE
LOCAL CHAIRMAN. APPLICATIONS WILL BE REVIEWED
BY LOCAL SUPERVISION AND THE LOCAL CRAFT
CHAIRMAN AND THE ASSIGNMENT OF THE SUCCESSFUL
APPLICANT WILL BE MADE BY BULLETIN, IN A
FORMAT SIMILAR TO APPENDIX “18” HERETO,

AN EMPLOYE EXERCISING HIS SENIORITY
RIGHTS UNDER THIS RULE WILL DO SO WITHOUT
EXPENSE TO THE CARRIER; HE WILL LOSE HIS
RIGHT TO THE JOB HE LEFT; AND IF AFTER A
FAIR TRIAL HE FAILS TO QUALIFY FOR THE NEW
POSITION, HE WILL HAVE TO TAKE WHATEVER
POSITION MAY BE OPEN IN HIS CRAFT, FORE-
MAN WHO IS DEMOTED DUE TO REDUCTION IN FORCE
OR ABOLISHMENT OF POSITION SHALL HAVE THE
RIGHT TO EXERCISE HIS SENIORITY ON ANY
POSITION OCCUPIED BY JUNIOR MECHANICS AT THE
POINT WHERE HE HOLDS SENIORITY. HOWEVER, IF
A FOREMAN IS DEMOTED BECAUSE OF FAILURE TO
QUALIFY OR VOLUNTARILY GIVES UP A POSITION,
HE CAN ONLY EXERCISE HIS SENIORITY ON
POSITION OCCUPIED BY THE JUNIOR MECHANIC AT
THE POINT WHERE HE HOLDS SENIORITY,

EMPLOYES ABSENT ON ACCOUNT OF SICKNESS,
SUSPENSION FROM SERVICE, OR LEAVE OF ABSENCE,
WILL HAVE THE RIGHT TO DISPLACE JUNIOR
EMPLOYES FROM POSITIONS BID DURING SUCH
ABSENCE PROVIDED APPLICATIONS ARE MADE WITHIN
FORTY BULLETIN HOURS AFTER RETURNING TO WORK,
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‘EMPLOYES ACCEPTING POSITIONS AS. FOREMAN,
OR EMPLOYES ASSIGNED TO SPECIAL DUTIES, SHALL
RETAIN THEIR SENIORITY AS MECHANICS AT SHOP,
ENGINEHOUSE, OR YARD WHERE THEY LAST HELD
SENIORITY RIGHTS.,

RuLe 19. MecHANICS IN SERVICE WILL BE
CONSIDERED FOR PROMOTION TO POSITIONS OF FORE-
MEN., WHEN VACANCIES OCCUR IN POSITIONS OF
GANG FOREMEN, EMPLOYES FROM THE RESPECTIVE
CRAFTS WILL HAVE PREFERENCE IN PROMOTION.

IT 1s THE poLICY OF THE COMPANY TO PRO-
MOTE ITS OWN EMPLOYES, AND ONLY WHEN COMPE-
TENT EMPLOYES IN THE RANKS ARE NOT AVAILABLE
OR WILL NQT ACCEPT VACANCIES OR NEW POSITIONS,
WILL THE LOMPANY VARY FROM THIS POLICY,

. EMPLOYES TRANSFERRED FROM ONE
POINT TO ANOTHER WITH A VIEW OF ACCEPTING A
PERMANENT TRANSFER, WILL AFTER THIRTY DAYS
LOSE THEIR SENIORITY AT THE POINT THEY LEFT,
AND THEIR SENIORITY AT THE POINT TO WHICH
TRANSFERRED WILL BEGIN_ON DATE- OF TRANSFER,
SENIORITY TO GOVERN. EMPLOYES WILL NOT BE
COMPELLED TO ACCEPT A PERMANENT TRANSFER TO
ANOTHER POINT.

ABsENCE FROM WORK

. WHEN THE REQUIREMENTS OF THE
SERVICE WILL PERMIT, EMPLOYES, ON REQUEST, WILL
BE GRANTED LEAVE OF ABSENCE FOR A | IMITED
TIME, WITH PRIVILEGE OF RENEWAL. N EMPLOYE
ABSENT ON LEAVE WHO ENGAGES IN OTHER EMPLOY-
MENT WILL LOSE HIS SENIORITY, UNLESS SPECIAL
PROVISIONS SHALL HAVE BEEN MADE THEREFOR BY
THE PROPER OFFICIAL AND COMMITTEE REPRESENT-
ING HIS CRAFT,

IN THE APPLICATION OF THIS RULE, AL%
LEAVES OF ABSENCE FOR MORE THAN FIFTEEN (15)
DAYS DURATION MUST BEAR THE RECOMMENDATION OF
THE LOCAL CHAIRMAN AT THE POINT WHERE THE
EMPLOYE DESIRING THE LEAVE OF ABSENCE WORKS;
HOWEVER, THIS HANDLING DOES NOT EXTEND TO
FURLOUGHED EMPLOYES.,

. IN CASE AN EMPLOYE IS UNAVOID-
ABLY KEPT FROM WORK HE WILL NOT BE DISCRIMIN-
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ATED AGAINST. AN EMPLOYE DETAINED FROM WORK
ON ACCOUNT OF SICKNESS OR FOR ANY OTHER GOOD
CAUSE, SHALL NOTIFY HIS FOREMAN AS EARLY AS
POSSIBLE.

EALTHFUL SERVICE

. EMPLOYES WHO HAVE GIVEN LONG
AND FAITHFUL SERVICE IN THE EMPLOY OF THE
COMPANY, AND WHO HAVE BECOME UNABLE TO HANDLE
HEAVY WORK TO ADVANTAGE, WILL BE GIVEN PREF-
ERENCE OF SUCH LIGHT WORK IN THEIR LINE AS
THEY ARE ABLE TO HANDLE.

ATTENDING COURT

RuLE 24. WHEN ATTENDING COURT AS WIT-
NESSES FOR THE COMPANY, EMPLOYES WILL BE RE-
IMBURSED FOR ACTUAL EXPENSES AND PAID FOR
EIGHg HOURS FOR EACH DAY AWAY FROM WORK AND
FOR UNDQY AND HOLIDAYS WHEN AWAY FROM HOME
POINT. WHEN NECESSARY, THE COMPANY WILL FUR-
NISH TRANSPORTATION AND WILL BE ENTITLED TO
CERTIFICATES FOR WITNESS FEES IN ALL CASES.

Payine Qg

. EMPLOYES WILL BE PAID OFF
DURING THE REGULAR WORKING HOURS OF THE FIRST
SHIFT, SEMI-MONTHLY, EXCEPT WHERE EXISTING
STATE LAWS PROVIDE A MORE DESIRABLE PAYING
OFF CONDITION. AHERE THERE IS A SHORTAGE
EQUAL TO ONE DAY 'S PAY OR MORE IN THE PAY OF
AN EMPLOYE, IF REQUESTED, A VOUCHER WILL BE
ISSUED TO COVER THE SHORTAGE. MPLOYES LEAV-
ING THE SERVICE OF THE COMPANY WILL BE FUR-
NISHED WITH A TIME VOUCHER COVERING ALL TIME
DUE WITHIN TWENTY-FOUR HOURS WHERE PAY CER-
TIFICATES ARE ISSUED, AND FORTY-EIGHT HOURS
AT OTHER POINTS, WHEN POSSIBLE.,

DURING INCLEMENT WEATHER, PROVISION WILL
BE MADE WHERE BUILDINGS ARE AVAILABLE, TO PAY
EMPLOYES UNDER SHELTER,

RuLe 26. JurY Duty. WHEN A REGULARLY
ASSIGNED EMPLOYE IS SUMMONED FOR JURY DUTY
AND IS REQUIRED TO LOSE TIME FROM HIS ASSIGN-
MENT AS A RESULT THEREOF, HE SHALL BE PAID
FOR ACTUAL TIME LOST WITH A MAXIMUM OF A
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BASIC DAY'S PAY AT THE STRAIGHT TIME RATE OF
HIS POSITION FOR EACH DAY LOST LESS THE
AMOUNT ALLOWED HIM FOR JURY SERVICE FOR EACH
SUCH DAY, EXCEPTING ALLOWANCES PAID BY THE
COURT FOR MEALS, LODGING OR TRANSPORTATION,
SUBJECT TO THE FOLLOWING QUALIFICATION RE-
QUIREMENTS AND LIMITATIONS:

(A) AN EMPLOYE MUST EXERCISE ANY RIGHT
TO SECURE EXEMPTION FROM THE SUMMONS AND/OR
JURY SERVICE UNDER FEDERAL, STATE OR MUNIC-
IPAL STATUTE AND WILL BE EXCUSED FROM DUTY
WHEN NECESSARY WITHOUT LOSS OF PAY TO APPLY
FOR THE EXEMPTION,

(B) AN EMPLOYE MUST FURNISH THE CARRIER
WITH A STATEMENT FROM THE COURT OF JURY ALLOW-
ANCES PAID AND THE DAYS ON WHICH JURY DUTY WAS
PERFORMED,

(c) THE NUMBER OF DAYS FOR WHICH JURY
DUTY PAY SHALL BE PAID IS LIMITED TO A MAXI-
MUM OF 60 DAYS IN ANY CALENDAR YEAR.

(p) No JURY DUTY PAY WILL BE ALLOWED
FOR ANY DAY AS TO WHICH THE EMPLOYE IS EN-
TITLED TO VACATION OR HOLIDAY PAY,

(E) WHEN AN EMPLOYE IS EXCUSED FROM
RAILROAD SERVICE ACCOUNT OF JURY DUTY, THE
CARRIER SHALL HAVE THE OPT]ON OF DETERMINING
WHETHER OR NOT THE EMPLOYE'S REGULAR POSITION
SHALL BE BLANKED, NOTWITHSTANDING THE PRO-
VISIONS OF ANY OTHER RULES,

REpucTION OF FORCES

' WHEN THE FORCE IS REDUCED,
SENIORITY AS PER RULE 51 WILL GOVERN, THE
EMPLOYES AFFECTED TO TAKE THE RATE OF THE JOB
TO WHICH THEY ARE ASSIGNED. SUCH EMPLOYES
WILL GIVE WRITTEN NOTICE TO THE FOREMAN, WITH
A COPY TO LOCAL COMMITTEE, OF THEIR INTENTION
TO EXERCISE SENIORITY RIGHTS WITHIN TWENTY-
FOUR HOURS AFTER RECEIVING NOTICE OF RE-
DUCTION.

EXCEPT AS PROVIDED FOR HEREINAFTER, FORTY
(40) BULLETIN HOURS NOTICE WILL BE GIVEN BE-
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FORE HOURS ARE REDUCED., IF THE FORCE IS TO
BE REDUCED, FIVE (5) WORKING DAYS NOTICE WILL
BE GIVEN THE EMPLOYES AFFECTED BEFORE REDUC-
TION IS MADE, AND hISTS WILL BE FURNISHED THE
LOCAL COMMITTEE. BULLETIN NOTICE OF FORCE
REDUCTION, AS CONTEMPLATED IN THIS PARAGRAPH,
§T6»L BE IN THE FORMAT SET FORTH IN APPENDIX
HERETO,

RULES, AGREEMENTS OR PRACTICES, HOWEVER
ESTABLISHED, THAT REQUIRE -ADVANCE NOTICE TO
EMPLOYES BEFORE TEMPORARILY ABOLISHING POSI-
TIONS OR MAKING TEMPORARY FORCE REDUCTIONS
ARE HEREBY MODIFIED TO ELIMINATE ANY REQUIRE~
MENT FOR SUCH NOTICES UNDER EMERGENCY CON-
DITIONS, SUCH AS FLOOD, SNOW STORM, HURRICANE,
TORNADO, EARTHQUAKE, FIRE OR LABOR DISPUTE
OTHER THAN AS COVERED BY THE ENSUING PARA-
GRAPH, PROVIDED THAT SUCH CONDITIONS RESULT
IN SUSPENSION OF THT CARRIER'S OPERATIONS IN
WHOLE OR IN PART. T IS UNDERSTOOD AND
AGREED THAT SUCH TEMPORARY FORCE REDUCTIONS
WILL BE CONFINED SOLELY TO THOSE WORK LOCA-
TIONS DIRECTLT AFFECTED BY ANY SUSPENSION OF
OPERATIONS., T IS FURTHER. UNDERSTOOD AND
AGREED THAT NOTWITHSTANDING THE FOREGOING,
ANY EMPLOYE WHO IS AFFECTED BY AN EMERGENCY
FORCE REDUCTION AND REPORTS FOR WORK FOR HIS
POSITION WITHOUT HAVING BEEN PREVIOUSLY NOTI-
FIED NOT TO REPORT, SHALL RECEIVE FOUR HOURS
PAY AT THE APPLICABLE RATE FOR HIS POSITION, -

MOREOVER, RULES, AGREEMENTS OR PRACTICES,
HOWEVER ESTABLISHED, THAT REQUIRE ADVANCE
NOTICE BEFORE POSITIONS ARE TEMPORARILY
ABOLISHED OR FORCES ARE TEMPORARILY REDUCED
ARE HEREBY MODIFIED SO AS NOT TO REQUIRE
ADVANCE NOTICE WHERE A SUSPENSION OF A
CARRIER 'S OPERATIONS IN WHOLE OR IN PART IS
DUE TO A LABOR DISPUTE BETWEEN SAID CARRIER
AND ANY OF ITS EMPLOYES,

IN THE RESTORATION OF FORCES, SENIOR LAID
OFF EMPLOYES WILL BE GIVEN PREFERENCE IN RE-
TURNING TO SERVICE, IF AVAILABLE WITHIN A
REASONABLE TIME, AND SHALL BE RETURNED TO
THEIR FORMER POSITIONS IF POSSIBLE, REGULAR
HOURS TO BE REESTABLISHED PRIQR TO ANY AD-
DITIONAL INCREASE IN FORCE, ECALL LETTERS
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WILL BE ISSUED IN THE FORMAT SET FORTH IN
ApPENDIX "20" HERETO,

THE LOCAL COMMITTEE WILL BE FURNISHED A

IST OF EMPLOYES TO BE RESTORED TO SERVICE,

N THE REDUCTION OF THE FORCE, THE RATIO OF
APPRENTICES SHALL BE MAINTAINED.,

RuLE 28. EMPLOYES FURLOUGHED ON ACCOUNT
OF REDUCTION IN FORCE, WHO DESIRE TO SEEK
EMPLOYMENT ELSEWHERE, UPON APPLICATION WILL
BE FURNISHED WITH A PASS, SUBJECT TO PASS
REGULATIONS .

.  WHEN REDUCING FORCES, IF EM-
PLOYES ARE NEEDED AT OTHER POINTS, THEY WILL
BE GIVEN PREFERENCE TO TRANSFER, WITH PRIVI-
LEGE OF RETURNING TO HOME STATION WHEN FORCE
IS INCREASED, SUCH TRANSFER TO BE MADE WITH-
OUT EXPENSE TO THE COMPANY, SENIORITY TO
GOVERN,

IN THE APPLICATION OF THIS PROVISION,
FURLOUGHED EMPLOYES WILL BE GIVEN PREFERENCE
IN FILLING VACANCIES BEFORE HIRING NEW EM-
PLOYES, REGARDLESS OF WHERE THEY MAY BE FUR-
LOUGHED. FURTHERMORE, IF AND WHEN SENIORITY
ROSTERS ARE_EXHAUSTED AT ANY POINT, THE OFFI-
CER OF THE CARRIER HAVING JURISDICTION WILL
NOTIFY THE DEPARTMENT HEAD BY WIRE, WHO WILL
THEN WIRE THE GENERAL CHAIRMAN OF THE CRAFT
AFFECTED, REQUESTING ASSISTANCE IN FURNISHING
FURLOUGHED MEN OFF THE BALANCE OF THE SYSTEM,

WHEN SENIORITY ROSTERS ARE EXHAUSTED AND
FURLOUGHED EMPLOYES OF THE SAME CRAFT ARE NOT
READILY AVAILABLE, NEEDED POSITIONS MAY BE
FILLED TEMPQRARILY FOR A PERIOD OF NOT TO
EXCEED TEN (10) DAYS WITHOUT SUCH TEMPORARY
EMPLOYE ACCRUING ANY SENIORITY; HOWEVER, IF
DURING SUCH TEN (10) DAY PERIOD A FURLOUGHED
EMPLOYE FROM SOME OTHER POINT IS SECURED,
SAID EMPLOYE CAN DISPLACE THE TEMPORARY EM-
PLOYE WITHOUT CONSIDERATION BEING GIVEN AS TO

HE USUAL FIVE (5) DAYS NOTICE OF FURLOUGH,

N THE APPLICATION OF THIS PROVISION, THE
TEMPORARY EMPLOYE REFERRED TO MUST BE AN IN-
DIVIDUAL WITH THE REQUISITE EXPERIENCE IN THE
TRADE,
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RuLe 30. EMPLOYES REQUIRED TO WORK WHEN
SHOPS ARE CLOSED DOWN, DUE TO BREAKDOWN IN
MACHINERY, FLOODS, FIRES, AND THE LIKE, WILL
RECEIVE STRAIGHT TIME FOR REGULAR HOURS, AND
OVERTIME FOR OVERTIME HOURS.

SENIORITY

RuLe 31. SENIORITY OF EMPLOYES IN EACH
CRAFT COVERED BY THIS AGREEMENT SHALL BE CON-
FINED TO THE POINT EMPLOYED IN EACH DEPARTMENT,

TWO SUBDIVISIONS OF SHEET METAL WORKERS !

SHEET METAL WORKERS
MoLDERS

FIVE SUBDIVISIONS OF THE CARMEN AS FOL-
LOWS:

PHOLSTERERS
AINTERS
LECTRO-PLATERS
THER CARMEN

EATTERN MAKERS

THE SENIORITY LISTS WILL BE OPEN TO IN-
SPECTION, AND COPY FURNISHED THE COMMITTEE.

Ass1GNMENT oF Work

RuLe 32. NONE BUT MECHANICS OR APPREN-
TICES REGULARLY EMPLOYED AS SUCH SHALL DO
MECHANICS' WORK AS PER SPECIAL RULES OF EACH
CRAFT, EXCEPT FOREMEN AT POINTS WHERE NO
MECHANICS ARE EMPLOYED.

AT POINTS WHERE MECHANICS ARE EMPLOYED,
FOREMEN MAY GIVE INSTRUCTIONS IN THE NORMAL
PERFORMANCE OF THEIR DUTIES.

AT OUTLYING POINTS (TO BE AGREED UPON)
WHERE THERE IS NOT SUFFICIENT WORK TO JUSTIFY
EMPLOYING A MECHANIC OF EACH CRAFT, THE ME-
CHANIC OR MECHANICS EMPLOYED AT SUCH POINTS
WILL, SO FAR AS CAPABLE, PERFORM THE WORK OF
ANY CRAFT THAT MAY BE NECESSARY.

(NoTe: For MODIF}YATIONS OF THIS RULE, SEE
Akgdckes I aND [V oF SEPTEMBER 25,
19 GREEMENT - APPENDIX “4”,
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RULE 33, IN COMPLIANCE WITH THE SPECIAL
RULES INCLUDED IN THIS AGREEMENT, NONE BUT
MECHANICS AND THEIR APPRENTICES IN THEIR RE-
SPECTIVE CRAFTS SHALL OPERATE OXYACETYLENE,
THERMIT, OR ELECTRICAL WELDERS; WHERE OXYA-
CETYLENE OR OTHER WELDING PROCESSES ARE USED,
EACH CRAFT SHALL PERFORM THE WORK WHICH WAS
GENERALLY RECOGNIZED AS WORK BELONGING TO THAT
CRAFT, EXCEPT THE USE OF THE CUTTING TORCH
WHEN ENGAGED IN WRECKING SERVICE, OR CUTTING
UP SCRAP,

WHEN PERFORMING WELDING FOR FOUR HOURS
OR LESS IN ANY ONE DAY, EMPLOYES WILL BE PAID
THE WELDER'S RATE OF PAY ON THE HOURLY BASIS
WITH A MINIMUM OF ONE HOUR; FOR MORE THAN
FOUR HOURS IN ANY ONE DAY, WELDER'S RATE OF
PAY WILL APPLY FOR THAT DAY,

THE'USE OF CUTTING TORCH IS CONSIDERED
MECHANIC S WORK,

WELDERS' RATE WILL BE PAID TO MECHANICS
FOR CUTTING WORK WHEN ASSIGNED AS CUTTERS,
EITHER REGULARLY, TEMPORARILY OR ON OVERFLOW
WORK.,

FOREMANSHIP--F1LLING_TEMPORARILY

RuLE 34, SHOULD AN EMPLOYE BE ASSIGNED
TEMPORARILY TO FILL THE POSITION OF A FORE-
MAN, HE WILL GET THE FOREMAN'S RATE. SAID
POSITION SHALL BE FILLED ONLY BY MECHANICS
OF THEIR RESPECTIVE CRAFT IN THEIR DEPART-
MENT,

(GRIEVANCES

uLE 35, TiMe LiMiT on CLAIMS AND
GRIEVANCES. ALL CLAIMS OR GRIEVANCES SHALL
BE HANDLED AS FOLLOWS:

(A) ALL CLAIMS OR GRIEVANCES MUST BE
PRESENTED IN WRITING BY OR ON BEHALF OF THE
EMPLOYE INVOLVED, TO THE OFFICER OF THE CAR-
RIER AUTHORIZED TO RECEIVE SAME, WITHIN 60
DAYS FROM THE DATE OF THE OCCURRENCE ON
WHICH THE CLAIM OR GRIEVANCE IS BASED.
SHOULD ANY SUGH CLAIM OR GRIEVANCE BE DIS-
ALLOWED, THE CARRIER SHALL, WITHIN 60 DAYs
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FROM THE DATE SAME IS FILED, NOTIFY WHOEVER
FILED THE CLAIM OR_GRIEVANCE (THE EMPLOYE. -OR
HIS REPRESENTATIVE) IN WRITING OF THE REASONS
FOR SUCH DISALLOWANCE. F NOT SO NOTIFIED,
THE CLAIM OR GRIEVANCE SHALL BE ALLOWED AS
PRESENTED, BUT THIS SHALL NOT.BE CONSIDERED
AS A PRECEDENT OR WAIVER OF THE CONTENTIONS
OF THE LARRIER AS TO OTHER SIMILAR CLAIMS OR
GRIEVANCES,

(B) IF A DISALLOWED CLAIM OR GRIEVANCE
IS TO BE APPEALED, SUCH APPEAL Muga BE IN
WRITING AND MUST BE TAKEN WITHIN DAYS FROM
RECEIPT OF NOTICE OF D&SALLOWANCE, AND THE
REPRESENTATIVE OF THE CARRIER SHALL BE NOTI-
FIED IN WRITING WITHIN THAT TIME OF THE RE-
JECTION OF HIS DECISION. FAILING TO COMPLY
WITH THIS PROVISION, THE MATTER SHALL BE CON-
SIDERED CLOSED, BUT THIS SHALL NOT BE CON-
SIDERED AS A PRECEDENT OR WAIVER OF THE CON-
TENTIONS OF THE EMPLOYET AS TO OTHER SIMILAR
CLAIMS OR GRIEVANCES. IT IS UNDERSTOOD, HOW-
EVER, THAT THE PARTIES MAY, BY AGREEMENT, AT
ANY STAGE OF THE HANDLING OF A CLAIM OR
GRIEVANCE ON THE PROPERTY, EXTEND THE b0-DAY
PERIOD FOR EITHER A DECISION OR APPEAL, UP TO
eND INCLUDING THE HIGHEST OFFICER OF THE
ARRIER DESIGNATED FOR THAT PURPOSE,

(c) THe REQUIREMENTS OUTLINED IN PARA-
GRAPHS (A) AND (B), PERTAINING Tg APPEAL BY
THE EMPLOYE AND DECISION BY THE CARRIER,

SHALL GOVERN IN APPEALS TAKEN TO EACH SUC-
CEEDING OFFICER, EXCEPT IN CASES OF APPEAL
FROM THE DECISION EF THE HIGHEST OFFICER
DESIGNATED -BY THE CARRIER TO HANDLE SUCH DIS-
PUTES, ALL CLAIMS OR GRIEVANCES INVOLVED IN
A DECISION BY THE HIGHEST DESIGNATED OFFICER
SHALL BE BARRED UNLESS WITHIN 9 MONTHS FROM
THE DATE OF SAID OFFICER'S DECISION PROCEED-
INGS ARE INSTITUTED BY THE EMPLOYE OR HIS

DULY AUTHORIZED REPRESENTATIVE BEFORE THE
APPROPRIATE DIVISION OF THE NATIONAL RAILROAD
ADJUUSTMENT BOARD OR A SYSTEM, GROUP OR REGION-
AL BOARD OF ADJUSTMENT THAT HAS BEEN AGREED

TO BY_THE PARTIES HERETO AS PERVIDER IN fc—
TION 3 SECOND OF THE RAILWAY LABOR cT, IT

IS UNDERSTOOD, HOWEVER, THAT THE PARTIES MAY
BY AGREEMENT,IN ANY PARTICULAR CASE EXTEND

THE 3 MONTHS' PERIOD HEREIN REFERRED TO,
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(D) A CLAIM MAY BE FILED AT ANY TIME FOR
AN ALLEGED CONTINUING VIOLATION OF ANY AGREE-
MENT AND ALL RIGHTS OF THE CLAIMANT OR CLAIM-
ANTS INVOLVED THEREBY SHALL, UNDER THIS RULE,
BE FULLY PROTECTED BY THE FILING OF ONE CLAIM
OR GRIEVANCE BASED THEREON AS LONG AS SUCH
ALLEGED VIOLATION, IF FOUND TO BE SUCH, CON-
TINUES. HOWEVER, NO MONETARY CLAIM SHALL BE
ALLOWED RETROACTIVELY FOR MORE. THAN 60 DAYS
PRIOR TO THE FILING THEREOF., WITH RESPECT TO
CLAIMS AND GRIEVANCES INVOLVING AN EMPLOYE
HELD OUT OF SERVICE IN DISCIPLINE CASES, THE
ORIGINAL NOTICE OF REQUEST FOR REINSTATEMENT
WITH PAY FOR TIME LOST SHALL BE SUFFICIENT,

() THIS RULE RECQGNIZES THE RIGHT OF
REPRESENTATIVES OF THE ORGANIZATIONS, PARTIES
HERETO, TO FILE AND PROSECUTE CLAIMS AND
GRIEVANCES FOR AND ON BEHALF OF THE EMPLOYES
THEY REPRESENT.

(F) THIS AGREEMENT IS NOT INTENDED TO
DENY THE RIGHT OF THE EMPLOYE TO USE ANY
OTHER LAWFUL ACTION FOR THE SETTLEMENT OF
CLAIMS OR GRIEVANCES PROVIDED SUCH ACTION IS
INSTITUTED WITHIN 9 MONTHS OF THE DATE OF THE
DECISION OF THE HIGHEST DESIGNATED OFFICER OF
THE CARRIER,

(6) THIS RULE SHALL NOT APPLY TO RE-
QUESTS FOR LENIENCY.

(H) ALL CONFERENCES BETWEEN LOCAL OFFI-
CIALS AND LOCAL COMMITTEES TO BE HELD DURING
REGULAR WORKING HOURS WITHOUT LOSS OF TIME TC
COMMITTEEMEN.,

. PRIOR TO ASSERTION OF GRIEV-
ANCES AS HEREIN PROVIDED, AND WHILE QUESTIONS
OF GRIEVANCES ARE PENDING, THERE WILL NEITHER
BE A SHUTDOWN BY THE EMPLOYER NOR A SUSPENSION
OF WORK BY THE EMPLOYES.

» No EMPLOYE SHALL BE DISCIPLINED
WITHOUT A FAIR HEARING BY DESIGNATED OFFICER
OoF THE CARRIER, AND A COPY OF THE TRANSCRIPT
OF THE HEARING SHALL BE FURNISHED THE EMPLOYE
INVOLVEg AND HIS DULY AUTHORIZED REPRESENTA-
TIVE. USPENSION IN PROPER CASES PENDING A
HEARING, WHICH SHALL BE PROMPT, SHALL NOT BE
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DEEMED A VIOLATION OF THIS RULE. AT A REASON-
ABLE TIME PRIOR TO THE HEARING, SUCH EMPLOYE
AND HIS DULY AUTHORIZED REPRESENTATIVE WILL
BE APPRISED OF THE PRECISE CHARGE AND GIVEN
REASONABLE OPPORTUNITY TO_SECURE THE PRESENCE
OF NECESSARY WITNESSES. IF IT IS FOUND THAT
AN EMPLOYE HAS BEEN UNJUSTLY SUSPENDED OR
DISMISSED FROM THE SERVICE, SUCH EMPLOYE
SHALL BE REINSTATED WITH HIS SENIORITY RIGHTS
UNIMPAIRED, AND COMPENSATED FOR THE WAGE LOSS,
IF ANY, RESULTING FROM SAID SUSPENSION OR
DISMISSAL,

. No JOURNEYMAN MECHANIC OR REG-
ULAR HELPER WHO HAS BEEN IN THE SERVICE OF
THE RAILROAD NINETY DAYS SHALL BE DISMISSED
FOR INCOMPETENCY, NEITHER SHALL AN EMPLOYE BE
DISCHARGED FOR ANY CAUSE WITHOUT FIRST BEING
GIVEN AN INVESTIGATION,

COMMITTEES

. THE COMPANY WILL NOT DISCRIM-
INATE AGAINST ANY COMMITTEEMEN WHO FROM TIME
TO TIME ARE DELEGATED TO REPRESENT OTHER
EMPLOYES, AND WILL GRANT THEM LEAVE OF AB-
SENCE AND FREE TRANSPORTATION,

APPRENTICES

RuLe 40, ALL APPRENTICEE MUST BE ABLE
TO SPEAK, READ AND WRITE THE ENGLISH LANGUAGE
AND UNDERSTAND AT LEAST THE FIRST FOUR RULES
OF ARITHMETIC,

THE AEPRENTICESHIP TENURE FOR ALL CRAFTS,
EXCLUDING MACHINISTS, SHALL BE AS FOLLOWS:

(1) REGULAR APP%BNTICESHIP SHALL CONSIST
OF EIGHT PERIODS OF 130 EIGHT-HOUR DAYS OF
SERVICE EACH, OVERTIME EXCLUDED,

(2) HELPER APPRENTICESHIP SHALL CONSIST
OF SIX PERIODS OF 130 EIGHT-HOUR DAYS OF SERV-
ICE EACH, OVERTIME EXCLUDED.

IN ORDER THAT APPRENTICES WHO MAY OCCA-
SIONALLY BE UNAVOIDABLY DETAINED FROM WORK
WILL NOT BE UNDULY PENALIZED IN COMPLETING
THEIR APPRENTICESHIP PERIODS, REGULAR APPREN-
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TICES AND HELPER APPRENTICES WILL BE CREDITED
WITH A DAY OF SERVICE TOWARD COMPLETION OF
THEIR APPRENTICESHIP FOR DAYS ON WHICH SUCH
ABSENCE IS NOT MORE THAN TWO HOURS WITHIN
THEIR REGULARLY ASSIGNED WORK DAY,

IF RETAINED IN THE SERVICE AT THE EXPI-
RATION OF THEIR APPRENTICESHIP, THEY SHALL BE
PAID NOT LESS THAN THE MINIMUM RATE ESTABLISH-
ED FOR JOURNEYMEN MECHANICS OF THEIR RESPEC-
TIVE CRAFTS,

APPRENTICES SHALL NOT WORK ON OXYACETY-
LENE, THERMIT, ELECTRIC OR OTHER WELDING
PROCESSES UNTIL THEY ARE IN THE LAST FOUR
PERIODS OF THEIR APPRENTICESHIP.

IN SELECTING HELPER APPRENTICES, SEN-
IORITY, IF COMPETENT, WILL GOVERN; AND ALL
SELECTIONS WILL BE MADE IN CONJUNCTION WITH
THE RESPECTIVE SHOP CRAFT COMMITTEES.

INSOFAR AS MACHINIST APPRENTICES AND
HELPER APPRENTICES ARE CONCERNED, THEY SHALL
RE GOVERNED BY THE TERMS OF THE SEPARATE

PPRENTICESHIP AGREEMENT WITH THAT ORGANIZA-
TION AND ANY RULES IN THIS AGREEMENT IN CON-
FLICT THEREWITH ARE NOT APPLICABLE TO
APPRENTICES OF THAT CRAFT.

RuLE 41. ALL APPRENTICES MUST BE INDEN-
TURED AND SHALL BE FURNISHED WITH A DUPLICATE
OF INDENTURE BY THE COMPANY, WHO WILL ALSO
FURNISH EVERY OPPORTUNITY POSSIBLE FOR THE
APPRENTICE Tﬁ SECURE A COMPLETE KNOWLEDGE OF
THE TRADE. O APPRENTICE WILL BE STARTED AT
POINTS WHERE THERE ARE NOT ADEQUATE FACILITIES:
FOR LEARNING THE TRADE.

. THE RATIO OF APPRENTICES IN
THEIR RESPECTIVE CRAFTS EXCEPT MACHINIST
APPRENTICES, SHALL BE NOT MORE THAN ONE TO
EVERY SEVEN MECHANICS,

Two APPRENTICES WILL NOT BE WORKED TO-
GETHER AS PARTNERS.

THE DISTRIBUTION OF APPRENTICES AMONG
SHOPS WHERE GENERAL REPAIRS ARE MADE ON THE
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FORMER MAsrgn MECHANIiS' 8& ISIONS IN- EXIST-
ENCE AS OF SEPTEMBER 1, 1949, SHALL BE As
NEARLY AS POSSIBLE IN PROPORTION TO THE. ME-
CHANICS IN_THE RESPECTIVE TRADES EMPLOYED
THEREIN. [N COMPUTING THE NUMBER OF APPREN-
TICES THAT MAY BE EMPLOYED IN A TRADE ON A
DIVISION, THE TOTAL NUMBER OF MECHANICS .OF
THAT TRADE EMPLOYED ON THE DIVISION WILL BE
CONSIDERED.,

IF WITHIN SIX MONTHS AN APPRENTICE SHOWS
NO APTITUDE TO LEARN THE TRADE, HE WILL NOT
BE RETAINED AS AN APPRENTICE,

AN APPRENTICE SHALL NOT BE DISMISSED OR
LEAVE THE SERVICE OF HIS OWN ACCORD, EXCEPT
FOR JUST AND SUFFICIENT CAUSE, BEFORE COM-
PLETING HIS APPRENTICESHIP,

APPRENTICES SHALL NOT BE ASSIGNED TO
WORK ON NIGHT SHIFTS AND APPRENTICES SHALL
NOT BE ALLOWED TO WORK OVERTIME DURING THE
FIRST THREE YEARS OF THEIR APPRENTICESHIP.

IF AN APPRENTICE IS RETAINED IN THE SERV-
ICE UPON COMPLETING THE APPRENTICESHIP, HIS
SENIORITY RIGHTS -AS A MECHANIC WILL DATE FROM
THE TIME OF COMPLETION OF APPRENTICESHIP.

IN THE EVENT MECHANICS OF A CRAFT ARE
FURLOUGHED AT THE POINT WHEN AN APPRENTICE AT
THE SAME POINT COMPLETES HIS APPRENTICESHIP,
THE APPRENTICE WILL BE AFFORDED THE OPPORTU-
NITY TO WORK AS A MECHANIC FOR ONE FULL REG-
ULAR WEEKDAY IN ORDER TO ESTABLISH SENIORITY
AS A MECHANIC AT HIS HOME POINT, WITH SEN-
IORITY TO BE EXERCISED THEREAFTER IN ACCORD-
ANCE WITH THE TERMS OF THE AGREEMENT. HIS
HANDLING, HOWEVER, IS NOT TO BE CONSIDERED AS
A FORCE INCREASE FOR THIS ONE DAY, AND NO
SENIOR FURLOUGHED EMPLOYE, IF ANY, SHALL HAVE
A RIGHT TO SUCH WORK UNDER THESE CIRCUM-
STANCES.

To THE Eﬁ;ENT THIS RULE CONFLICTS WITH
THE SEPARATE MACHINIST APPRENTICESHIP AGREE-

MENT, THE TERMS OF THAT AGREEMENT SHALL BE
APPLICABLE,
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APPLICANTS FOR EMPLOYMENT

. APPLICANTS FOR EMPLOYMENT MAY

BE REQUIRED TO TAKE PHYSICAL EXAMINATION AT
THE EXPENSE OF THE CARRIER TO DETERMINE THE
FITNESS OF THE APPLICANT TO REASONABLY PERFORM
HE SERVICE REQUIRED IN HIS CRAFT OR CLASS.,
HEY WILL ALSO BE REQUIRED TO MAKE A STATEMENT
INDICATING THE NECESSARY YEARS OF EXPERIENCE
IN. THEIR RESPECTIVE CRAFT, AS WELL AS THE NAME
AND LOCAL ADDRESS OF THEIR LAST EMPLOYER.

CONDITION OF SHOPS

: . Goop gRINKING WATER AND ICE
WILL BE FURNISHED. ANITARY DRINKING FOUB-
TAINS WILL BE PROVIDED WHERE NECESSARY. ITS
AND -FLOORS, LOCKERS, TOILETS AND WASH ROOMS
WILL BE KEPT_ IN A CLEAN, DRY AND SANITARY
CONDITION. SHOPS, LOCKER ROOMS AND WASH ROOMS
WILL BE LIGHTED AND HEATED IN THE BEST MANNER
POSSIBLE CONSISTENT WITH THE SOURCE OF HEAT
AND LIGHTS AVAILABLE AT THE POINT IN QUESTION,

PERSONAL INJURIES

RULE 45. EMPLOYES INJURED WHILE AT WORK
ARE REQUIRED TO MAKE A DETAILED WRITTEN REPORT
OF THE CIRCUMSTANCES OF THE ACCIDENT JUST AS
SOON AS THEY ARE ABLE TO DO SO AFTER RE-
CEIVING MEDICAL ATTENTION, ROPER MEDICAL
ATTENTION SHALL BE GIVEN AT THE EARLIEST POS-
SIBLE MOMENT AND EMPLOYES SHALL BE PERMITTED
TO RETURN TO WORK JUST AS SOON AS THEY ARE
ABLE TO DO SO, PENDING FINAL SETTLEMENT OF
THE CASE, PROVIDED, HOWEVER, THAT SUCH INJURED
EMPLOYES REMAINING AWAY FROM WORK AFTER RE-
COVERY SHALL NOT BE HELD TO BE ENTITLED TO
COMPENSATION FOR WAGR LOSS AFTER THEY ARE ABLE
TO RETURN TO WORK, LL CLAIMS FOR PERSONAL
iNJURIEE SHALb BE HANDLED WITH THE FERSONAL
NJURY LLAIM UEPARTMENT,

NoTices

« A PLACE WILL BE PROVIDED INSIDE
ALL SHOPS AND ENGINEHOUSES WHERE PROPER NOTICES
OF INTEREST TO EMPLOYES MAY BE POSTED. ER-
MISSION TO POST SUCH NOTICES WILL BE OBTAINED
FROM THE OFFICER IN CHARGE,
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FREE TRANSPORTATION

RuLe 47. EMPLOYES AND THOSE DEPENDENT
UPON THEM FOR SUPPORT WILL BE GIVEN THE SAME
CONSIDERATION IN ISSUING FREE TRANSPORTATION
AS IS GRANTED OTHER EMPLOYES IN THE SERVICE.

PrROTECTION TO EMPLOYES

8. EMPLOYES WILL NOT BE REQUIRED
TO WORK ON ENGINES OR CARS OUTSIDE OF SHOPS
DURING INCLEMENT_WEATHER, IF SHOP ROOM OR PITS
ARE AVAILABLE., THIS DOES NOT APPLY TO WORK IN
ENGINE CABS OR EMERGENCY WORK ON ENGINES OR
CARS SET OUT FOR OR ATTACHED TO TRAINS., WHEN
IT IS NECESSARY TO MAKE REPAIRS TO ENGINES,
BOILERS, TANKS AND TANK CARS, SUCH PARTS SHALL
BE CLEANED BEFORE MECHANICS ARE REQUIRED TO
'WORK ON SAME., [HIS WILL ALSO_APPLY TO CARS
UNDERGOING GENERAL REPAIRS., EMPLOYES WILL NOT
BE ASSIGNED TO JOBS WHERE THEY WILL BE EXPOSED
TO SAND BLAST AND PAINT BLOWERS WHILE IN OPER-
ATION,

ALL ACETYLENE OR ELECTRIC WELDING OR CUT-
TING WILL BE PROTECTED BY A SUITABLE SCREEN
AND PROPER VENTILATION WHEN REQUIRED OR PRAC-
TICABLE.

RuLE 49. THE MANAGEMENT WITH THE COOP-
ERATION OF THE EMPLOYES, WILL KEEP SHOPS AND
YARDS IN A CLEAN AND SANITARY CONDITION AND
ALL MACHINERY AND TOOLS IN A SAFE AND WORKING
CONDITION,

RuLe 50, No EMPLOYE WILL BE REQUIRED TO
WORK UNDER A LOCOMOTIVE OR CAR WITHOUT BEING
PROTECTED BY PROPER SIGNALS. WHERE THE NATURE
OF THE WORK TO BE DONE REQUIRES IT, LOCOMO-
TIVES AND PASSENGER CARS WILL BE PLACED OVER
A PIT, IF AVAILABLE,

RuLe 51, WHEN LOCOMOTIVES ARE BEING
OPERATED . IN SHOPS OR ENGINEHOUSES EXHAUST
FANS WILL BE PLACED IN OPERATION IF AND WHEN
POSSIBLE TO DO SO. EFFORTS WILL BE MADE TO
KEEP EXHAUST FANS IN OPERATING ORDER.
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Herp To BE FURNISHED

. WHEN EXPERIENCED HELPERS ARE
AVAILABLE THEY WILL BE EMPLOYED IN PREFER-
ENCE TO INEXPERIENCED MEN.

HELPERS WILL WORK UNDER THE DIRECTION
OF THE MECHANICS WHOM THEY ASSIST AND BOTH
UNDER THE DIRECTION OF THE FOREMAN. HELPERS
WILL BE KEPT FULLY OCCUPIED AT HELPERS WORK
WITH A VIEW OF COMPLETING THE WORK IN A
REASONABLE TIME.

LABORERS WHEN USED AS HELPERS WILL BE
PAID THE HELPERS RATE.

MISCELLANEOUS

. AT SHOPS AND OTHER FACILITIES
EQUIPPED WITH ELECTRICITY, ELECTRIC LIGHT
GLOBES AND EXTENSIONS WILL BE KEPT IN TOOL
ROOMS AVAILABLE FOR USE.

. WHERE REQUIRED, AT THE CLOSE
OF EACH WEEK, ONE MINUTE FOR EACH HOUR ACTU-
ALLY WORKED DURING THE WEEK WILL BE ALLOWED
EMPLOYES FOR CHECKING IN AND OUT AND MAKING
OUT SERVICE CARDS ON THEIR OWN TIME.

. WORK OF SCRAPPING ENGINES,
BOILERS, TANKS, AND CARS, OR OTHER MACHINERY,
WILL BE DONE BY CREWS UNDER THE DIRECTION OF
A MECHANIC, IT BEING UNDERSTOOD SUCH CREWS
MAY CONSIST OF SUCH CLASSIFICATIONS AS HELP-
ERS AND LABORERS.

,  THE EXERCISING OF SENIORITY
70 DISPLACE JUNIOR EMPLOYES, USUALLY TERMED
ROLLING” OR "BUMPING", WILL NOT BE PERMIT-
TED.

LEAD WORKMEN

, IN SMALL GANGS A LEAD MECHANIC
OR WORKMAN MAY BE ASSIGNED WHO WILL TAKE THE
LEAD AND DIRECT THE WORK OF OTHER MEMBERS OF
THE GANG. FOR_SUCH SERVICES A DIFFERENTIAL
RATE OF sIx (b6) CENTS PER HOUR WILL BE PAID IN
ADDITION TO THE ESTABLISHED RATE OF THE CRAFT.

29



MacHINISTS' SPEcIAL RuLes

. +  ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR HA§ HAD FOUR
YEARS EXPERIENCE AT THE MACHINISTS TRADE,
AND WHO BY HIS SKILL AND EXPERIENCE; IS QUAL-
IFIED AND CAPABLE OF LAYING OUT AND FITTING
TOGETHER THE METAL PARTS OF ANY MACHINE OR
LOCOMOTIVE, WITH OR WITHOUT DRAWINGS, AND
COMPETENT TO DO EITHER SIZING,‘SHAPING, TURN-
ING, BORING, PLANING, GRINDING, FINISHING OR
ADJUSTING THE METAL PARTS OF ANY MACHINE OR
LOCOMOTIVE, SHALL CONSTITUTE A MACHINIST,.

MACHIRULE 29. CLASSIFICATION OF WoRrk

NISTS  WORK SHALL CONSIST OF LAYING ouT,
FITTING, ADJUSTING, SHAPING, BORING, SLOTTING,
MILLING AND GRINDING OF METALS USED IN BUILD-
ING, ASSEMBLING, MAINTAINING, DISMANTLING AND
INSTALLING LOCOMOTIVES AND ENGINES (OPERATED
BY STEAM OR OTHER POWER), PUMPS, CRANES,
HOISTS, ELEVATORS, PNEUMATIC AND HYDRAULIC
TOOLS AND MACHINERY, SCALE BUILDING, SHAFTING
AND OTHER SHOP MACHINERY, RATCHET -AND OTHER
SKILLED DRILLING AND REAMING; TOOL AND DIE
MAKING, TOOL GRINDING AND MACHINE GRINDING,
AXLE TRUING, AXLE, WHEEL AND TIRE - TURNING AND
BORING; ENGINE INSPECTING; AIR EQUIPMENT,
LUBRICATOR AND INJECTOR WORK; REMOVING, RE-
PLACING, GRINDING, BOLTING AND BREAKING OF ALL
JOINTS ON SUPERHEATERS; OXYACETYLENE, - THERMIT
AND ELECTRIC WELDING ON WORK GENERALLY REC-
OGNIZED AS MACHINISTS' WORK; THE OPERATION OF
ALL MACHINES USED IN SUCH WORK, INCLUDING
DRILL PRESSES AND BOLT THREADERS USING A
FACING, BORING OR TURNING HEAD OR MILLING
APPARATUS; AND ALL OTHER WORK GENERALLY REC-
OGNIZED AS MACHINISTS' WORK,

RuLe 60. . INcLuDE
REGULAR AND HELPER APPRENTICES IN 8ONN$CTION
NITH THE WORK AS DEFINED IN RULE 59, THe
SELECTION OF APPRENTICES WILL BE MADE WITHOUT
REGARD TO RACE, CREED, COLOR, SEX OR NATIONAL
ORIGIN.

RuLe 61, MacHINIsT HELPERS. HELPERS'
NORK SHALL CONSIST OF HELPING MACHINI?TS AND
APPRENTICES, OPERATING DRILL PRESSES (PLAIN
DRILLING) AND BOLT THREADERS NOT USING FACING,
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BORING OR TURNING HEAD OR MILLING APPARATUS,
WHEEL PRESSES (ON CAR, ENGINE TRUCK AND TENDER
TRUCK WHEELS), NUT TAPPERS AND FACERS, BOLT
POINTING AND CENTERING MACHINES, CAR BRASS
BORING MACHINES, TWIST DRILL GRINDERS; ATTEND-
ING TOOL ROOM, MACHINERY OILING, LOCOMOTIVE
OILING, BOX PACKING, APPLYING AND REMOVING
TRAILER AND ENGINE TRUCK BRASSES, ASSISTING

IN DISMANTLING LOCOMOTIVES AND ENGINES, APPLY-
ING ALL COUPLINGS BETWEEN ENGINE AND TENDER;
LOCOMOTIVE TENDER AND DRAFT RIGGING WORK
EXCEPT WHEN PERFORMED BY CARMEN, AND ALL OTHER
WORK GENERALLY RECOGNIZED AS HELPERS WORK.

RuLE 62. AssIGNMENT TO RUNNING REPAIRS.
MACHINISTS ASSIGNED TO RUNNING REPAIRS SHALL
NOT BE REQUIRED TO WORK ON DEAD WORK AT
POINTS WHERE DEAD WORK FORCES ARE MAINTAINED
EXCEPT WHEN THERE IS NOT SUFFICIENT RUNNING
REPAIRS TO KEEP THEM BUSY.

. DEAD WORK MEANS ALL
WORK ON AN ENGINE WHICH CANNOT BE HANDLED
WITHIN TWENTY-FOUR GANG HOURS BY THE REGULARLY
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT
POINT WHERE THE QUESTION ARISES.

Rure 64, Deap Work AND RUNNING REPAIR
EQRQE&- EAD WORK FORCES WILL NOT BE ASSIGNED
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES
ARE UNABLE TO GET ENGINES OUT IN TIME TO
PREVENT DELAY TO TRAIN MOVEMENT,

. Work AT WRECKS. IN CASE OF
WRECKS WHERE ENGINES ARE DISABLED, MACHINIST
AND HELPER, IF NECESSARY, SHALL ACCOMPANY THE
WRECKER ., THEY WILL WORK UNDER THE DIRECTION
OF THE DERRICK FOREMAN,

RULE 66. APPRENTICES--SCHEDULE OF WORK.
APPRENTICES SHALL BE GIVEN AN OPPORTU?ITY OF
LEARNING ALL BRANCHES THE TRADE. HEY

WILL SERVE A TOTAL OF DAYS PAID HOLIDAYS
FALLING IN THE APPRENTICE 'S WORK WEEK, AND
VACATIONS WITH PAY SHALL BE CREDITED TOWARD
REQUIRED DAYS OF THE TRAINING PERIOD IN THE
SAME MANNER AS DAYS OF WORK) AS AN APPRENTICE,
AND THEIR TRAINING WILL, TO THE EXTENT PRAC-
TICABLE, CONFORM TO EXISTING TRAINING SCHEDULES .,
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+ HELPER APPRENTICES. ,HELPERS
WHO HAVE HAD NOT LESS THAN ONE YEAR S EXPERI-
ENCE AS MACHINIST HELPERS AT THE POINT WHERE
EMPLOYED, MAY MAKE APPLICATION TO BECOME
HELPER APPRENTICES. N SELECTING HELPER AP-
PRENTICES ABILITY AND SENIORITY WILL GOVERN
AND SELECTION WILL BE MADE IN CONJUNCTION
WITH THE RESPECTIVE SHOP COMMITTEE FROM QUAL-
IFIED HELPERS IN SERVICE WITH EXPERIENCE IN
THE CRAFT.

HELPER APPRENTICES WILL SERVE A TOTAL OF
488 pAYs (PAID HOLIDAYS FALLING IN THE AP-
PRENTICE'S WORK WEEK AND VACATIONS WITH PAY
SHALL BE CREDITED TOWARD REQUIRED DAYS OF THE
TRAINING PERIOD IN THE SAME MANNER AS DAYS OF
WORK) IN SUCH CAPACITY, AND THEIR TRAINING
WILL, TO THE EXTENT PRACTICABLE, CONFORM TO
EXISTING TRAINING SCHEDULES.,

RuLE 68, HELPER APPRENTICES SHALL BE.
GOVERNED BY THE SAME RULES AS GOVERN REGULAR
APPRENTICES.

RuLe 69. THE NUMBER OF HELPER APPREN-
TICES MUST NOT AT ANY TIME EXCEED FIFTY PER-
CENT OF THE COMBINED NUMBER OF REGULAR AND
HELPER APPRENTICES ASSIGNED,

. HELPER APPRENTICES SHALL RE-
iE VE THE MINIMUM HELPERS  RATE FOR THE FIRST
=DAY PERIOD, WITH THE gESIGNATED CENTS PER
HOUR INCREASES FOR EACH 122-DAY PERé%D THERE-
QFTER UNTIL THEY HAVE SERVED FOUR 122-DAY
ERIODS.,

/1. DIFFERENTIALS. AT POINTS WHERE
THERE ARE ORDINARILY FIFTEEN OR MORE ENGINES
TESTED AND INSPECTED EACH MONTH, AND MACHIN-
ISTS ARE REQUIRED TO SWEAR TO FEDERAL REPORTS
COVERING SUCH INSPECTION, A MACHINIST WILL BE
ASSIGNED TO HANDLE TH]JS WORK IN CONNECTION
WITH OT?E§ MACHINISTS' WORK AND WILL BE ALLOW-
ED_S]X CENTS PER HOUR ABOVE THE MACHIN-
ISTS' MINIMUM RATE AT THE POINT EMPLOYED.

AT POINTS OR ON SHIFTS WHERE NO INSPECTOR
IS ASSIGNED AND MACHINISTS ARE REQUIRED TO
INSPECT ENGINES AND SW%A? TO FEDERAL REPORTS,
THEY WILL BE PAID SIX (b6) CENTS PER HOUR ABOVE
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THE MACHINISTS' MINIMUM RATE AT THE POINT
EMPLOYED FOR THE DAYS ON WHICH SUCH INSPEC-
TIONS ARE MADE.

AUTOGENOUS WELDERS SHALL RECEIVE six (6)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID
MECHANICS AT THE POINT EMPLOYED.

CELLAR PACKERS SHALL RECEIVE six ()
CENTS PER HOUR ABOVE THEIR RATE AS HELPER.

BoILERMAKERS' SPECIAL RULES
RULE 72. QUALIFICATIONS. ANY MAN WHO

HAS SERVED AN APPRENTICESHIP, OR HAS HAD FOUR
YEARS EXPERIENCE AT THE TRADE, WHO CAN WITH
THE AID OF TOOLS, WITH OR WITHOUT DRAWINGS,
AND IS COMPETENT TO EITHER LAY OUT, BUILD OR
REPAIR BOILERS, TANKS, AND DETAILS THEREOF,
AND COMPLETE SAME IN A MECHANICAL MANNER,
SHALL CONSTITUTE A BOILERMAKER.

3, CLASSIFICATION OF WORK.
BOILERMAKERS' WORK SHALL CONSIST OF LAYING
OUT, CUTTING APART, BUILDING, OR REPAIRING
BOILERS, TANKS AND DRUMS, INSPECTING, PATCH-
ING, RIVETING, CHIPPING, CALKING, FLANGING
AND FLUE WORK; BUILDING, REPAIRING, REMOVING
AND APPLYING STEEL PILOTS, CABS, AND RUNNING
BOARDS; LAYING OUT AND FITTING UP_ANY SHEET
IRON OR SHEET STEEL WORK MADE OF 16 GAUGE OR
HEAVIER, INCLUDING FRONTS AND DOORS, ASH PANS,
FRONT END NETTING AND DIAPHRAGM WORK, ENGINE
TENDER STEEL UNDERFRAME AND PRESSED STEEL
TENDER TRUCK FRAMES, REMOVING AND APPLYING
ALL STAY BOLTS, RADIALS, FLEXIBLE CAPS,
SLEEVES, CROWN BOLTS, STAY RODS, AND BRACES
IN BOILERS, TANKS AND DRUMS; APPLYING AND RE-
MOVING ARCH TUBES, OPERATING PUNCHES AND
SHEARS FOR SHAPING AND FORMING, PNEUMATIC
STAYBOLT BREAKERS, AIR RAMS AND HAMMERS;
BULL, JAM, AND YOKE RIVETERS; BOILERMAKERS
WORK IN CONNECTION WITH BUILDING AND REPAIR-
ING OF STEAM SHOVELS, DERRICKS, BOOMS, HOUSING,
CIRCLES, AND COAL BUGGLES, [-BEAM, CHANNEL
IRON, ANGLE IRON, AND T-IRON WORK; ALL DRILL-
ING, CUTTING AND TAPPING AND OPERATING ROLLS
IN CONNECTION WITH BOILERMAKERS  WORK; OXY-
ACETYLENE, THERMIT AND ELECTRIC WELDING ON
WORK GENERALLY RECOGNIZED AS BOILERMAKERS
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WORK, AND ALL OTHER WORK GENERALLY RECOGNIZED
AS BOILERMAKERS' WORK, AND EMPLOYES REMOVING
AND APPLYING GRATES AND GRATE RIGGING, ALSO
BRICK WORK,

RuLe 74, Bo p s, IN-
CLUDE REGULAR AND HELPER APPRENTICES IN cgg—
NECTION WITH THE WORK AS DEFINED IN RULE /3,

RuLe 75, s, Em-
PLOYES ASSIGNED TO HELP BOILERMAKERS AND THEIR
APPRENTICES, OPERATORS OF DRILL PRESSES, AND
BOLT CUTTERS IN THE BOILER SHOP -BOILER WASH-
ERS, PUNCH AND SHEAR OPERATORS (CUTTING ONLY
BAR STOCK AND SCRAP AND EMPLOYES REMOVING
AND APPLYING GRATES AND GRATE RIGGING, BRICK
WORK, CUTTING OFF FLUES AND TESTING FOR RE-
PAIRS, LOADING AND UNLOADING RATTLER, CLEAN-
ING TELLTALE HOLES IN STAYBOLTS, SCALING )
BOILERS, ATTENDING BOILER SHOP TOOL ROOM,
HOLDING ON ALL STAY BOLTS AND RIVETS, STRIKING
CHISEL BARS, SIDE SETS, AND BACKING OUT
PUNCHES, AND HEATING RIVETS EXCEPT WHEN PER-
FORMED BY APPRENTICES) AND ALL OTHER WORK
PROPERLY RECOGNIZED AS BOILERMAKER HELPERS
WORK,

RuLe 76. . BoiLEr-
MAKERS ASSIGNED TO -RUNNING REPAIRS SHALL NOT
BE REQUIRED TO WORK ON DEAD WORK AT POINTS
WHERE DEAD WORK FORCES ARE MAINTAINED EXCEPT
WHEN THERE IS NOT SUFFICIENT RUNNING REPAIRS
TO KEEP THEM BUSY,

RuLE 77, DEAD WoRK. DEAD WORK MEANS
ALL WORK ON AN ENGINE WHICH CANNOT BE HANDLED
WITHIN TWENTY-FOUR GANG HOURS BY THE REGULARLY
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT
POINT WHERE THE QUESTION ARISES,

RuLE /8. G
EoRCES . EAD WORK FORCES WILL NOT BE ASSIGNED
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES
ARE UNABLE TO GET ENGINES OUT IN TIME TO PRE-
VENT DELAY TO TRAIN MOVEMENT.

. FLANGE

TURNERS, LAYéRS OUT AND FITTERS UP SHALL BE
ASSIGNED IN SHOPS WHERE FLUE SHEETS AND HALF
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SIDE SHEETS OR FIRE BOXES ARE FLANGED, RE-
MOVED AND APPLIED. UNE MAN MAY PERFORM ALL
THESE OPERATIONS WHERE THE SERVICE DOES NOT
REQUIRE MORE THAN ONE MAN, F NOT FULLY EN-
GAGED ON THE ABOVE WORK, THESE EMPLOYES MAY BE
ASSIGNED TO ANY WORK OF THEIR CRAFT,

BOILER INSPECTORS--STAY BOLT INSPECTORS
WILL BE ASSIGNED TO ALL POINTS WHERE MONTHLY
STAY BOLT AND BOILER INSPECTlou OF FIFTEEN
OR MORE ENGINES IS REQUIRED. HEN SUCH EM-
PLOYES HAVE NO INSPECTION WORK TO PERFORM,
THEY MAY BE ASSIGNED TO OTHER BOILERMAKERS'
WORK .

RuLe 80. BOILERMAKERS, APPRENTICES, AND
HELPERS WILL NOT BE REQUIRED TO WORK ON BOIL-
ERS OR TANKS WHILE ELECTRIC OR OTHER WELDING
PROCESSES ARE IN USE OR WHEN TIRES ARE BEING
HEATED, EXCEPT WHERE ADEQUATE VENTILATION AND
PROTECTION IS PROVIDED. IWO AUTOGENOUS OPER-
ATORS SHALL NOT BE ASSIGNED TO WORK AT THE
SAM5 TIME IN FIRE BOXES, ASHPANS, FLASH PANS,
AND/OR FRONT ENDS.

RuLE 81. OXYACETYLENE WELDING OR CUT-
TING OPERATOR OR ELECTRIC OPERATOR WILL BE
FURNISHED WITH HELPER WHEN NECESSARY, OR WHEN
IT IS ESSENTIAL FOR PERSONAL SAFETY.

»  SHOULD 1T BECOME NECESSARY TO
SEND OXYACETYLENE WELDER OR CUTTER OR ELECTRIC
OPERATOR OUT OF THE SHOP IN COLD WEATHER, THE
EMPLOYE WILL BE GIVEN AMPLE TIME TO DRY OFF
BEFORE BEING SENT OUT.

. WHEN IT IS NECESSARY TO RENEW,
REMOVE OR REPLACE FLUE, DOOR, SIDE, OR CROWN
SHEETS BY MEANS OF OXYACETYLENE OR OTHER CUT-
TING OR WELDING PROCESSES, SUCH PORTION OF
THE ASHPAN WINGS AND GRATES AS INTERFERE WITH
THE OPERATOR, WILL BE REMOVED. DOME CAPS WILL
BE REMOVED AND FRONT ENDS OPENED UP IF RE-
QUIRED, FOR PROPER VENTILATION,

RuLe 84, BOILERS WILL HAVE STEAM BLOWN
OFF AND BE SUFFICIENTLY COOL BEFORE BOILER-
MAKERS OR APPRENTICES ARE REQUIRED TO WORK IN
THEM, WHERE THERE IS A QUESTION OF SAFETY IN-
VOLVED., LOWERS WILL BE FURNISHED IF POSSIBLE
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TO DO SO.

RuLe 85. Two BOILERMAKERS, OR ONE BOIL-
ERMAKER AND A COMPETENT APPRENTICE WITH AT
LEAST FOUR PERIODS EXPERIENCE, WILL BE USED
TO OPERATE A LONG STROKE HAMMER, THAT IS, AN
AIR HAMMER CAPABLE OF DRIVING STAY BOLTS OR
RIVETS FIVE-EIGHTS INCH DIAMETER, OR LARGER,
OR OF EXPANDING FLUES OR TUBER. NOUBLE GUN
WORK WILL NOT BE PERMITTED. AIR JACKS NOT TO
BE CONSIDERED DOUBLE GUNS,

WHEN ROLLING OR EXPANDING SUPERHEATER
FLUES FIVE INCHES OR LARGER, TWO BOILERMAKERS
OR ONE BOILERMAKER AND A COMPETENT APPRENTICE
WITH AT LEAST FOUR PERIODS EXPERIENCE, WILL
BE USED.

. . FIFTY PER-
CENT OF THE APPRENTICES MAY CONSIST OF BOILER-
MAKER HELPERS WHO HAVE HAD NOT LESS THAN TWO
CONSECUTIVE YEARS EXPERIENCE AS BOILERMAKER
HELPER AT THE POINT .WHERE EMPLOYED AT THE TIME
APPLICATION FOR APPRENTICESHIP IS MADE.

THEY SHALL BE GOVERNED BY THE SAME RULES
AS REGULAR APPRENTICES.

[F AT THE END OF THREE MONTHS THEY SHOW
NO APTITUDE FOR LEARNING THE TRADE THEY WILL
NOT BE RETAINED AS HELPER APPRENTICES.

THEY SHALL RECE%VE THE MINIMUM HELPERS

RATE FOR THE FIRST 130-DAY PERIOD, WITH THE

RE IGNATED CENTS PER HOUR INCREASES FOR EACH
)J-DAY PERIOD THEREAFTER.,

RuLE %Z. REGULAR APPRENTICES--SCHEDULE
QE_HQRKJ HE FOLLOWING SCHEDULE FOR REGULAR
APPRENTICES SHOWING THE DIVISION OF TIME ON
THE VARIOUS CLASSES OF WORK, IS DESIGNED AS A
GUIDE, AND WILL BE FOLLOWED AS CLOSELY AS
CONDITIONS WILL PERMIT:

130 pAYs--HEATING RIVETS AND HELPING
OILERMAKERS,
130 pAYs--1ANK REPAIRING AND SHEET IRON
ORK
ig DAYS--ROLLING FLUES AND ASH PAN WORK,
DAYS--STAY BOLTS AND SETTING FLUES,
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Sgg DAYS--GENERAL BOILER WORK,
DAYS--ELECTRIC OR OXYACETYLENE WELD-

NG,
130 DAYS--tAYING‘OUT AND FLANGING,

H§LPER APPRENTICES WILL START ON THIRD
PERIOD S CLASSIFICATION OF WORK.

. DIFFERENTIALS. BOILERMAKERS
ASSIGNED AS BOILER INSPECTORS, WHO ARE RE-
QUIRED TO CERTIFY TO FEDERAL REPORTS, ALSO
FLANGES, LAYERS OUI AND AUTOGENOUS WELDERS,
SHALL RECEIVE SIX 6) CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID BOILERMAKERS AT THE
POINT EMPLOYED.

AT POINTS OR ON SHIFTS WHERE NO INSPEC-
TOR IS ASSIGNED AND BOILERMAKERS ARE REQUI?E?
TO INSPECT BOILERS, THEY WILL BE PAID SIX
CENTS PER HOUR ABOVE THE BOILERMAKERS  MINI-
MUM RATE AT THE POINT EMPLOYED FOR THE DAYS
ON WHICH SUCH INSPECTIONS ARE MADE.

HELPERS ON FLANGE FIRES SHALL
RECEIVE SIX (6) CENTS PER HOUR ABOYE THE
HELPERS' RATE AT POINT EMPLOYED, REGULAR
ASSIGNED HELPER WILL BE FURNISHED ON FLANGE
FIRE.

BOILERWASHERS SHALL RECEIVE SiX (6) CENTS
PER HOUR ABOVE THEIR RATE AS HELPER,

. No TAPPING OR REAMING WILL BE
DONE IN FIREBOXES WHEN SAME IS NEAR ENOUGH TO
NDANGER THE MEN WORKING ON INSIDE OF FIREBOX.
SPACE OF TEN ROWS OF STAY BOLTS WILL BE
CONSIDERED SUFFICIENT, IT BEING UNDERSTOOD
THAT THE HELPER WILL PROTECT THE MEN WITH A
SLEEVE OVER A TAP WHEN TAPPING IS BEING DONE.

. BOILERMAKERS ENGAGED ON RUNNING
REPAIR WORK WILL BE FURNISHED A HELPER WHEN
NECESSARY OR WHEN IT IS ESSENTIAL FOR PERSONAL
SAFETY.

RuLE 92. BOILERMAKERS SENT OUT ON THE
ROAD TO DO BOILERMAKERS' WORK WILL HAVE HELPER
FURNISHED WHEN NECESSARY .,

RuLe 93. WHEN FLUES (OTHER THAN BURST
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FLUES) ARE TO BE REMOVED, THE FRONT END WILL
BE OPENED AND SUCH PARTS OF THE DRAFT APPLI-
ANCES AS INTERFERE WITH THE BOILERMAKER WILL
BE REMOVED, CENTER ARCH PIPES IN ENGINE,
OTHER THAN THOSE EQUIPPED WITH COMBUSTION
CHAMBERS, WHICH INTERFERE WITH BOILERMAKERS
aSVTHE PERFORMANCE OF THEIR WORK, WILL BE RE-
ED.

. BOILERMAKERS OR APPRENTICES
WHEN USING COMPOUND MOTORS WILL BE FURNISHED
SUFFICIENT COMPETENT HELP,

BLACKSMITHS' SPECIAL RuLES

. . ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAD
FOUR YEARS VARIED EXPERIENCE AT THE BLACK-
SMITHS ' TRADE SHALL BE CONSIDERED A BLACK-
SMITH, HE MUST BE ABLE TO TAKE A PIECE OF
WORK PERTAINING TO HIS CLASS, AND WITH OR
WITHOUT THE AID OF DRAWINGS, BRING IT TO A
SUCCESSFUL COMPLETION WITHIN A REASONABLE
LENGTH OF TIME,

RuLE 96. CLASSIFICATION oF WORK,
BLACKSMITHS WORK SHALL CONSIST OF WELDING,

FORGING, HEATING, SHAPING AND BENDING OF
METAL, TOOL DRESSING AND TEMPERING, SPRING
MAKING, TEMPERING AND REPAIRING, POTASHING,
CASE AND BICHLORIDE HARDENING, FLUE WELDING
UNDER BLACKSMITH FOREMAN; OPERATING FURNACES,
BULLDOZERS, FORGING MACHINES, _DROP FORGING
MACHINES, BOLT MACHINES, AND BRADLEY HAMMERS;
HAMMERSMITHS, DROP HAMMERMEN, TRIMMERS, ROLL-
ING MILL OPERATORS, PANTOGRAPH OPERATOR;
OPERATING PUNCHES AND SHEARS DOING SHAPING,
AND FORMING IN CONNECTION WITH BLACKSMITHS
WORK, OXYACETYLENE, THERMIT AND ELECTRIC
WELDING ON WORK GENERALLY RECOGNIZED AS
BLACKSMITHS  WORK, AND ALL OTHER WORK GENER-
ALLY RECOGNIZED AS BLACKSMITHS  WORK.

BLACKSMITH APPRENTICES. IN-

CLUDE REGULAR AND HELPER APPRENTICES IN ng-
NECTION WITH THE WORK AS DEFINED IN RULE '

RuLe 98, BracksmiTH HELPERS. HELPERS’

WORK SHALL CONSIST OF HELPING BLACKSMITHS,
AND APPRENTICES, HEATING, OPERATING STEAM
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HAMMERS, PUNCHE§ AND SHEARS (CUTTING ONLY BAR
STOCK AND SCRAP) DRILL PRESSES AND BOLT CUT-
TERS, STRAIGHTENING OLD BOLTS AND RODS, COLD;
BUILDING FIRES; LIGHTING FURNACES, AND ALL
OTHER. WORK PROPERLY RECOGNIZED AS BLACKSMITH
HELPERS  WORK.

RuLe 99, Herper APPRENTICES. FIFTY PER-
CENT OF THE APPRENTICES MAY CONSIST OF HELPERS
WHO HAVE HAD NOT LESS THAN TWO CONSECUTIVE
YEARS EXPERIENCE IN SHOP ON THE DIVISION WHERE
ADVANCED. WHEN STARTED AS AN APPRENTICE THEY
SHALL RECEIVE Igg MINIMUM HELPERS' RATE OF PAY
FOR THE FIRST -DAY PERIOD, WITH THE Di%he-
NATED CENTS PER HOUR INCREASES FOR EACH 150-
DAY PERIOD THEREAFTER. HELPER APPRENTICES
SHALL BE GOVERNED BY THE SAME LAWS AND RULES
AS REGULAR APPRENTICES. IF AFTER THE FIRST
THREE MONTHS THEY SHOW NO APTITUDE TO LEARN
THE TRADE THEY WILL NOT BE RETAINED AS HELPER
APPRENTICES.

RuLe 100, APPRENTICES--ScHEDULE OF WoRK.
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY TO
LEARN ALL BRANCHES OF THE TRADE,

THE VARIOUS CLASSES OF WORK ARE DESIGNED
AS A GUIDE AND WILL BE FOLLOWED AS CLOSELY AS
CONDITIONS WILL PERMIT:

65 pAays--HELPING,
65 DAYS--0PERATING STEAM HAMMER,
DAYS--SHAPE CUTTING MACHINE,
430 pAYS--GENERAL LIGHT BLACKSMITHING,
65 DAYS--WORKING WITH CASE HARDENER,
TC.
g DAYS--WORKING WITH HAMMERSMITH,
DAYS--WORKING WITH TOOLDRESSER,
130 pAYS--ELECTRIC AND ACETYLENE WELDING,
0 DAYS--YORKING OUT OF FURNACE ON
FORGING MACHINE,

RuLe 101, HeLpers RuUILDING FIRES.
BLACKSMITH HELPERS REQUIRED TO PREPARE OR
BUILD COAL OR COKE FIRES OUTSIDE THEIR REGU-
LAR WORKING HOURS, SHALL BE ALLOWED A MINI-
MUM OF TWENTY MINUTES STRAIGHT TIME FOR EACH
FIRE BUILT. HELPERS ASSIGNED TO START OIL
OR GAS FURNACES OUTSIDE THEIR REGULAR WORKING
HOURS WILL RECEIVE ONE AND ONE-HALF TIME FOR
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SUCH SERVICE ON THE MINUTE BASIS.

Rure 102. REGULARLY ASSIGNED BLACKSMITHS
AND HELPERS ENGAGED ON RUNNING REPAIR WORK
LOCATED AT ENGINE HOUSES WILL WORK THE SAME
HOURS AS OTHER CRAFTS IN ENGINE HOUSES.

RuLe 103. FurNACE OPERATORS AND HEATERS.
FURNACE OPERATORS ?HEATERSE WILL BE ASSIGNED
TO OPERATE FURNACES MAKING OR WORKING MATERIAL

SIX INCHES OR OVER AND HEATING IT FOR FORGE-
MAN,

HEATERS WILL BE ASSIGNED TO OPERATE FUR-
NACES USED IN CONNECTION WITH FORGING MACHINES
FOUR INCHES AND OVER OR TO HEAT ANY MATERIAL
FOUR INCHES AND OVER TO BE FORGED.

HEATERS WILL ALSO BE ASSIGNED TO HEAVY
FIRES.,

WHEN OPERATORS ARE REQUIRED ON OTHER FUR-
NACES, HELPERS WILL BE USED.

RuLe 104, CoAL AND O1L TOo BE FURNISHED.
COAL AND OIL SUITABLE FOR SMITHING PURPOSES
WILL BE FURNISHED WHENEVER POSSIBLE.

RurLe 105, HaAMMER DRiVERS. COMPETENT
STEAM HAMMER DRIVERS WILL BE FURNISHED.

RuLE 136, RoAD WORK. BLACKSMITHS SENT
OUT ON ROAD TO DO BLACKSMITHS' WORK WILL BE
ACCOMPANIED BY HELPER WHEN NECESSARY,

PuLe 107. DIFFERENTIALS. BLACKSMITHS
WORKING AS HAMMERSMITH HEAVY FURNACE, QUALI-
FIED AND ASSIGNED TO FORGING FROM BILLETS SUCH
ITEMS AS: MAIN AND SIDE RODS, PISTON RODS,
FRAME SECTIONS, LIFT ?HAFTS AND MAKING BLOOM
IRON, SHALL RECEIVE 2/.6 CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED. SIMILAR RATE TO APPLY TO HAMMER-
SMITHS, AS AND WHEN THE PREPONDERANCE OF THEIR
WORK COMES WITHIN THESE CONFINES.

BLACKSMITHS WORKING OR MAKING MATERIAL
SIX INCHES OR OVER SHALL BE CLASSIFIED A§
HAMMERSMI THS AND SHALL RECEIVE TWELVE (12)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID
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BLACKSMITHS AT THE POINT EMPLOYED.

BLACKSMITHS WORKING MATERIAL FOUR INCHES
OR OVER SHALL BE CLASSIFIED AS HEAVY FIRE
BLACKSMITHS AND SHALL RECEIVE SIX (B6) CENTS
PER HOUR ABOVE THE MINIMUM RATE PAID BLACK-
SMITHS AT THE POINT EMPLOYED,

PANTOGRAPH OPERATORS, TOOLSMITHS, AND
SPRING MAKERS SHALL RECEIVE SIX (b) CENTS PER
HOUR ABOVE THE MINIMUM RATE PAID BLACKSMITHS
AT THE POINT EMPLOYED.

HE?IE§S ON HEAVY FIRES SHALL RECEIVE
TWELVE CENTS PER HOUR ABOVE THE MINIMUM
RATE PAID HELPERS AT POINT EMPLOYED.

HAMMER OPERATORS AND HELPERS WORKING WITH
HAMMERSMITHS QR HEAVY FIRE BLACKSMITHS SHALL
RECEIVE SIX (b6) CENTS PER HOUR ABOVE THE MINI-
MUM RATE PAID HELPERS AT THE POINT EMPLOYED.

BULLDOZER HELPERS, QUALIFIED AND REGULAR-
LY ASSIGNED TO ASS{ T BULLDOZER OPERATOR,
SHALL RECEIVE SIX (b) CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID HELPERS AT THC POINT
EMPLOYED.,

FURNACE OPERATORS (HEATERS) OPERATING
FURNACES FOR HAMMERSMITHS SHALL RECEIVE THE
MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED.

AUTOGENOUS WELDERS SHALL RECEIVE SIix (6)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID .
BLACKSMITHS AT THE. POINT EMPLOYED, AND SHALL
RECEIVE TWELVE (12) CENTS PER HOUR ABOVE THE
MINIMUM RATE PAID BLACKSMITHS -AT THE POINT
EMPLOYED FOR WELDING OF LOCOMOTIVE FRAMES.

SHEET METAL WoRkERS' SPECIAL RULES

RuLe 108, QUALIFICATIONS. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP, OR HAS HAD FOUR
OR MORE YEARS' EXPERIENCE AT THE VARIOUS
BRANCHES OF THE TRADE, WHO IS QUALIFIED AND
CAPABLE OF DOING SHEET METAL WORK OR PIPE
WORK AS APPLIED TO BUILDINGS, MACHINERY,
LOCOMOTIVES, CARS, ETC., WHETHER IT BE TIN,
SHEET IRON, OR SHEET COPPER, WITH OR WITHOUT
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THE AID OF DRAWINGS, AND CAPABLE OF BENDING,
FITTING AND BRAZING OF PIPE, SHALL CONSTITUTE
A SHEET METAL WORKER. :

RuLe 109, CLASSIFICATION OF WORK.
SHEET METAL WORKERS' WORK SHALL CONSIST OF
TINNING, COPPERSMITHING AND PIPEFITTING IN
SHOPS, YARDS, BUILDINGS OR PASSENGER COACHES
AND ENGINES OF ALL KINDS; THE BUILDING,
ERECTING, ASSEMBLING, INSTALLING, DISMAN-
TLING AND MAINTAINING PARTS MADE OF SHEET
COPPER, BRASS, TIN, ZINC, WHITE METAL, LEAD,
BLACK, PLANISHED, PICKLED AND GALVANIZED IRON
oF 10 GAUGE AND LIGHTER, INCLUDING BRAZING,
SOLDERING, TINNING, LEADING, AND BABBITTING
IN CONNECTION WITH SHEET METAL WORKERS ' WORK,
THE BENDING, FITTING, CUTTING, THREADING,
BRAZING, CONNECTING AND DISCONNECTING OF AIR,
WATER, GAS, OIL AND STEAM PIPES; THE OPERA-
TION OF BABBITT FIRES; OXYACETYLENE, THERMIT
AND ELECTRIC WELDING ON WORK, GENERALLY RECOG-
NIZED AS SHEET METAL WORKERS' WORK, AND ALL
OTHER WQRK GENERALLY RECOGNIZED AS SHEET METAL
WORKERS' WORK,

. MoLDERS. MOLDERS' WORK SHALL
CONSIST OF GENERAL FLOOR, BENCH AND MACHINE
MOLDING FOR IRON, BRASS, ALUMINUM CASTINGS
FROM SPECIAL PATTERNS, INCLUDING CORE MAKING;
MAKING JOURNAL BRASSES, HUB PLATES, LINERS AND
LINING, PREPARING AND HEATING LADLES, PREPAR-
ING AND CHARGING FURNACE, AND ALL OTHER WORK
GENERALLY RECOGNIZED AS MOLDERS' WORK.,

Rute 111. PERS. HELPERS’ WORK
SHALL CONSIST OF HELPING MOLDERS, AND APPREN-
TICES; CLAMPING MOLDS, PREPARING SAND, CHIP-
PING AND GRINDING CASTINGS, PREPARING BABBITT
FOR LINING, PREPARING AND POURING LATERAL ON
FACE OF DRIVING BOXES AND TRUCK BOXES, AND ALL
OTHER WORK GENERALLY RECOGNIZED AS HELPERS
WORK .,

Rute 112. SHEeT MeTAL YoRKER APPRENTICES.
INCLUDE REGULAR AND HELPER APPRENTICES IN 60N-
NECTION WITH THE WORK AS DEFINED IN RuLE 109

Rute 113, SHEeT MetaL WorkerR HELPERS.
HELPERS WILL ASSIST SHEET METAL WORKERS AND
APPRENTICES IN PERFORMING THEIR WORK,
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PROTECTION FOR EMPLOYES.

SHEET METAL WORKERS SHALL NOT APPLY, REMOVE
OR REPAIR PIPES UNDER PRESSURE WHERE THERE IS
A QUESTION OF SAFETY INVOLVED.

. RoAD WorK. SHEET METAL
WORKERS WILL BE SENT OUT ON LINE OF ROAD AND
TO OUTLYING POINTS, WHEN THEIR SERVICES ARE
REQUIRED, BUT NOT FOR SMALL, UNIMPORTANT
RUNNING REPAIR JOBS.,

?%EE é%%. ASSIQQMEN[ oF RUNNING REPAIR
R 0 ' HEET METAL WORKERS AS-

SIGNED TO RUNNING REPAIRS SHALL NOT BE RE-
QUIRED TO WORK ON DEAD WORK AT POINTS WHERE
DEAD WORK FORCES ARE MAINTAINED, EXCEPT WHEN
THERE IS NOT SUFFICIENT RUNNING REPAIRS TO
KEEP THEM BUSY.

. ENT
T0 RUNNING REPAIRS. EAD WORK FORCES WILL NOT
BE ASSIGNED TO PERFORM RUNNING REPAIR WORK
EXCEPT WHEN THE REGULARLY ASSIGNED RUNNING
REPAIR FORCES ARE UNABLE TO GET ENGINES OUT
IN TIME TO PREVENT DELAY TO TRAIN MOVEMENT,

RuLe 118. HeLPER APPRENTICES. FIFTY
PERCENT OF THE APPRENTICES MAY BE SELECTED
FROM HELPERS OF THE CRAFT WHO HAVE HAD NOT
LESS THAN TWO CONSECUTIVE YEARS' EXPERIENCE
AS SHEET METAL WORKER HELPER AT THE POINTS
WHERE EMPLOYED, HELPER APPRENTICES WILL RE-
ig VE THE MINIMUM HELPERS' RATE FOR THE FIRST

-DAY PERIOD, WITH THE DESIGNATED CENTS PER
HOUR INCREASES FOR EACH 130-DAY PERIOD THERE-
AFTER. IF AFTER THE FIRST THREE MONTHS THEY
SHOW NO APTITUDE TO LEARN THE TRADE THEY WILL
NOT BE RETAINED AS HELPER APPRENTICES.

RuLe 119, APPRENTICES--SCHEDULE ofF WoRK.
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY OF

LEARNING ALL BRANCHES OF THE TRADE. HE
VARIOUS CLASSES OF WORK ARE DESIGNED AS A
GUIDE AND WILL BE FOLLOWED AS CLOSELY AS CON-
DITIONS WILL PERMIT:

%ﬁ DAYS--{{ELPING,
DAYS--LIGHT PIPE WORK,
0 DAYS--TINNING, BABBITTING AND BRAZ-
ING, LAYING OUT AND FORMING,
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% 0 DAYS--ENGINE AND CAR WORK,

0 DAYS--GENERAL WORK, INCLUDING THREE
MONTHS' EXPERIENCE WITH THE
OXYACETYLENE TORCH.

HELPER APPRENTICES WILL START ON THE
THIRD PERIOD S CLASSIFICATION OF WORK,

. . AUTOGENOUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID SHEET METAL
WORKERS AT POINT EMPLOYED. DOES NOT INCLUDE
THE USE OF OXYACETYLENE EQUIPMENT FOR BRAZING,
BENDING OR SOLDERING.

AT POINTS WHERE SHEET METAL WORKERS ARE
EQUIRED TO INSPECT ENGINES AND TO SWEAR TO
EDERAL REPORTS COVERING ggCH INSPECTIONS,

THEY ARE TO BE PAID SIX (b) CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID SHEET METAL
WORKERS AT THE POINT EMPLOYED FOR THE DAYS
FOR WHICH SUCH INSPECTIONS ARE MADE.

ELecTrICAL WORKERS' SPECIAL RULES

Rure 121. QUALIFICATIONS. ANY MAN WHO
HAS SERVED,AN APPRENTICESHIP OR WHO HAS HAD
FOUR YEARS  PRACTICAL EXPERIENCE IN ELECTRI-
CAL WORK AND IS COMPETENT TO EXECUTE SAME TO
A SUCCESSFUL CONCLUSION WITHIN A REASONABLE
TIME WILL BE RATED AS AN ELECTRICAL WORKER.

AN ELECTRICIAN WILL NOT NECESSARILY BE
AN ARMATURE WINDER.

RuLe 122

ELECTRICIANS ™ WORK SHALL INCLUDE ELECTRICAL
WIRING, MAINTAINING, REPAIRING, REBUILDING,
INSPECTING AND INSTALLING OF ALL GENERATORS,
SWITCHBOARDS, METERS, MOTORS AND CONTROLS,
RHEOSTATS AND CONTROLS, STATIC AND ROTARY
TRANSFORMERS, MOTOR GENERATORS, ELECTRIC HEAD-
LIGHTS AND HEADLIGHT GENERATORS, ELECTRIC
WELDING MACHINES, STORAGE BATTERIES (WORK TO
BE DIVIDED BETWEEN ELECTRICIANS AND HELPERS
AS MAY BE AGREED UPON), AXLE LIGHTING EQUIP-
MENT, ALL INSIDE TELEGRAPH AND TELEPHONE
EQUIPMENT, ELECTRIC CLOCKS AND ELECTRIC
LIGHTING FIXTURES, WINDING ARMATURES, FIELDS,
MAGNET COILS, ROTORS, TRANSFORMERS AND START-
ING COMPENSATORS; INSIDE AND OUTSIDE WIRING
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AT SHOPS, BUILDINGS, YARDS AND ON STRUCTURES
?ND ALL CONDUIT WORK IN CONNECTION THEREWITH,
5§CEPT OUTSIDE WIRING PROVIDED FOR IN RULE
123) STEAM AND ELECTRIC LOCOMOTIVES, PASSEN-

GER TRAIN AND MOTOR CARS, ELECTRIC TRACTORS
AND TRUCKS; INCLUDE CABLE SPLICERS, HIGH-
TENSION POWER HOUSE AND SUBSTATION OPERATORS,
HIGH TENSION LINE MEN, MAINTENANCE OF AUTO-
MATIC TRAIN CONTROL, AUTOMATIC CAB SIGNAL
EQUIPMENT AND ALL OTHER WORK PROPERLY RECOG-
NIZED AS ELECTRICIANS® WORK,

Ruie 123

LINEMEN'S WORK SHALL CONSIST OF THE BUILDING,
REPAIRING AND MAINTAINING OF POLE LINES AND
SUPPORTS FOR SERVICE WIRES AND CABLES; CAT-
ENARY AND MONORAIL CONDUCTORS; TROLLEY AND
FEED WIRES, OVERHEAD AND UNDERGROUND, TO-
GETHER WITH THEIR SUPPORTS; MAINTAINING, IN-
SPECTING, AND INSTALLING THIRD RAIL AND
CABLES FOR THIRD RAIL THAT CARRY CURRENT TO
OR FROM THIRD RAIL AND TRACK RAIL; PIPE LINES
OR CONDUITS FOR THESE CABLES; BONDING OF
THIRD RAIL OR CABLES; ALL OUTSIDE WIRING IN
YARDS AND OTHER WORK PROPERLY RECOGNIZED A§
LINEMEN'S WORK NOT PROVIDED FOR IN RULE 122.

SIGNAL MAINTAINERS WHO FOR FIFTY PERCENT
OR MORE OF }HEIR I}ge PERFORM WORK AS DEFINED
IN RuLEs 122 AND . ,

MEN EMPLOYED AS GENERATOR ATTENDANTS,
MOTOR ATTENDANTS (NOT INCLUDING WATER SERVICE
MOTORS), AND SUBSTATION ATTENDANTS WHO START,
STOP, OIL AND KEEP THEIR EQUIPMENT CLEAN AND
CHANGE AND ADJUST BRUSHES FOR THE PROPER RUN-
NING OF THEIR EQUIPMENT, POWER SWITCHBOARD
OPERATORS, COAL PIER CAR DUMPERS AND COAL
PIER CCNVEYOR CAR OPERATORS IN CONNECTION
WITH LOADING AND UNLOADING VESSELS.

THIS TO INCLUDE OPERATgRS OF ELECTRIC
TRAVE%bNG CRANES, CAPACITY 40 TONS AND OVER,
ALSO TONS CAPACITY AND OVER WITH TWO
CARRIAGES,

RuLe 124, CLASSIFICATION OF GROUNDMEN.

GROUNDMEN"S WORK SHALL CONSIST OF ASSISTING
LINEMEN IN THEIR DUTIES WHEN SAID WORK IS
PERFORMED ON THE GROUND.
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ELECTRIC CRANE OPERATORS FOR CRANES OF
LESS THAN 40 TON CAPACITY, AND ASSIGNED PORT-
ABLE CRANE OPERATORS WHERE THE OPERATORS MAKE
RUNNING REPAIRS INCLUDING CLEANING, LUBRI-
CATING AND CHARGING.,

INCLUDE REGULAR AND HELPER APPRENTIC&S IN iSN'
NECTng WITH THE WORK AS DEFINED IN RULES
AND '

EMPLOYES REGULARLY ASSIGNED AS HELPERS TO
ASSIST ELECTRICAL WORKERS AND APPRENTICES,
INCLUDING ELECTRIC LAMP TRIMMERS WHO DO NO
MECHANICAL WORK, ALSO TO PERFORM SUCH BATTERY
WORK AS MAY BE AGREED UPON AS BEING HELPERS'
WORK

A . FIFTY
PERCENT OF THE APPRENTICES MAY CONSIST OF
ELECTRICAL WORKER HELPERS WHO HAVE HAD TWO
YEARS' CONSECUTIVE SERVICE AT THE POINT WHERE
EMPLOYED.,

RuLE &28. REGULAR APPRENTICES--SCHEDULE
QE_NQBK. PPRENTICES SHALL BE GIVEN AN OP-
PORTUNITY OF LEARNING ALL BRANCHES OF THE
TRADE . THE VARIOUS CLASSES OF WORK ARE DE-
SIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

260 DAYS--INSIDE WIRING AND ELECTRIC
REPAIRING,
DAYS--OUTSIDE LINE WORK,
DAYS--LOCOMOTIVE HEADLIGHT WORK,
DAYS--(AR LIGHTING DEPARTMENT,
DAYS--ARMATURE WINDING,
60 DAYS--GENERAL ELECTRICAL WORK.

HELPER APPRENTICES WILL SERVE 130 DAYS
ON EACH CLASSIFICATION OF REGULAR APPRENTICES'
SCHEDULE ,

RuLE Ezg' HELPER APPRENTICES--SCHEDULE
OF WORK. ELPER APPRENTICES WILL REiEIVE THE
MINIMUM HELPERS  RATE FOR THE FIRST 0-pAY
PERIOD, WITH THE DEi%SNATED CENTS PER HOUR
NCREASES FOR EACH -DAY PERIOD THEREAFTER.
F WITHIN THREE MONTHS THEY SHOW NO APTITUDE
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TO LEARN THE TRADE, THEY WILL NOT BE RETAINED
AS HELPER APPRENTICES.

. LABORERS OR SIMILAR CLASS OF,
WORKMEN SHALL NOT BE PERMi}gED TO DO HELPERS'
WORK AS OUTLINED IN RULE IF REGULAR
ELECTRICAL WORKER HELPERS ARE AVAILABLE.

. EMPLOYES ENGAGED IN THE
HANDLING OF STORAGE BATTERIES AND MIXING ACID
WILL BE PROVIDED WITH ACID PROOF RUBBER
GLOVES, HIP BOOTS AND APRONS,

RuLe 132. D.LEE.EBE.N.U%& AUTOGENOUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR

ABOVE THE MINIMUM RATE PAID ELECTRICAL
WORKERS AT POINT EMPLOYED.

ARMATURE WINDERS QUALIFIED AND REGULARLY
ASSIGNED TO RECONNECTING MOTORS OR GENERATORS
FOR CHANGE OF VOLTAGE AND SPEED; REWINDING
ARMATURES, ROTORS, STATORS AND TRANSFORMERS,
AND SIMILAR WORK SHALL RECEIVE SIXx (B) CENTS
PER HOUR ABOVE THE MINIMUM RATE PAID ELEC-
TRICIANS AT POINT EMPLOYED.

AT POINTS WHERE ELECTRICIANS ARE RE-
UIRED TO INSPECT ENGINES AND TO SWEAR TO
EDERAL REPORTS COVERING ? CH INSPECTIONS,

THEY ARE TO BE PAID SIX ( CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID ELECTRICAL
WORKERS AT THE POINT EMPLOYED FOR THE DAYS
FOR WHICH SUCH INSPECTIONS ARE MADE,

CARMEN'S SPECIAL RuLES
. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAQ
FOUR YEARS PRACTICAL EXPERIENCE AT CARMEN'S
WORK, AND WHO WITH THE AID OF TOOLS, WITH OR
WITHOUT DRAWINGS, CAN LAY OUT, BUILD OR PER-
FORM THE WORK OF HIS CRAFT OR OCCUPATION IN

A MECHANICAL MANNER, SHALL CONSTITUTE A
CARMAN.,

CARMEN'S WORK SHALL CONSIST OF BUILDING,
MAINTAINING, DISMANTLING (EXCEPT ALL WOOD
FREIGHT TRAIN CARS), PAINTING, UPHOLSTERING
AND INSPECTING ALL PASSENGER AND FREIGHT
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CARS, BOTH WOOD AND STEEL, PLANING MILL,
CABINET AND BENCH CARPENTER WORK, PATTERN

AND FLASK MAKING AND ALL OTHER CARPENTER

WORK IN SHOPS AND YARDS, EXCEPT WORK GENER-
ALLY RECOGNIZED AS BRIDGE AND BUILDING
DEPARTMENT WORK; ELECTRO-PLATING AND LOCK=
SMITH S WORK; CARMEN'S WORK IN BUILDING AND
REPAIRING MOTOR CARS, LEVER CARS, HAND CARS
AND STATION TRUCKS, BUILDING, REPAIRING AND
REMOVING AND APPLYING LOCOMOTIVE CABS, PILOTS,
PILOT BEAMS, RUNNING BOARDS, FOOT AND HEAD-
LIGHT BOARDS, TENDER FRAMES AND TRUCKS, PIPE
AND INSPECTION WORK IN CONNECTION WITH AIR
BRAKE EQUIPMENT OF FREIGHT CARS; APPLYING
PATENTED METAL ROOFING; OPERATING PUNCHES AND
SHEARS, DOING SHAPING AND FORMING; WORK DONE
WITH HAND FORGES AND HEATING TORCHES IN CON-
NECTION WITH CARMEN S WORK; PAINTING, VARNISH-
ING, SURFACING, DECORATING, LETTERING, CUT-
TING OF STENCILS AND REMOVING PAINT (NOT IN-
CLUD%NG USE OF SAND BLAST MACHINES OR REMOVING
VATS); ALL OTHER WORK GENERALLY RECOGNIZED AS
PAINTERS  WORK UNDER THE SUPERVISION OF THE
LOCOMOTIVE AND CAR DEPARTMENTS, EXCEPT THE
APPLICATION OF BLACKING TO FIRE AND SMOKE
BOXES OF LOCOMOTIVES IN ENGINEHOUSES; JOINT
CAR INSPECTORS, CAR INSPECTORS, SAFETY APPLI-
ANCE AND TRAIN CAR REPAIRERS; OXYACETYLENE,
THERMIT AND ELECTRIC WELDING ON WORK GENERALLY
RECOGNIZED AS CARMEN'S WORK; AND ALL OTHER
WORK GENERALLY RECOGNIZED AS CARMEN S WORK.

RuLe 135. CARMEN APPRENTICES. INCLUDE
REGULAR AND HELPER APPRENTICES IN CONNECTION
WITH THE WORK AS DEFINED IN RuLE 134,

RuLe 136. . EMPLOYES REG-
ULARLY ASSIGNED TO HELP CARMEN AND APPRENTICES,
EMPLOYES ENGAGED IN WASHING AND SCRUBBING THE
INSIDE AND OUTSIDE OF PASSENGER COACHES PRE-
PARATORY TO PAINTING, REMOVING OF PAINT ON
OTHER THAN PASSENGER CARS PREPARATORY TO
PAINTING, SAND BLASTING, CAR OILERS AND PACK-
ERS, STOCK KEEPERS, TOOL ROOM ATTENDANT (CAR
DEPARTMENT), OPERATORS OF BOLT THREADERS, NUT
TAPPERS, D?ILL PRESSES, AND PUNCH AND SHEAR
OPERATORS (CUTTING ONLY BAR STOCK AND SCRAP)
HOLDING ON RIVETS, STRIKING CHISEL BARS, SIDE
SETS, AND BACKING OUT PUNCHES, USING BACKING
HAMMER AND SLEDGES IN ASSISTING CARMEN IN
STRAIGHTENING METAL PARTS OF CARS, REBRASSING
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OF CARS IN CONNECTION WITH OILERS' DUTIES,
CLEANING JOURNALS, REPAIRING STEAM AND AIR
HOSE, ASSISTING CARMEN IN ERECTING SCAFFOLDS,
AND ALL OTHER WORK GENERALLY RECOGNIZED AS
CARMEN HELPERS' WORK, SHALL BE CLASSED AS
HELPERS.

. REGULARLY
ASSIGNED WRECKING CREWS, NOT INCLUDING EN-
GINEERS, WILL BE COMPOSED OF CARMEN, AND WILL
BE PAID FOR SUCH SERVICE UNDER RULE

MEALS AND LODGING WILL BE PROVIDED BY
THE COMPANY WHILE CREWS ARE ON DUTY IN WRECK-
ING SERVICE,

WHEN NEEDED, MEN OF ANY CLASS MAY BE
TAKEN AS ADDITIONAL MEMBERS OF WRECKING CREWS
TO PERFORM DUTIES CONSISTENT WITH THEIR
CLASSIFICATION,

RuLe 138. WHEN WRECKING CREWS ARE
CALLED FOR WRECKS OR DERAILMENTS OUTSIDE OF
YARD LIMITS, A SUFFICIENT NUMBER OF THE
REGULARLY _ASSIGNED CREW WILL ACCOMPANY THE
OUTFIT. FOR WRECKS OR DERAILMENTS WITHIN
YARD LIMITS, SUFFICIENT CARMEN WILL BE CALLED
TO PERFORM THE WORK,

.  EMPLOYES ASSIGNED
TO INSPECTING MUST BE ABLE TO SPEAK AND WRITE
THE ENGLISH LANGUAGE; AND HAVE A FAIR KNOW-
EDGE OF ;H (ASsSOCIATION OF AMERICAN
AILROADS RULES AND SAFETY APPLIANCE LAWS.

. INSPECTORS AND OTHER CARMEN
IN TRAIN YARDS WILL NOT BE REQUIRED TO TAKE
RECORD, FOR CONDUCTING TRANSPORTATION PURPOSES,
OF SEALS, COMMODITIES, OR DESTINATION OF CARS,
WHERE RECORD CLERKS, YARDMASTERS, AGENTS OR
YARD CLERKS ARE EMPLOYED.,

. Men
ASSIGNED TO FOLLOW INSPECTORS IN YARDS TO
MAKE SAFETY APPLIANCE AND LIGHT RUNNING RE-
PAIRS, SHALL NOT BE REQUIRED TO WORK ON CARS
TAKEN FROM TRAINS TO REPAIR TRACKS EXCEPT
WHEN THERE IS NOT SUFFICIENT WORK IN TRAIN
YARDS TO FULLY OCCUPY THEIR TIME.
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., PROTECTION FOR REPAIRMEN.
SWITCHES OF REPAIR TRACKS WILL BE KEPT LOCKED
WITH SPECIAL LOCKS, AND MEN WORKING ON SUCH
TRACKS SHALL BE NOTIFIED BEFORE ANY SWITCHING
IS DONE. COMPETENT PERSON WILL BE REGULARLY
ASSIGNED TO PERFORM THIS DUTY AND HELD RESPON-
SIBLE FOR SEEING THAT IT IS PERFORMED PROPERLY.

RULE 143, TRAINS OR CARS WHILE BEING
INSPECTED OR WORKED ON BY TRAIN YARD MEN, WILL
BE PROTECTED BY BLUE FLAG BY DAY AND BLUE
LIGHT BY NIGHT, WHICH WILL NOT BE REMOVED EX-
CEPT BY MEN PLACING SAME,

. . A "ONE-MAN"
POINT IS AN OUTLYING POINT WHERE THERE 1S
EMPLOYED ONE CARMAN DAY, AND ONE NIGHT, OR
WHERE THERE IS ONLY ONE CARMAN EMPLOYED,
CARMEN STATIONED AT ONE-MAN POINTS SHALL BE
PAID BY THE HOUR AND UNDER THE RULES GOVERN-
ING RUNNING REPAIR FORCES, EXGEPT THAT THE
EIGHT HOUR CONSTITUTING A DAY'S WORK MAY BE
WORKED WITHIN A SPREAD OF TEN CONSECUTIVE
HOURS ,

RuLe 145, . CRAYONS,
SOAPSTONES, MARKING PENCILS, TOOL HANDLES,
SAW FILES, MOTOR BITS, BRACE BITS, COLD
CHISELS, BARS, STEEL WRENCHES, STEEL SLEDGES,
HAMMERS (NOT CLAW HAMMERS), REAMERS, DRILLS,
TAPS, DIES, LETTERING AND STRIPING PENCILS
AND BRUSHES WILL BE FURNISHED BY THE COMPANY.

46, WHEN NECESSARY TO REPAIR CARS
ON THE ROAD OR AWAY FROM THE SHOPS, CARMEN,
AND HELPER WHEN NECESSARY, WILL BE SENT OUT
TO PERFORM SUCH WORK AS PUTTING IN COUPLERS,
DRAFT RODS, DRAFT TIMBERS, ARCH BARS, CENTER
PINS, PUTTING CARS ON CENTER, TRUSS RODS, AND
WHEELS, AND WORK OF SIMILAR CHARACTER.

RuLe 147. SHOPS, REPAIR YARDS, AND TRAIN
YARDS, WHERE CARMEN ARE EMPLOYED, SHALL BE
KEPT CLEAN OF ALL RUBBISH,.

. APPRENTICES. REGULAR APPREN-
TICESHIPS WILL BE ESTABLISHED IN ALL BRANCHES
OF THE TRADE. APPRENTICES SHALL BE GOVERNED
Y THE GENERAL RULES GOVERNING APPRENTICES.
HEY WILL BE GIVEN AN OPPORTUNITY TO LEARN
THE TRADE.
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. . FiFTY
PERCENT OF THE APPRENTICES MAY BE SELECTED
FROM CARMEN'S HELPERS WHO HAVE HAD NOT LESS
THAN TWO CONSECUTIVE YEARS' EXPERIENCE AT THE
POINT EMPLOYED AT THE TIMﬁ APPLICATION FOR
APPRENTICESHIP IS MADE. HELPER APPRENTICES
SHALL BE GOVERNED BY THE SAME LAWS AND RULES
AS REGULAR APPRENTICES. HELPER APPRENTICES
SHALL RECEi§5 THE MINIMUM HELPERS' RATE FOR
THE FIRST ~-DAY PERIOD, WITH THE DESIGNATED
CENTS PER HOUR INCREASE EACH SUCCEEDING_ ]30-
DAY PERIOD, UN}IL THEY HAVE SERVED SIx 1350-
DAY PERIODS. IF AFTER THE FIRST THREE MONTHS
THEY DO NOT SHOW AN APTITUDE TO LEARN THE
TRADE THEY WILL NOT BE RETAINED AS HELPER
APPRENTICES.,

RE:E %50. PAI?IEg REGULAR APPRENTICES--
QRK. THE FOLLOWING SCHEDULE FOR

REGULAR APPRENTICES, PAINTER, SHOWING THE
DIVISION OF TIME ON THE VARIOUS CLASSES OF
WORK, IS DESIGNED AS A GUIDE AND WILL BE
FOLLOWED AS CLOSELY AS THE CONDITIONS WILL
PERMIT:

130 pDAYS--FREIGHT CAR PAINTING,

130 pAaYys--COLOR ROOM, MIXING PAINT,

30 DAYS--GENERAL LOCOMOTIVE PAINTING,

60 pDAYS--PAINTING, PASSENGER EQUIPMENT,

90 DAYS--LETTERING, STRIPING, VARNISH-
ING AND SUCH LAYING OUT AND
DESIGNING AS THE SHOP AFFORDS.

R 5 [ P -
iHE FOLLOWING SCHEDULE FOR

HELPER APPRENTICES, PAINTER, SHOWING THE
DIVISION OF TIME ON THE VARIOUS CLASSES OF
WORK, IS DESIGNED AS A GUIDE AND WILL BE
FOLLOWED AS CLOSELY AS THE CONDITIONS WILL
PERMIT:

90 DAYS--FREIGHT CAR PAINTING,
90 pAYs--COLOR ROOM, MIXING PAINT,
?g DAYS--(GENERAL LOCOMOTIVE PAINTING,
210 DAYS--PAINTING, PASSENGER EQUIPMENT,
390 DAYS--LETTERING, STRIPING, VARNISH-
ING AND SUCH LAYING OUT AND
DESIGNING AS THE SHOP AFFORDS.

RuLE 156. C R A S--
SCHEDULE OF WORK. IHE FOLLOWING SCHEDULE FOR
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REGULAR APPRENTICES, SHOWING THE DIVISION OF
TIME ON THE VARIOUS CLASSES OF WORK, IS
DESIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

390 pAYS--GENERAL FREIGHT WORK, WOOD AND

TEEL,
30 DAYS--éIR BRAKE WORK,
8 DAYS--MILL MACHINE WORK,
DAYS--GENERAL COACH WORK, WOOD AND
STEEL, INSPECTING AND WELDING.

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT
WORK IS NOT AVAILABLE WITHOUT EXCEEDING THE
REGULAR RATIO OF APPRENTICES IN THE PASSENGER
CAR DEPARTMENT, APPRENTICES WILL COMPLETE
THEIR APPRENTICESHIP IN THE FREIGHT CAR
DEPARTMENT .,

SQHEDEEEEE%%%QRK- iHE FOLLOWING SCHEDULE FOR

HELPER APPRENTICES, SHOWING THE DIVISION OF
TIME ON THE VARIOUS CLASSES OF WORK, IS
DESIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

260 DAYS--GENERAL FREIGHT WORK, WOOD AND

TEEL,
% DAYS--&IR BRAKE WORK,
DAYS--MILL MACHINE WORK, :
0 pAYS--GENERAL COACH WORK, WOOD AND
STEEL, INSPECTING AND WELDING.

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT
WORK IS NOT AVAILABLE WITHOUT EXCEEDING THE
REGULAR RATIO OF APPRENTICES IN THE PASSENGER
CAR DEPARTMENT, APPRENTICES WILL COMPLETE
THEIR APPRENTICESHIP IN THE FREIGHT CAR
D?PARTMENT.

RuLe 154, 1IN THE EVENT OF NOT BEING
ABLE TO EMPLOY CARMEN WITH FOUR YEARS
EXPERIENCE, REGULAR AND HELPER APPRENTICES
WILL BE ADVANCED TQ CARMEN IN ACCORDANCE WITH
THEIR SENIORITY. IF MORE MEN ARE NEEDED
HELPERS WILL BE PROMOTED. IF THIS DOES NOT
PROVIDE SUFFICIENT MEN TO DO THE WORK, MEN
WHO HAVE HAD EXPERJENCE IN THE USE OF TOOLS
MAY BE EMPLOYED. [HEY WILL NOT BE RETAINED
IN SERVICE WHEN FOUR-YEAR CARMEN BECOME
AVAILABLE.

52



NOTE: HELPERS ADVANCED AS ABOVE WILL
RETAIN THEIR SENIORITY AS HELPERS,

RurLe 155, DlEEERENIl%b%- AuToGENOUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR

ABOVE THE MINIMUM RATE PAID CARMEN AT POINT
EMPLOYED.

RuLe 156, CoAcH CLEANERS. COACH CLEANERS
WILL BE INCLUDED IN THIS AGREEMENT AND RECEIVE
OVERTIME AS PROVIDED HEREIN. COACH CLEANERS
AT OUTLYING POINTS MAY BE WORKED EIGHT HOURS
ITHIN A PERIOD OF TEN CONSECUTIVE HOURS,
HEY MAY BE ASSIGNED TO ANY OTHER UNSKILLED
WORK DURING THEIR EIGHT HOUR PERIOD OF SERVICE.

Rute 157, :

ER
0
MACHINISTS 1] 1] 1] 1 ] 1] 1] 1] 1] [} 1] 1] 1] [ ] 1 ] l$ 'Bﬁ
OILERMAKERS ' [) [} [ [] [] ] [ [] [] [ ] [] (] 'Oq
LACKS ITHS N ] [ ] [ ] ' N ' ' [ 'Oq
HEET METAL WORKERS . C . 2,04
LECTRICAL WORKERS COVERED BY RULE v L g
LECTRICAL WORKERS COVERED BY RULE . 0.
LECTRICAL WORKERS COVERED BY RULE , 6,81

ARMEN (PASSENGER CAR WORK, INCLULING
UPHOLSTERERS, PATTERN MAKERS, AIR
BRAKE MEN-PASSENGER, LOCOMOTIVE CAR-
PENTERS, LOCOMOTIVE AND PASSENGER CAR
PAINTERS, AND LOCOMOTIVE TENDER TRUCK-
MEN-PASSENGER CARMEN) . . . . . . . . 7.04

CARMEN (FREIGHT CAR WORK, INCLUDING
FREIGHT CAR PAINTERS AND LOCOMOTIVE
TENDER TRUCKMEN-FREIGHT CARMEN) . , .

CAR INSPECTORS (FREIGHT AND PASSENGER) .

HEgPERS, ALL CRAFTS--

ST YEAR 1 ] 1] 1] [ ] [ ] 1 ] 1] 1] 1 ] . 1] 1] 1 ] 1]
VER ONE YEAR 1] ] . 1] 1 1] 1] 1] 1 ] 1] 1]
COACH CLEANERS 4+ v v v v 4 o o + + & 4

APPREN}%CES (ALL crAFTS) 1/ Rea

Ui oo
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N—4— 0000
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1/ Note: MA%HINIST CRAFT ONLY, PERIODS ARE
DAYS; REGULAR APPRENTICES-6
PERIODS; HELPER APPRENTICES-4
PERIODS,

RATES OF PAY RS;%ECT BA%&C RATE OF PAY
IN EFFECT JuLy 1, 1 PLUS CENTS PER HOUR
OST-OF-LIVING ALLOWANCE AS PROVIDED BY
ATIONAL AGREEMENTS.

RuLe 158. THE RAILROAD COMPANY WILL HAVE
PRINTED IN BOOK FORM, COPIES OF THIS AGREEMENT
AND FURNISH A COPY TO EACH EMPLOYE AFFECTED.

RuLE 159, EXCEPT AS PROVIDED FOR UNDER
HE SPECIAL RULES OF EACH CRAFT, THE GENERAL
ULES SHALL GOVERN IN ALL CASES.

ﬁ“LE 160, é? AGREEMENT SHALL BE EFFEC-
Tive NovEMBER 1, 1976, AND SHALL CONTINUE IN
EFFECT UNTIL IT IS CHANGED IN ACCORDANCE WITH
THE PROVISIONS OF THE RAILWAY LABOR AcT.

 ALL MEMORANDA OF AGREEMENT AND/OR LETTERS
oF UNDERSTANDING IN EFFECT PRIOR TO THE EFFEC-
TIVE DATE OF THIS SCHEDULE AGREEMENT NOT
SPECIFICALLY SUPERSEDED BY PROVISIONS OF THIS
AGREEMENT REMAIN IN EFFECT.

IN PRINTING THIS AGREEMENT TO INCLUDE
APPLICABLE PARTS OF THE SEVERAL NATIONALLY
NEGOTIATED AGREEMENTS AND OTHER MEMORANDA NOW
IN EFFECT, IT WAS NOT THE INTENT OF THE
PARTIES SIGNATORY HERETO TO CHANGE, OR MODIFY,

HE APPLICATION AND/OR INTERPRETATION THEREOF,

HOULD A DISPUTE ARISE THROUGH THE OMISSION
OF, OR SLIGHT CHANGE IN, LANGUAGE USED IN THE
ORIGINAL NATIONAL AGREEMENT OR OTHER MEMO-
RANDA, THE ORIGINAL LANGUAGE SHALL BE CON-
TROLLING, UNLESS OR UNTIL SAID LANGUAGE HAS
BEEN SUBSEQUENTLY CHANGED, REVISED, OR
CANCELED BY AGREEMENT OR INTERPRETATION
BETWEEN THE PARTIES INVOLVED.

For THE UNioN PAciFic Ra1LrROAD CoMPANY:

R. D. ROSENBOHM
DIRECTOR OF LABOR RELATIONS-SHOP CRAFTS
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For THE EMPLOYES:

.-A. WARD

ENERAL CHAIRMAN,

NTERNATIONAL BROTHERHOOD OF BOILERMAKERS,
RON SHIP BUILDERS, BLACKSMITHS, FORGERS
AND HELPERS

W. E. TOLAN

ENERAL CHAIRMAN,

NTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS

H. L. BUCKLEY

ENERAL CHAIRMAN,

ROTHERHOOD RAILWAY CARMEN OF THE UNITED
TATES AND CANADA
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ApPENDIX 1

AGREEMENT
BETWEEN THE
UN1oN PacIFic AkLROAD CoMPANY
OREGON SHORT kNE AILROAH CoMPANY
OEEGON-WASHINGTgN AILROAD & NavieaTion Co,
0S ANGELES & SALT LAKE RAILROAD COMPANY

ALSO
THE ST. JosePH AND GRAND IsLAND RarLway Co,
AND ALL THE CLASS OF EMPLOYEES REPRESENTED BY

SESTEM FEDEBATION No. 125
RAIhWAY MPLOYES' DEPARTMENT, A.F.oFL.
ECHANICAL SeEcTioN No. 1 THEREOF
hNCLUDED IE CERTIFICATION OF THE NATIORAh
EDIATION BOARD IN CASE DESIGNATED AS R-49
AS SET FORTH IN hETTER FROE THE SECRETARY
OF THE AIIONA% EDIATION BOARD DATED
JANUARY 11, 1935, ATTACHED HERETO AND MADE
A PART OF THIS AGREEMENT.

IT 1S AGREED THAT EFFﬁCTIVE ApriL 1, 1935

THE AGREEMENT BETWEEN THE UNJON PAglec SysTEM
INES AND EYSTEM EDERETI N ﬂo. 105, RaiLway
MPLOYES' DEPARTMENT AFofl, ECHANiCAi ECTION
No. 1 THEReoF, erFecTive NovemBer 1, 1934,
SHALL GOVERN THE WORKING CONDITIONS AND RATES
OF PAY QF THE CLASSES LISTED THEREIN, EMPLOYED
IN THE MAINTENANCE oF _WAY AND STORES DEPART-
ENTS, INCLUDING THE EVANSTON RECLAMATION AND
ANUFACTURING PLANT, AS_SET FORTH_IN CERTIFI-
CATION OF THE NATIONAL MEDIATION BOARD, WITH
THE FOLLOWING AGREED UPON UNDERSTANDING:

MACHINISTS, GAS ENGINEMEN AND GAS ENGINE
REPAIRMEN :

WORK NOW PERFORMED BY EMPLOYES OF THESE

CLAS%IFICATIONS AS DESCRIBED IN ITEMS 1
AND 5, RESPECTIVELY OF ARTICLE 2, PART AND
HELPERS AS DESCRIBED IU ARTIﬁLE » PART 1,
GREEMENT BETWEEN THE UNION FACIFIC $YSTEM
QINES AND THE MISCELLANEOUS EMP&g%ES

SSOCIATION EFFECTIVE MARCH 1, » SHALL BE
PERFORMED BY EMPLOYES CLASSIFIED AND PAID IN
ACCORDANCE WITH THE RULES OF AGREEMENT WITH
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i§§EEM FeperaTiON 105, EFFecTIVE NoveMBer 1,

SENIORITY OF EMPLOYEES OF THE CLASSES
NAMED, TO BE RESTRICTED TO THE DEPARTMENT AND
TERRITORY AS AT PRESENT, UNLESS OR UNTIL
CHANGED BY MUTUAL AGREEMENT, EXCEPT THAT
MACHINISTS IN THE EVANSTON RECLAMATION AND

ANUFACTURING PLANT PERFORMING WORK HERETO-
FORE PERFORMED UNDER THE CLASSIFICATION OF
GAS ENGINE MEN AND GAS ENGINE REPAIRMEN,
SHALL BE INCLUDED ON THE SENIORITY ROSTER OF
THE MACHINISTS’ CRAFT AT EVANSTON PLANT.

CARPENTERS-F&RST cLASS, CARPENTERS-SECOND
CLASS AND PAINTERS:

IT 1S UNDERSTOOD THAT THE WORK PERFORMED

BY EMPLOYES OF THESR CLASSIFICATIONS AS 35-
SCRIBED IN PART 1, ARTICLE 2, ITEMs 23,

ND 5 AND THEIR HELPERS AS DESCRIBED IN

TEM_ L0, AND ASSISTANTS AS DESCRIBEB IN ARTI-
LE 3, AGREEMENT BETWEEN THE UNION PACIFIC |
YSTEM LINES AND THE IﬁCELLANEoga EMPLOYES
SSOCIATION, EFFECTIVE MArcH 1, 1932, wiLL BE
PERFORMED BY EMPLOYES CLASSIFIED AND PAID AS
CARMEN-FREIGHT AT THE RATE OF SEVENTY-FOUR (74)
CENTS PER HOUR; PROVIDED, HOWEVER, THAT THE
MAINTENANCE OF MILL MACHINERY; LAYING OUT AND
CUTTING OF STENCILS AND LAYING OUT AND HAND
LETTERING OF S%§N§, SHALL BE PAID AT THE RATE
OF EIGHTY-ONE (81) CENTS PER HOUR; HELPERS
AND APPRENTICES TO BE PAID AT RATES PRE-
ﬁgRIng IN THE AGREEMENT WITH SYSTEM FEDERATION

SENIORITY OF THESE EMPLOYES SHALL BE
RESTRICTED TO DEPARTMENT AND TERRITORY AS AT
PRESENT, UNLESS OR UNTIL CHANGED BY AGREEMENT,

HE EVANSTON RECLAMATION AND IMANUFACTURING
LANT TO BE CONSIDERED AS A SEPARATE SENIORITY
DISTRICT.

'STEAMFITTERS AND PLUMBERS, WATER SERVICE

[T 1S UNDERSTOOD AND AGREED THAT THE
PRESENT PRACTICE UNDER WHICH EMPLOYES OF THE
SEVERAL CLASSIFICATIONS AS NOW ASSIGNED PER-
FORM WORK INCIDENT TO INSTALLATION, MAINTE-
NANCE, REPAIR AND RENEWAL OF EQUIPMENT AND
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APPURTENANCES IN CONNECTION WITH WATER SER-
VICE AND STEAM, AIR, GAS AND WATER LINES AND
FUEL STATIONS, SHALL CONTINUE IN EFFECT, AND
THAT AN EXPANSION OR CONTRACTION OF THE
PRESENT PRACTICE EHALL E MADE ONLY BY AGREE-
MENT BETWEEN THE CHIEF ENGINEER AND THE
AUTHORIZED REPRESENTATIVES OF THE EMPLOYES,
WORK PiRFOREED BY EMPLOYES AS DESCRIBED IN
[Tems 14, 15 AND 16, AND HELPERS AS DESCRIBED
N [TEM QO, AND ASSISTANTS AS DESCRIBED IN
RTICLE 3, AGREEMENT BETWEEN THE UNION

ACIFIC SYSTEM LINES AND THE MI1SCELLANEQUS
M§§°YES SSOCIATION, EFFECTIVE MARCH 1,
9372, WILL BE PERFORMED BY EMPLOYEES TO BE
CLASSIFIED AS SHEET METAL WORKERS-WATER
SERVICE, AND PAID AT THE RATE OF EIGHTY-ONE

) CENTS PER HOUR, AND HELPERS AND APPREN-

ICES AE RATES PREiBEIBED IN AGREEMENT WITH
YSTEM FEDERATION .

THE DUTIES THUS CLASSIFIED AND PAID,
SHALL CONSIST OF TINNING, COPPERSMITHING,
PLUMBING, STEAM AND PIPE FITTING IN SHOPS,
BUILDINGS, YARDS, FUEL AND WATER STATIONS;
THE INSTALLATION AND MAINTENANCE OF ALL
TUBULAR, DRIVEN OR SUNK WELLS, AND GRAVITY
WATER SUPPLY, PLUNGER, SUCTION, CENTRIFUGAL,
TURBINE AND AIR LIFT PUMPS AND WIND MILLS;
AND AIR COMPRESSORS, GASOLINE, OIL AND STEAM
ENGINES IN CONNECTION WITH FUEL OR WATER
SUPPLY; THE BUILDING, ERECTING, ASSEMBLING,
INSTALLING, DISMANTLING AND MAINTAINING OF
PARTS MADE OF SHEET COPPER, BRASS, TIN, ZINC,
WHITE METAL, LEAD, BLACK PLANISHED, PICKLED
AND GALVANIZED IRON OF 10 GAUGE AND LIGHTER,
INCLUDING BRAZING, SOLDERING, TINNING,
LEADING AND BABBITING IN CONNECTION WITH
SHEET METAL WORKERS' WORK; THE BENDING,
FITTING, CUTTING, THREADING, BRAZING, CON-
NECTING AND DISCONNECTING OF AIR, WATER, GAS,
OIL AND STEAM PIPES; THE INSTALLING AND MAIN-
TAINING OF ALL STEAM GOVERNORS, REDUCING
VALVES, STEAM HEAT UNITS, STEAM TRAPS AND
DRAINAGE; THE OPERATION OF BABBIT FIRES; OXY-
ACETYLENE, THERMIT AND ELECTRIC WELDING OF
PIPE LINES AND MACHINERY OF POWER, FUEL AND
WATER STATIONS, ENGINEHOUSES, YARDS AND
BUILDINGS,
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IT 1S UNDERSTOOD THAT SENIORITY OF
EMPLOYES CLASSIFIED AND PAID AS SHEET METAL
WORKERS-WATER SERVICE, SHALL BE RESTRICTED TO
THE DIVISION OR DISTRICT ON WHICH EMPLOYED IN
ACCORDANCE WITH THE PRESENT ARRANGEMENT,
EXCEPT THAT ALL EMPLOYES OF THIS CLASSIFI-
CATION, INCLUDING THOSE PERFORMING PIPE WORK
AND TIN WORK, SHALL BE INCLUDED ON ONE
SENIORITY ROSTER WITHIN SENIORITY DISTRICTS
AS NOW ESTABLISHED. IT IS FURTHER UNDERSTOOD
THAT A MECHANIC HOLDING A SENIORITY DATE AS
SUCH, WHO HAS SCALED BA§§ AND IS WORKING AS A
HELPER AS OF APRIL 1, 1935, WILL BE PERMITTED
TO REMAIN IN SUCH HELPER POSITION, AND IN THE
EVENT OF A VACANCY OR THE CREATION OF A NEW
POSITION OF MECHANIC, HE WILL BE GIVEN THE
RIGHT TO FILL SUCH VACANCY OR TEMPORARY
POSITION WITHOUT RELINQUISHING HIS SENIORITY
ON THE HELPERS' ROSTER,

ELECTRICIANS:

[T IS UNDERSTOOD THAT WORK PERFORMED BY
EMPLOYES NOW CLASSIFIED AND PAID AS ELECTRI-
CIANS-FIRST CLASS AND EbECTR CIANS-SECOND

LASS, 93 DESCRIBED IN PART 1, ARTICLE 2,
TEMS AND 18 OF AGREEMENT BETWEEM THE
Un1on PacrFic SY§TRM LiNEs AND THE MIscEL-
hﬁNEOUi MP%BYES SSOCIATION, EFFECTIVE

MARCH 1, 1952, AND HELPERS AS DESCRIBED IN
ITEM_40, AND ASSISTANTS AS DESCRIBED IN ARTI-
CLE 3 SHALL BE PERFORMED BY EMPLOYES OF THE
ELECTRICAL WORKERS' CRAFT AND PAID AT RATES
PRESCRIBED FOR MECHANICS, HELPERS AND APPREN-
ICES OF SAJD CRAET IN AGREEMENT WITH SISTEM
eDERATION No. 105, eFrective NovemBer 1, 1934,

SENIORITY OF THESE EMPLOYES SHALL
CONTINUE IN EFFECT IN ACCORDANCE WITH EXIST-
ING AGREEMENTS AND AGREED UPON ARRANGEMENTS
AND UNDERSTANDINGS UNTIL CHANGED BY AGREEMENT
BETWEEN AUTHORIZED REPRESENTATIVES OF MANAGE-
MENT AND THE EMPLOYES.

BLACKSMITHS:

IT 1S UNDERSTOOD THAT WORK PERFORMED BY
EMPLOYES CLASSIFIED AND PAID AS BLACKSMITHS-
FIRST CLASS ABD BLACK MITHS-SECO?D CLASS AS
DESCRIBED IN PART 1, ARTICLE 2, ITEMS 9 AND
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0, REBPECTIVELY, BY HELPERS AS DESCRIBED IN

TEM 40,_AND BY ASSISTANTS AS DESCRIBED IN
RTICLE 3 OF AGEEEMENT BETWEEM THE UNION
ACIFIC SYSTEM LINES AND THE ISCﬁLLANEgUS
M% OYES' ASSOCIATION, EFFECTIVE MARcH 1,
932, SHALL BE PERFORMED BY BLACKSMITHS AND

THEIR HELPERS AND APPRENTICES, TO BE CLASSI-

FIED AND PAIE IN ACCORDANCE WéTH AGREEMENT
ITH SYSTEM SQERATION 0. 105, EFFECTIVE
OVEMBER 1934,

SENIORITY OF THESE EMPLOYES SHALL CON-
TINUE IN EFFECT IN ACCORDANCE WITH EXISTING
AGREEMENTS AND AGREED UPON ARRANGEMENTS AND
UNDERSTANDINGS UNTIL CHANGED BY AGREEMENT
BETWEEN THE AUTHORIZED REPRESENTATIVES OF THE
MANAGEMENT AND THE EMPLOYES,

IT IS FURTHER UNDERSTOOD THAT THE CHANGES
IN THE RATES OF PAY OR WORKING CONDITIONS OF
EMPLOYES HOLDING POSITIONS AFFECTED BY THIS
AGREEMENT, SHALL NOT OPERATE TO ACCORD SUCH
EMPLOYES OF THE CLASSES CONCERNED DISPLACE-
MENT RIGHTS ON A BASIS OF NEW POSITIONS, AND
THAT SENIORITY RIGHTS MAY BE EXERCISED BY
INDIVIDUALS AFFECTED BY THIS AGREEMENT ONLY
TO NEW Posxrioni an VACANCIES OCCURRING
AFTER AprIL 1, 1935,

TFIS AGREEgENI §gPERSEDES AGREEMENT"

DATED FEBRUARY 5, 1955, AND WILL CONTINUE IN

E:FECT UNTIL CHANGED IN ACCORDANCE WITH THE
ILWAY LABOR AcT.

OR THE UN1oN PACIFIC SYSTEM
INES ?ND THE _ST. JOSEPH AND

RAND IsLaAND Ry, Co:

H. C. ManN
CHIEF ENGINEER - SYSTEM

U, K, HaLL
GENERAL PURCHASING AGENT
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For THE EMPLOYES:

HARRY BARRETT
GENL. CHAIRMAN INTERNATIONAL
AssSoCIATION oF MACHINISTS.

i

GENL. xHAI MAN) ﬁNTERNAT ONAL

RO. QF DOILERMAKERS, 1RON
HIP DLDRS. AND HRELPERS OF
MERICA.

GEEL. CHAIRMAN, iNTE NATIONAL

RO, DLACKSMITHS, LUROP
ORGERS AND HELPERS.

GENL. CHAIRMAN, §HEET METAL

KRS. INTERNATIONAL ASSN,

GENL. CHAIRMAN, ?NTER ATIONAL

RO. OF ELECTRICAL WORKERS.

GENL. CHAIRMAN; BROTHERHOOD

AILWAY CARMEN OF AMERICA.

ek 21638
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AGREEMENT
BETWEEN THE

UN1oN PACIFIC SYS&EM LINEE ALSO THE ST. JOSEPH
AND GRAND [SLAND RAILWAY CoMPANY

AND

THE MISCELLANEOUS EMpLoOYES’ AssociATION UNION
PAacIFIC SYSTEM

EFFecTive MarcH 1, 1932

ARTICLE 2 - ﬁkééglggCé %ON OF WORK -

ITem 14 STEAMFITTER AND PLUMBER: A maN
QUALIFIED AND REGULARLY ASSIGNED TO BUILDING
AND INSTALLING WITH OR WITHOUT DRAWINGS; RE-
PAIRING AND MAINTAINING ALL STEAM, AIR, GAS
AND WATER LINES, INCLUDING ALL PRESSURE
REDUCING VALVES, STEAM HEAT UNITS, STEAM HEAT
TRAPS, PLUMBING AND DRAINAGE; ALSO OXY-
ACETYLENE WELDING IN CONNECTION WITH THIS

WOR K . Ll L] L L] L] . ] L] ] 1 . ] L} L] . ] . 8l¢

ITem 15 - WATER SERVICE REPAIRMAN: A maN
QUALIFIED AND REGULARLY ASSIGNED TO INSTALLING,
MAINTAINING, REPAIRING AND RENEWING STEAM,

AIR, GAS AND WATER LINES (EXCEPT WORK REQUIR-
ING THE SKILL OF A_FULLY QUALIFIED STEAM-
FITTER AND PLUMBER); GASOLINE, OIL AND
STATIONARY ENGINES, PUMPS; REPAIRING AND
APPLYING FLASHINGS, GUTTERS, DOWN SPOUTS AND
OTHER SHEET METAL WORK; ALSO OXY-ACETYLENE
WELDING v 4 + + o o + v o v v o v 0 o 15¢

[Tem 16 - SHEET METAL MAN: A MAN QUALIFIED
AND REGULARLY ASSIGNED TO LAYING OUT, WITH OR
WITHOUT DRAWINGS; AND DO ALL GENERAL WORK
WHERE SHEET METAL, TIN, COPPER, ZINC OR LEAD
IS USED IN THE MANUFACTURE OF CISTERNS, TANKS,
DRUMS, TRAPS, TRAYS, ROOFING, DOWN SPOUTS,

AND OTHER SIMILAR WORK + + + + + « « « 8l¢

ITEM 40 - HELPER: A MAN ASSIGNED TO ANY WORK
THAT HE IS CAPABLE TO PERFORMING IN HELPING

A SKILLED EMPLOYE OR ANY WORK HE MAY BE
CALLED UPON TO DO:
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(8 ey 5 o giepgpee oo 0

N LI I I IO I O O O I O T T I I B B |
(c) Bg SDEégEE;EESEENCE AND OVER 44444 EE$
ARTICLE 3 - ASSISTANTS

(A) A MAN REGULARLY ASSIGNED AND TRAINING FOR
PROMOTION TO POSITION IN CRAFT IN WHICH
ENGAGED AND FOR WHbcH ASSISTANTS ARE PRO-
VIDED IN ARTICLE 20(B), WILL BE CLASSIFIED AS
AN ASSISTANT AND SHALL BE PROMOTED FROM
HELPER, WHERE SUFFICIENT ABILITY IS SHOWN.

(B) EIGHT HUNDRED SEVENTY DAYS OF WORK SHALL
CONSTITUTE PERIOD OF TRAINING, AFTER WHICH
PROMOTION SHALL BE MADE TO POSITION FQR WHICH
TRAINED PROVIDING A VACANCY EXISTS. HOULD
NO VACANCY EXIST THE EMPLOYE SHALL CONTINUE
IN THE ASSISTANT S CLASSIFICATION,

(c) ALL ASSISTANTS MUST BE ABLE TO SPEAK,

READ AND WRITE THE ENGLISH LANGUAGE AND UNDER-
STAND AT LEAST THE FIRST FOUR RULES OF
ARITHMETIC,

(D) THE RATIO OF ASSISTANTS FOR AN OPERATING
DIVISION SHALL BE NOT MORE THAN TWO TO EVERY
SEVEN EMPLOYEES OF THE RESPECTIVE CLASSIFI-
CATIONS OF THE CLASSES FOR WHICH ASSISTANTS
ARE PROVIDED, (LASSES 1, 2 AND 9 WILL BE
COMPUTED ON A UNIT BASIS. THIS DOES NOT
INCLUDE TECHNICAL ASSISTANTS,

(E) IF WITHIN THREE MONTHS AN ASSISTANT SHOWS
NO APTITUDE TO LEARN THE WORK FOR WHICH
ASSIGNED, HE WILL NOT BE RETAINED AS AN
ASSISTANT,

RATES OF PAY
1sT 145 DAYS EXPERIENCE AS SUCH IN

CRAFT TO WHICH ASSIGNED .+ + + + « + . 55¢
2ND 145 DAYS EXPERIENCE AS SUCH IN

CRAFT TO WHICH ASSIGNED .+ + +« 4« + « . 57¢
3rD 145 DAYS EXPERIENCE AS SUCH IN

CRAEE TO WHICH ASSHGNED . , , . . . . 60¢
4tH 145 DAYS EXPERIENCE AS SUCH. IN

CRAFT TO WHICH ASSIGNED . + + + + « . b2¢
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5TH 145 DAYS EXPERIENCE AS SUCH IN

CRAEE TO WHICH ASSIGNED . + + + + . . D05¢
6TH 145 DAYS EXPERIENCE AS SUCH IN
CRAFT TO WHICH ASSIGNED + . « « + « . b7¢
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APPENDIX 2
AGREEMENT OF MAY, 1936, WASHINGTON, D. C.

THIS AGREEMENT IS ENTERED INTO BETWEEN

THE CQEBIERS 56§TED AND DEFINED IN APPENDICES
A", AND ATTACHED HERETO AND MADE A
PART HEREOF, REPRESENTED BY THE DULY AUTHORIZED
JoINT CONFERENCE COMMITTEE SIGNATORY HERETO,
AS PARTY OF THE FIRST PART, AND THE EMPLOYES
OF SAID CARRIERS, REPRESENTED BY THE ORGANI-
ZATIONS SIGNATORY HERETO BY THEIR RESPECTIVE
DULY AUTHORIZED EXECUTIVES, AS PARTY OF THE
SECOND PART, AND, SO FAR AS NECESSARY TO CARRY
OUT THE PROVISIONS HEREOF, IS ALSO TO BE CON-
STRUED AS A SEPARATE AGREEMENT BY AND BETWEEN
AND IN BEHALF OF EACH OF SAID CARRIERS AND

ITS EMPLOYES WHO ARE NOW OR MAY HEREAFTER BE
REPRESENTED BY ANY OF SAID ORGANIZATIONS
WHICH Now HAS (OR MAY HEREAFTER HAVE DURING
THE LIFE OF THIS AGREEMENT) AN AGREEMENT WITH
SUCH CARRIER CONCERNING RATES OF PAY, RULES
OR WORKING CONDITIONS.

THE SIGNATORIES HERETO, HAVING BEEN
RESPECTIVELY DULY AUTHORIZED AS AFORESAID TO
NEGOTIATE TO A CONCLUSION CERTAIN PENDING
ISSUES CONCERNING THE TREATMENT OF EMPLOYES
WHO MAY BE AFFECTED BY COORDINATION AS
HEREINAFTER DEFINED, HEREBY AGREE:

SecTioN 1. THAT THE FUNDAMENTAL SCOPE
AND PURPOSE OF THIS AGREEMENT IS TO PROVIDE
FOR ALLOWANCES TO DEFINED EMPLOYEES AFFECTED
BY COORDINATION AS HEREINAFTER DEFINED, AND
IT IS THE INTENT THAT THE PROVISIONS OF THIS
AGREEMENT ARE TO BE RESTRICTEE TO THOST
CHANGES IN EMPLOYMENT IN THE RAILROAD INDUSTRY
SOLELY DUE TO AND RESULTING FROM SUCH COORDIN-
ATION. |HEREFORE, THE PARTIES HERETO UNDER-
STAND AND AGREE THAT FLUCTUATIONS, RISES AND
FALLS AND CHANGES IN VOLUME OR CHARACTER OF
EMPLOYMENT BROUGHT ABOUT SOLELY BY OTHER
CAUSES ARE NOT WITHIN THE CONTEMPLATION OF
THE PARTIES HERETO, OR COVERED BY OR INTENDED
TO BE COVERED BY THIS AGREEMENT.,

SecTioN 2 (A). THE TERM "COORDINATION”
AS USED HEREIN MEANS JOINT ACTION BY TWO OR
MORE CARRIERS WHEREBY THEY UNIFY, CONSOLIDATE,
MERGE OR POOL IN WHOLE OR IN PART THEIR
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SEPARATE RAILROAD FACILITIES OR ANY OF THE
OPERATIONS OR SERVICES PREVIOUSLY PERFORMED
BY THEM THROUGH SUCH SEPARATE FACILITIES.

(B) THE TERM "CARRIER” AS USED HEREIN
WHEN IT REFERS TO OTHER THAN PARTIES TO_THIS
AGREEMENT MEANS ANY CARRIER TUBJECT TO THE
PROVISIONS OF PART | OF THE INTERSTATE LOM-
MERCE ACT; WHEN IT REFERS TO A PARTY TO THIS
AGREEMENT IT MEANS ANY COMPANY OR SYSTEM
LISTER AND DESCRIBED IN APPENDICES “A”, “B
OR AS A SINGLE CARRIER PARTY TO THIS
AGREEMENT .

(c) THE TERM "TIME OF COORDINATION" AS
USED HEREIN INCLUDES THE PERIOD FOLLOWING THE
EFFECTIVE DATE OF A COORDINATION DURING WHICH
CHANGES CONSEQUENT UPON COORDINATION ARE
BEING ‘MADE EFFECTIVE; AS APPLYING TO A PARTI-
CULAR EMPLOYEE 1T MEANS THE DATE IN SAID
PERIOD WHEN THAT EMPLOYEE IS FIRST ADVERSELY
AFFECTED AS A RESULT OF SAID COORDINATION.

SecTioN 3 (A). THE PROVISIONS OF THIS
AGREEMENT SHALL BE EFFECTIVE AND SHALL BE
APPLIED WHENEVER TWO OR MORE CARRIERS PARTIES
HERETO UNDERTAKE A COORDINATION; AND IT IS
UNDERSTOOD THAT IF A CARRIER OR CARRIERS
PARTIES HERETO UNDERTAKE A COORDINATION WITH
A CARRIER OR CARRIERS NOT PARTIES HERETO,
SUCH COORDINATION WILL BE MADE ONLY UPON THE
BASIS OF AN AGREEMENT APPROVED BY ALL OF THE
CARRIERS PARTIES THERETO AND ALL OF THE
0RGANI§ATIONS OF EMPLOYEES INVOLVED (PARTIES
HERETO) OF ALL OF THE CARRIERS CONCERNED. No
COORDINATION INVOLVING CLASSES OF EMPLOYEES
NOT REPRESENTED BY ANY OF THE ORGANIZATIONS
PARTIES HERETO SHALL BE UNDERTAKEN BY THE
CARRIERS PARTIES HERETO EXCEPT IN ACCORD WITH
THE PROVISIONS OF THIS AGREEMENT OR AGREE-
MENTS ARISING HEREUNDER,

(8) EACH CARRIER LISTED AND ESTABLISHED
AS A SEPARATE CARRIER FOR THE PURPOSES OF
IELS'AGR%EMENT, As PROVIDED IN APPENDICES "A%,
AND "C", SHALL BE REGARDED AS A SEPARATE
CARRIER FOR THE PURPOSES HEREOF DURING THE
LIFE OF THIS AGREEMENT; PROVIDED, HOWEVER,
THAT IN THE CASE OF ANY COORDINATION INVOLV~
ING TWO OR MORE RAILROAD CARRIERS WHICH ALSO
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INVOLVES THE RAILWAY ExPrRess AGency, INc.,
THE LATTER COMPANY SHALL BE TREATED AS A
SEPARATE CARRIER WITH RESPECT TO ITS OPERA-
TIONS ON EACH OF THE RAILROADS INVOLVED.

(c) IT 1S DEFINITELY UNDERSTOOD THAT THE
ACTION OF THE PARTIES HERETO IN LISTING AND
ESTABLISHING AS A SINGLE CARRIER ANY SYSTEM
WHICH COMPRISES MORE THAN ONE OPERATING
COMPANY IS TAKEN SOLELY FOR THE PURPOSES OF
THIS AGREEMENT AND SHALL NOT BE CONSTRUED OR
USED BY EITHER PARTY HERETO TO LIMIT OR
AFFECT THE RIGHTS OF THE OTHER WITH RESPECT
TO MATTERS NOT FALLING WITHIN THE SCOPE AND
TERMS OF THIS AGREEMENT.

SEcTION 4, EACH CARRIER CONTEMPLATING
A COORDINATION SHALL GIVE AT LEAST NINETY (90)
DAYS WRITTEN NOTICE OF SUCH INTENDED COORDINA-
TION BY POSTING A NOTICE ON BULLETIN BOARDS
CONVENIENT TO THE INTERESTED EMPLOYES OF EACH
SUCH CARRIER AND BY SENDING REGISTERED MAIL
NOTICE TO THE REPRESENTATIVES OF SUCH
INTERESTED EMPLOYES. SUCH NOTICE SHALL CON-
TAIN A FULL AND ADEQUATE STATEMENT OF THE
PROPOSED CHANGES TO BE EFFECTED BY SUCH
COORDINATION, INCLUDING AN ESTIMATE OF THE
NUMBER OF EMPLOYES OF EACH CLASS AFFECTED BY
THE INTENDED CHANGES, |HE DATE AND PLACE
OF A CONFERENCE BETWEEN REPRESENTATIVES OF
ALL THE PARTIES INTERESTED IN SUCH INTENDED
CHANGES FOR THE PURPOSE OF REACHING AGREE-
MENTS WITH RESPECT TO THE APPLICATION THERETO
OF THE TERMS AND CONDITIONS OF T?ig AGREEMENT,
SHALL BE AGREED UPON WITHIN TEN ) DAYS
AFTER THE RECEIPT OF SAID NOTICE, AND %ay—
FERENCE SHALL COMMENCE WITHIN THIRTY (
DAYS FROM THE DATE OF SUCH NOTICE,

SecTioN 5. EACH PLAN OF COORDINATION
WHICH RESULTS IN THE DISPLACEMENT OF EMPLOYES
OR REARRANGEMENT OF FORCES SHALL PROVIDE FOR
THE SELECTION OF FORCES FROM THE EMPLOYES OF
ALL THE CARRIERS INVOLVED ON BASES ACCEPTED
AS APPROPRIATE FOR APPLICATION IN THE PARTI-
CULAR CASE; AND ANY ASSIGNMENT OF EMPLOYES
MADE NECESSARY BY A COORDINATION SHALL BE
MADE ON THE BASIS OF AN AGREEMENT BETWEEN THE
CARRIERS AND THE ORGANIZATIQNS OF THE EMPLOYES
AFFECTED, PARTIES HERETO. IN THE EVENT OF
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FAILURE TO AGREE, THE DISPUTE MAY BE SUB-
MITTED BY EITHER PARTY F?% ADJUSTMENT IN
ACCORDANCE WITH SECTION '

SEcTION 6 (A). NO EMPLOYEE OF ANY OF
THE CARRIERS INVOLVED IN A PARTICULAR
COORDINATION WHO IS CONTINUED IN SERVICE SHALL,
FOR A PERIOD NOT EXCEEDING FIVE YEARS FOLLOW-
ING THE EFFECTIVE DATE OF SUCH COORDINATION,
BE PLACED, AS A RESULT OF SUCH COORDINATION,
IN A WORSE POSITION WITH RESPECT TO COMPEN-
SATION AND RULES GOVERNING WORKING CONDITIONS
THAN HE OCCUPIED AT THE TIME OF SUCH COOR-
DINATION SO LONG AS HE IS UNABLE IN THE
NORMAL EXERCISE OF HIS SENIORITY RIGHTS UNDER
EXISTING AGREEMENTS, RULES AND PRACTICES TO
OBTAIN A POSITION PRODUCING COMPENSATION
EQUAL TO OR EXCEEDING THE COMPENSATION OF THE
POSITION HELD BY HIM AT THE TIME OF THE PARTI-
CULAR COORDINATION, EXCEPT HOWEVER, THAT IF
HE FAILS TO EXERCISE HIS SENIORITY RIGHTS TO
SECURE ANOTHER AVAILABLE POSITION, WHICH DOES
NOT REQUIRE A CHANGE IN RESIDENCE, TO WHICH
HE IS ENTITLED UNDER THE WORKING AGREEMENT
AND WHICH CARRIES A RATE OF PAY AND COMPEN-
SATION EXCEEDING THOSE OF THE POSITION WHICH
HE ELECTS TO RETAIN, HE SHALL THEREAFTER BE
TREATED FOR THE PURPOSES OF THIS SECTION AS
OCCUPYING THE POSITION WHICH HE ELECTS TO
DECLINE,

(B) THE PROTECTION AFFORDED BY THE FORE-
GOING PARAGRAPH SHALL BE MADE EFFECTIVE WHEN-
EVER APPROPRIATE THROUGH WHAT IS HEREBY DESIG-
NATED AS A "DISPLACEMENT ALLOWANCE” WHICH
SHALL BE DETERMINED IN EACH INSTANCE IN THE
MANNER HEREINAFTER DESCRIBED. ANY EMPLOYEE
ENTITLED TO SUCH AN ALLOWANCE 1S HEREINAFTER
REFERRED TO AS A "DISPLACED” EMPLOYEE.

(c) EACH DISPLACEMENT ALLOWANCE SHALL BE
A MONTHLY ALLOWANCE DETERMINED BY COMPUTING
THE TOTAL COMPENSATION RECEIVED BY THE EMPLOYEE
AND HIS TSTAL TIME PAID FOR DURING THE LAST
TWELVE (12) MONTHS IN WHICH HE PERFORMED
SERVICE IMMED%ATELY PRECED{N THE DATE OF HIS
DISPLACEMENT (SUCH TWELVE ) MONTHS BEING,,
HEREINAFTER REFERRED TO AS THE "TEST PERIOD”)
AND BY DIVIDING SEPARATELY THE TOTAL COM-
PENSATION AND THE TOTAL TIME PAID FOR BY
TWELVE, THEREBY PRODUCING THE AVERAGE MONTHLY
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COMPENSATION AND AVERAGE MONTHLY TIME PAID
FOR, WHICH SHALL BE THE MINIMUM AMOUNTS USED
TO GUARANTEE THE DISPLACED EMPLOYEE, AND IF
HIS COMPENSATION IN HIS CURRENT POSITION IS
LESS IN ANY MONTH IN WHICH HE PERFORMS WORK
THAN THE AFORESAID AVERAGE COMPENSATION HE
SHALL BE PAID THE DIFFERENCE, LESS COMPENSA-
TION FOR ANY TIME LOST ON ACCOUNT OF VOLUN-
TARY ABSENCES TO THE EXTENT THAT HE IS NOT
AVAILABLE FOR SERVICE EQUIVALENT TO HIS
AVERAGE MONTHLY TIME DURING THE TEST PERIOD,
BUT HE SHALL BE COMPENSATED IN ADDITION
THERETO AT THE RATE OF THE POSITION FILLED
FOR ANY TIME WORKED IN EXCESS OF THE AVERAGE
MONTHLY TIME PAID FOR DURING THE TEST PERIOD,

SecTioN 7 (A). ANY EMPLOYEE OF ANY OF

THE CARRIERS PARTICIPATING IN A PARTICULAR
COORDINATION WHO IS DEPRIVED OF EMPLOYMENT AS
A RESULT OF SAID COORDINATION SHALL BE
ACCORDED AN ALLOWANCE (HEREINAFTER TERMED A
COORDINATION ALLOWANCE), BASED ON LENGTH OF
SERVICE, WHICH (EXCEPT IN THE CASE OF AN
EMPLOYEE WITH LESS THAN ONE YEAR OF SERVICE)
SHALL BE A MONTHLY ALLOWANCE EQU%XA? NT IN
EACH INSTANCE TO SIXTY PER CENT (607) OF THE
AVERAGE MONTHLY COMPENSATION OF THE EMPLOYEE
IN QUESTION DURING THE LAST TWELVE MONTHS OF
HIS EMPLOYMENT IN WHICH HE EARNED COMPEN-
SATION PRIOR TO THE DATE HE IS FIRST DEPRIVED
F EMPLOYMENT AS A RESULT OF THE COORDINATION.
HIS COORDINATION ALLOWANCE WILL BE MADE TO
EACH ELIGIBLE EMPLOYEE WHILE UNEMPLOYED BY
HIS HOME ROAD OR IN THE COORDINATED OPERATION
DURING A PERIOD BEGINNING AT THE DATE HE IS
FIRST DEPRIVED OF EMPLOYMENT AS A RESULT OF
THE COORDINATION AND EXTENDING IN EACH
INSTANCE FOR A LENGTH OF TIME DETERMINED AND
LIMITED BY THE FOLLOWING SCHEDULE:

LENGTH OF SERVICE ~ PERIOD OF PAYMENT

zgé ANQ LE§S THﬁN Yﬁs. MONIHS
YRS. " " " " "
YRS ) " " " "

1 YRS ) I " } " 8 "

15 YRs.AND OVER gO "

IN THE CASE OF AN EMPLOYEE WITH LESS THAN ONE
YEAR OF SERVICE, THE TOTAL COORDINATION
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ALLOWANCE SHALL BE A LUMP SUM PAYMENT IN AN
AMOUNT EQUIVALENT TO SIXTY (60) DAYS PAY AT
THE STRAIGHT TIME DAILY RATE OF THE LAST
POSITION HELD BY HIM AT THE TIME HE IS DE-
PRIVED OF EMPLOYMENT AS A RESULT OF THE
COORDINATION,

(B) FOR THE PURPOSES OF THIS AGREEMENT
THE LENGTH OF SERVICE OF THE EMPLOYEE SHALL
BE DETERMINED FROM THE DATE HE LAST ACQUIRED
AN EMPLOYMENT STATUS WITH THE EMPLOYING
CARRIER AND HE SHALL BE GIVEN CREDIT FOR ONE
MONTH'S SERVICE FOR EACH MONTH IN WHICH HE
PERFORMED ANY SERVICE (IN ANY CAPACITY WHAT-
SOEVER) AND TWELVE SYCH MONTHS SHALL BE
CREDITED AS ONE YEAR'S SERVICE. [IHE EMPLOY-
MENT STATUS OF AN EMPLOYEE SHALL NOT BE
INTERRUPTED BY FURLOUGH IN INSTANCES WHERE
THE EMPLOYEE HAS A RIGHT TO AND DOES RETURN
TO SERVICE WHEN CALLED. [N DETERMINING
LENGTH OF SERVICE OF AN EMPLOYEE ACTING AS
AN OFFICER OR OTHER OFFICIAL REPRESENTATIVE
OF AN EMPLOYEE ORGANIZATION HE WILL BE GIVEN
CREDIT FOR PERFORMING SERVICE WHILE SO
ENGAGED ON LEAVE OF ABSENCE FROM THE SERVICE
OF A CARRIER,

(c) AN EMPLOYEE SHALL BE REGARDED AS
DEPRIVED OF HIS EMPLOYMENT AND ENTITLED TO A
COORDINATION ALLOWANCE IN THE FOLLOWING CASES:

1. WHEN THE POSITION WHICH HE HOLDS
ON HIS HOME ROAD IS ABOLISHED AS
RESULT OF COORDINATION AND HE IS
UNABLE TO OBTAIN BY THE EXERCISE
OF HIS SENIORITY RIGHTS ANOTHER
POSITION ON HIS HOME ROAD OR A
POSITION IN THE COORDINATED
OPERATION, OR

2. WHEN THE POSITION HE HOLDS ON HIS
HOME ROAD IS NOT ABOLISHED BUT HE
LOSES THAT POSITION AS A RESULT OF
THE EXERCISE OF SENIORITY RIGHTS
BY AN EMPLOYEE WHOSE POSITION IS
ABOLISHED AS A RESULT OF SAID
COORDINATION, OR BY OTHER EMPLOYEES,
BROUGHT ABOUT AS A PROXIMATE CONSE-
QUENCE OF THE COORDINATION, AND IF
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NATION, DEATH, RETIREMENT ON PENSION OR ON
ACCOUNT OF AGE OR DISABILITY IN ACCORDANCE
WITH THE CURRENT RULES AND PRACTICES APPLI-
CABLE TO EMPLOYEES GENERALLY, DISMISSAL FOR
JUSTIFIABLE CAUSE IN ACCORDANCE WITH THE RULES,
OR _FURLOUGHED BECAUSE OF REDUCTION IN FORCES
DUE TO SEASONAL REQUIREMENTS OF THE SERVICE;
NOR SHALL ANY EMPLOYEE BE REGARDED AS DEPRIVED
OF EMPLOYMENT AS THE RESULT OF A PARTICULAR
COORDINATION WHO IS NOT DEPRIVED OF HIS
EMPLOYMENT WITHIN THREE YEARS FROM THE EFFEC-
TIVE DATE OF SAID COORDINATION,

(E) EACH EMPLOYEE RECEIVING A COORDINA-
TION ALLOWANCE SHALL KEEP THE EMPLOYER
INFORMED OF HIS ADDRESS AND THE NAME AND
ADDRESS OF ANY OTHER PERSON BY WHOM HE MAY BE
REGULARLY EMPLOYED,

(F) THE COORDINATION ALLOWANCE SHALL BE
PAID TO THE REGULARLY ASS}GNED INCUMBENT OF
THE POSITION ABOLISHED., IF THE POSITION OF
AN EMPLOYEE IS ABOLISHED WHILE HE IS ABSENT
FROM SERVICE, HE WILL BE ENTITLED TO THE
COORDINATION ALLOWANCE WHEN HE IS AVAILABLE
FOR SERVICE. |HE EMPLOYEE TEMPORARILY FILLING
SAID POSITION AT THE TIME IT WAS ABOLISHED
WILL BE GIVEN A COORDINATION ALLOWANCE ON THE
BASIS OF SAID POSITION UNTIL THE REGULAR
EMPLOYEE IS AVAILABLE FOR SERVICE AND THERE-
AFTER SHALL REVERT TO HIS PREVIOUS STATUS
AND WILL BE GIVEN A COORDINATION ALLOWANCE
ACCORDINGLY IF ANY IS DUE,

(6) AN EMPLOYEE RECEIVING A COORDINATION
ALLOWANCE SHALL BE SUBJECT TO CALL TO RETURN
TO SERVICE AFTER BEING NOTIFIED IN ACCORDANCE
WITH THE WORKING AGREEMENT, AND SUCH EMPLOYEE
MAY BE REQUIRED TO RETURN TO THE SERVICE OF
THE EMPLOYING CARRIER FOR OTHER REASONABLY
COMPARABLE EMPLOYMENT FOR WHICH HE IS PHYSI-
CALLY AND MENTALLY QUALIFIED AND WHICH DOES
NOT REQUIRE A CHANGE IN HIS PLACE OF RESIDENCE,
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IF HIS RETURN DOES NOT INFRINGE UPON THE
EMPLOYMENT RIGHTS OF OTHER EMPLOYEES UNDER
THE WORKING AGREEMENT.

(H) IF AN EMPLOYEE WHO IS RECEIVING A
COORDINATION ALLOWANCE RETURNS TO SERVICE
THE COORDINATION ALLOWANCE SHALL CEASE WHILE
HE IS SO REEMPLOYED AND THE PERIOD OF TIME
DURING WHICH HE IS SO REEMPLOYED SHALL BE
DEDUCTED FROM THE TOTAL PERIOD FOR WHICH HE
IS ENTITLED TO RECEIVE A COORDINATION ALLOW-
ANCE., DURING THE TIME OF SUCH REEMPLOYMENT
HOWEVER HE SHALL BE ENTITLED TO PROTEGCTION
éN ACCORDANCE WITH THE PROVISIONS OF SECTION

(1) IF AN EMPLOYEE WHO IS RECEIVING A
COORDINATIO? ALLOWANCE OBTAINS RAILROAD
EMPLOYMENT (OTHER THAN WITH HIS HOME ROAD OR
IN THE COORDINATED OPERATION) HIS COORDINA-
TION ALLOWANCE SHALL BE REDUCED TO THE EXTENT
THAT THE SUM TOTAL OF HIS EARNINGS IN SUCH
EMPLOYMENT AND HIS ALLOWANCE EXCEEDS THE
AMOUNT UPON WHICH HIS COORDINATION ALLOWANCE
IS BASED; PROVIDED THAT THIS SHALL NQT APPLY
TO EMPLOYEES WITH LESS THAN ONE YEAR'S
SERVICE,

(J) A COORDINATION ALLOWANCE SHALL CEASE
PRIOR TO THE EXPIRATION OF ITS PRESCRIBED
PERIOD IN THE EVENT OF:

1. FAILURE WITHOUT GOOD CAUSE TO
RETURN TO SERVICE IN ACCORDANCE
WITH WORKING AGREEMENT AFTER
BEING NOTIFIED OF POSITION FOR
WHICH HE IS ELIGIBLE AND AS
?R?VIDED IN PARAGRAPHS (G) AND

H) .

%. RESIGNATION,

. DEATH.
. RETIREMENT ON PENSION OR ON

ACCOUNT OF AGE OR DISABILITY

IN ACCORDANCE WITH THE CURRENT

RULES AND PRACTICES APPLICABLE
O EMPLOYEES GENERALLY.

5. DiISMISSAL FOR JUSTIFIABLE CAUSE,
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SEcTION 8. AN EMPLOYEE AFFECTED BY A
PARTICULAR COORDINATION SHALL NOT BE DEPRIVED
OF BENEFITS ATTACHING TO HIS PREVIOUS EMPLOY-
MENT, SUCH AS FREE TRANSPORTATION, PENSIONS,
HOSPITALIZATION, RELIEF, ETC., UNDER THE SAME
CONDITIONS AND SO LONG AS SUCH BENEFITS
CONTINUE TO BE ACCORDED TO OTHER EMPLOYEES
ON HIS HOME ROAD, IN ACTIVE SERVICE OR ON
FURLOUGH AS THE CASE MAY BE, TO THE EXTENT
THAT SUCH BENEFITS CAN BE SO MAINTAINED UNDER
PRESENT AUTHORITY OF LAW OR CORPORATE ACTION
OR THROUGH FUTURE AUTHORIZATION WHICH MAY BE
OBTAINED,

SecTioN 9. ANY EMPLOYEE ELIGIBLE TO
RECEIVE A COORDINATION ALLOWANCE UNDER SEC-
TION 7/ HEREOF MAY, AT HIS OPTION AT THE TIME
OF COORDINATION, RESIGN AND (IN LIEU OF ALL
OTHER BENEFITS AND PROTECTIONS PROVIDED IN
THIS AGREEMENT) ACCEPT IN A LUMP SUM A
SEPARATION ALLOWANCE DETERMINED IN ACCORDANCE
WITH THE FOLLOWING SCHEDULE:

SEPARATION
LENGTH OF SERVICE ALLOWANCE
YR, & LE§S THAN 2 YRS, 3 MONIHS' PAY
YBS' " " 3 YRS, " "
YRS,

" w o } YRS, w
19 YRS, % y ;
YEARS AND OVER

IN THE CASE OF EMPLOYEES WITH LESS THAN
ONE YEAR'S SERVICE, FIVE DAYS PAY, AT THE
RATE OF THE POSITION LAST OCCUPIED, FOR EACH
MONTH IN WHICH THEY PERFORMED SERVICE WILL
BE PAID AS THE LUMP SUM,

(A) LENGTH OF SERVICE SHALL BE COMPUTED
AS PROVIDED IN SECTION /.

(B) ONE MONTH'S_PAY SHALL BE COMPUTED BY
MULTIPLYING BY 30 THE DAILY RATE OF PAY
RECEIVED BY THE EMPLOYEE IN THE POSITION
LAST OCCUPIED PRIOR TO TIME OF COORDINA-
TION.
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SectioN 10 (A). ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY CARRIER
INVOLVED IN A PARTICULAR COORDINATION (OR WHO
IS LATER RESTORED TO SERVICE FROM THE GROUP
OF EMPLOYEES ENTITLED TO RECEIVE A COORDINA-
TION ALLOWANCE) WHO IS REQUIRED TO CHANGE THE
POINT OF HIS EMPLOYMENT AS RESULT OF SUCH
COORDINATION AND IS THEREFORE REQUIRED TO
MOVE HIS PLACE OF RESIDENCE, SHALL BE REIM-
BURSED FOR ALL EXPENSES OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS AND FOR THE
TRAVELING EXPENSES OF HIMSELF AND MEMBERS OF
HIS FAMILY, INCLUDING LIVING EXPENSES FOR
HIMSELF AND HIS FAMILY AND HIS OWN ACTUAL
WAGE LOSS DURING THE TIME NECESSARY FOR SUCH
TRANSFER, AND FOR A REASONABLE TIME THERE-
AFTER, (NOT TO EXCEED TWO WORKING DAYS),
USED IN SECURIN? A PLACE OF RESIDENCE IN HIS
NEW LOCATION, [|HE EXACT EXTENT OF THE
RESPONSIBILITY OF THE CARRIER UNDER THIS
PROVISION AND THE WAYS AND MEANS OF TRANS-
PORTATION SHALL BE AGREED UPON IN ADVANCE
BETWEEN THE CARRIER RESPONSIBLE AND THE
ORGANIZATION OF THE EMPLOYEE AFFECTED. No
CLAIM FOR EXPENSES UNDER THIS SECTION SHALL
BE ALLOWED UNLESS THEY ARE INCURRED WITHIN
THREE YEARS FROM THE DATE OF COORDINATION
AND THE 8 AIM MUST BE SUBMITTED WITHIN
NINETY (90) DAYS AFTER THE EXPENSES ARE
INCURRED.

() IF ANY SUCH EMPLOYEE IS FURLOUGHED
WITHIN THREE YEARS AFTER CHANGING HIS POINT
OF EMPLOYMENT AS A RESULT OF COORDINATION AND
ELECTS TO MOVE HIS PLACE OF RESIDENCE BACK TO
HIS ORIGINAL POINT OF EMPLOYMENT, THE CARRIER
SHALL ASSUME THE EXPENSE OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS UNDER THE
CONDITIONS IMPOSED IN PARAGRAPH (A) OF THIS
SECTION,

(c) E?CEPT TO THE EXTENT PROVIDED IN
PARAGRAPH (B) CHANGES IN PLACE OF RESIDENCE
SUBSEQUENT TO THE INITIAL CHANGES CAUSED BY
COORDINATION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE WITH
WORKING AGREEMENTS ARE NOT COMPREHENDED WITH-
IN THE PROVISIONS OF THIS SECTION.
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SEcTioN 11 (A). THE FOLLOWING PROVISIONS
SHALL APPLY, TO THE EXTENT THEY ARE APPLICABLE
IN EACH INSTANCE, TO ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY OF THE GCARRIERS
INVOLVED IN A PARTICULAR COORDINATION (OR WHO
IS LATER RESTORED TO SUCH SERVICE FROM THE
GROUP OF EMPLOYEES ENT§TLED TO RECEIVE A
COORDINATION ALLOWANCE) WHO IS REQUIRED TO
CHANGE THE POINT OF HIS EMPLOYMENT AS A
RESULT OF SUCH COORDINATION AND IS THEREFORE
REQUIRED TO MOVE HIS PLACE OF RESIDENCE:

1. " IF THE EMPLOYEE OWNS HIS OWN
HOME IN THE LOCALITY FROM WHICH
HE IS REQUIRED TO MOVE, HE SHALL
AT HIS OPTION BE REIMBURSED BY
HIS EMPLOYING CARRIER FOR ANY
LOSS SUFFERED IN THE SALE OF
HIS HOME FOR LESS THAN ITS
FAIR VALUE. N EACH CASE THE
FAIR VALUE OF THE HOME IN
QUESTION SHALL BE DETERMINED AS
OF A DATE SUFFICIENTLY PRIOR TO
THE COORDINATION TO BE UNAFFECTED
THEREBY ., HE EMPLOYING CARRIER
SHALL IN EACH INSTANCE BE
AFFORDED AN OPPORTUNITY TO PUR-
CHASE THE HOME AT SUCH FAIR
VALUE BEFORE IT IS SOLD BY THE
EMPLOYEE TO ANY OTHER PARTY,

2. IF THE EMPLOYEE IS UNDER A CON-
TRACT TO PURCHASE HIS HOME, THE
EMPLOYING CARRIER SHALL PROTECT
HIM AGAINST LOSS TO THE EXTENT
OF THE FAIR VALUE OF ANY EQUITY
HE MAY HAVE IN THE HOME AND IN
ADDITION SHALL RELIEVE HIM FROM
ANY FURTHER OBLIGATIONS UNDER
HIS CONTRACT.

3. IF THE EMPLOYEE HOLDS AN UNEXPIRED
LEASE OF A DWELLING OCCUPIED BY
HIM AS HIS HOME, THE EMPLOYING
CARRIER SHALL PROTECT HIM FROM
ALL LOSS AND COST IN SECURING
THE CANCELLATION OF HIS SAID
LEASE.,
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(B) CHANGES IN PLACE OF RESIDENCE SUBSE-
QUENT TO THE INITIAL CHANGE CAUSED BY CO-
ORDINATION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE WITH
WORKING AGREEMENTS ARE NOT_COMPREHENDED WITH-
IN THE PROVISIONS OF THIS SECTION.

(c) No CLAIM FOR LOSS SHALL BE PAID
UNDER THE PROVISIONS OF THIS SECTION WHICH
IS NOT PRESENTED WITHIN THREE YEARS AFTER THE
EFFECTIVE DATE OF THE COORDINATION.

(D) SHOULD A CONTROVERSY ARISE IN RESPECT

TO THE VALUE OF THE HOME, THE LOSS SUSTAINED
IN ITS SALE, THE LOSS UNDER A CONTRACT FOR
PURCHASE, LOSS AND COST IN SECURING TERMINA-
TION OF LEASE, OR ANY OTHER QUESTION IN
CONNECTION WITH THESE MATTERS, IT SHALL BE
DECIDED THROUGH JOINT CONFERENCE BETWEEN THE
REPRESENTATIVES OF THE EMPLOYEES AND THE
CARRIER ON WHOSE LINE THE CONTROVERSY ARISES
AND IN THE EVENT THEY ARE UNABLE TO AGREE,
THE DISPUTE MAY BE REFERRED BY EITHER PARTY
TO A BOARD OF THREE COMPETENT REAL ESTATE
APPRAISERS, SELECTED IN THE FOLLOWING MANNER:
ONE TO BE SELECTED BY THE REPRESENTATIVES OF
THE EMPLOYEES AND THE CARRIER, RESPECTIVELY;
THESE TWO SHALL ENDEAVOR BY AGREEMENT WITHIN
TEN DAYS AFTER THEIR APPOINTMENT TO SELECT
THE THIRD APPRAISER, OR TO SELECT SOME PERSON
AUTHORIZED TO NAME THE THIRD APPRAISER, AND
6N THE EVENT OF FAILURE TO AGREE THEN THE
HAIRMAN OF THE INTERSTATE CoMMERCE COMMISSION
SHALL BE REQUESTED TO APPOINT THE THIRD
APPRAISER, A DECISION OF A MAJORITY OF THE
APPRAISERS SHALL BE REQUIRED AND SAID
DECISION SHALL BE FINAL AND CONCLUSIVE. THE
SALARY AND EXPENSES OF THE THIRD OR NEUTRAL
APPRAISER, INCLUDING THE EXPENSES OF THE
APPRAISAL BOARD, SHALL BE BORNE EQUALLY BY
THE PARTIES TO THE PROCEEDINGS. ALL OTHER
EXPENSES SHALL BE PAID BY THE PARTY INCURRING
THEM, INCLUDING THE SALARY OF THE APPRAISER
SELECTED BY SUCH PARTY.

SEcTION 12, IF ANY CARRIER SHALL
REARRANGE OR ADJUST ITS FORCES IN ANTICI-
PATION OF A COORDINATION, WITH THE PURPOSE
OR EFFECT OF DEPRIVING AN EMPLOYEE OF BENE-
FITS TO WHICH HE SHOULD BE ENTITLED UNDER
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THIS AGREEMENT AS AN EMPLOYEE IMMEDIATELY
AFFECTED BY A COORDINATION, THIS AGREEMENT
SHALL APPLY TO SUCH AN EMPLOYEE AS OF THE
DATE WHEN HE IS SO AFFECTED.

SEcTION 13, IN THE EVENT THAT ANY DIS-

PUTE OR CONTROVERSY ARISES (EXCEPT AS DEFINED
IN SECTION 11) IN CONNECTION WITH A PARTICULAR
COORDINATION, INCLUDING AN INTERPRETATION,
APPLICATION OR ENFORCEMENT OF ANY OF THE PRO-
VISIONS OF THIS AGREEMENT (OR OF THE AGREE-
MENT ENTERED INTO BETWEEN THE CARRIERS AND
THE REPRESENTATIVES OF THE EMPLOYEES RELATING
TO SAID COORDINATION AS CONTEMPLATED BY THIS
AGREEMENT) WHICH IS NOT COMPOSED BY THE
PARTIES THERETO WITHIN THIRTY DAYS AFTER SAME
ARISES, IT MAY BE REFERRED BY EITHER PARTY
FOR CONSIDERATION AND DETERMINATION TO A
COMMITTEE WHICH 1S HEREBY ESTABLISHED, COM-
POSED IN THE FIRST INSTANCE OF THE SIGNATORIES
TO THIS AGREEMENT. EACH PARTY TO THIS AGREE-
MENT MAY' NAME SUCH PERSONS FROM TIME TO TIME
AS EACH PARTY DESIRES TO SERVE ON SUCH
COMMITTEE AS ITS REPRESENTATIVES IN SUBSTI-
UTION FOR SUCH ORIGINAL MEMBERS. SHOULD THE
OMMITTEE BE UNABLE TO AGREE, IT SHALL SELECT
A NEUTRAL REFEREE AND IN THE EVENT IT IS
UNABLE TO AGREE WITHIN 10 DAYS UPON THE
SELECTION OF SAID REFEREE, THEN THE MEMBERS
ON EITHER SIDE MAY REQUEST THE NAT]ONAL MEDIA-
TION BOARD TO APPOINT A REFEREE. _|IHE CASE
SHALL AGAIN BE CONSIDERED BY THE COMMITTEE
AND THE REFEREE AND THE DECISION OF THE
REFEREE SHALL BE FINAL AND CONCLUSIVE. THE
SALARY AND EXPENSES OF THE REFEREE SHALL BE
BORNE EQUALLY BY THE PARTIES TO THE PROCEED-
ING; ALL OTHER EXPENSES SHALL BE PAID BY THE
PARTY INCURRING THEM,

SEcTION 14, ANY CARRIER NOT INITIALLY A
PARTY TO THIS AGREEMENT MAY BECOME A PARTY BY
SERVING NOTICE OF ITS DESIRE TO DO SO BY MAIL
UPON THE MEMBERS OF THE COMMITTEE ESTABLISHED
BY SECTION 15 HEREOF., [T SHALL BECOME A
PARTY AS OF THE DATE OF THE SERVICE OF SUCH
NOTICE OR UPON SUCH LATER DATE AS MAY BE
SPECIFIED THEREIN,
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SecTion 15 TH§§ AGREEMENT SHALL BE
EFFECTIVE JUNE 18, 1936, AND BE IN FULL

FORCE AND EFFECT FOR A PERIOD OF FIVE YEARS
FROM THAT DATE AND CONTINUE IN EFFECT THERE-
AFTER WITH THE PRIVILEGE THAT ANY CARRIER OR
ORGANIZATION PARTY HERETO MAY THEN WITHDRAW
FROM THE AGREEMENT AFTER ONE YEAR FROM HAVING
SERVED NOTICE OF ITS INTENTION SO TO WITHDRAW;
PROVIDED, HOWEVER, THAT ANY RIGHTS OF THE
PARTIES HERETO OR OF INDIVIDUALS ESTABLISHED
AND FIXED DURING THE TERM OF THIS AGREEMENT
SHALL CONTINUE IN FULL FORCE AND EFFECT,
NOTWITHSTANDING THE EXPIRATION OF THE AGREE-
MENT OR THE EXERCISE BY A CARRIER OR AN
ORGANIZATION OF THE RIGHT TO WITHDRAW
THEREFROM,

THIS AGREEMENT SHALL BE SUBJECT TO
REVISION BY MUTUAL AGREEMENT OF THE PARTIES
HERETO AT ANY TIME, EBT ONLY AFTER THE
SERVING OF A SIXTY (b0) DAYS NOTICE BY EITHER
PARTY UPON THE OTHER.

FOR THE PARTICIPATING CARRIERS:

SIGNATURES NOT REPRODUCED
FOR THE PARTICIPATING ORGANIZATIONS OF
EMPLOYEES:

SIGNATURES NOT REPRODUCED

SIGNED ﬁ;Yw§i?lﬁg§g§, D. C.
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OrreiviAa. o

THOSE AGREEMENTS LISTED BELOW FOR
REFERENCE PURPOSES THAT HAVE NOT BEEN SUPER-
SEDED, MODIFIED OR AMENDED BY THIS AGREEMENT
OR NATIONAL AGREEMENTS REMAIN IN EFFECT.

DATE oF

AGREEMENT =~ BrIEF DESCRIPTION

10- 4-34
11- 1-34

3-27-35

1- 6-36

8-23-37

8-23-37

8-23-37

AGREEMENT COHCERNIN SENIORITY
STANDING OF HELPER PPRENTICiS
?SBQECHANICS As oF NoveMBEr I,

ADDENDUM §o AGREEMENT oF OcTo-
BER 4, 1934, CONCERNING SEN-
IORITY OF HELPER APPRENTICES
As MecHaNICcs,

AGREEMENT GOVERNING WORKING
CONDITIONS AND RATEi gE PAY,
EFFECTIVE APrIL 1, 1935,

AGREEMENT CONCERNING ROAD WORK
AND SLEEPING AND EATING ACCOM-
MODATIONS FOR SHEET METALMEN,
WATER SERVICEMEN AND ELECTRI-
CIANS IN ENG., & MaIN. DepT.

AGREEMENT COVERING WﬂGES &
ABOR CMEDULES FO 071v§
OWER & MACHINERY EEPT., ULING
N% 1, coNcgrNING RuLes 55 anD
L of THE FEDERATED SHOP
RAFTS AGREEMENT COVERING
CRAPPING AND DISMANTLING.

AGREEMENT COVERING WﬁGES &
ABOR CMEDULES FOB oT
OWER & MACHINER EPI

No. 2, COVERING RULE 13

CHANGING SHIFTS.

IV&
» RULING
)

AGREEMENT COVERING Wﬂees &
BOR SCHEDULES FO OTIVE
OWER & MACHINERY EPE » RULING
No. 3, coVverRING RuLE 29, TRANS-
FERRING FURLOUGHED EMPLOYES.

79



8-24-37

9-14-37

9-29-37

10-29-37

10-29-37

12- 1-37

12-23-37

12-23-37

12-23-37

GREEMENT COVERING w“ees &

BOR SCHEDULES rog Morye
OWER & ACHINERY DepT uLjNG
0. 4, coVERING RuLes 35 & 11,
DISCIPLINE.,

AGREEMENT EOVERING REPRESEN-
ATION OF CQUIPMENTMEN,
ISTRICTMEN, LINEMEN, GROUND-

MEN, TELE?EEQH AND TELEPHONE

DEPT. IN '

GREEMENT COVERING WQGES &

BOR CHEDULES FOR MoT1iv

owe; & MACHINER DEPI ’
No. /, COVERING RULE 18,
MEN MECHANICS.

AGREEMENT COVERING WﬁGES &

BOR SCHEDULES Fog Moriye
OWER & acHINERY Depy RELING
0. 5, coverING RuLe 21, LEave

OF ABSENCE,

GREEMENT COVERING w“ees &

BOR CHEDULES FOB OTIVﬁ
OWER & MACHINERY DepT ULING
No. 6, COVERING RULE 157, RATES
OF PAY FOR REPAIRMEN.

EULING
FORE-

AGREﬁMENT GOYERNING THE WAGES
ﬁxn ORKING ONﬁITI NS OF THE
INTENANCE OF WAY DEepT.

GREEMgNT COVERING WQGES &
BOR CHEDULES FO OTIVE

OWER & ACHINERK EP% ;
0. 8, COVERING RuLE 31}
MOTIVE CARMEN.

AGREEMENT COVERING WAGES &

BOR CH&DULES FOB OTIVﬁ
owsg & MACHINER EPI , RULING
0. 9, coveriNG RuLe 10, rRoAD-

MEN OPERATING DERRICK.,

ﬂgREEMgNT COVERING WQGES &

ULING
oco-

BOR SCHEDULES FO oTIVE
OWER & MACHINERY DEPT. uLps
0. 10, CQVERING RuLes 18 & 25,
ULLETIN POSITIONS.
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12-23-37

4-21-38

b- 2-38

9-12-38

9-12-38

2-25-39

2-25-39

2-25-39

3-25-39

GREEMENT COVERING WAGES &

BOR CMEDULES FOB OTIVﬁ
OWER_& MACHINERY DEPT ULING
11, coverine RuLe 31,

0.
APPRENTICES & HELPERS.

GREEMENT _COVERING TRAVELING
LECTRIC AIR CONDITIONING
AINTENANCE MEN.

AGREEMENT EOVERING 5¢ DIFFER-

ENTIAL TO ELECTRICIANS FOR
NSPECTION AND SIGNING FEDERAL
ORMS,

AGREEMENT COVERING Wﬂees &

BOR SCHEDULES FO orrv&
OWER_& MACHINERY DEPT unge
0. 12, COYERING RuLe 27 & 34,
ECALLING EMPLOYES TO SERVICE,

AGREEMENT COVERING WﬁGES &

BOR CMEDULES FO 011v§
OWER_& MACHINERY DEPT U%ING
0. 13, COVERING RULE 27 & 30
[SSUANCE OF BULLETINS COVERING
FORCE REDUCTIONS,

GREEMENT COVERING w“ees &

BOR ScyeDuLEs Fog Mo ivg
OWER & MACHINERY DEPT. uLIpe
0. 14, COVERING RULES 29 & 3,
ECALLING EMPLOYES TO SERVICE.

AGREEMENT OF w“ees & kABOR
CHEDULES FOR MoT]VE OWﬁR &
ACHINERY_DEPT U%bNG 0. 15,
COVERING RULE 27 & 30, Fur-
LOUGHED MEN RECALLED TO TEMPORARY
SERVICE,

AGREEMENT OF Nﬁees & LABOR
CHEDULES FOR MOT]VE POWER &
CHINERY_DEPT UkbNG o. 16,
COVERING RULE 27 & 3L, FILLING
POSITIONS WHEN A SENIORITY
ROSTER IS EXHAUSTED,

AGREEMENT COVERING QPERATLON

AND MAINTENANCE. OF MAGNO-TLUX
DEFECT FINDING MACHINES.
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3-25-39

5-27-39

1- 1-40

10-24-42

10-24-42

10-14-43

1-24-44

b- 2-44
4-28-45
10-26-45

7-16-U6

11-15-46

1- 3-47

AGREEMENT COVERING TRAVELTNG
‘EXPENSES OF ELECTRICAL ROAD
WORK, NORTHWESTERN DISTRICT.

AGREEMENT COVERING WﬁGE &
BOR CMEDULES FOB OTIVE
OWER_& MACHINERY DepT ULING
0. 17, COVERING RuLE 13,

WHICH REPLACES RuLinG Z.

AGREEMENT COVERING WAGE &
BOR CHEDULES FOB OTIVE
OWER & MACHINERY_UEPT ULING
0. 18, COVERING RuLe 42,
SENIORITY OF APPRENTICES.
AGREEMENT EOVERING SENIORITY
RosTER oF ELECTRICIANS.

LETTER OF UNDERSTANDING CON-
CERNING INSPECTING AND REPAIR-
ING WAUKESHA ENGINES.

LETTER OF UNDERSTANDING CON-
CERNING WORK PERFORMED BY
ELECTRICIANS QN SMALL BENCH
LATHE, UMAHA OSHOPS.,

AGREEMENT CONCERNING SERVICING
gF RQLLING STOCK EQUIPMENT AT
AN BERNARDINO, CALIFORNIA.

AGREEMENT CONCERNING RATES FOR
TELEGRAPH AND TELEPHONE WORKERS.

AGREEMENT FOR TRAINING OF
APPRENTICES.

AGREﬁMENT COVERING APPRENTICES
AND HELPERS.

AGREEMENT COVERING WORKING
CONDITIONS FOR RAILROAD SIGNAL-
MEN,

AGREEMENT COVERANG BuIiLDING
UPERVISOR AND ASSISTANT AT
MAHA UNION STATION.

AGREEMENT TO ADD TO RULE 6

COVERING ADDITIONAL COMPEN-
SATION FOR OUNDAYS AND HOLIDAYS.
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6-30-47 AGREEMENT CONCERNING. OPERATION
OF WELDING EQUIPMENT.

8-28-47 AGREEMENT COVERING 5¢ HOUR
DIFFERENTIAL FOR OPERATING
TRUCK IN SHEET METAL WORKERS,
WATER SERVICE GANG,

2-17-48 MEMORANDUM AS TO ﬁLLOCAT ON OF
ELﬁCTRIC L WORK, MoTIVE POWER

ACH. DEPT. AND ENGR. &

AINTENANCE OF WAY DEPTS,

6- 6-49 MEMORANDUM OF AGREEMﬁNT COVER-
ING CONFORMITY WITH NATIONAL
AGE AN AGREEMENT OF
ARCH 18, igﬁQ.

6-11-49 AGREEMENT COVER]NG BUILDING
SUPERVISOR AND SSiSTANT RATES
OF PAY EFF., SepT, 1, 1949,

9- 1-45 GREEMENT QF WORKING CONDITIONS-
IREMEN & UILERS.

9- 1-49 AGREEMENT OF WORKING CgNDITIONS-
HoP CRAFT ASEEEMENT, YSTEM
EDERATION 105,

3- 1-50 MEMORANDUM OF AGREEMENT COVER-
ING TRAINING OF APPRENTICES
WHERE CLASSROOM INSTRUCTION IS
NOT AVAILABLE.,

3- 1-50 AGREEMBNT COVER#NG REVISIQN OF
RuLe 40 oF THE FEDERATED SHoP
CRAFTS AGREEMENT, APPRENTICE-
SHIP,

4-18-51 MEMORANDUM OF AGREEMENT COVER-
ING BOILERMAKER APPRENTICES.

4-18-51 MEMOHANDUM OF AGREEMENT COVER-
ING MACHINIST APPRENTICES.

5- 2-51 MEMOEANDU? OF AGREEMENT AMEND-
ING RULE 31 oF THE SHoP CRAFT
AGREEMENT EFF., May 1, 1948,
SENIORITY. '
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6-14-51

11-29-51

2-27-53

7-31-53

10-19-54

11- 1-55

12- 3-55

6- 6-56

4- 1-57

10-22-57

12- 9-57

MEMORANDUM OF AGREEMENT CON-
CERNING SENIQRITY STATUS OF
EMPLRYES AT UMATILLA, WALLULA
AND RIETH-PENDLETON, DUE TO
NEW TERMINAL AT HINKLE.

AGREEMENT COVERING EMPLOYES -
SENIORITY AT HINKLE, OREGON.

MEMORANDUM OF AGREEMENT COVER-
ING TRANSFERRING OF EMPLOYES

Eo NEW DIESEL SHOP IN SALT LAKE
1TY, UTAH,

MEMORANDUM OF AGREEMENT COVER-
éNG COMPENSATION OF APPRENTICE
LASSROOM INSTRUCTORS.

LETTER OF UNDERSTANDING COVER-
ING WISH TO PRESERVE EXISTING
RULEE AND WILL NOT ADOPT Rg.
[V, CarRrIER'S ProPoSAL No. 6.

AGREEMENT COVERING OPERATION

oF MoBILE HYDRAULIC FREIGHT

EﬁR CLEANING MACHINES AT SALT
KE CITY,

AGREEMENT COVERING SENIORITY
oF CARMEN AND HELPERS, PRO-
MOTED TO TEMPORARY CARMEN,

AGREEMENT COVERING SENIORITY

OF CARMEN AND HELPERS PROMOTED
TO TEMPORARY LARMEN, AgENRbEE
AGREEMENT OF LUECEMBER D, ‘

AGREEMENT COVERING WORKING
ONDITIONS - LOMMUNICATIONS
EPARTMENT .

LETTER OF UNDERSTANDING COVER-
ING LEAD ELECTRICIAN POSITION
IN CONNECTION WITH THE MAINTE-
NANCE AND REPAIR OF AUTOMATIC
ELEVATORS,

LETTER OF UNDERSTANDING CON-
CERNING ESTABLISHMENT OF HOURS
F SERVICE ON THE JOB OF LEAD

LECTRICIAN.
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4-11-58:

7- 1-60

8- 1-60
2-17-61

9-28-61

1-29-68
3-21-68
10-11-68
3- 3-71
7- 8-71

1-12-73

AGREEMENT_CONCERNING TRANSFER
OF WORK, PORTLAND, OREGON,
COVERING INSPECTION. AND SERVIC-
ING WORK ON TRAILING CARS.

LETTER OF UNDERSTANDING: CONCERN-
ING EMPLOYES FURLOUGHED,
ABOLISHED JOBS, SENIORITY
RIGHTS.

MEMORANDUM OF AﬁREEMENT COVER-
NG ELECTRICAL RoAD FoRCES -
REGON DIVISION,

LETTER OF UNDERSTANDING CON-
CERNING USING FURLOUGHED
WORKERS PERFORMING RELIEF WORK.

MEMORANDUM OF AGREEMENT CON-
CERNING THE COORDINATION OF
MECHANICAL DEPT, FACILIT}ES
AND SERVICES Oﬁ SPOKA E INTER-
NATIONAL WITH MOTIVE POWER &
ACHINERY UEPARTMENT.

AGREEMENT CONCERNING THE RE-
ORGANIZATION 05 RMBLOYES ON
THE ABOLISHED OUR&D.

AGREEMENT TO REVISE RULES OF
SEPTEMBER I, lSUé EGREEMENT
COVERING APPRENTICES.,

AGREEMENT COVERING THE TRANS-
FER OF EMPLOYES DUE TO
ABOLISHED POSITIONS.

AGREEMENT COVERING THE TRANS-
FER OF EMPLOYES DUE TO
ABOLISHED POSITIONS.,

AGREEMENT COVERING THE TRANS-
FER OF EMPLOYES DUE TO
ABOLISHED POSITIONS.

MEMORANDUM OF AGREEMENT COVER-
ING CARMEN DIFFERENTIAL IN PAY
FOR EMPLOYES ASSIGNED TO WRITE
UP BILLING REPAIRS,
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11-15-73

12- 1-73

1- 1-74

5- 1-75

2-17-76

AGREEMENT TO AMEND' THE SHoP
CRAFT §GRESE§NT EFFECTIVE
MARcH 7, , COVERING DUES
RS?HCTION EFFECTIVE JANUARY 1,

GREEMENT_COVERING APPRENTICE
RAINING PROGRAM.

AGREEMENT_PROVIDING FOR APPREN-
TICESHIP TRAINING FOE

ACHINISTS CRAFT IN ENGINEERING
EPARTMENT,

AGREEMENT PROVIDINE FOR PER
1EM ALLOWANCE IN ENGINEERING
EPARTMENT .

AGREEMENT PROVIDING FOR

SENIORITY STATUS_OF MACHINISTS
IN NORTHWESTERN DISTRICT.
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APPENDIX 4

MEDIATION AGREEMENT
Case No. A-7030

THIs AGREEMENT MADE THIS 25TH DAY OF
SEPTEMBER, 1964, BY AND BETWEEN THE PARTICI-
PATING CARRIERS LISTED IN EXHIBITS A AND C
ATTACHED HERETO AND MADE A PART HEREOF AND
REPRESENTED BY THE NATIONAL RAILWAY LABOR
CONFERENCE AND THE EASTERN, WESTERN AND SouTH-
EASTERN CARRIERS' CONFERENCE COMMITTEES, AND
THE EMPLOYEES OF SUCH CARRIERS SHOWN THEREON
AND REPRESENTED BY THE RAILWAY LABOR ORGANI-
ATIONS SIGNATORY HEREKE THROUGH THE RAILWAY
MPLOYES DEPARTMENT, (-C

WITNESSETH:

THE PURPOSE OF THIS RULE IS TO AFFORD
PROTECTIVE BENEFITS FOR EMPLOYEES WHO ARE DIS-
PLACED OR DEPRIVED OF EMPLOYMENT AS A RESULT
OF CHANGES IN THE OPERATIONS 0F THE CARRIER
DUE TO THE CAUSES LISTED IN SECTION HKREOF,
AND, SUBJECT TO THE PROVISIONS OF THIS AGREEMENT,
THE CARRIER HAS AND MAY EXERCISE THE RIGHT TO
INTRODUCE TECHNOLOGICAL AND OPERATIONAL CHANGES
EXCEPT WHERE SUCH CHANGES ARE CLEARLY BARRED
BY EXISTING RULES OR AGREEMENTS.

ANY JOB PROTECTION AGREEMENT WHICH IS NOW
IN EFFECT ON A PARTICULAR RAILROAD WHICH IS
DEEMED BY THE AUTHORIZED EMPLOYEE REPRESENTA-
TIVES TO BE MORE FAVORABLE THAN THIS ARTICLE
WITH RESPECT TO A TRANSACTION SUCH AS THOSE
REFERRED TO IN SECTION 2 HEREOF, MAY BE
PRESERVED AS TO SUCH TRANSACTION BY THE
REPRESENTATIVES SO NOTIFYING THE CARRIER
WITHIN THIRTY DAYS FROM THE DATE OF RECEIPT
OF NOTICE OF SUCH TRANSACTION, AND THE PRO-
VISIONS OF THIS ARTICLE WILL NOT APPLY WITH
RESPECT TO SUCH TRANSACTION.
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NONE OF THE PROVISIONS OF THIS ARTICLE
SHALL APPLY TO ANY TRANSACT&ONS SUBJECT TO
APPROVAL BY THE INTERSTATE COMMERCE OMMISSION,
IF THE APPROVAL ORDER OF THE (OMMISSION CON-
TAINS EQUAL OR MORE FAVORABLE EMPLOYEE PRO-
TECTION PROVISIONS, OR TO ﬁNY RANSACTIONS

OVERED BY THE WASHINGTON JoB PROTECTION
GREEMENT,

SECTION 2 -

THE PROTECTIVE BENEFITS OF THS WASHINGTON
JoB PROTECTION AGREEMENT oF May, 1936, SHALL

BE APPLICABLE, AS MORE SPECIFICALLY OUTLINED
BELOW, WITH RESPECT TO EMPLOYEES WHO ARE
DEPRIVED OF EMPLOYMENT OR PLACED IN A WORSE
POSITION WITH RESPECT TO COMPENSATION AND RULES
GOVERNING WORKING CONDITIONS AS A RESULT OF

ANY OF THE FOLLOWING CHANGES IN THE OPERATIONS
OF THIS INDIVIDUAL CARRIER:

A. TRANSFER OF WORK;

B, ABANDONMENT, DISCONTINUANCE FOR
b MONTHS OR MORE, OR CONSOLI-
DATION OF FACILITIES OR
SERVICES OR PORTIONS THEREOF;

c. CONTRACTING ouT OF WORK;

D. LEASE OR PURCHASE OF EQUIPMENT
OR COMPONENT PARTS THEREOF,
THE INSTALLATION, OPERATION,
SERVICING OR REPAIRING OF
WHICH IS TO BE PERFORMED BY
THE LESSOR OR SELLER;

E. VOLUNTARY OR INVOLUNTARY DIS-
CONTINUANCE OF CONTRACTS;

F. TECHNOLOGICAL CHANGES; AND,

G, TRADE-IN OR REPURCHASE OF EQUIP-
MENT OR UNIT EXCHANGE.,

SECTION 3 -

AN EMPLOYEE SHALL NOT BE REGARDED AS
DEPRIVED OF EMPLOYMENT OR PLACED IN A WORSE
POSITION WITH RESPECT TO HIS COMPENSATION AND
RULES GOVERNING WORKING CONDITIONS IN CASE OF
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HIS RESIGNATION, DEATH, RETIREMENT, DISMISSAL
FOR CAUSE IN ACCORDANCE WITH EXISTING AGREE-
MENTS, OR FAILURE TO WORK DUE TO DISABILITY
OR DISCIPLINE, OR FAILURE TO OBTAIN A
POSITION AVAILABLE TO HIM IN THE EXERCISE OF
HIS SENIORITY RIGHTS IN ACCORDANCE WITH
EXISTING RULES OR AGREEMENTS, OR REDUCTIONS
IN FORCES DUE TO SEASONAL REQUIREMENTS, THE
LAYOFF OF TEMPORARY EMPLOYEES OR A DECLINE

IN A CARRIER'S BUSINES§; OR FOR ANY OTHER
REASON NOT COVERED BY SECTION 2 HEREOF., IN
ANY DISPUTE OVER WHETHER AN EMPLOYEE IS
DEPRIVED OF EMPLOYMENT OR PLACED IN A WORSE
POSITION WITH RESPECT TO HIS COMPENSATION AND
RULES GOVERNING WgRKING CONDITIONS DUE TO
CAUSES LISTED IN SECTION 2 HEREOF gR WHETHER
IT IS DUE TO THE CAUSES LISTED IN SECTION
HEREOF, THE BURDEN oF PROOF SHALL BE ON THE
CARRIER.,

SECTION 4 -

THE CARRIER SHALL GIVE AT LEAST SIXTY
(60) DAYS (NINETY (900 DAYS 1N CASES THAT
WILL REQUIRE A CHANGE OF EMPLOYEE'S RESIDENCE)
WRITTEN NOTICE OF THE ABOLITION OF JOBS AS A
RESULT OF CHANGES IN OPERATIONS FQR ANY OF

THE REASONS SET FORTH IN SECTION 2 HEREOF, BY
POSTING A NOTICE ON BULLETIN BOARDS CONVENIENT
TO THE INTERESTED EMPLOYEES AND BY SENDING
CERTIFIED MAIL NOTICE TO THE GENERAL CHAIRMEN
OF SUCH INTERESTED EMPLOYEES. SUCH NOTICE
SHALL CONTAIN A FULL AND ADEQUATE STATEMENT

OF THE PROPOSED CHANGES IN OPERATIONS,
INCLUDING AN ESTIMATE OF THE NUMBER OF
EMPLOYEES OF EACH CLASS AFFECTED BY THE
INTENDED CHANGES, AND A FULL DISCLOSURE OF ALL
FACTS AND CIRCUMSTANCES BEARING ON THE PRO-
POSED DISCONTINUANCE OF POSITIONS. IHE DATE
AND PLACE OF A CONFERENCE BETWEEN REPRESENTA-
TIVES OF THE CARRIER AND THE GENERAL CHAIRMAN
OR HIS REPRESENTATIVE, AT HIS OPTION, TO
DISCUSS THE MANNER IN WHICH AND THE EXTENT TO
WHICH EMPLOYEES MAY BE AFFECTED BY THE CHA??B?
INVOLVED, SHALL BE AGREED UPON WITHIN TEN

DAYS AFTER THE RECEIPT OF SAID NOTICE, Awg
CONFERENCE SHALL COMMENCE WITHIN THIRTY (30)
DAYS FROM THE DATE OF SUCH NOTICE.
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SECTION 5 -

ANY EMPLOYEE WHO IS CONTINUED IN SERVICE,
BUT WHO IS PLACED, AS A RESULT OF A CHANGE IN
OPERATIONS FOR ANY OF THE REASONS SET FORTH
IN SECTION 2 HEREOF, IN A WORSE POSITION WITH
RESPECT TO COMPENSATION AND RULES GOVERNING
WORKING CONDITIONS, SHALL BE Ag%o§DED THE
BE?EFITS SET FORTH IN SeEcTIoN 6(A), (B) AND
(c) oF THE WAiH%NGTON JoB PROTECTION AGREE-
MENT oF May, 1936, READING AS FOLLOWS:

“SecTioN €(A). No EMPLOYEE OF
ANY OF THE CARRIERS INVOLVED IN A
PARTICULAR COORDINATION WHO IS CON-
TINUED IN SERVICE SHALL, FOR A PERIOD
NOT EXCEEDING FIVE YEARS FOLLOWING
THE EFFECTIVE DATE OF SUCH COORDINA-
TION, BE PLACED, AS A RESULT OF SUCH
COORDINATION, IN A WORSE POSITION
WITH RESPECT TO COMPENSATION AND RULES
GOVERNING WORKING CONDITIONS THAN HE
OCCUPIED AT THE TIME OF SUCH COOR-
DINATION SO LONG AS HE IS UNABLE IN
THE NORMAL EXERCISE OF HIS SENIORITY
RIGHTS UNDER EXISTING AGREEMENTS,
RULES AND PRACTICES TO OBTAIN A
POSITION PRODUCING COMPENSATION EQUAL
TO OR EXCEEDING THE COMPENSATION OF
THE POSITION HELD BY HIM AT THE TIME
OF THE PARTICULAR COORDINATION,
EXCEPT HOWEVER, THAT IF HE FAILS TO
EXERCISE HIS SENIORITY RIGHTS TO
SECURE ANOTHER AVAILABLE POSITION,
WHICH DOES NOT REQUIRE A CHANGE IN
RESIDENCE, TO WHICH HE IS ENTITLED
UNDER THE WORKING AGREEMENT AND WHICH
CARRIES A RATE OF PAY AND COMPENSATION
EXCEEDING THOSE OF THE POSITION WHICH
HE ELECTS TO RETAIN, HE SHALL THERE-
AFTER BE TREATED FOR THE PURPOSES OF
THIS SECTION AS OCCUPYING THE POSITION
WHICH HE ELECTS TO DECLINE,

(B) THE PROTECTION AFFORDED BY
THE FOREGOING PARAGRAPH SHALL BE MADE
EFFECTIVE WHENEVER APPROPRIATE THROUGH
WHAT IS HEREBY DESIGNATED AS A 'DIS-
PLACEMENT ALLOWANCE' WHICH SHALL BE
DETERMINED IN EACH INSTANCE IN THE
MANNER HEREINAFTER DESCRIBED. ANY
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EMPLOYEE ENTITLED TO SUCH AN ALLQWANCE
IS HEREINAFTER REFERRED TO AS A 'DIS-
PLACED " EMPLOYEE,

(c) EACH DISPLACEMENT ALLOWANCE
SHALL BE A MONTHLY ALLOWANCE DETER-
MINED BY COMPUTING THE TOTAL COMPEN-
SATION RECEIVED BY THE EMPLOYEE AND
HIS TOTAL TIME ;AID FOR DURING THE
LAST TWELVE (12) MONTHS IN WHICH HE
PERFORMED SERVICE IMMEDIATELY PRE-
CEDING THE DATE OF HIS DISPLACEMENT
(sucH TWELVE (I2) MONTHS BEJNG HERE-
INAFTER REFERRED TO AS THE 'TEST
PERIOD’) AND BY DIVIDING SEPARATELY
THE TOTAL COMPENSATION AND THE TOTAL
TIME PAID FOR BY TWELVE, THEREBY
PRODUCING THE AVERAGE MONTHLY COM-
PENSATION AND AVERAGE MONTHLY TIME
PAID FOR, WHICH SHALL BE THE MINIMUM
AMOUNTS USED TO GUARANTEE THE DIS-
PLACED EMPLOYEE, AND IF HIS
COMPENSATION IN HIS CURRENT POSITION
IS LESS IN ANY MONTH IN WHICH HE
PERFORMS WORK THAN THE AFORESAID
AVERAGE COMPENSATION HE SHALL BE PAID
THE DIFFERENCE, LESS COMPENSATION
FOR ANY TIME LOST ON ACCOUNT OF
VOLUNTARY ABSENCES TO THE EXTENT
THAT HE IS NOT AVAILABLE FOR SERVICE
EQUIVALENT TO HIS AVERAGE MONTHLY
TIME DURING THE TEST PERIOD, BUT HE
SHALL BE COMPENSATED IN ADDITION
THERETO AT THE RATE OF THE POSITION
FILLED FOR ANY TIME WORKED IN EXCESS
OF . THE AVERAGE MONTHLY JIME PAID FOR
DURING THE TEST PERIOD,

SECTION 6 -

ANY EMPLOYEE WHO IS DEPRIVED OF EMPLOYMENT
AS A RESULT OF A CHANGE IN OPERATIONS FOR ANY
OF THE REASONS SET FORTH IN SECTION 2 HEREOF
SHALL BE ACCORDED A MONTHLY DISMISSAL ALLOWANCE
IN ACCORDANCE WITH TH; TERMS AND CONDITIONS
SET FORTH IN SECTION /(A) THROUGH (J) OF
THE WAagéNGTON JoB PROTECTION AGREEMENT oF
May, 1936, READING AS FOLLOWS:
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"SecTioN 7(A). ANY EMPLOYEE OF

ANY OF THE CARRIERS PARTICIPATING
IN A PARTICULAR COORDINATION WHO IS
DEPRIVED OF EMPLOYMENT AS A RESULT
OF SAID COORDENATION SHALL BE ACCORDED
AN ALLOWANCE (HEREINAFTER TERMED A
COORDINATION ALLOWANCE), BASED ON
LENGTH OF SERVICE, WHICH (EXCEPT IN
THE CASE OF AN EMPLOYEE WITH LESS
THAN ONE YEAR OF SERVICE) SHALL BE
A MONTHLY ALLOWANCE EQUIVALENT IN
EAB? INSTANCE TO SIXTY PER CENT
60%) OF THE AVERAGE MONTHLY COM-
PENSATION OF THE EMPLOYEE IN
QUESTION DURING THE LAST TWELVE
MONTHS OF HIS EMPLOYMENT IN WHICH
HE EARNED COMPENSATION PRIOR TO
THE DATE HE IS FIRST DEPRIVED OF
EMPLOYMENT AS A_RESULT OF THE
COORDINATION, THIS COORDINATION
ALLOWANCE WILL BE MADE TO EACH
ELIGIBLE EMPLOYEE WHILE UNEMPLOYED
BY HIS HOME ROAD OR IN THE COOR-
DINATED OPERATION DURING A PERIOD
BEGINNING AT THE DATE HE IS FIRST
DEPRIVED OF EMPLOYMENT AS A RESULT
OF THE COORDINATION AND EXTENDING
IN EACH INSTANCE FOR A LENGTH OF
TIME DETERMINED AND LIMITED BY THE
FOLLOWING SCHEDULE:

LENGTH OF SERVICE ~  PERIOD OF PAYMENT
% YR, AND LE$S THAN é YRS, g MONTHS

E ¥g§ ' on " n "

" 1

" " " " "

¥§ 2 ) " " ie " qg n

i YRS. AND OVER g0 "

IN THE CASE OF AN EMPLOYEE WITH LESS
THAN ONE YEAR OF SERVICE, THE TOTAL
COORDINATION ALLOWANCE SHALL BE A
LUMP SUM PAYMENT IN ?g ?MOUNT
EQUIVALENT TO SIXTY (60) DAYS PAY

AT THE STRAIGHT TIME DAILY RATE OF
THE LAST POSITION HELD BY HIM AT

THE TIME HE IS DEPRIVED OF EMPLOY-
MENT AS-A RESULT OF THE COORDINATION.,
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() FOR THE PURPOSES OF THIS
ACREEMENT THE LENGTH OF SERVICE OF
THE EMPLOYEE SHALL BE DETERMINED
FROM THE DATE HE LAST ACQUIRED AN
EMPLOYMENT STATUS WITH THE EMPLOYING
CARRIER AND HE SHALL BE GIVEN CREDIT
FOR ONE MONTH'S SERVICE FOR EACH
MONTH IN WHICH HE PERFORMED ANY
SERVICE (IN ANY CAPACITY WHATSOEVER)
AND TWELVE SUCH MONTHS SHALL BE

REDITED AS ONE YEAR'S SERVICE.

HE EMPLOYMENT STATUS OF AN EMPLOYEE
SHALL NOT BE INTERRUPTED BY FURLOUGH
IN INSTANCES WHERE THE EMPLOYEE HAS
A RIGHT TC AND DOES RETURN TO
SERVICE WHEN CALLED. IN DETERMINING
LENCTH OF SERVICE OF AN EMPLOYEE
ACTING AS AN OFFICER OR OTHER
OFFICIAL REPRESENTATIVE OF AN
EMPLOYEE ORGANIZATION HE WILL BE
GIVEN CREDIT FOR PERFORMING SERVICE
WHILE SO ENGAGED ON LEAVE OF
ABSENCE FROM THE SERVICE OF A
CARRIER,

(c) AN EMPLOYEE SHALL BE
REGARDED AS DEPRIVED OF HIS EMPLOY-
MENT AND ENTITLED TO A COORDINATION
ALLOWANCE IN THE FOLLOWING CASES:

1. WHEN THE POSITION WHICH HE HOLDS
ON HIS HOME ROAD IS ABOLISHED
AS RESULT OF COORDINATION AND
HE IS UNABLE TO OBTAIN BY THE
EXERCISE OF HIS SENIORITY RIGHTS
ANOTHER POSITION ON HIS HOME
ROAD OR A POSITION IN THE CO-
ORDINATED OPERATION, OR

2, WHEN THE POSITION HE HOLDS ON
HIS HOME ROAD IS NOT ABOLISHED
BUT HE LOSES THAT POSITION AS
A RESULT OF THE EXERCISE OF
SENIORITY RIGHTS BY AN EMPLOYEE
WHOSE POSITION IS ABOLISHED AS
A RESULT OF SAID COORDINATION,
OR BY OTHER EMPLOYEES, BROUGHT
ABOUT AS A PROXIMATE CONSE-
QUENCE OF THE COORDINATION, AND
IF HE IS UNABLE BY THE EXERCISE
OF HIS SENIORITY RIGHTS TO SECURE
ANOTHER POSITION ON HIS HOME ROAD
OR A POSITION IN THE COORDINATED
OPERATION.,
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(D) AN EMPLOYEE SHALL NOT BE
REGARDED AS DEPRIVED OF EMPLOYMENT
IN CASE OF HIS RESIGNATION, DEATH,
RETIREMENT ON PENSION OR ON ACCOUNT
OF AGE OR DISABILITY IN ACCORDANCE
WITH THE CURRENT RULES AND PRACTICES
APPLICABLE TO EMPLOYEES GENERALLY,
DISMISSAL FOR JUSTIFIABLE CAUSE IN
ACCORDANCE WITH THE RULES, OR
FURLOUGHED BECAUSE OF REDUCTION IN
FORCES DUE TO SEASONAL REQUIREMENTS
OF THE SERVICE; NOR SHALL ANY
EMPLOYEE BE REGARDED AS DEPRIVED OF
EMPLOYMENT AS THE RESULT OF A
PARTICULAR COORDINATION WHO IS NOT
DEPRIVED OF HIS EMPLOYMENT WITHIN
THREE YEARS FROM THE EFFECTIVE DATE
OF SAID COORDINATION,

(E) EACH EMPLOYEE RECEIVING A
COORDINATION ALLOWANCE SHALL KEEP
THE EMPLOYER INFORMED OF HIS ADDRESS
AND THE NAME AND ADDRESS OF ANY
OTHER PERSON BY WHOM HE MAY BE REGU-
LARLY EMPLOYED.

(F) THE COORDINATION ALLOWANCE
SHALL BE PAID TO THE REGULARLY
ASSIGNED INCUMBENT OF THE POSITION
ABOLISHED, IF THE POSITION OF AN
EMPLOYEE IS ABOLISHED WHILE HE IS
ABSENT FROM SERVICE, HE WILL BE
ENTITLED TO THE COORDINATION
ALLOWANCE WHEN HE IS AVAILABLE FOR
SERVICE. [HE EMPLOYEE TEMPORARILY
FILLING SAID POSITION AT THE TIME
IT WAS ABOLISHED WILL BE GIVEN A
COORDINATION ALLOWANCE ON THE BASIS
OF SAID POSITION UNTIL THE REGULAR
EMPLOYEE IS AVAILABLE FOR SERVICE
AND THEREAFTER SHALL REVERT TO HIS
PREVIOUS STATUS AND WILL BE GIVEN
A COORDINATION ALLOWANCE ACCORDINGLY
IF ANY IS DUE,

(¢) AN EMPLOYEE RECEIVING A
COORDINATION ALLOWANCE SHALL BE
SUBJECT TO CALL TO RETURN TO SERVICE
AFTER BEING NOTIFIED IN ACCORDANCE
WITH THE WORKING AGREEMENT, AND SUCH
EMPLOYEE MAY BE REQUIRED TO RETURN
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TO THE SERVICE OF THE EMPLOYING
CARRIER FOR OTHER REASONABLY COM-
PARABLE EMPLOYMENT FOR WHICH HE 1S
PHYSICALLY AND MENTALLY QUALIFIED
AND WHICH DOES NOT REQUIRE A CHANGE
IN HIS PLACE OF RESIDENCE, IF HIS
RETURN DOES NOT INFRINGE UPON THE
EMPLOYMENT RIGHTS OF OTHER EMPLOYEES
UNDER THE WORKING AGREEMENT,

(H) IF AN EMPLOYEE WHO IS
RECEIVING A COORDINATION ALLOWANCE
RETURNS TO SERVICE THE COORDINATION
ALLOWANCE SHALL CEASE WHILE HE IS
SO REEMPLOYED AND THE PERIOD OF
TIME DURING WHICH HE IS SO REEMPLOYED
SHALL BE DEDUCTED FROM THE TOTAL
PERIOD FOR WHICH HE IS ENTITLED TO
RECEIVE A COORDINATION ALLOWANCE.
DURING THE TIME OF SUCH REEMPLOYMENT
HOWEVER HE SHALL BE ENTITLED TO
PROTECTION IN ACCORDANCE WITH THE
PROVISIONS OF SECTION 6,

(1) IF AN EMPLOYEE WHO IS
RECEIVING A COORDINATION ALLOWANCE
OBTAINS RAILROAD EMPLOYMENT (OTHER
THAN WITH HIS HOME ROAD OR IN THE
COORDINATED OPERATION) HIS CO-
ORDINATION ALLOWANCE SHALL BE REDUCED
TO THE EXTENT THAT THE SUM TOTAL OF
HIS EARNINGS IN SUCH EMPLOYMENT AND
HIS ALLOWANCE EXCEEDS THE AMOUNT
UPON WHICH HIS COORDINATION ALLOWANCE
IS BASED; PROVIDED THAT THIS SHALL
NOT APPLY TO EMPLOYEES WITH LESS
THAN ONE YEAR'S SERVICE.

(J) A COORDINATION ALLOWANCE
SHALL CEASE PRIOR TO THE EXPIRATION
OF ITS PRESCRIBED PERIOD IN THE EVENT
OF:

1. FAILURE WITHOUT GOOD CAUSE TO
RETURN TO SERVICE IN ACCORDANCE
WITH WORKING AGREEMENT AFTER
BEING NOTIFIED OF POSITION FOR
WHICH HE IS ELIGIBLE AND AS
?R?VIDED IN PARAGRAPHS (G) AND

H).
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EATH.,

ETIREMENT ON PENSION OR ON
ACCOUNT OF AGE OR DISABILITY

IN ACCORDANCE WITH THE CURRENT
RULES AND PRACTICES APPLICABLE
TO EMPLOYEES GENERALLY, "
5. DisMISSAL FOR JUSTIFIABLE CAUSE,

SECTION 7 -

ANY EMPLOYEE ELIGIBLE_TO RECE]VE A MONTHLY
DISMISSAL ALLOWANCE UNDER SECTION & HEREOF MAY,
AT HIS OPTION AT THE TIME HE BECOMES ELIGIBLE,
RESIGN AND (IN LIEU OF ALL OTHER BENEF;TS AND
PROTECTIONS PROVIDED IN THIS AGREEMENT) ACCEPT
IN A LUMP SUM A SEPARATION ALLOWANCE DETERMINSD
IN ACCOﬁDANCE WITH THE _PROVISIONS OF SECTION
OF THE ASHINGTON JOB PROTECTION AGREEMENT OF
May, 1936, READING AS FOLLOWS:

%. EESIGNATION.

“SEcTION 9. ANY EMPLOYEE ELIGI-
BLE TO RECEIVE A COORDINATION
ALLOWANCE UNDER SECTION / HEREOF MAY,
AT HIS OPTION AT THE TIME OF COOR-
DINATION, RESIGN AND (IN LIEU OF ALL
OTHER BENEFITS AND PROTECT;ONS
PROVIDED IN THIS AGREEMENT) ACCEPT
IN A LUMP SUM A SEPARATION ALLOWANCE
DETERMINED IN ACCORDANCE WITH THE
FOLLOWING SCHEDULE:

LENGTH OF SERVICE ~  SEPARATION ALIOWANCE

YEAR & LESS THAN 2 YEARS 3 MogTHs’ PAY
Y Eﬁ R S n n n n
n 1/} n n n n
n n n i 5 n i n n
}g YEARS AND OVER % " "

IN THE cASE QF EMPLOYEES WITH
LESS , THAN ONE YEAR'S SERVICE, FIVE
DAYS" PAY, AT THE RATE OF THE
POSITION LAST OCCUPIED, FOR EACH
MONTH IN WHICH THEY PERFORMED
SERVICE WILL BE PAID AS THE LUMP
SUM,

(A) LENGTH OF SERVICE SHALL BE

OMPUTED_AS PROVIDED IN
ECTION 7,
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(B) ONE MONTH'S PAY SHALL BE_COM-
PUTED BY MULTIPLYING BY 30 THE
DAILY RATE OF PAY RECEIVED BY
THE EMPLOYEE IN THE POSITION
LAST OCCUPIED PRIOR TO TIME OF
COORDINATION,

SECTION 8 -

ANY EMPLOYEE AFFECTED BY A CHANGE IN
OPERATIONS FOR ANY OF THE REASONS SET FORTH
IN SECTION 2 HEREOF SHALL NOT BE DEPRIVED OF
BENEFITS ATTACHING TO HIS PREVIOUS EMPLOYMENT,
SUCH AS FREE TRANSPORTATION, PENSIONS, HOSPI-
TALIZATION, RELIEF, ETC., UNDER THE SAME
CONDITIONS AND SO LONG AS SUCH BENEFITS CON-
TINUE TO BE ACCORDED TO OTHER EMPLOYEES OF
THE CARRIER, IN ACTIVE SERVICE OR ON FURLOUGH
AS THE CASE MAY BE, TO THE EXTENT THAT SUCH
BENEFITS CAN BE SO MAINTAINED UNDER PRESENT
AUTHORITY OF LAW OR CORPORATE ACTION OR
THROUGH FUTURE AUTHORIZATION WHICH MAY BE
OBTAINED.,

SECTION 9 -

ANY EMPLOYEE WHO IS RETAINED IN THE
SERVICE OF THE CARRIER, OR WHO IS LATER
RESTORED TO SERVICE AFTER BEING ELIGIBLE TO
RECEIVE A MONTHLY DISMISSAL ALLOWANCE, WHO
IS REQUIRED TO CHANGE THE POINT OF HIS EMPLOY-
MENT AS A RESULT OF A CHANGE IN THE CARRIER'S
OPERATIONS FOR ANY OF THE REASONS SET FORTH
IN SECTION 2 HEREOF, AND IS, THEREFORE,
REQUIRED TO MOVE HIS PLACE OF RESIDENCE, SHALL
BE ACCORDED 6HE PROTECTIVE BENEFITS SET FORTH
AN Section 10 oF THS WASHINGTON JoB PROTECTION

GREEMENT OoF MaY, 1936, READING AS FOLLOWS:

"SecTioN 10(A) ANY EMPLOYEE
WHO IS RETAINED IN THE SERVICE OF
ANY CARRIER INVOLVE? IN A PARTI-
CULAR COORDINATION (OR WHO IS
LATER RESTORED TO SERVICE FROM
THE GROUP OF EMPLOYEES ENTITLED
TO RECEIVE A COORDINATION ALLOWANCE)
WHO IS REQUIRED TO CHANGE THE
POINT OF HIS EMPLOYMENT AS RESULT
OF SUCH COORDINATION AND IS THERE-
FORE REQUIRED TO MOVE HIS PLACE OF
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RESIDENCE, SHALL BE REIMBURSED FOR
ALL EXPENSES OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS AND
FOR THE TRAVELING EXPENSES OF HIM-
SELF AND MEMBERS OF HIS FAMILY,
INCLUDING LIVING EXPENSES FOR HIM-
SELF AND HIS FAMILY AND HIS OWN
ACTUAL WAGE LOSS DURING THE TIME
NECESSARY FOR SUCH TRANSFER, AND
FOR A REASONABLE TIME THEREAFTER,
(NOT TO EXCEED TWO WORKING DAYS),
USED IN SECURING A PLACE OF RESIDENCE
IN HIS NEW LOCATION., [HE EXACT
EXTENT OF THE RESPONSIBILITY OF THE
CARRIER UNDER THIS PROVISION AND
THE WAYS AND MEANS OF TRANSPORTATION
SHALL BE AGREED UPON IN ADVANCE
BETWEEN THE CARRIER RESPONSIBLE AND
THE ORGANIZATION OF THE EMPLOYEE
AFFECTED. NO CLAIM FOR EXPENSES
UNDER THIS SECTION SHALL BE ALLOWED
UNLESS THEY ARE INCURRED WITHIN
THREE YEARS FROM THE DATE OF CO-
ORDINATION AND THE CLAIM MUST BE
SUBMITTED WITHIN NINETY (90)) pAYS
AFTER THE EXPENSES ARE INCURRED,

(B) IF ANY SUCH EMPLOYEE IS
FURLOUGHED WITHIN THREE YEARS AFTER
CHANGING HIS POINT OF EMPLOYMENT AS
A RESULT OF COORDINATION AND ELECTS
TO MOVE HIS PLACE OF RESIDENCE BACK
TO HIS ORIGINAL POINT OF EMPLOYMENT,
THE CARRIER SHALL ASSUME THE EXPENSE
OF MOVING HIS HOUSEHOLD AND OTHER
PERSONAL EFFECTS UNDER THE CONDI-
TIONS IMPOSED IN PARAGRAPH (A) oF
THIS SECTION,

(c) EXCEPT_TO THE EXTENT PROVIDED
IN PARAGRAPH (B) CHANGES IN PLACE
OF RESIDENCE SUBSEQUENT TO THE
INITIAL CHANGES CAUSED BY COORDINA-
TION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE
WITH WORKING AGREEMENTS ARE NOT
COMPREHENDED WITHIN THE PROVISIONS
OF THIS SECTION,
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SEcTIoN 10 -

ANY EMPLOYEE WHO IS RETAINED IN THE
SERVICE OF THE CARRIER, OR WHO IS LATER
RESTORED TO SERVICE AFTER BEING ELIGIBLE TO
RECEIVE A MONTHLY DISMISSAL ALLOWANCE, WHO
IS REQUIRED TO CHANGE THE POINT OF HIS
EMPLOYMENT AS A RESULT OF A CHANGE IN THE
CARRIER'S OPERATIONS FOR ANY OF THE REASONS
SET FORTH IN SECTION 2 HEREOF, AND IS,
THEREFORE, REQUIRED TO MOVE HIS PLACE OF
RESIDENCE, SHALL BE ACCORDED THE PROTECTIVE
ﬁENEFITS SET FORTH IN SecT]oN 11 oF THE

A%gINGTON JoB ProTECTION AGREEMENT OF May,
1956, READING AS FOLLOWS:

"SecTioN 11(A)., THE FOLLOWING
PROVISIONS SHALL APPLY, TO THE
EXTENT THEY ARE APPLICABLE IN EACH
INSTANCE, TO ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY OF
THE CARRIERS INVOLVED IN A PARTI-
CULAR COORDINATION (OR WHO IS LATER
RESTORED TO SUCH SERVICE FROM THE
GROUP OF EMPLOYEES ENTITLED TO
RECEIVE A COORDINATION ALLOWANCE)
WHO IS REQUIRED TO CHANGE THE POINT
OF HIS EMPLOYMENT AS A RESULT OF
SUCH COORDINATION AND IS THEREFORE,
REQUIRED TO MOVE HIS PLACE OF
RESIDENCE:

1. IF THE EMPLOYEE OWNS HIS OWN
HOME IN THE LOCALITY FROM
WHICH HE IS REQUIRED TO MOVE,
HE SHALL AT HIS OPTION BE
REIMBURSED BY HIS EMPLOYING
CARRIER FOR ANY LOSS SUFFERED
IN THE SALE OF HIS HOME FOR
LESS THAN ITS FAIR VALUE, IN
EACH CASE THE FAIR VALUE OF
THE HOME IN QUESTION SHALL
BE DETERMINED AS OF A DATE
SUFFICIENTLY PRIOR TO THE
COORDINATIQN TO BE UNAFFECTED
THEREBY. HE EMPLOYING
CARRIER SHALL IN EACH INSTANCE
BE AFFORDED AN OPPORTUNITY TO
PURCHASE THE HOME AT SUCH FAIR
VALUE BEFORE IT IS SOLD BY THE
EMPLOYEE TO ANY OTHER PARTY,
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2. IF THE EMPLOYEE IS UNDER A
CONTRACT TO PURCHASE HIS
HOME, THE EMPLOYING CARRIER
SHALL PROTECT HIM AGAINST
LOSS TO THE EXTENT OF THE
FAIR VALUE OF ANY EQUITY
HE MAY HAVE IN THE HOME AND
IN ADDITION SHALL RELIEVE
HIM FROM ANY FURTHER OBLI-

ATIONS UNDER HIS CONTRACT.

3. IF THE EMPLOYEE HOLDS AN
UNEXPIRED LEASE OF A
DWELLING OCCUPIED BY HIM
AS HIS HOME, THE EMPLOYING
CARRIER SHALL PROTECT HIM
FROM ALL LOSS AND COST IN
SECURING THE CANCELLATION
OF HIS SAID LEASE,

(B) CHANGES IN PLACE OF RESIDENCE
SUBSEQUENT TO THE INITIAL CHANGE
CAUSED BY COORDINATION AND WHICH GROW
OUT OF THE NORMAL EXERCISE OF SENIOR-
ITY IN ACCORDANCE WITH WORKING AGREE-
MENTS ARE NOT COMPREHENDED WITHIN
THE PROVISIONS OF THIS SECTION.

(c) No CLAIM FOR LOSS SHALL BE
PAID UNDER THE PROVISIONS OF THIS
SECTION WHICH IS NOT PRESENTED WITHIN
THREE YEARS AFTER THE EFFECTIVE DATE
OF THE COORDINATION.

(D) SHOULD A CONTROVERSY ARISE
IN RESPECT TO THE VALUE OF THE HOME,
THE LOSS SUSTAINED IN ITS SALE, THE
LOSS UNDER A CONTRACT FOR PURCHASE,
LOSS AND COST IN SECURING TERMINA-
TION OF LEASE, OR ANY OTHER QUESTION
IN CONNECTION WITH THESE MATTERS,
IT SHALL BE DECIDED THROUGH JOINT
CONFERENCE BETWEEN THE REPRESENTA-
TIVES OF THE EMPLOYEES AND THE
CARRIER ON WHOSE LINE THE CONTROVERSY
ARISES AND IN THE EVENT THEY ARE
UNABLE TO AGREE, THE DISPUTE MAY BE
REFERRED BY EITHER PARTY TO A BOARD
OF THREE COMPETENT REAL ESTATE
APPRAISERS, SELECTED IN THE FOLLOWING
MANNER:
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ONE TO iBE SELECTED ‘BY THE REPRE-
SENTATIVES OF THE EMPLOYEES AND THE
CARRIER, RESPECTIVELY; THESE TWO
SHALL ENDEAVOR BY AGREEMENT WITHIN
TEN DAYS AFTER THEIR APPOINTMENT
TO SELECT THE THIRD APPRAISER, OR
TO SELECT SOME PERSON AUTHORIZED
TO NAME THE THIRD APPRAISER, AND

IN THE EVENT OF FAILURE T? AGREE

HEN THE CHAIRMAN OF THE INTERSTATE

OMMERCE COMMISSION SHALL BE
REQUESTED TO APPOINT THE THIRD
APPRAISER., A DECISION OF A
MAJORITY OF THE APPRAISERS SHALL
BE REQUIRED AND SAID DECISION

HALL BE FINAL AND CONCLUSIVE.

HE SALARY AND EXPENSES OF THE
THIRD OR NEUTRAL APPRAISER,
INCLUDING THE EXPENSES OF THE
APPRAISAL BOARD, SHALL 'BE BORNE
EQUALLY BY THE PARTIES TO THE
PROCEEDINGS. ALL OTHER EXPENSES
SHALL BE PAID BY THE PARTY INCURRING
THEM, INCLUDING THE SALARY OF THE
APPRAISER SELECTED BY SUCH PARTY.

SEcTIoN 11 -

WHEN POSITIONS ARE ABOLISHED AS A RESULT

OF CHANGES IN THE CARRIER'S OPERATIONS FQR
ANY OF THE REASONS SET FORTH IN SECTION
HEREOF, AND ALL OR PART OF THE WORK OF THE
ABOLISHED POSITIONS 1S TRANSFERRED TO -ANOTHER
LOCATION OR LOCATIONS, THE SELECTION AND
ASSIGNMENT OF FORCES TO PERFORM THE WORK IN
QUESTION SHALL BE PROVIDED FOR BY AGREEMENT
oF THE GENERAL CHAIRMAN OF THE CRAFT OR CRAFTS
INVOLVED AND THE CARRIER ESTABLISHING PRO-
VISIONS APPROPRIATE FOR APPLICATION IN THE
PARTICULAR CASE; PROVIDED HOWEVER, THAT UNDER
THE TERMS OF THE AGREEMENT SUFFICIENT EMPLOYEES
WILL BE REQUIRED TO ACCEPT EMPLOYMENT WITHIN
THEIR CLASSIFICATION SO AS TQ INSURE A FORCE
?DEQUATE TO MEET THE CARRIER'S REQUIREMENTS.

N THE EVENT OF FAILURE TO REACH SUCH AGREE-
MENT, THE DISPUTE MAY BE SUBMITTED BY EITHER
PARTY FOR SETTLEMENT AS HEREINAFTER PROVIDED.
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SECTION 12 -

ANY DISPUTE WITH RESPECT TO THE INTER-
PRETATION OR APPLICATION OF THE FOREGOING
PROVISIONS OF SECTIONS 1 THRouGH 11 oF 6?18
ARTICLE (EXCEPT AS DEFINED IN SECTION 1
WITH RESPECT TO JOB PROTECTION, INCLUDING
DISPUTES AS TO WHETHER A CHANGE IN THE
CARRIER'S OPERATIONS §S CAUSED BY ONE OF THE
REASONS SET FORTH IN SECTION 2 HEREQF, OR IS
DUE TO CAUSES SET FORTH IN SECTION 3 HEREOF,
AND DISPUTES AS TO THE PROTECTIVE BENEFITS
TO WHICH AN EMPLOYEE OR EMPLOYEES MAY BE
ENTITLED, SHALL BE HANDLED AS HEREINAFTER
PROVIDED,

ARTICLE I - SUBCONTRACTING

THE WORK SET FORTH IN THE CLASSIFICATION
OF WORK RULES OF THE CRAFTS PARTIES TO THIS
AGREEMENT WILL NOT BE CONTRACTED EXCEPT IN
ACCORDAN&E WITH THE PROVIS}YNS OF SECTIONS 1
THROUGH OF THIS ARTICLE '

SEcTION 1 - APPLICABLE CRITERIA -

SUBCONTRACTING OF WORK, INCLU?§NG UNIT
EXCHANGE, WILL BE DONE ONLY WHEN (1) MANA-
GERIAL SKILLS ARE NOT AVAILABLE ON THE
PROPERTY; OR (2) SKILLED MANPOWER IS NOT
AVAILABLE ON THE PROPERTY_FROM ACTIVE OR
FURLOUGHED EMPLOYES; OR (3) ESSENTIAL EQUIP-
MENT IS NOT AVAILABLE ON THE PROPERTY; OR

) THE REQUIRED TIME OF COMPLETION OF THE
WORK CANNOT BE MET WITH THE SKILLS, PERSONNEL
OR_EQUIPMENT AVAILABLE ON THE PROPERTY; OR

) SUCH WORK CANNOT BE PERFORMED BY THE
CARRIER EXCEPT AT A SIGNIFICANTLY GREATER
COST, PROVIDED THE COST ADVANTAGE ENJOYED
BY THE SUBCONTRACTOR IS NOT BASED ON A
STANDARD OF WAGES BELOW THAT OF THE PRE-
VAILING WAGES PAID IN THE AREA FOR THE TYPE
OF WORK BEING PERFORMED, UNIT EXCHANGE AS
USED HEREIN MEANS THE TRADING IN OF OLD OR
WORN EQUIPMENT OR COMPONENT PARTS, RECEIVING
IN EXCHANGE NEW, UPGRADED OR REBUILT: PARTS,
BUT DOES NOT INCLUDE_THE: PURCHASE OF NEW
EQUIPMENT OR COMPONENT: PARTSS.
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IF THE CARRIER DECIDES THAT IN THE LIGHT
OF THE CRITERIA SPECIFIED ABOVE IT IS NECESSARY
TO SUBCONTRACT WORK OF A  TYPE CURRENTLY PER-
FORMED BY THE EMPLOYES, IT SHALL GIVE THE
GENERAL CHAIRMAN OF THE CRAFT OR CRAFTS IN-
VOLVED NOTICE OF INTENT TO CONTRACT OUT AND
THE REASONS THEREFOR, TOGETHER WITH SUPPORT-
ING DATA. ADVANCE NOTICE SHALL NOT BE
REQUIRED CONCERNING MINOR TRANSACTIONS. THE
GENERAL CHAIRMAN OR HIS DESIGNATED REPRESENTA-
TIVE WILL NOTIFY THE CARRIER WITHIN TEN DAYS
FROM THE POSTMARKED DATE OF THE NOTICE OF ANY
DESIRE TO DISCUSS THE PROPOSED ACTION, PON
RECEIPT OF SUCH NOTICE THE CARRIER SHALL GIVE
SUCH REPRESENTATIVE OF THE ORGANIZATION AT,
LEAST TEN DAYS ADVANCE NOTICE OF A CONFERENCE
TO DISCUSS THE PROPOSED ACTION. IF THE
PARTIES ARE UNABLE TO REACH AN AGREEMENT AT
SUCH CONFERENCE THE CARRIER MAY, NOTWITH-
STANDING, PROCEED TO SUBCONTRACT THE WORK,
AND THE ORGANIZATION MAY PROCESS THE DISPUTE
TO A CONCLUSION AS HEREINAFTER PROVIDED.

IF THE GENERAL CHAIRMAN OF A CRAFT
REQUESTS THE REASONS AND SUPPORTING DATA FOR
THE SUBCONTRACTING OF WORK FOR WHICH NO
NOTICE OF INTENT HAS BEEN GIVEN, IN ORDER TO
DETERMINE WHETHER THE CONTRACT IS CONSISTENT
WITH THE CRITERIA SET FORTH ABOVE, SUCH INFOR-
MATION SHALL BE FURNISHED HIM PROMPTLY. IF A
CONFERENCE IS REQUESTED BY THE GENERAL CHAIRMAN
OR HIS DESIGNATED REPRESENTATIVE, IT SHALL BE
ARRANGED AT A MUTUALLY ACCEPTABLE TIME AND
PLACE. ANY DISPUTE AS TO WHETHER THE CONTRACT
§S CONSISTENT WITH THE CRITERIA SET FORTH IN

ECTION 1 MAY BE PROCESSED TO A CONCLUSION AS
HEREINAFTER PROVIDED.,

SECTION U4 - MACHINERY FOR RESOLVING DISPUTES -

ANY DISPUTE OVER THE APPLICATION OF THIS
RULE SHALL BE HANDLED AS HEREINAFTER PROVIDED,
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- ASSIG IE ] OF WORK - USE OF

NONE BUT MECHANICS OR APPRENTICES REGU-
LARLY EMPLOYED AS SUCH SHALL DO MECHANICS
WORK AS PER THE SPECIAL RULES OF EACH CRAFT
EXCEPT FOREMEN AT POINTS WHERE NO MECHANICS
ARE EMPLOYED., HOWEVER, CRAFT WORK PERFORMED
BY FOREMEN OR OTHER SUPERVISORY EMPLOYES
EMPLOYED ON A SHIFT SHALL NOT IN THE AGGRE-
GATE EXCEED 20 HOURS A WEEK FOR ONE SHIFT,

0 HOURS A WEEK FOR TWO SHIFTS, OR 60 HOURS
FOR ALL SHIFTS.

IF ANY QUESTION ARISES AS TO THE AMOUNT
OF CRAFT WORK BEING PERFORMED BY SUPERVISORY
EMPLOYES, A JOINT CHECK _ SHALL BE MADE AT THE
REQUEST OF THE GENERAL CHAIRMEN OF THE
ORGANIZATIONS AFFECTED. ANY DISPUTES OVER
THE APPLICATION OF THIS RULE SHALL BE HANDLED
AS PROVIDED HEREINAFTER.,

AN INCUMBENT SUPERVIS8R WHO Ai%UMig HIS
PRESENT POSITION PRIOR TO UCTOBER J 62,
AT A POINT WHERE NO MECHANIC IS EMPLOYED,
AY BE RETAINED IN HIS PRESENT POSITION.
OWEVER, HIS REPLACEMENTS SHALL BE SUBJECT
TO THE PRECEDING PARAGRAPHS OF THIS RULE.

AT POINTS WHERE THERE IS NOT SUFFICIENT
WORK TO JUSTIFY EMPLOYING A MECHANIC OF EACH
CRAFT, THE MECHANIC OR MECHANICS EMPLOYED AT
SUCH POINTS WILL SO FAR AS THEY ARE CAPABLE
OF DOING SO, PERFORM THE WORK OF ANY CRAFT
NOT HAVING A MECHANIC EMPLOYED AT THAT POINT.
ANY DISPUTE AS TO WHETHER OR NOT THERE IS
SUFFICIENT WORK TO JUSTIFY EMPLOYING A MECHANIC
OF EACH CRAFT, AND ANY DISPUTE OVER THE DESIG-
NATION OF THE CRAFT TO PERFORM THE AVAILABLE
WORK SHALL BE HANDLED AS FOLLOWS: AT THE
REQUEST OF THE GENERAL CHAIRMAN OF ANY CRAFT
THE PARTIES WILL UNDERTAKE A JOINT CHECK OF
THE WORK DONE AT THE POINT. IF THE DISPUTE
IS NOT RESOLVED BY AGREEMENT IT SHALL BE
HANDLED AS HEREINAFTER PROVIDED AND PENDING
THE DISPOSITION OF THE DISPUTE THE CARRIER
MAY PROCEED WITH OR CONTINUE ITS DESIGNATION.
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EXISTING RULES OR PRACTICES ON INDIVID-
UAL PROPERTIES MAY BE RETAINED BY THE
ORGANIZATIONS BY GIVING A NOTICE TO EHE
CARRIER INVOLVED AT ANY TIME WITHIN A pAYs
AFTER THE DATE OF THIS AGREEMENT.

ARTICLE V - COUPLING, INSPECTION AND TESTING

IN YARDS OR TERMINALS WHERE CARMEN IN
THE SERVICE OF THE CARRIER OPERATING OR
SERVICING THE TRAIN ARE EMPLOYED AND ARE ON
DUTY IN THE DEPARTURE YARD, COACH YARD OR
PASSENGER TERMINAL FROM WHICH TRAINS DEPART,
SUCH INSPECTING AND TESTING OF AIR BRAKES AND
APPURTENANCES ON TRAINS AS IS REQUIRED BY THE
CARRIER IN THE DEPARTURE YARD, COACH YARD, OR
PASSENGER TERMINAL, AND THE RELATED COUPLING
OF AIR, SIGNAL AND STEAM HOSE INCIDENTAL TO
SUCH INSPECTION, SHALL BE PERFCRMED BY THE
CARMEN,

THIS RULE SHALL NOT APPLY TO COUPLING OF
AIR HOSE BETWEEN LOCOMOTIVE AND THE FIRST CAR
OF AN OUTBOUND TRAIN; BETWEEN THE CABOOSE AND
THE LAST CAR OF AN, OUTBOUND TRAIN OR BETWEEN
THE LAST CAR IN A "DOUBLE-OVER™ AND THE FIRST
CAR STANDING IN THE TRACK UPON WHICH THE OUT-
BOUND TRAIN IS MADE UP.

ARTICLE VI - RESOLUTION OF DISPUTES
SecTion 1 -

IN ACCORDANCE WITH THE PROVISIONS OF THE
RATLWAY EABOR ACT, AS AMENDED, A SHOP CRAFT
SPecIAL BoARD OF ADJU§TMENT, HEREINAFTER
REFERRED TO AS "BOARD", IS HEREBY ESTABLISHED
FOR THE PURPOSE OF ADJUSTING AND DEC]DING DIS-
EUTES WHIBH MAY ARISE UNDER ARTIC&?

MPLOYEE PROTECTION, AND ARTICLE I, SuBCoN-
TRACTING, OF THIS AGREEMENT. [HE PARTIES
AGREE THAT SUCH DISPUTES ARE NOT SUBJECT TO
SECTION 3, SECOND, OF THE RaiLwAy LABOR AcT,
AS AMENDED.,
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SECTION 2 - CoNSTST of BOARD -

THE BOARD SHALL CONSIST OF 4 MEMBERS, 2
APPOINTED BY THE ORGANIZATIONS PARTY TO THIS
AGREEMENT, AND 2 APPOINTED BY THE CARRIERS
PARTY TO THIS AGREEMENT. FOR EACH DISPUTE
THE BOARD SHALL BE AUGMENTED BY ONE MEMBER
SELECTED FROM THE PANEL OF POTENTIAL REFEREES
IN THE MANNER HEREINAFTER PROVIDED. SUC-
CESSORS TO THE MEMBERS OF THE POARD SHALL BE
APPOINTED IN THE SAME MANNER AS THE ORIGINAL
APPOINTEES.

SECTION 3 - APPOINTMENT OF BoARD MEMBERS -

APPOINTMENT OF THE MEMBERS OF THE BOARD
SHALL BE MADE BY THE RESPECTIVE PARTIES
WITHIN THIRTY DAYS FROM THE DATE OF THE
SIGNING OF THIS AGREEMENT.

SecTion 4 - LocaTion of BoARD OFFICE -

THE BOARD SHALL HAVE OFFICES IN THE CrITY
ofF CHicaco, ILLINOIS.

SecTioN 5 - ReEFgRees - EMPLOYEE PRo-
TECTION AND SUBCONTRACTING -

THE PARTIES AGREE TO SELECT A PANEL OF

SIX POTENTIAL REFEREES FOR THE_PURPOSE OF DIS-
POSING OF DISPUTES REFCRE THE ROARD ARISING
NDER ARTICLES [ AND Il OF THIS AGREEMENT.
“2 H SELECTIONS SHALL BE MADE WITHIN THIRTY

) DAYS FRQM THE DATE QF THE SIGNING OF THIS
AGREEMENT. IF THE PARTIES ARE UNABLE TO
AGREE UPON THE SELECTION OF THE PANEL OF
POTENTIAL REFEREES WITHIN THE_35(0 DAYS SPECI-
F1ED, THE NATIONAL MEDIATION ROARD SHALL BE
REQUESTED TO NAME SUCH REFEREES AS ARE
NECESSARY TO FILL THE PANEL WITHIN > DAYS
AFTER THE RECEIPT OF SUCH REQUEST.

SEcTION € - TERM OF CEFICE OF REFEREES -

THE PQRTIES SHALL ADVISE THE NATIONAL
MEDIATICN BOARD OF THE NAMES OF THE POTENTIAL
REFEREES SELECTED, AND THE NATIONAL MEDIATION
POARD SHALL NOTIFY THOSE SELECTED, AND THEIR
SUCCESSORS, OF THEIR SELECTION, INFORMING
THEM OF THE NATURE OF THEIR DUTIES, THE
PARTIES TO THE AGREEMENT AND SUCH INFORMATION
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AS IT MAY DEEM ADVISABLE, AND SHALL OBTAIN
E:EIR CONSENT TO SERVE AS A PANEL MEMBER,

CH PANEL MEgBER SELECTig gHALL SERVE AS A
MEMBER UNTIL JANUARY 1, 1966, AND UNTIL EACH
SUCCEEDING JANUARY 1 THEREAFTER UNLESS
WRITTEN NOTICE IS SERVED BY THE ORGANIZATIONS
OR THE SARRIERS PARTIES TO THE AGREEMENT, AT
LEAST 60 DAYS PRIOR TO JANUARY 1 Ig ANY YEAR
THAT HE IS NO LONGER ACCEPTABLE. SUCH NOTICE
SHALL BE SERVED BY THE MOVING PARTIES UPON
THE OTHER PARTIES TO THE AGREEMENT, THﬁ
MEMBERﬁ OF THE_BoARD AND THE NATIONAL MeDI-
ATION BOARD. IF THE REFEREE IN QUESTION
SHALL THEN BE ACTING AS A REFEREE IN ANY
CASE PENDING BEFORE_THE BOARD, HE SHALL SERVE
AS A MEMBER OF THE BOARD UNTIL THE COMPLETION
OF SUCH CASE,

SECTION 7 - FIiLiING VACANCIES - REFEREES -

IN THE EVENT ANY PANEL MEMBER REFUSES
TO ACCEPT SUCH APPOINTMENT, DIES, OR BECOMES
DISABLED SO AS TO BE UNABLE TO SERVE, IS
TERMINATED IN TENURE AS HEREINABOVE PROVIDED,
OR A VACANCY OCCURS IN PANEL MEMBERSHIP FOR
ANY OTHER REASON, HIS NAME SHALL IMMEDIATELY
BE STRICKEN_FROM THE LIST OF PQTENTIAL
REFEREES, THE MEMBERS OF THE BOARD SHALL,
WITHIN THIRTY DAYS AFTER A VACANCY OCCURS,
MEET AND SELECT A SUCCESSOR FOR EACH MEMBER
AS MAY BE NECESSARY TO RESTORE THE PANEL TO
FULL MEMBERSHIP. IF THEY ARE UNABLE TO AGREE
UPON A SUCCESSOR WITHIN THIRTY DAYS AFTER
SUCH MEETING, HE SHALL BE APPOINTED BY THE
NATIONAL MEDIATION BOARD,

THE BOARD SHALL HAVE EXCLUSIVE JURIS-
DICTION OVER DISPUTES BETWEEN THE PARTIES
GROWING OUT OF GRIEVANCES CONCERNING THE
éNTERPRETsTION OR APPLICATION OF ARTICLE I,

MPLOYEE PROTECTION, AND ArRTIcLE II, Sup-
CONTRACTING,

SECTION 9 - SUBMISSION OF DISPUTE -

Any BISPUTE ARISING UNDER ARI}CLE I,
EMPLOYEE PROTECTION, AND ARTICLE I, SuBCON-
TRACTING, OF THIS AGREEMENT, NOT SETTLED IN
DIRECT NEGOTIATIONS MAY BE SUBMITTED TO THE
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BOARD BY EITHER PARTY, BY NOTICE TO THE OTHER
PARTY AND TO THE DOARD.,

Section 10 - TiME LIMITS FOR SUBMISSION -

WiTHIN 15 DAYS OF THE POSTMARKED DATE OF
SUCH NOTICE, BOTH PARTIES SHALL SEND 15 COPIES
OF A WRITTEN SUBMISSION TO THEIR RESPECTIVE
MEMBERS OF THE BOARD. COPIES OF SUCH SUB-
MISSIONS SHALL BE EXCHANGED AT THE INITIAL
MEETING OF THE BOARD TO CONSIDER THE DISPUTE.

SEcTION 11 - CONTENT OF SUBMISSION -

EACH WRITTEN SUBMISSION SHALL BE LIMITED
TO THE MATERIAL SUBMITTED BY THE PARTIES TO
THE DISPUTE ON THE PROPERTY AND SHALL INCLUDE:

B TATEMENT OF FACTS;

c OSITION OF EMPLOYEE OR EMPLOYEES AND
ELIEF REQUESTED;

(p) OSITION OF COMPANY AND RELIEF REQUESTED.

SECTION 12 - Eeg&ggg ﬁE A%EEEMENI - APPOINT-

IF THE MEMBERS OF THE BOARD ARE UNABLE

TO RESOLVE THE DISPUTE WITHIN TWENTY DAYS
FROM THE POSTMARKED DATE OF SUCH SUBMISSION,

ITHER MEMBER OF THE BoARD MAY REQUEST THE
ATIONAL PMEDIATION DOARD TO APPOINT A MEMBER
OF THE PANEL OF P?TENTIAL REFEﬁEES T0 Slﬁ
WITH THE DOARD. HE NATIONAL MEDIATION BOARD
SHALL MAKE THE APPOINTMENT WITHIN FIVE DAYS
AFTER RECEIPT OE SUCH REQUEST AND NOTIFY THE
MEMBERS OF THE DOARD OF SUCH APPOINTMENT
PROMPTLY AFTER IT IS MADE, COPIES OF BOTH
SUBMISSIONS SHALL PROMPTLY BE MADE AVAILABLE
TO THE REFEREE.

SEcTIoN 13 - PROCEDURE AT BoARD MEETINGS -

THE REFEREE_SELECTED SHALL PRESIDE AT
MEETINGS OF THE BOARD AND SHALL BE DESIGNATED
FOR THE PURPQSE QF A CASE AS THE UHAIRMAN OF
THE DOARD. HE DOARD SHALL HOLD A MEETING
FOR_THE PURPOSE OF DECIDING THE DISPUTE WITH-

N 15 DAYS AFTER THE APPOINTMENT OF A REFEREE,

HE DOARD SHALL CONSIDER THE WRITTEN SUB-
MISSION AND RELEVANT AGREEMENTS, AND NO ORAL
TESTIMONY OR OTHER WRITTEN MATERIAL WILL BE
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RECEJVED. A MAJORITY VOTE OF ALL MEMBERS OF
THE JOAED SHALL BE REQUIRED FOR A DECISION

OF THE BOARD. A PARTISAN MEMBER OF THE DOARD
MAY IN THE ABSENCE OF HIS_PARTISAN COLLEAGUE
VOTE ON BEHALF OF BOTH, DECISIONS SHALL BE
MADE WITHIN THIRTY DAYS FROM THE DATE OF SUCH
MEETING.

SECTION 14 - REMEDY -

[F THERE IS A CLAIM FOR WAGE LOSS ON
BEHALF OF A NAMED CLA]MANT, A }SING OUT OF AN
ALLEGED VIOLATION OF ARTICLE E p) S?BCONTRACT'
ING, WHICH IS SUSTAINED, THE BOARD S DECISION
SHALL NOT EXCEED WAGES LOST AND OTHER BENEFITS
NECESSARY TO MAKE THE EMPLOYEE WHOLE.

Section 15 - Finar AND BINDING CHARACTER -

DECISIONS OF THE BOARD SHALL BE FINAL AND
BINDING UPON THE PARTIES TO THE DISPUTE.

SectioN 16 - ExtEnsion OF TIME LIMITS -

THE TIME LIMITS SPECIFIED IN THIS
ARTICLE MAY BE EXTENDED ONLY BY MUTUAL AGREE-
MENT OF THE PARTIES.,

SecTion 17 - RECORDS -

THE BOARD SHALL MAINTAIN A COMPLETE
RECORD OF ALL MATTERS SUBMITTED TO IT FOR ITS
CONSIDERATION AND OF ALL FINDINGS AND DECISIONS
MADE BY IT.

SectioN 18 - PAYMENT OF COMPENSATION -

THE PARTIES HERETO WILL ASSUME THE COM-
PENSATION, TRAVEL EXPENSE AND OTHER EXPENSE
OF THE BOARD MEMBERS SELECTED BY THEM. NLESS
OTHER ARRANGEMENTS ARE MADE, THE OFFICE
STENOGRAPHIC AND OTHER EXPENSES OF THE BOARD;
INCLUDING COMPENSATION AND EXPENSES OF THE
NEUTRAL MEMBERS THEREOF, SHALL BE SHARED
EQUALLY BY THE PARTIES.

SectioN 19 - DispuTES REFERRED TO ADJUSTMENT

DISPUTES ARISING UNDER ArTICLE III,
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AssIGNMENT OF Work - USE oF SUPERXLSORS;
ArRTICLE IV, OutLYING POINTS, AND ARTICLE V.
COUPLING, INSPECTION AND TESTING, OF THIS
AGREEMENT, SHALL BE HANDLED IN ACCORDANCE
WITH SECTION 3 OF THE RAILWAY LABOR AcT, As
AMENDED,

- S !

THIS AGREEMENT IS IN FULL AND FINAL
SETTLEMENT OF THE DISPUTE GROWING OUT OF
Eorlces SERVED ON THE CARRIERS LISTED IN
xHIB1TS A, B AnD C onN orR ABouT OcTOBER 15,
1967; AND OUT OF PROPOSALS SERVED BY THE
INDIVIDUAL RAILROADS ON ORGANIZATION REPRE-
SENTATIVES OF THE EMPLOYEES ANVOLVED N OR
ABouT NovemBer 5, 1962, AnD Articies [T, III
AND [V OF PROPOSALS SERVED BY THE INDIVIDUAL
RATLROADS ON ORGANIZATION REPRESENTATIVES_OF
THE_EMPLOYEES INVOLVED ON OR ABOUT June 17,
962, THIS AGREEMENT SHALL BE CONSTRUED AS
A SEPARATE AGREEMENT BY AND ON BEHALF OF
EACH OF SAID CARRIERS AND ITS EMPLOYEES
REPRESENTED BY EACH OF THE ORGANIZATIONS
SIGNATORY HERETC,

TICLE VII] - EF VE DATE

THE PROVISIONS OF THIS AGREEMENT SHALL
BECOME EFFECTIVE NOVEMBER 1, 19€L, ANg EHALL
CONTINUE IN EFFECT UNTIL JANUARY 1, JO9EG6, AND
THEREAFTER UNTIL CHANGED OR MODIFIED IB
ACCORDANCE WITH THE PROVISIONS OF THE PAILWAY
LABOR ACT, AS AMENDED, SECTION € NOTICES WILL
NOT BE INITIATEL NOR PROGRESSED LOCALLY OR
CONCERTEDLY COVERING THE SUBJECT MATTER CON-
TAINED IN THE PROPOSALS OF THE PARTIES
TEEERRED 10 IN ARTICLE VII, PRIOR TO .JANUARY 1,

ARTICLE IX - COURT APPROVAL

THIS AGREEMENT IS SUBJECT TO APPRCVAL CF
THE COURTS WITH RESPECT TO CARRIERS IN THE
HANDS OF RECEIVERS OR TRUSTEES.
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(S16NATURES NoT REPRODUCED)

FOrR THE PARTICIPATING For THE EMPLOYEES:
CARRIERS:
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ApPENDIX 4-A

MEMORANDXM OF UNDERSTANDING RE Agrlibg VI,
oF MEDIATION AGREEMENT oF SEPTEMBER 25, 4 By
AND_BETWEEN THE_PARTIGCIPATING CARRIERS LISTED
IN ExHIBITS A, B ANP OF SALD AGREEEENT
REPRESENTED BY THE NATIONAL RAILWAY LABOR
CONFERENCE AND THE EASTERN, WESTERN AND SOUTH-
EASTERN CARRIERS’ CONFERENCE COMMITTEES, AND
THE EMPLOYEES OF SUCH CARRIERS SHOWN THEREON
AND REPRESENTED BY THE RAILWAY LABOR
aRGANIZAEIONS SlgNﬁTORE THERETK THR8UGH THE
ATLWAY EMPLOYES' DEPARTMENT, AFL-CIO0,

UNDER THE PROVISIONS OF ARTICLE VI,
?EYTION 9, DISPUTES ARISING UNDER 5RTICLE
- ASS#GNMENT OF WXRK, ARTICLE IV -
OUTLYING PoINTS, AND ARTICLE V - CoupLINe,
INSPECTION AND §STING, RE TO BE_HANDLED IN
ACCORDANCE WITH SECTION 3 OF THE RAILWAY LABOR
AcT. IT IS CLEAR THAT WITH RESPECT TO SUCH
DISPUTES SUBJECT TO HANDLING UNDER SECTION 3
OF THE ACT ANY CLAIM OR GRIEVANCE IS SUBJECT
TO THE ¥1ME IMITS ANE PROCEDURAL REQUIREMENTS
oF THE [1ME LiMIT oN CLAIMS RULE.

A DIFFERENT SITUATION EXISTS WITH_RESPECT

T0 DISPUTES ARISING UNDER ARTICLE | - EMPLOYEE
PROTECTION, AND ARTICLE Il - SUBCONTRACTING.
RTICLE VX PROVIDES A "SHoP CRAFT SPECIAL

OARD OF ADJUSTMENT” FOR THE PURPOSE OF
ADJUSTING AND DECIDING DISPUTES ARISING OUT
OF THOSE TWO ARTICLES ( RT% LE VI, S?créou 1),
A§D SPECIFICALLY PROVIDES (ARTIcLE VI, SectioNn
) THAT THE BOARD SHALL HAVE EXCLUSIVE JURIS-
DICTION OVER DISPUTES BETWEEN THE PARTIES
GROWING OUT OF GRIEVANCES CONCERNING THE
ANTERPRETATION OR APPLICATION OF THOSE TWO
RTICLES,

DURING OUR NEGOTIATIONS, IT WAS UNDERSTOOD

?Y BOTH PARTIES THAT DISPUTES UNDER ARTJCLES

AND |1 NEED NOT BE PROGRESSED IN_THE "USUAL
MANNER™ AS REQUIRED UNDER SECTION 3 OF THE
RATLWAY LABOR ACT, BUT COULD BE HANDLED
DIRECTLY WITH THE HIGHEST OFFICER IN THE
INTEREST_QF EXPEDITIOUS HANDLING, SECTIONS 10
THROUGH 15 SET UP SPECIAL TIME LIMITS TO
gOVERN THE HANDLING OF SUBMISSIONS TO THE

PECIAL BOARD, THUS PROVIDING SPECIAL PROCED-
URES WHICH ARE INTENDED TO SUPERSEDE THE
PROVISIONS OF THE STANDARD [IME LIMIT RULE.
THEREFORE, SUCH DISPUTES BEING PROCESSED TO
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 CONCLUSION THROUGH THE SHOP CRAFT SPECIAL
ARD ARE NOT_SUBJECT TO THE PROVISIONS OF
THE STANDARD TIME LimIT RuLE,

"OWEVER, IF THERE SHOULD BE ANY CLAIMS
FILED FOR WAGE LOSS ON BEHALF OF A NAMED
CLAXMANT AR{?ING OUT OF AN ALLE%ED V]OLATION
?E ARTICLE - SuBcONTRACTING (SEE SECTION

oF PRTICLE VI), SUCH CLAIMS FOR WAGE LOSS

SHOULD BE FILED PROMPTLY AND WITHIN SIXTY

DAYS OF THE ?ILING OF THE ALLEGED VIOLATION
of ARTICLE Il - SUBCONTRACTING, WITH THE

SAME CARRIER OFFICER AS TO WHOM SUCH VIOLATION
F "rTIicLE Il wAS DIRECTED BY THE (GENERAL
_HAIRMAN OF THE CRAFT_OR CRAFTS INVOLVED, OR
HIS REPRESENTATIVE., IF SUCH CLAIM IS A
CONTINUOUS ONE, IT CAMNOT BEGIN TO RUN PRIOR

TO THE DATE THE CLAIM IS PRES??TED IF THE
ALLEGED VIOLATION OF ARTICLE - Schon-
HoP CRAFT

TRACTING, IS THEN SUBMITTED TO THE
SPECIAL BOARD OF ADJUSTMENT, IT WILL BE
CONSIDERED THAT THE SP%?IAL PROCEDURAL
PROVISIONS OF ARTICLE HAVE BEEN COMPLIED
WITH.

FAILURE TO HANDLE AS SET FORTH IN THE
PRECEDING PARAGRAPH SHALL NOT BE CONSIDERED
AS A PRECEDENT OR WAIVER OF THE CONTENTIONS
OF THE CARRIERS OR EMPLOYES AS TO OTHER
SIMILAR CLAIMS,

THIS UNDERSTANDING IS A SUPPLEMENT TO
ArRTicLE VI oF THE SEPTEMBER 22, 1554
AGREEMENT AND WILL BECOME EFFECTIVE AS OF
THIS DATE,

FOR THE CARRIERS: FOR THE ORGANIZATIONS:
et oo e
CONFERENCE AFL-CIO ’

JANUARY 7, 1965
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AEEENDIX !I‘B
SUBCONTRACTING

NATIONAL AGREEMENT OF DECEMBER 4, 1975,
ITH [NTERNATIONAL BROTHERHOOD OF BOILERMAKERS,
zRON HIP BUILDERS, BLACKSMITHS, FORGERS AND
ELPERS, TH§ ROTHERHOQD RAILWAY CARMET OF
THE UNITED STATES AND CANADA, AND TUE NTER-
NATIONAL BROTHERHOOD OF ELECTRICAL WORKERS.

ARTICLE V

THE AGREEMENT OF SEPTEMBER 25, 1964, 1s
AMENDED AS FOLLOWS:

PArRT A.

FIRST PARAGRAPH OF ARTICLE Il TO READ AS
FOLLOWS:

THE WORK SET FORTH IN THE CLASSIFICATION

F WORK RULES OF THE CRAFTS PARTIES TO THE
GREEMENT OR, IN THE SCOPE RULE IF THERE IS
NO CLASSIFICATION OF WORK RULE, AND ALL OTHER
WORK HISTORICALLY PERFORMED AND GENERALLY
RECOGNIZED AS WORK OF THE CRAFTS PURSUANT TO
SUCH CLASSIFICATION OF WORK RULES OR SCOPE
RULES WHERE APPLICABLE, WILL NOT BE CONTRACTED
§XCEPT IN ACCORDANCE WITH THE PROVISI??S OF

ECTIONS 1 THROUGH 4 OF THIS ARTICLE . IN
DETERMINING WHETHER WORK FALLS WITHIN A SCOPE
RULE OR IS HISTORICALLY PERFORMED AND GENER-
ALLY RECOGNIZED WITHIN THE MEANING OF THIS
ARTICLE, THE PRACTICES AT THE FACILITY IN-
VOLVED WILL GOVERN.

SecTIoN 1 oF ArRTICLE Il TO READ AS FOL-
LOWS:

SUBCONTRACTING OF WORK, INCLUDING UNIT
EXCHANGE, WILL BE DO?E ONLY WHEN GENUINELY
UNAVOIDABLE BECAUSE ) MANAGERIAL SKILLS ARE
NOT AVAILABLE ON THE PROPERTY BUT THIS CRITER-
ION IS NOT INTENDED TO PERMIT SUBCONTRACTING
ON THE GROUND THAT THERE ARE NOT AVAILABLE A
SUFFICIENT NUMBER OF SUPERVISORY PERSONNEL
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STRAIGHT-TIME HOURLY RATES OF PAY OF THE
EMPLOYEES OF THE CARRIER WHO WOULD HAVE DONE
THE WORK.

THE AMOUNTS AWARDED IN ACCORDANCE WITH
THIS PARAGRAPH (B) SHALL BE DIVIDED EQUITABLY
AMONG THE CLAIMANTS, OR OTHERWISE DISTRIBUTED
PON AN EQUITABLE BASIS, AS DETERMINED BY THE
OARD ,

THE AMENDMENT MADE BY THIS PART B SHALL
NOT BE APPLICABLE WITH RESPECT TO CLAIMS
ARISING OUT OF SUBCONTRACTING TRANSACT%SNS
COMPLETED OR BEING PROCESSED PRIOR TO
gAvs AFTER THE EFFECTIVE DATE OF THIS AGREE-
ENT.

EXISTING SUBCONTRACTING RULES AND PRAC-
TICES ON INDIVIDUAL PROPERTIES MAY BE RETAINED
IN THEIR ENTIRETY IN LIEU OF THIS ARTICLE V
BY THE ORGANIZATIONS BY GIVING A NOTICE T
THE CARRIERS INVOLVED AT ANY TIME WITHIN
DAYS AFTER THE EFFECTIVE DATE OF THIS AGREE-
MENT.

G, INSPECTION AND TESTING
ARTICLE VI

ARTIXLE V oF THE SEPTMEBER 25, 1964
NATIONAL AGREEMENT 1S AMENDED BY DESIGNATING
THE TWO EXISTING PARAGRAPHS (A) AND (B) AND
%Y ADDING TH§ FOLLOWING NEW PARAGRAPHS (C),
D), (E) AND (G):

(c) IF as oF JuLy 1, 1974 A RAILROAD HAD
CARMEN ASSIGNED TO A SHIFT AT A DEPARTURE
YARD, COACH YARD OR PASSENGER TERMINAL FROM
WHICH TRAINS DEPART, WHO PERFORMED THE WORK
SET FORTH IN THIS RULE, IT MAY NOT DISCON-
TINUE THE PERFORMANCE OF SUCH WORK BY CARMEN
ON THAT SHIFT AND HAVE EMPLOYEES OTHER THAN
CARMEN PERFORM SUCH WORK (AND MUST RESTORE THE
PERFORMANCE OF SUCH WORK BY CARMEN IF DISCON-
TINUED IN THE INTERIM), UNLESS THERE IS NOT A
SUFFICIENT AMOUNT OF SUCH WORK TO JUSTIFY
EMPLOYING A CARMAN,

(p) IF As oF DeceMBer 1, 1975 A RAIL-
ROAD HAS A REGULAR PRACTICE OF USING A CARMAN
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POSSESSING THE 5 ILLS NORMALLY HELD BY SUCH
PERSONNEL; OR (2) SKILLED MANPOWER IS NOT
AVAILABLE ON THE PROPERTY FROM ACTIVE OR
FURLOUGHED EMPLOYEES; OR (3) ESSENTIAL EQU%P-
MENT IS NOT AVAILABLE ON THE PROPERTY; OR
THE REQUIRED TIME OF COMPLETION OF THE WORK
CANNOT BE MET WITH THE SKILLS, PERSONNEL OR
EQUIPMENT AVAILABLE ON THE PROPERTY; OR (5)
SUCH WORK CANNOT BE PERFORMED BY THE CARRIER
EXCEPT AT A SIGNIFICANTLY GREATER COST, PRO-
VIDED THE COST ADVANTAGE ENJOYED BY THE SUB-
CONTRACTOR IS NOT BASED ON A STANDARD OF WAGES
BELOW THAT OF THE PREVAILING WAGES PAID IN THE
AREA FOR THE TYPE OF WORK BEING PERFORMED AND
PROVIDED FURTHER THAT IF WORK WHICH IS BEING
PERFORMED BY RAILROAD EMPLOYEES IN A RAILROAD
FACILITY IS SUBCONTRACTED UNDER THIS CRITERION,
NO EMPLOYEES REGULARLY ASSIGNED AT THAT FACIL-
ITY AT THE TIME OF THE SUBCONTRACTING WILL BE
URLOUGHED AS A RESULT OF SUCH SUBCONTRACTING.
NIT EXCHANGE AS USED HEREIN MEANS THE TRAD-
ING IN OF OLD OR WORN EQUIPMENT OR COMPONENT
PARTS, RECEIVING IN EXCHANGE NEW, UPGRADED
OR REBUILT PARTS, BUT DOES NOT INCLUDE THE
PURCHASE OF NEW EQUIPMENT OR COMPONENT PARTS.
AS TO THE PURCHASE OF COMPONENT PARTS WHICH
A CARRIER HAD BEEN MANUFACTURING TO A SIGNIF-
ICANT EXTENT, SUCH PURCHASES WILL BE SUBJECT
¥? THE TERMS AND CONDITIONS OF THIS ARTICLE

THE AMENDMEN%S MADE BY THIS PART A SHALL
BECOME EFFECT]VE DAYS AFTER THE EFFECTIVE
DATE OF THIS AGREEMENT AND SHALL NOT BE APPLI-
CABLE TO SUBCONTRACTING TRANSACTIONS COMPLETED
OR BEING PROCESSED PRIOR TO THE EFFECTIVE DATE
OF SUCH AMENDMENTS.

ArRTICcLE VI, SecTioN 14 SHALL BE REDES-
IGNATED éECTION lQEA) AND A NEW kECTIONDEQ(B)

SHALL BE ADDED AS FOLLOWS:

(B) IF THE BoARD FINDS THAT THE CARRIER
§IOLATED THE ADVANCE ??TICE REQUIREMENTS OF
ECTION 2 oF ARTICLE [I, THE BOARD MAY AWARD
AN AMOUNT NOI iN:EXCESS OF THAT PRODUCED BY-
MULTIPLYING 10Z OF THE MAN-HOURS BILLED BY
THE CONTRACTOR BY THE WEIGHTED AVERAGE OF THE
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OR CARMEN NOT ASSIGNED TO A DEPARTURE YARD,
COACH YARD OR PASSENGER TERMINAL FROM WHICH
TRAINS DEPART TO PERFORM ALL OR SUBSTANTIALLY
ALL OF THE WORK SET FORTH IN THIS RULE DURING
A SHIFT AT SUCH YARD OR TERMINAL, IT MAY NOT
DISCONTINUE USE OF A CARMAN OR CARMEN TO PER-
FORM SUBSTANTIALLY ALL SUCH WORK DURING THAT
SHIFT UNLESS THERE IS NOT SUFFICIENT WORK TO
"JUSTIFY EMPLOYING A CARMAN.

(e) IF As ofF DecemBer 1, 1975, A RAIL-
ROAD HAS A REGULAR PRACTICE OF USING A CARMAN
NOT ASSIGNED TO A DEPARTURE YARD, COACH YARD
OR PASSENGER TERMINAL FROM WHICH TRAINS DE-
PART TO PERFORM WORK SET FORTH IN THIS RULE
DURING A 3?1§T AT SUCH YARD OR TERMINAL, AND
PARAGRAPH (D) HEREOF IS INAPPLICABLE, IT MAY
NOT DISCONTINUE ALL USE OF A CARMAN TO PER-
FORM SUCH WORK DURING THAT SHIFT UNLESS THERE
IS NOT SUFFICIENT WORK TO JUSTIFY EMPLOYING
A CARMAN,

(F) ANY DISPUTE AS TO WHETHER OR NOT
THERE IS SUFFICIENT WORK TO JUSTIFY EMPLOYING
A CARMAN UNDER THE PROVISIONS OF THIS ARTICLE
SHALL BE HANDLED AS FOLLOWS:

AT THE REQUEST OF THE GENERAL
CHAIRMAN OF CARMEN THE PARTIES WILL
UNDERTAKE A JOINT CHECK OF THE WORK
DONE. IF THE DISPUTE IS NOT RE-
SOLVED BY AGREEMENT, IT SHALL BE
HANDLED gNDgR THE PROVISIONS OF
SECTION 3, SECOND, OF THE RAILWAY
LABOR ACT, AS AMENDED, AND PENDING
DISPOSITION OF THE DISPUTE, THE
RAILROAD MAY PROCEED WITH OR CONTINUE
ITS DETERMINATION,

(6) THIS ARTICLE SHALL BECOME EFFECKIVE

60 DAYS AFTER THE EFFECTIVE DATE OF THIS
MENT.
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APPENDIX 5
INCIDENTAL WORK RU

MEMORANDUM OF UNDERSTANDING DATED DECEMBER 4,

A e it b

"AT RUNNING REPAIR WORK LOCATIONS WHICH ARE
NOT DESIGNATED AS OUTLYING POINTS WHERE A
MECHANIC OR MECHANICS OF A CRAFT OR CRAFTS
ARE PERFORMING A WORK ASSIGNMENT, THE COM-
PLETION OF WHICH CALLS FOR THE PERFORMANCE
OF 'INCIDENTAL WORK™ (AS HEREINAFTER DEFINED)
COVERED BY THE CLASSIFICATION OF WORK RULES
OF ANOTHER CRAFT OR CRAFTS, SUCH MECHANIC OR
MECHANICS MAY BE REQUIRED, SO FAR AS THEY
ARE CAPABLE, TO PERFORM SUCH INCIDENTAL WORK
PROVIDED IT DOES NOT COMPRISE A PREPONDERANT
PART OF THE TOTAL AMOUNT OF WORK INVOLVED IN
THE ASSIGNMENT. WORK SHALL BE REGARDED AS
INCIDENTAL' WHEN IT INVOLVES THE REMOVAL
AND REPLACING OR THE DISCONNECTING AND CON-
NECTING OF PARTS AND APPLIANCES SUCH AS WIRES,
PIPING, COVERS, SHIELDING AND OTHER APPURTE-
NANCES FROM OR NEAR THE MAIN WORK ASSIGNMENT
N ORDER TO ACCOMPLISH THAT ASSIGNMENT.
NCIDENTAL WORK SHALL BE CONSIDERED TO COM-
PRISE A PREPONDERANT PART OF THE ASSIGNMENT
WHEN THE TIME NORMALLY REQUIRED TO ACCOMPLISH
IT EXCEEDS THE TIME NORMALLY REQUIRED TO
ACCOMPLISH THE MAIN WORK ASSIGNMENT. IN NO
INSTANCE WILL THE WORK OF OVERHAULING, RE-
PAIRING, MODIFYING OR OTHERWISE IMPROVING
EQUIPMENT BE REGARDED AS INCIDENTAL.

"IF THERE IS A DJSPUTE AS TO WHETHER OR
NOT WORK COMPRISES A "PREPONDERANT PART  OF
A WORK ASSIGNMENT THE CARRIER MAY NEVERTHE-
LESS ASSIGN THE WORK AS IT FEELS IT SHOULD BE
ASSIGNED AND PROCEED OR CONTINUE WITH THE
WORK AND ASSIGNMENT IN QUESTION; HOWEVER, THE
SHoP COMMITTEE MAY REQUEST THAT THE ASSIGN-
MENT BE TIMED BY THE PARTIES TO DETERMINE
WHETHER OR NOT THE TIME REQUIRED TO PERFORM
THE INCIDENTAL WORK EXCEEDS THE TIME REQUIRED
TO PERFORM THE MAIN WORK ASSIGNMENT. IF IT
DOES, A CLAIM WILL BE HONORED BY THE CARRIER
FOR THE ACTUAL TIME AT PRO RATA RATES
REQUIRED TO PERFORM THE INCIDENTAL WORK.,
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APPENDIX 6
v _

THiS %GREEMENT MADE THIS 7TU DAY BF

MarcH, 1953, BY AND BETWEEN THE UNIoN PAcIFic

Ra1LroAD CoMmPANY, ARD THE EMPLOYES THEREOF

REPRESENTED BY THE RAILWAY LABOR URGAN]ZATION
IGNATORY HERETO, THROUGH THE EMPLOYES
ATTONAL CONEERENCE COMMITBEE; SEVENTEEN
OOPERATING

WITNESSETH:

IT IS AGREED:
SECTION 1.

IN ACCORDANCE WITH AND SUBJECT TO THE
TERMS AND CONDITIONS HEREINAFTER SET FORTH,
ALL EMPLOYES OF THIS CARRIER NOW OR HEREAFTER
SUBJECT TO THE RULES AND WORKING CONDITIONS
AGREEMENTS BETWEEN THE PARTIES HERETO, EXCEPT
AS HEREINAFTER PROVIDED, SHALL, AS A CON-
DITION OF THEIR CONTINUED EMPLOYMENT SUBJECT
TO SUCH AGREEMENTS, BECOME MEMBERS OF THE
ORGANIZATION PARTY TO THIS AGREEMENT REPRE-
SENTING THEIR CRAFT OR CLASS WITHIN SIXTY
CALENDAR DAYS OF THE DATE THEY FIRST PERFORM
COMPENSATED SERVICE AS SUCH EMPLOYES AFTER
THE EFFECTIVE DATE OF THIS AGREEMENT, AND
THEREAFTER SHALL MAINTAIN MEMBERSHIP IN SUCH
ORGANIZATION; EXCEPT THAT SUCH MEMBERSHIP
SHALL NOT BE REQUIRED OF ANY INDIVIDUAL UNTIL
HE HAS PERFORMED COMPENSATED SERVICE ON
THIRTY DAYS WITHIN A PERIOD OF TWELVE CONSE-
CUTIVE CALENDAR MONTHS. NOTHING IN THIS
AGREEMENT SHALL ALTER, ENLARGE OR OTHERWISE
CHANGE THE COVERAGE OF THE PRESENT OR FUTURE
RULES AND WORKING CONDITIONS AGREEMENTS.

SECTION 2.

THIS AGREEMENT SHALL NOT APPLY TO
EMPLOYES WHILE OCCUPYING POSITIONS WHICH ARE
EXCEPTED FROM THE BULLETINING AND DISPLACE-
MENT RULES OF THE INDIVIDUAL AGREEMENTS, BUT
THIS PROVISION SHALL NOT INCLUDE EMPLOYES WHO
ARE SUBORDINATE TO AND REPORT TO OTHER
EMPLOYES WHO ARE COVERED BY THIS AGREEMENT.

AILWAY LABOR ORGANIZATIONS,
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HOWEVER, SUCH EXCEPTED EMPLOYES ARE FREE TO
BE MEMBERS OF THE ORGANIZATION AT THEIR
OPTION.

SEcTION 3.

A) EMPLOYES WHO RETAIN SENIQRITY UNDER
THE RuLes AND WoRKING CONDITIONS AGREEMENTS
GOVERNING THEIR CLASS OR CRAFT AND WHO ARE
REGULARLY ASSIGNED OR TRANSFERRED TO FULL
TIME EMPLOYMENT NOT COVERED BY SUCH AGREE-
MENTS, OR WHO, FOR A PERIOD OF THIRTY DAYS OR
MORE, ARE 1) F5§LOUGHED ON ACCOUNT OF FORCE
§§DUCTION, OR ON LEAVE OF ABSENCE, OR

ABSENT ON ACCOUNT OF SICKNESS OR DISABILITY,

WILL NOT BE REQUIRED TO_MAINTAIN MEMBERSHIP
AS PROVIDED IN SECTION 1 OF THIS AGREEMENT SO
LONG AS THEY REMAIN IN SUCH OTHER EMPLOYMENT,
OR FURLOUGHED OR ABSENT AS HEREIN PROYIDED,
BUT THEY MAY DO SO AT THEIR OPTION. SHOULD
SUCH EMPLOYE& RETURN TO ANY SERVICE COVERED
Y THE SAID RULES AND WORKING CONDITIONS
GREEMENTS AND CONTINUE THEREIN THIRTY CALEN-
DAR DAYS OR MORE, IRRESPECTIVE OF THE NUMBER
OF DAYS ACTUALLY WORKED DURING THAT PERIOD,
THEY SHALL, AS A CONDITION OF THEIR CONTINUED
EMPLOYMENT SUBJECT TO SUCH AGREEMENTS, BE
REQUIRED TO BECOME AND REMAIN MEMBERS OF THE
ORGANIZATION REPRESENTING THEIR CLASS OR
CRAFT WITHIN THIRTY-FIVE CALENDAR DAYS FROM
DATE OF THEIR RETURN TO SUCH SERVICE.

B) THE SENIORITY STATUS AND RIGHTS OF
MPLOYES FURLOUGHED TO SERVE IN THE ARMED
ORCES OR GRANTED LEAVES OF ABSENCE TO ENGAGE
IN STUDIES UNDER AN EDUCATIONAL AID PROGRAM
SPONSORED BY THE FEDERAL GOVERNMENT OR A
STATE GOVERNMENT FOR THE BENEFIT OF EX-
SERVICE MEN SHALL NOT BE TERMINATED BY REASON
OF ANY OF THE PROVISIONS OF THIS AGREEMENT
BUT SUCH EMPLOYES SHALL, UPON RESUMPTION OF
EMPLOYMENT, BE CONSIDERED AS NEW EMPLOYES FOR
THE PURPOSES OF APPLYING THIS AGREEMENT.

c) EMPLOYES WHO RETAIN SENIORITY UNDER
THE RULES AND WORKING CONDITIONS AGREEMENTS
GOVERNING THEIR CLASS OR CRAFT AND WHO, FOR
REASONS 0TH§R THAT ;HOSE SPECIFIED IN SUB-
SECTIONS (A) AND (B) OF THIS SECTION, ARE NOT
IN SERVICE COVERED BY SUCH AGREEMENTS, OR
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LEAVE SUCH SERVICE, WILL NOT BE REQUIRED TO
MAINTAIN MEMBERSHIP AS PROVIDED IN SECTION 1
OF THIS AGREEMENT SO LONG AS THEY ARE NOT IN
SERVICE COVERED BY SUCH AGREEMENTS, BUT THEY
MAY DO SO AT THEIR OPTION., HOULD SUCH
EMPLOYES RETURN TO ANY SERVICE COVERED BY THE
SAID RULES AND WORKING CONDITIONS AGREEMENTS
THEY SHALL, AS A CONDITION OF THEIR CONTINUED
EMPLOYMENT, BE REQUIRED, FROM THE DATE OF
RETURN TO SUCH SERVICE, TO BECOME AND REMAIN
MEMBERS IN THE ORGANIZATION REPRESENTING
THEIR CLASS OR CRAFT.

D) EMPLOYES WHO RETAIN SENIORITY UNDER
THE RULES AND WORKING CONDITIONS AGREEMENTS
OF THEIR CLASS OR CRAFT, WHO ARE MEMBERS OF
AN ORGANIZATION SIGNATORY HERETO REPRESENTING
THAT CLASS OR CRAFT AND WHO IN ACCORDANCE
WITH THE RULES AND WORKING CONDITIONS AGREE-
MENT OF THAT CLASS OR CRAFT TEMPORARILY
PERFORM WORK IN ANOTHER CLASS OF SERVICE
SHALL NOT BE REQUIRED TO BE MEMBERS OF
ANOTHER ORGANIZATION PARTY HERETO WHOSE
AGREEMENT COVERS THE OTHER CLASS OF SERVICE
SHALL NOT BE REQUIRED TO BE MEMBERS OF
ANOTHER ORGANIZATION PARTY HERETO WHOSE
AGREEMENT COVERS THE OTHER CLASS OF SERVICE
UNTIL THE DATE THE EMPLOYES HOLD REGULARLY
ASSIGNED POSITIONS WITHIN THE SCOPE OF THE
AGREEMENT COVERING SUCH OTHER CLASS OF
SERVICE.

SECTION 4,

NOTHING IN THIS AGREEMENT SHALL REQUIRE
AN EMPLOYE TO BECOME OR TO REMAIN A MEMBER OF
THE ORGANIZATION IF SUCH MEMBERSHIP IS NOT
AVAILABLE TO SUCH EMPLOYE UPON THE SAME TERMS
AND CONDITIONS AS ARE GENERALLY APPLICABLE TO
ANY OTHER MEMBERS, OR IF THE MEMBERSHIP OF
SUCH EMPLOYE IS DENIED OR TERMINATED FOR ANY
REASON OTHER THAN THE FAILURE OF THE EMPLOYE
TO TENDER THE PERIODIC DUES, INITIATION FEES,
AND ASSESSMENTS (NOT INCLUDING FINES AND
PENALTIES) UNIFORMLY REQUIRED AS A CONDITION
OF ACQUIRING OR RETAINING MEMBERSHIP. OR
PURPOSES OF THIS AGREEMENT, DUES, FEES, AND
ASSESSMENTS SHALL BE DEEMED TO BE UNTFORMLY
REQUIRED" IF THEY ARE REQUIRED OF ALL EMPLOYES
IN THE SAME STATUS AT THE SAME TIME IN THE
SAME ORGANIZATIONAL UNIT,
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SECTION 5.

A) EACH EMPLOYE COVERED BY THE PRO-
VISIONS: OF THIS AGREEMENT SHALL BE CONSIDERED
BY A CARRIER TG HAVE MET THE REQUIREMENTS OF
THE AGREEMENT UNLESS AND UNTIL SUCH CARRIER
1S ADVISED  TU: THE CONTRARY IN WRITING BY THE
ORGAN I ZAT:1ON-. HE:ORGANIZ&TION WILL NOTIFY
ﬁHE CARRIER IN WRITING BY REGISTERED MAIL,

ETURN RECEIPT REQUESTED, OR BY PERSONAL
DELIVERY EVIDENCED BY RECEIPT, OF ANY EMPLOYE
WHO IT IS ALLEGED HAS FAILED TO COMPLY WITH
THE TERMS OF THIS AGREEMENT AND WHO THE
ORGANIZATION THEREFORE CLAIMS IS NOT ENTITLED
&o CONTINUﬁ IN EMPtOYMENT SUBKECT TO THE

ULES AND WORKING CONDITIONS AGREEMENT. THE
FORM OF NOTICE TO BE USED SHALL BE AGREED
UPGN BY THE INDIVIDUAL RAILROAD AND THE
ORGANIZATIONS INVOLVED AND THE FORM SHALL
MAKE PROVISION FOR SPECIFYING THE REASONS FOR
THE ALLEGATION OF NON-COMPLIANCE. UPON
RECEIPT OF SUCH NOTICE, THE CARRIER WILL,
WITHIN TEN CALENDAR DAYS OF SUCH RECEIPT, SO
ROTIFY THE ﬁMPLOYE CONCERNED IN WRITING BY

ecISTERED Ma1L, ReTurRN ReceipT REQUESTED, OR
BY PERSONAL DELIVERY EVIDENCED BY RECEIPT.
CoPY OF SUCH NOTICE TO THE EMPLOYE SHALL BE
GIVEN THE ORGANIZATION. AN EMPLOYE SO NOTI-
FIED WHO DISPUTES THE FACT THAT HE HAS FAILED
TO COMPLY WITH THE TERMS OF THIS AGREEMENT,
SHALL WITHIN A PERIOD OF TEN CALENDAR DAYS
FROM THE DATE OF RECEIPT OF SUCH NQTICE,
peeues THE CQRRIER IR WRITING BY REGISTERED

'AIL, RETURN RECEIPT REQUESTED, OR BY
PERSONAL DELIVERY EVIDENCED BY RECEIPT, TO
ACCORD HIM A HEARING. UPON RECEIPT OF SUCH
REQUEST THE CARRIER SHALL SET A DATE FOR
HEARING WHICH SHALL BE HELD WITHIN TEN CALEN-
DAR DAYS OF THE DATE OF RECEIPT OF REQUEST
THEREFOR. NOTICE OF THE DATE SET FOR HEARING
SHALL BE PROMPTLY GIVEN THE EMPLOYE IN
WRITING WITH COPY _TO THE _ORGANIZATION, BY
ReGISTERED MAIL, RETURN RECEIPT REQUESTED, OR
BY PERSONAL DELIVERY EVIDENCED BY RECEIPT.
REPRESENTATIVE OF THE ORGANIZATION SHALL
ATTEND AND PARTICIPATE IN THE HEARING. THE
RECEIPT BY THE CARRIER OF A REQUEST FOR A
HEARING SHALL OPERATE TO STAY ACTION ON THE
TERMINATION OF EMPLOYMENT UNTIL THE HEARING
IS HELD AND THE DECISION OF THE CARRIER IS
RENDERED,
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IN THE EVENT THE EMPLOYE CONCERNED DOES

NOT REQUEST A HEARING AS PROVIDED HEREIN, THE
CARRIER SHALL PROCEED TO-TERMINA&E-HIS SEN-
ﬁgRITY AND EMPLOYMENT UNDER THE RULES AND

RKING CONDITIONS AGREEMENT NOT LATER THAN
THIRTY CALENDAR DAYS FROM RECEIPT OF THE
ABOVE DESCRIBED NOTICE FROM THE ORGANIZATION,
UNLESS THE CARRIER AND THE ORGANIZATION AGREE
OTHERWISE IN WRITING.

B) THE CARRIER SHALL DETERMINE ON THE
BASIS OF THE EVIDENCE PRODUCED AT THE HEARING
WHETHER OR NOT THE EMPLOYE HAS COMPLIED WITH
THE TERMS OF THIS AGREEMENT AND SHALL RENDER
A DECISION WITHIN TWENTY CALENDAR DAYS FROM
THE DATE THAT THE HEARING IS CLOSED, AND THE
EMPLOYE AND THE ORGANIZATION SHALL BE
ﬁROMPTLY ADVISED THEREOF IN WRITING BY

EGISTERED MAIL, RETURN RECEIPT REQUESTED.

IF THE DECISION IS THAT THE EMPLOYE HAS
NOT COMPLIED WITH THE TERMS OF THIS AGREEMENT,
HIS SENIORITY AND EMPLOYMENT UNDER THE RULES
AND WORKING CONDITIONS AGREEMENT SHALL BE
TERMINATED WITHIN TWENTY CALENDAR DAYS OF THE
DATE OF SAID DECISION EXCEPT AS HEREINAFTER
PROVIDED OR UNLESS THE CARRIER AND THE
ORGANIZATION AGREE OTHERWISE IN WRITING.

IF THE DECISION IS NOT SATISFACTORY TO
THE EMPLOYE OR TO THE ORGANIZATION IT MAY BE
QPPEALEE IN WRITING, BY REGISTERED MAIL,
ETURN RECEIPT REQUESTED, DIRECTLY TO THE
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO
HANDLE APPEALS UNDER THIS AGREEMENT. OUCH
APPEALS MUST BE RECEIVED BY SUCH OFFICER
WITHIN TEN CALENDAR DAYS OF THE DATE OF THE
DECISION APPEALED FROM AND SHALL OPERATE TO
STAY ACTION ON THE TERMINATION OF SENIORITY
AND EMPLOYMENT, UNTIL THE DECISION ON APPEAL
IS RENDERED. fHE CARRIER SHALL PROMPTLY
NOTIFY THE QTHER PARTY_IN wRéTxNG OR ANY SUCH
PPEAL, BY EGISTERED Ma1L, RETURN RECEIPT
EQUESTED. I|HE DECISION ON SUCH APPEAL SHALL
BE RENDERED WITHIN TWENTY CALENDAR DAYS OF
THE DATE THE NOTICE OF APPEAL IS RECEIVED, AND
THE EMPLOYE AND THE ORGANIZATION SHALL BE
RROMPTLY ADVISED THEREOF IN WRITING BY
EGISTERED MAIL, RETURN RECEIPT REQUESTED.
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IF THE DECISION ON SUCH APPEAL IS THAT
THE EMPLOYE HAS NOT COMPLIED WITH THE TERMS
OF THIS AGREEMENT, HIS SEHIORITY ND EMPLOY-
MENT UNDER THE RULES AND WORKING LONDITIONS
AGREEMENT SHALL BE TERMINATED WITHIN TWENTY
CALENDAR DAYS OF THE DATE OF SAID DECISION
UNLESS SELECTION OF A NEUTRAL IS REQUESTED
AS PROVIDED BELOW, OR UNLESS THE CARRIER AND
THE ORGANIZATION AGREE OTHERWISE IN WRITING.
THE DECISION ON APPEAL SHALL BE FINAL AND
BINDING UNLESS WITHIN TEN CALENDAR DAYS FROM
THE DATE OF THE DECISION THE ORGANIZATION OR
THE EMPLOYE INVOLVED REQUESTS THE SELECTION
OF A NEUTRAL PERSON E? gECIDE THE DISPUTE AS
PROVIDED IN SECTION 5(c) BELOW, ANY REQUEST
FOR SELEC§ION OF e NEUTRAL PERSON AS PRO-
VIDED IN SECTION 5(C) BELOW SHALL OPERATE TO
STAY ACTION ON THE TERMINATION OF SENIORITY
AND EMPLOYMENT UNTIL NOT MORE THAN TEN
CALENDAR DAYS FROM THE DATE DECISION IS
RENDERED BY THE NEUTRAL PERSON,

c) IF WITHIN TEN CALENDAR DAYS AFTER

THE DATE OF A DECISION ON APPEAL BY THE
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO
HANDLE APPEALS UNDER THIS AGREEMENT THE
ORGANIZATION OR THE EMPLOYE INVOLVED

ﬁEQUESTS SUﬁ: HIGEEST OFFICER IN WRITING BY

EGISTERED MAIL, RETURN RECEIPT REQUESTED, A
NEUTRAL BE APPOINTED TO DECIDE THE DISPUTE,
A NEUTRAL PERSON TO ACT AS SOLE ARBITRATOR TO
DECIDE THE DISPUTE SHALL BE SELECTED BY THE
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO
HANDLE APPEALS UNDER THIS AGREEMENT OE HIS
DESIGNATED REPRESENTATIVE, THE CHIEF EXECUTIVE
OF THE ORGAN]ZATION OR HIS DESIGNATED REPRE-
SENTATIVE, |F THEY ARE UNABLE TO AGREE UPON
THE SELECTION OF A NEUTRAL PERSON ANY ONE OF

HEM MAY REQUEST THE (HAIRMAN OF THE NATIONAL

EDIATION EOAR IN WRITING TO APPOINT SUCH
NEUTRAL. [HE CARRIER, THE ORGANIZATION AND
THE EMPLOYE INVOLVED SHALL HAVE THE RIGHT TO
APPEAR AND PRESENT EVIDENCE AT A HEARING
BEFORE SUCH NEUTRAL ARBITRATOR., ANY DECISION
BY SUCH NEUTRAL ARBITRATOR SHALL BE MADE
WITHIN THIRTY CALENDAR DAYS FROM THE DATE OF
RECEIPT OF THE REQUEST FOR HIS APPOINTMENT
AND SHALL BE FINAL AND BINDING UPON THE
PARTIES., IHE CARRIER, THE EMPLOYE, AND THE
ORGANIZATION SHALL BE PROMPTLY ADVISED
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HEREOF N(WRﬂmeG;BT Rec1sTERED :MAIL, RETURN

ECEIPT REQUESTED., IF THE POSITION OF THE
EMPLOYE IS SUSTAINED, THE FEES, SALARY AND
EXPENSES OF THE NEUTRAL ARBITRATOR SHALL BE
BORNE IN EQUAL SHARES BY THE CARRIER AND THE
ORGANIZATION; IF THE EMPLOYE'S POSITION IS
NOT SUSTAINED, SUCH FEES, SALARY AND EXPENSES
SHALL BE BORNE IN EQUAL SHARES BY THE CARRIER,
THE ORGANIZATION AND THE EMPLOYE.

D) THE TIME PERIODS SPECIFIED IN THIS
SECTION MAY BE EXTENDED IN INDIVIDUAL CASES
BY WRITTEN AGREEMENT BETWEEN THE CARRIER AND
THE ORGANIZATION,

E) PROVISIONS OF INVESTIGATIQN AND
aISCIPLINE RULES CONTAINED IN THE RULES AND
ORKING CONDITIONS AGREEMENT BETWEEN A
CARRIER AND THE ORGANIZATION WILL NOT APPLY
TO CASES ARISING UNDER THIS AGREEMENT,

F) THE GENERAL CHAIRMAN OF THE ORGANI-
ZATION SH?L& NOTIFY THE CARRIER IN WRITING OF
THE TITLE(S) AND ADDRESS(ES) OF ITS REPRE-
SENTATIVES WHO ARE AUTHORIZED TO SERVE AND
RECEIVE_THE NOTICES DESCRIBED IN THIE AGREE-
MENT. THE CARRIER SHALL NOTIFY THE GENERAL
CHAIRMAN OF THE 0RGANIZATIO§ IN WRITING OF
THE TITLE(S) AND ADDRESS(ES) OF ITS REPRE-
SENTATIVES WHO ARE AUTHORIZED TO RECEIVE AND
SERVE THE NOTICES DESCRIBED IN THIS AGREEMENT,

G) IN COMPUTING THE TIME PERIODS
SPECIFIED IN THIS AGREEMENT, THE DATE ON
WHICH A NOTICE IS RECEIVED OR DECISION
RENDERED SHALL NOT BE COUNTED,

SECTION 6.

OTHER PROVISIONS OF THIS AGREEMENT TO
THE CONTRARY NOTWITHSTANDING, THE LARRIER
SHALL NOT BE REQUIRED TO TERMINATE THE EMPLOY-
MENT OF AN EMPLOYE UNTIL SUCH TIME AS_A
QUALIFIED REPLACEMENT 1S AVAILABLE., THE
CARRIER MAY NOT, HOWEVER, RETAIN SUCH EMPLOYE
IN SERVICE UNDER THE PROVISIONS OF THIS
SECTION FOR ‘A PERIOD IN EXCESS OF SIXTY
CALENDAR DAYS FROM THE DATE OF THE LAST
gECISION RENDERED UNDER THE PROVISIONS OF
ECTION 5, OR NINETY CALENDAR DAYS FROM DATE
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OF RECEIPT OF NOTICE FROM THE ORGANIZATION IN
CASES WHERE THE EMPLOYE DOES NOT REQUEST A
HEARING., HE EMPLOYE WHOSE EMPLOYMENT IS
EXTENDED UNDER THE PROVISIONS OF THIS SECTION
SHALL NOT, DURING SUCH EXTENSIO?, RETAIN OR
ACQUIRE ANY SENIORITY RIGHTS. HE POSITION
WILL BE ADVERTISED AS VACANT UNDER THE
BULLETINING RULES OF THE RESPECTIVE AGREEMENTS
BUT THE EMPLOYE MAY REMAIN ON THE POSITION HE
HELD AT THE TIME OF THE LAST DECISION, OR AT
THE DATE OF RECEIPT OF NOTICE WHERE NO HEAR-
ING IS REQUESTED PENDING THE ASSIGNMENT OF
THE SUCCESSFUL APPLICANT, UNLESS DISPLACED OR
UNLESS THE POSITION IS ABOLISHED. HE ABOVE
PERIODS MAY BE EXTENDED BY AGREEMENT BETWEEN
THE CARRIER AND THE ORGANIZATION INVOLVED.

SECTION 7,

AN EMPLOYE _WHOSE SENIORITY AND EMPLOY-
MENT UNDER THE RULES AND WorkING CONDITIONS
AGREEMENT IS TERMINATED PURSUANT TO THE PRO-
VISIONS OF THIS AGREEMENT OR WHQSE EMPLOY-
MENT IS EXTENDED UNDER SECTION & SHALL HAVE
NO TIME OR MONEY CLAIMS BY REASON THEREOF,

IF THE FINAL DETERMINATION UNDER SECTION

5 OF THIS AGREEMENT IS THAT AN EMPLOYE'S
SENIORITY AND EMPLOYMENT IN A CRAFT OR CLASS
SHALL BE TERMINATED, NO LIABILITY AGAINST THE
CARRIER IN FAVOR OF THE ORGANIZATION OR OTHER
EMPLOYES BASED UPON AN ALLEGED VIOLATION,
MISAPPLICATION OR NON-COMPLIANCE WITH ANY
PART OF THIS AGREEMENT SHALL ARISE OR ACCRUE
gBRING 6HE PERIOD UP TO THE EXPIRATION OF THE

orR 90 DAY PERIODS SPECIFIED IN SECTION b,
OR WHILE SUCH DETERMINATION MAY BE STAYED BY
A COURT, OR WHILE A DISCHARGED EMPLOYE MAY
BE RESTORED TO SERVICE PURSUANT TO JUDICIAL
DETERMINATION. DURING SUCH PERIODS, NO PRO-
VISION OF ANY OTHER AGREEMENT BETWEEN THE
PARTIES HERETO SHALL BE USED AS THE BASIS
FOR A GRIEVANCE OR TIME OR MONEY CLAIM BY OR
ON BEHALF OF ANY EMPLOYE AGAINST THE CARRIER
PREDICATED UPON ANY ACTION TAKEN BY THE
CARRIER IN APPLYING OR COMPLYING WITH THIS
AGREEMENT OR UPON AN ALLEGED VIOLATION, MIS-
APPLICATION OR NON-COMPLIANCE WITH ANY PRO-
VISION OF THIS AGREEMENT. IF THE FINAL
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DETERMINATION UNDER SECTION 5 OF THIS AGREE-
MENT IS THAT AN EMPLOYE'S EMPLOYMENT AND
SENIORITY SHALL NOT BE TERMINATED, HIS
CONTINUANCE IN SERVICE SHALL GIVE RISE TO NO
LIABILITY AGAINST THE CARRIER IN FAVOR OF

THE ORGANIZATION OR OTHER EMPLOYES BASED UPON
AN ALLEGED VIOLATION, MISAPPLICATION OR NON-
COMPLIANCE WITH ANY PART OF THIS AGREEMENT,

SECTION 8.

IN THE EVERT THAT SENIORITY AND EMPLOY-
MENT UNDER THE RULES AND WORKING CONDITIONS
AGREEMENT 1S TERMINATED BY THE CARRIER UNDER
THE PROVISIONS OF THIS AGREEMENT, AND SUCH
TERMINATION OF SENIORITY AND EMPLOYMENT IS
SUBSEQUENTLY DETERMINED TO BE IMPROPER,
UNLAWFUL, OR UNENFORCEABLE, THE ORGANIZATION
SHALL INDEMNIFY AND SAVE HARMLESS THE CARRIER
AGAINST ANY AND ALL LIABILITY ARISING AS THE
RESULT OF SUCH IMPROPER, UNLAWFUL, OR
UNENFORCEABLE TERMINATION OF SENIORITY AND
EMPLOYMENT,; PROVIDED, HOWEVER, THAT THIS
SECTION SHALL NOT APPLY TO ANY CASE IN WHICH
THE CARRIER INVOLVED IS THE PLAINTIFF OR THE
MOVING PARTY IN THE ACTION IN WHICH THE AFORE-
SAID DETERMINATION IS MADE OR IN WHICH CASE
SUCH CARRIER ACTS IN COLLUSION WITH ANY
EMPLOYE, PROVIDED FURTHER THAT THE AFORE-
MENTIONED LIABILITY SHALL NOT EXTEND TO THE
EXPENSE TO THE CARRIER IN DEFENDING SUITS BY
EMPLOYES WHOSE SENIORITY AND EMPLOYMENT ARE
TERMINATED BY THE CARRIER UNDER THE PRO-
VISIONS OF THIS AGREEMENT.

SECTION 9.

AN EMPLOYE WHOSE EMPLOYMENT IS TERMI-
NATED AS A RESULT OF NON-COMPLIANCE WITH THE
PROVISIONS OF THIS AGREEMENT SHALL BE
REGARDED AS HAVING TERMINATED HIS EMPLOYE
RELATIONSHIP FOR VACATION PURPOSES.

SEction 10,

A) THE CARRIER PARTY TO THIS AGREEMENT
SHALL PERIODICALLY DEDUCT FROM THE WAGES OF
EMPLOYES SUBJECT TO THIS AGREEMENT PERIQDIC
DUES, INITIATION FEES, AND ASSESSMENTS (NOT
INCLUDING FINES AND PENALTIES) UNIFORMLY
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REQUIRED AS A CONDITION OF ACQUIRING OR
RETAINING MEMBERSHIP IN SUCH ORGANIZATION,
AND SHALL PAY THE AMOUNT SO DEDUCTED TO SUCH
OFFICER OF THE ORGANIZATION AS THE ORGANI-
ZATION SHALL DESIGNATE; PROVIDED, HOWEVER,
THAT THE REQUIREMENTS OF THIS SUBSECTION (A)
SHALL NOT BE EFFECTIVE WITH RESPECT TO ANY
INDIVIDUAL EMPLOYE UNTIL HE SHALL HAVE
FURNISHED THE CARRIER WITH A WRITTEN ASSIGN-
MENT TO THE ORGANIZATION OF SUCH MEMBERSHIP
DUES, INITIATION FEES AND ASSESSMENTS, WHICH
ASSIGNMENT SHALL BE REVOCABLE IN WRITING
AFTER THE EXPIRATION OF ONE YEAR OR UPON THE
TERMINATION OF THIS AGREEMENT WHICHEVER
OCCURS SOONER,

B) THE PROVISIONS OF SUBSECTION (A) OF
THIS SECTION SHALL NOT BECOME EFFECTIVE UNLESS
AND UNTIL THE CARRIER AND THE ORGANIZATION
SHALL, AS A RESULT OF FURTHER NEGOT]ATIONS
EURSUA T TQ THE RECOMMENDATIONS OF EMERGENCY
OARD No. 98, AGREE UPON THE TERMS AND
CONDITIONS UNDER WHICH SUCH PROVISIONS SHALL
BE APPLIED; SUCH AGREEMENT TO INCLUDE, BUT
NOT BE RESTRICTED TO, THE MEANS OF MAKING
SAID DEDUCTIONS, THE AMOUNTS TO BE DEDUCTED,
THE FORM, PROCUREMENT AND FILING OF AUTHORI-
ZATION CERTIFICATES, THE FREQUENCY OF
DEDUCTIONS, THE PRIORITY OF SAID DEDUCTIONS
WITH OTHER DEDUCTIONS NOW OR HEREAFTER
AUTHORIZED, THE PAYMENT AND DISTRIBUTIONS OF
AMOUNTS WITHHELD AND ANY OTHER MATTERS
PERTINENT THERETO,

SEcTIoN 11.

IHIS AGREEMﬁNT SHAib gscoms EFFECTIVE ON
THE 31sT DAY oF MarcH, 1953, AND IS IN FULL
AND FINAL SETTLEMENT OF NOTICES SERVED UPON
THE CARRIER BY THE OFGANIZATI NS giGNATORY
HERETO, ON OR ABOUT FEBRUARY 5, 1951, IT
SHALL BE CONSTRUED AS A SEPARATE AGREEMENT
BETWEEN THE UNION PACIFIC RAILROAD CoMPANY
AND THOSE EMPLOYES REPRESENTED BY EACH OF THE
ORGANIZATIONS SIGNATORY HERETO. THIS AGREE-
MENT SHALL REMAIN IN EFFECT UNTIL MODIFIED OR
CHANGED IN ACCORDANCE WITH THE PROVISIONS OF
THE RAILWAY LABOR ACT, AS AMENDED.
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SIGNED eT OMAHA, NEBRASKA, THIS 7TH DAY
ofF MARcH, 1

FOR THE CARRIER:

E. J, CONNORS
VICE PRESIDENT

EMPLOY NATION CONEERENCE
T e

G, E. LEIGHTY
CHATRMAN

RAIkWAY EPLOYES' DEPARTMENT
A. F. ofF L.

MICHAEL FOX
RESIDENT

INTﬁRNATIONAL ASSOCIATION
ACHINISTS

EARL MELTON F. W. BURKE
GENERAL VICE PRESIDENT  GENERAL (HAIRMAN

gNTERNATIONAL ROTH RHOO
LERMAKERS,  1RON HIP ILDERS
ELPERS oF AMERICA

HA$ J, MacGOWAN FLOYD F, RAUBER
NT'L. PRESIDENT GENERAL CHAIRMAN

INTERNATﬁONAL BROTHERHOOD OF BLACK-
SMITHS, DROP FORGERS & HELPERS

JOHN PELKOFER EEORGE F, BARNA
GENERAL PRESIDENT ENERAL CHATRMAN

RHEET MeTAL WORKERS' INTERNATIONAL
SSN.,

c, D. E LEO P. GRANT
GEN'L. VlCE RESIDENT GENERAL CHAIRMAN
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&NTERNATION L BROTHERHOOD OF
LECTRICAL WORKERS

J, J. DUFF

G. 0. GRANT
INT

L. VICE ERESIDENT GENERAL CHAIRMAN

BroTHERHOOD OF RA1LWAY CARMEN
OF AMERICA

IRVIN BARNEY H. W. HIGGS
GENERAL PRESIDENT GENERAL CHAIRMAN

NTERNATHONAL BROTHERHOOD OF FIREMEN,
ILERS, HELPERS, ROUNDHOUSE AND
RATLWAY SHOP LABORERS

ANTHONY MATZ JOHN CASSELMAN
PRESIDENT GENERAL CHAIRMAN

ROTHERHQOD OF RAILWAY & STEAMSHIP
LERKS, FREIGHT HANDLERS, EXPRESS
AND STATION EMPLOYES

?EO. M. HARRISON K. J. SALYARDS
RAND PRESIDENT . GENERAL CHAIRMAN

J. P, GRAYSCN
GENERAL CHAIRMAN

BROTEERHOOD oF MAINTENANCE OF

WAY EMPLOYES
T, C. CARROLL C. R. PERRY
PRESIDENT GENERAL CHAIRMAN

THe OrRDER oF RAILROAD TELEGRAPHERS

G, £. LEIGHTY G. G. GARD
PRES IDENT GENERAL CHAIRMAN

A, S. HERRERA
GENERAL CHAIRMAN

RROTHERHOOD OF RAILROAD SIGNALMEN
OF AMERICA

JESSE CLARK A. W. McLEAN
RESIDENT GENERAL CHAIRMAN
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RATLROAD YARDMASTERS OF AMERICA

M, G. SCHOCH F. W. BAKER
PRESIDENT GENERAL CHATRMAN

OTEL AND RESTAURANT EMPLOYES
NTERNATIONAL ALLIANCE AND DARTENDERS
NTERNATIONAL LEAGUE OF AMERICA

HYGO ERNST STEVEN R. AUGUSTON
GEN L. FRESIDENT . ENEEAb CNAIR N
N D ] C [] 1] [] 0 (] 3 2
s 5
NER H MA
N PR P T
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MEMORANDUM AGREEMENT

[T IS _AGREED THAT IN THE APPLICATION OF

HE UNION SHOP AGREEMENT SIGNED THIS DATE IN

MAHA, NEBRASKA, THAT ANY EMPLOYE IN SERVICE
ON THE DATE OF THIS AGREEMENT WHO IS NOT A
MEMBER OF THE UNION REPRESENTING HIS CRAFT OR
CLASS AND WILL MAKE AFFIDAVIT HE WAS A MEMBER
OF A BONA FIDE AND RECOGNIZED RELIGIOUS GROUP,
ON THE DATE OF THIS AGREEMENT, HAVING SCRUPLES
AGAINST JOINING A UNION, WILL, IF HE WOULD
OTHEﬁWISE EE RERUIRED TO JOIN A UNION UNDER
THE UNION OHOP AGREEMENT, BE DEEMEg TO HAVE
MET THE REQUIREMENTS OF THE UNION SHOP AGREE-
MENT IF HE AGREES TO AND DOES PAY INITIATION
FEES, PERIODIC DUES AND ASSESSMENTS TO THE
ORGANIZATION REPRESENTING HIS CRAFT OR CLASS.

IGNE? ég OMAHA, NEBRASKA, THIS 7TH DAY
ofF MarcH, 19

EgﬁPXN§:UNION PACIFIC RAILROAD

5. J._CONNORS
ICE PRESIDENT

T

E. LEIGHTY
CHATRMAN

s
AN?-

RAIkhAY EﬁpLovEs’ DEPARTMENT,
oF L,

M&CHAEL FOX
RESIDENT

INTﬁRNATIONAL AsSOCIATION

ACHINISTS
EARL CELTOH F. W. BURKE
GEN'L. VicE PRESIDENT GENERAL CHAIRMAN
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éNTERNATIONAL ROTH RHOOE OF
2 U

OILERMAKERS, IRON SHIP BUILDERS

ELPERS OF AMERICA

CHAS. J MacGOWAN FLOYD F, RAUBER

INT'L. PRESIDENT GENERAL CHATRMAN
INTERNATbONAL BROTHERHOOD OF BLACK-
SMITHS, DRoP FORGERS & HELPERS

JOHN PELKOFER GEORGE F. BARNA
GEN'L. PRESIDENT GENERAL CHAIRMAN
ggﬁT MeTAL WORKERS' INTERNATIONAL

C, D. BRUNE LEO P. GRANT
GeEn'L. Vice PrEs. GENERAL CHAIRMAN

NTERNATIONAL BROTHERHOOD OF
LECTRICAL WORKERS

J, J DUFFE G. 0. GRANT
INT'L, VICE PRESIDENT GENERAL CHAIRMAN
BROTHERHOOD OF RAILWAY CARMEN
OF AMERICA

IRVIN BARNEY H. W, HIGGS
GEN'L. PRESIDENT GENERAL CHAIRMAN

1LERS, HELPERS, ROUNDHOUSE AND
AILWAY SHOP LABORERS

ANTHONY MATZ JOHN CASSELMAN
RESIDENT GENERAL CHATRMAN

QNTERNATIONAL BROTHERHOOD OF FIREMEN,

%ROTHERH oD OF RﬁILWAY & STEAMSHIP
LERKS, FREIGHT HANDLERS, EXPRESS
AND STATION EMPLOYES

%EO. M. HARRISON K. J. SALYARDS
RAND PRESIDENT GENERAL CHATRMAN
J. R. GRAYSON

GENERAL CHAIRMAN
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(Un1oN Dues DepucTioNns)
SAMPLE

AGREEMENT
BETWEEN THE
UNIOM PACIFIC RAILROAD COMPANY
AND THE
(ORGANIZATION)

* % %

IN ACCORDANCE WITH THE PROVISIONS OF
ArTICcLE II OF TBE NATIONAL AGR%BMENT SIGNED
AT WasHINGTON, D. C. on ATE) )
THE FOLLOWING AGREEMENT BY AND BETWEEN THE
UN1oN PAaciFIC RAILRQAD COMPANY, HEREINAFTER
REFERRED TO AS THE "CARRIER," AND THE

EMPLOYES THEREOF REPRESENTED BY THE _(NAME
, HEREINAFTER REFERRED TO AS
THE ( RGANIZATION,"” SHALL BE MADE EFFECTIVE

DATE) .

SectioN 10 (B) ofF THE UNION SHoP AGE%EMENT
BETWEEN (ORGANIZATION) DATED MaArcH /7, 1953,
IS HEREBY AMENDED IN ACCORDANCE WITH THE

DATE) , NATIONAL AGREEMENT PROVIDING
THAT THE CARRIER WILL WITHHOLD DUES, INITI-
ATION FEES AND ASSESSMENTS (NOT INCLUDING
FINES AND PENALTIES) UNIFORMLY REQUIRED BY
AND PAYABLE TO THE ORGANIZATION AS A CON-
DITION OF ACQUIRING AND/OR RETAINING MEMBER-
SHIP IN THE ORGANIZATION. No coSTS WILL BE
CHARGED AGAINST THE ORGANIZATION OR THE
AFFECTED EMPLOYE IN CONNECTION WITH THE DUES
DEDUCTION.
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THE DESIGNATED REPRESENTATIVE OF THE
ORGANIZATION SHALL FURNISH TO THE CARRIER AN
INITIAL STATEMENT, IN ALPHABETICAL ORDER,
SHOWING DEDUCTIONS TO BE MADE FROM EACH
EMPLOYE, SUCH STATEMENT TO BE FURNISHED
TOGETHER WITH INDIVIDUAL AUTHORIZATION FORMS
TO COVER, NOT LATER THAN 15TH DAY OF THE
MONTH IN WHICH THE DEDUCTIONS BECOME EFFEC-
TIVE., SUBSEQUENT DEDUCTION AMOUNTS MAY NOT
? CHANGED MORE OFTEN THAN ONCE EVERY THREE

) MONTHS, HOWEVER, THE DESIGNATED REPRE-
SENTATIVE OF THE ORGANIZATION MAY FURNISH TO
THE CARRIER A SUPPLEMENTAL MONTHLY STATEMENT
SHOWING ADDITIONS OR DELETIONS TO THE INITIAL
STATEMENT, IN THE MA?NER AND FORM SPECIFIED
IN ATTACHMENT "A F NO CHANGES ARE
FURNISHED BY THE 15TH DAY OF THE MONTH, THE
LAST PREVIOUS LIST ON FILE WITH THE DESIG-

ATED CARRIER OFFICER SHALL REMAIN APPLICABLE.,
0 SUCH DEDUCTION SHALL BE MADE EXCEPT FROM
THE WAGES OF AN EMPLOYE-MEMBER WHO HAS )
EXECUTED A "WAGE ASSIGNMENT AUTHORIZATION,
SUBSTANTIALLY IN THE TENOR AND FORM OF THE
SAMPLE APPENDED HERETO AS ATTACHMENT "B,
SUCH AUTHORIZATION HAVING BEEN FURNISHED

THE CARRIER BY THE DES]GNATED REPRESENTATIVE
OF THE ORGANIZATION. THE ORGANIZATION SHALL
ASSUME THE FULL RESPONSIBILITY FOR THE PRO-
CUREMENT AND PROPER EXECUTION OF SAID FORMS
BY EMPLOYES, AND FOR THE DELIVERY OF SAID
FORMS TO THE CARRIER.

SAID DEDUCTIONS WILL BE MADE ONLY FROM
WAGES EARNED IN THE LAST PAYROLL PERIOD OF
EACH MONTH AND SHALL BE REMITTED BY VOUCHER
OR CHECK ON OR BEFORE THE 25TH DAY OF THE
MONTH NEXT FOLLOWING TQ THE DESIGNATE?

EPRESENTATIVE OF THE URGANIZATION, HE
ARRIER WILL FURNISH INDIVIDUAL, UNIFORM
ALPHABETICAL DEDUCTION LISTS (IN TRIPLICATE)
FOR EACH LOCAL UNIT EACH MONTH. SucH LISTS
WILL INCLUDE THE EMPLOYE S NAME, IN ALPHA-
BETICAL ORDER, SOCIAL SECURITY NUMBER OR
MPLOYE NUMBER, LODGE NUMBER, AND AMOUNT OF

NION DUES DEDUCTED FROM THE WAGES OF EACH
AFFECTED EMPLOYE.

IF EARNINGS OF AN AFFECTED EMPLOYE-

MEMBER ON THAT PAYROLL ARE INSUFFICIENT TO
PERMIT DEDUCTION OF THE FULL AMOUNT SPECIFIED
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ON THE DEDUCTION LIST, GIVING DUE EFFECT TO
ANY AND ALL DEDUCTIONS HAVING PRIORITY AS
HEREINAFTER PROVIDED, NO DEDUCTION WILL BE
MADE AND THE CARRIER SHALL NOT BE RESPONSIBLE
FOR SUCH COLLECTION. HE FOLLOWING PAYROLL
DEDUCTIONS, AS A MINIMUM, WILL HAVE PRIORITY
OVER THE DEDUCTIONS CALLED FOR BY THE DUES
DEDUCTION AGREEMENT:

FEDERAL, STATE, AND MUNICIPAL TAXES,
PREMIUMS ON ANY LIFE INSURANCE,
HOSPITAL-SURGICAL INSURANCE, GROUP
ACCIDENT OR HEALTH INSURANCE, OR
GROUP ANNUITIES, OTHER DEDUCTIONS
REQUIRED BY LAW, SUCH AS GARNISH-
MENTS AND ATTACHMENTS; AMOUNTS

DUE THE CARRIER Bﬁ THE INDIVIDUAL
oN UNION PACIFIC RAILROAD EMPLOYES
HosPITAL AssocIATION DUES. No
DEDUCTIONS WILL BE MADE FROM
SPECIAL PAYROLLS.,

THE DEDUCTIONS PROVIDED FOR HEREIN SHALL

NOT BE EFFECTIVE WITH RESPECT TO ANY EMPLOYE-
MEMBER UNTIL THE CARRIER uAs BEEN FURNISHED
WITH A PROPERLY EXECUTED WAGE ASSIGNMENT
AUTHORIZATION COVERING SUCH MONTHLY MEMBER-
HIP DUES, INITIATION FEES, AND ASSESSMENTS.
UCH ASSIGNMENT SHALL BE REVOCABLE IN WRITING
AT ANY TIME AFTER THE EXPIRATION OF ONE YEAR
FROM THE DATE OF ITS EXECUTION, OR UPON
TERMINATION OF THIS AGREEMENT, OR UPON TERMI-
NATION OF THE RULES AND WORKING CONDITIONS
AGREEMENT BETWEEN_THE PARTIES HERETO, WHICH-
EVER IS SOONER. THE REVOCATION OF A WAGE
ASSIGNMENT SHALL BE SUBSTANTIALLY IN THE TENOR
AND FORM OF THE SAMPLE APPENDED HERETO AS
ATTACHMENT "C"., WAGE ASSIGNMENT REVOCATION
FORMS SHALL BE DELIVERED TO THE DESi&NATED
CARRIER OFFICER NOT LATER THAN THE 15TH DAY
OF THE MONTH IN WHICH THE TERMINATION OF
DEDUCTION IS TO BECOME EFFECTIVE.

ExcepT WHERE THE CARRIER HAS MADE A
CLERICAL ERROR IN THE DEDUCTION OF DUES
WHICH SHALL BE PROMPTLY ADJUSTED, NO PART
OF THIS AGREEMENT SHALL BE USED IN ANY
MANNER WHATSOEVER EITHER DIRECTLY OR
INDIRECTLY AS A BASIS FOR A GRIEVANCE OR TIME
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CLAIM BY OR IN BEHALF OF AN EMPLOYE; AND NO
PART OF THIS OR ANY QTHER AGREEMENT BETWEEN
THE CARRIER AND THE ORGANIZATION SHALL BE
USED AS A BASIS FOR A GRIEVANCE OR TIME CLAIM
BY OR IN BEHALF OF ANY EMPLOYE PREDICATED
UPON ANY ALLEGED VIOLATION OF, OR MISAPPLI-
CATION OR NON-COMPLIANCE WITH, ANY PART OF
THIS AGREEMENT.

EXCEPT FOR REMITTING TO THE ORGANIZATION

MONIES PROPERLY DEDUCTIBLE FROM THE WAGES OF
MPLOYE-MEMBERS, AS PROVIDED FOR HEREIN, THE

RGANIZATION SHALL INDEMNIFY, DEFEND AND SAVE
HARMLESS THE CARRIER FROM AND AGAINST ANY AND
ALL CLAIMS, DEMANDS, LIABILITY, LOSSES OR
DAMAGE RESULTING FROM THE ENTERING INTO OF
THIS AGREEMENT OR ARISING OR GROWING OUT OF
ANY DISPUTE OR LITIGATIQN RESULTING FROM ANY
DEDUCTIONS MADE BY THE CARRIER FROM THE WAGES

F ITS EMPLOYES FOR OR ON BEHALF OF THE

RGANIZATION; PROVIDED, HOWEVER, THAT THIS
PROVISION SHALL NOT APPLY TO ANY CASE IN
wHICH THE CARRIER IS THE PLAINTIFF OR THE
MOVING PARTY IN THE ACTION,

TH1s AGREEMENT IS SUBJECT TO THE EXPRESS
AGREEMENT OF THE PARTIES HERETO TO OBSERVE
AND COMPLY WITH THE PROVISIONS OF THE APPLI-
CABLE FEDERAL AND STATE LAWS NOW IN EXISTENCE
OR ENACTED DURING THE TERM HEREOF, IT BEING
THE INTENTION OF EITHER PARTY HERETO TO
RELIEVE THE OTHER PARTY HERETO FROM COMPLYING
WITH ANY PROVISION OF THIS AGREEMENT WHICH
MAY BE IN CONFLICT WITH OR VIOLATE ANY APPLI-
CABLE STATE OR FEDERAL LAW NOW IN EXISTENCE
OR ENACTED DURING THE TERM HEREOF.

TH1s AGREEMENT CANCELS AND SUPERSEDES
ALL RULES, AGREEMENTS OR UNDERSTANDINGS INCON-
SISTENT OR IN CONFLICT WITH THE FOREGOING
PROVISIONS AND SHALL REMAIN IN EFFECT UNTIL
ALTERED, CHANGED OR CANCELLED IN ACCORDANCE
WITH THE RAILWAY LABOR ACT, AS AMENDED.

S1GNED AT OMAHA, NEBRASKA, THIS
DAY OF , 19,

(ORGANIZATION) EgﬁgkNEACIFIC RATLROAD

(SIGNATURES AND TITLES NOT REPRODUCED.)
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ATTACHMENT "A"

(ORGANIZATION)
MR. TITLE
LOCATION DEPARTMENT

DEDUCTION LIST COVERING THE MONTH OF .
19

Emprove NaMe PR No. SSA No. OccuPATION AMOUNT

TotaL NumMBer ofF EmpLOYES LISTED ___

[ HEREBY CERTIFY THAT THE ABOVE LISTED
INDIVIDUALS ARE MEMBERS OF THE (ORGANIZATION),
AND THAT THE DEDUCTIONS AS ABOVE DESIGNATED
HAVE BEEN AUTHORIZED BY DULY EXECUTED "WAGE
ASSIGNMENT” FORMS COVERING DEDUCTION OF
PERIODIC UNION DUES, INITIATION FEES AND
ASSESSMENTS, BUT NOT INCLUDING FINES AND
PENALTIES.

(OFFICER)

STREET NO.

C1Ty, STATE & /1P CoDE

19
Looce No. DATE
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ATTACHMENT "B”
IBM CopEe
WAGE ASSIGNMENT AUTHORIZATION

MRu J
(T1TLE)
Union PaciFic Ra1LroAD CoMPANY
(LocATION)
NAamME
(CasT) (F1rsT) (MIDDLE)
HoMe ADDRESS SSA No.
EPARTMENT
CCUPATION

(C1Ty or TowNn)

I HEREBY ASSIGN To THE (QRGANIZATION),
THAT PART OF MY WAGES NECESSARY TO PAY MY
MONTHLY DUES, ASSESSMENTS, AND INITIATION

FEES (NOT INCLUDING FINES AND PENALTIES) IN
THE §QB§ANIZAIIQN§, AS SUCH DUES, ASSESSMENTS,
ﬁND INITIATION FEES ARE REPORTED TO THE UNION
ACIFIC_RAILROAD COMPANY BY THE (EINANCIAL
8EELQERl OF THE INVOLVED LOCAL LODGE OF THE
RGANIZATION, OR HIS SUCCESSORS, IN MONTHLY
STATEMENTS CERTﬁFIED BY HIM, AR PROVIDED
UNDER THE UNITON DUES DEDUCTION AGREEMENT
ENTERED INTO BY AND BEJWEEN THE ORGANIZATION

D THE UN1on PaciFic RAILROAD COMPANY ON

AND | HEREBY AUTHORIZE THE UNION

ACIFIC RAILROAD COMPANY TO DEDUCT FROM MY
eees ALL SUCH SUMS AND PAY TEEM OVER TO THE
INANCIAL OFficer) ofF LocaL Lopee No.
, IN ACCORDANCE WITH THE SAID
NION Dues DepucTioN AGREEMENT. THIS AUTHORI-
ZATION MAY BE REVOKED IN WRITING BY Igs UNDER-
SIGNED AFTER THE EXPIRATION OF ONE (1) YEAR,
8R UPOB THE_TERMINATION OF THE AFOREMENTIONED
NION Dues DepucTioN AGREEMENT OR UPON THE
TERMINATION OF THE UNION AGREEMENT BETWEEN

THE COMPANY AND THE ORGANIZATION, WHICHEVER
OCCURS SOONER.

J
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.19

(DATE)

(SIGNATURE)

(LopGeE NUMBER)
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ATTACHMENT "C”
WAGE ASSIGNMENT REVOCATIOM
[BM CopEe

MR, ,

(TiTLE)

Union PacifFic RaiLRoAD CoMPANY

(CocaTION)
NAME
(CAsT) (FIrsT) (MIDDLE INITIAL)
HoME ADDRESS SSA No.
DEPARTMENT
OCCUPATION
(CiTYy orR TowN)
EFFECTIVE , | HEREBY

REVOKE THE WAGE ASSIGNMENT AUTHORIZATION NOW
IN EFFECT ASSIGNING TO THE SQBQANIZAIIQNS ,
THAT PART OF MY WAGES NECESSARY TO PAY '
?ONTHLY DUES, ASSESSMENTS AND INIT;ATION FEES

NOT INCLUDING FINES AND PENALTIES) NOW BEING
WITHHELD PURSUANT TO THE UN1oN Dues LEDYCTION

GREEMEN& BETWEEN THE ORGANIZATION AND UNION

ACIFIC RAILROAD COMPANY, AND | HEREBY CANCEL
THE AUTHOR&ZATION OW IN EFFECT AUTHORIZING
THE UN1oN PaciFic RaiLroAD COMPANY TO DEDUCT
SUCH MONTHLY DUES, ASSESSMENTS AND INITIATION
FEES FROM MY WAGES.

(UATE) ' (STGNATURE)
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APPENDIX ¥
Svop CRAFTS NATIONAL VACATION AGREEMENTS

THE FOLLOWING REPRESENTS A SYNTHESIS IN

ONE DOCUMENT, FOR THE EXPRESSED CONVENIENCE
OF TBE PARTIEi OF EHE CURRENT PROVISIONK OF
THE DECEMBER 1/, 1941 NATIONAL VACATION AGREE-
NENT AND MENDMENTR THERETO PROVADED IN IHE
ATIONA& AiATION GREEMENTS OF AucusT 21,1954,
AgggST 9, 1960, Nov Mg;R 1, 1964, EBRgARY y,
6 ) SE;TEMg;R 27, ;9 \EP5§MBER 2, 1969,
cToBER 7, 1971 and May 12, 1972, with ApPro-
PRIATE SOURCE IDENTIFICATIONS.

THIS 1S INTENDED AS A GUIDE AND IS NOT
TO BE CONSTRUED AS CONSTITUTING A SEPARATE
AGREEMENT BETWEEN THE PARTIES., [F ANY DISPUTE
ARISES AS TO THE PROPER INTERPRETATIONS OR
APPLICATION OF ANY PROVISION, THE TERMS OF THE
APPROPRIATE VACATION AGREEMENT SHALL GOVERN.

SECIIQT }; (A) EFFECTIVE WITH THE CAL-
%E AR YEAR , AN ANNUAL VACATION OF FIVE
CONSECUTIVE WORK DAYS WITH PAY WILL BE
GRANTED TO EACH EMPLOYEE COVERED BY THIS
AGREEMENT WHO RENDERS COMPENSATED iSRVICE ON
NOT LESS THAN ONE HUNDRED TWENTY (120) pays
DURING THE PRECEDING CALENDAR YEAR.

(R) EFFECTIVE WITH THE CALENDAR YEAR
1973, AN ANNUAL VACATION oF TEN (10) consec-
UTIVE WORK DAYS WITH PAY WILL BE GRANTED TO
EACH EMPLOYEE COVERED BY THIS AGREEMENT WHO
RENDERS COMPENSATER SERVICE ON NOT LESS THAN
oNE HUNDRED TEN (110) DAYS DURING THE PRECED-
ING CALENDAR YEAR AND WHO HAS TWo (2) OR MORE
YEARS OF CONTINUOUS SERVICE AND WHO, DURING
SUCH PERIOD OF CONTINUOUS SERVICE RENDERS
COMPENSATED SERYICE ON LESS THAN ONE

ikt 953

HNBR e e Lustver T pave 1a 13 “§N§Ei58
DAYS IN EACH(8§ SUCH YEARS PRIOR TO 1949) 1IN

EACH OF TWO OF SUCH YEARS, NOT NECESSARILY
CONSECUTIVE.

(C) EFFECTIVE WITH THE CALENDA? §§AR

1973, AN ANNUAL VACATION OF FIFTEEN (15) con-
SECUTIVE WORK DAYS WITH PAY WILL RE GRANTED
TO EACH EMPLOYEE COVERED BY THIS AGREEMENT
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WHO RENDERS COMPENSATED SERVICE ON NOT LESS
THAN ONE HUNDRED (100) DAYS DURING IH§ PRECED-
ING CALENDAR YEAR AND WHO HAS TEN (10) OR MORE
YEARS OF CONTINUOUS SERVICE AND WHO, DURING
SUCH PERIOD OF CONTINUOUS SERVICE RENDERS
COMPENSATED SERVICE_ON NOT LESS THAN ON N-
?5E8 ?306§ DAYS (253 DAYS IN gn YEARi §9g8-
INCLUSIVE, 151 pAys IN 1 AN? 60 pAYs
IN EACH QF SUCH YEARS PRIOR TO 1949) IN EACH

oF TEN (10) OF SucH YEARS, NOT NECESSARILY
CONSECUTIVE,

(D) EFFECTIVE WITH THE CALENDQR YEAR
1973, AN ANNUAL VACATION OF TWENTY (20) con-
SECUTIVE WORK DAYS WITH PAY WILL BE GRANTED
TO EACH EMPLOYEE COVERED BY THIS AGREEMENT
WHO RENDERS compewiAagn SERVICE ON NOT LESS
THAN ONE HUNDRED (100) DAYS DURING THE P%E-
CEDING CALENDAR YEAR AND WHO HAS TWENTY (20)
OR MORE YEARS OF CONTINUOUS SERVICE AND WHO,
DURING SUCH PERIOD OF CONTINUOUS SERVICE REN-
DERS c0MP588§TED SE?X% E ON NOT LESS THAN ONE
?gggkig ( DAYS DAYS IN THE gEARS

-1959 1ncrusive, 151 pays In 194 AN? 160
DAYS IN EACH OF EUCH YEARS PRIOR TO 1949) 1N
EACH OF TWENTY (20) OF SUCH YEARS, NOT NECES-
SARILY CONSECUTIVE.,

(E) EFFECTIVE WITH THE CALENDAR YE?R
1973, AN ANNUAL VACATION OF TWENTY-FIVE (25)
CONSECUTIVE WORK DAYS WITH PAY WILL BE GRANTED
TO EACH EMPLOYEE COVERED BY THIS AGREEMENT WHO
RENDERS COMPENSATED SERVICE ON NOT LESS THAN
ONE HUNDRED (100) DAYS DURING THE Pkec%géye
CALENDAR YEAR AND WHO HAS TWENTY-FIVE OR
MORE YEARS OF CONTINUOUS SERVICE AND WHO, DUR-
ING SUCH PERIOD OF CONTINUOUS SERVICE RENDERS
COMPENSATED SERVICE_ON NOT LESS THAN ON N-
RREB ?iOSE DAYS (i§3 DAYS IN §ﬂ§ YEAR g9EH—
959 1Ncrusive, 151 pays 1IN 1 AN? 60 pAYS
IN EACH OF SUCH §E§RS PRIOR TO 1949) IN EACH
OF TWENTY-FIVE ( OF SUCH YEARS, NOT NECES-
SARILY CONSECUTIVE,

(F) ParacrapHs (A), (B), (C), (D) anp
(E) HEREOF SHALL BE CONSTRUED TO GRANT TO
WEEKLY AND MONTHLY RATED EMPLOYEES, WHOSE
RATES CONTEMPLATE MORE THAN FIVE DAYS OF
ERVICE EACH WEEK, VACATIONS OF ONE, TWO,
HREE, FOUR OR FIVE WORK WEEKS.
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(G) SERVICE RENDERED UNDER AGREEMENTS
ETWEEN A CARRIER AND ONE OR MORE OF THE Non-
QPERATING RGANIZATI%NS PAEEIES TO THE ENERAL
GREEMENT OF Aueusl 1, 1954, SR To THE GEN-

ERAL AGREEMENT OF Au 1960, SHALL BE
COUNTED IN COMPUTING, DAYS OF COMPENSATED SER-
VICE AND YEARS OF CONTINUOUS SERVICE FOR VACA-
TION QUALIFYING PURPOSES UNDER THIS AGREEMENT.

6usT 19,

(H) CALENDAR DAYS IN EACH CURRENT QUAL-
IFYING YEAR ON WHICH AN EMPLOYEE RENDERS NO
SERVICE BECAUSE OF HIS OWN SICKNESS OR BECAUSE
OF HIS OWN INJURY SHALL BE INCLUDED IN COM-
PUTING DAYS OF COMPENSATED SERVICE AND YEARS
OF CONTINUOUS SERVICE FOR VACATION QUALIFY{TS
PURPOSES ON THE BASIS OF A MAXIMUM OF TEN )
SUCH DAYS FOR AN EMPLOYEE WITH LESS THAN
THREE (3) YEARS OF SERVICE; A MAXIMUM OF
TWENTY (20) SUCH DAYS FOR AN EMP%& E WITH
THREE (3) BUT LESS THAN FIFTEEN E YEARS OF
SERVICE; AND A MAXIMUM oF THIRTY (30)_SucH
DAYS FOR AN EMPLOYEE WITH FIFTEEN (15) oR
MORE YEARS OF SERVICE WITH THE EMPLOYING
CARRIER,

(I) IN INSTANCES WHERR EMPLQYEES WHO
HAVE BECOME MEMBERS OF THE ARMED FORCES OF

THE UNITED STATES RETURN TO THE SERVICE OF

THE EMPLOEING CARRIER IN AC ORDANCE WITH THE
MiL1TARY SELECTIVE Service Act oF 1967, As
AMENDED, TEE TIME SPENT BY SUCH EMPLOYEES IN
THE ARMED FORCES SUBSEQUENT TO THEIR EMPLOY-
MENT BY THE EMPLOYING CARRIER WILL BE CREDITED
AS QUALIFYING SERVICE IN DETERMINING THE
LENGTH OF VACATIONS FOR WHICH THEY MAY QUALIFY
UPON THEIR RETURN TO THE SERVICE OF THE EM-
PLOYING CARRIER.

(J) IN INSTANCES WHERK AN EEPLOYEE WHO

UAS BECOME A MEMBER OF THE ARMED FORCES OF THE
NITED STATES RETURNS TO THE SERVICE OF THE
MPLOYING CARRIER IN ACCORDANCE WIIH }HE
ILITARY SELECTIVE SERVICE AcT oF 1967, As
AMENDED, AND IN THE CALENDAR YEAR PRECEDING
HIS RETURN TO RAILROAD SERVICE HAD RENDERED
NO COMPENSATED SERVICE OR HAD RENDERED COM-
PENSATED SERVICE ON FEWER DAYS THAN ARE RE-
QUIRED TO QUALIFY FOR A VACATION IN THE CAL-
ENDAR YEAR OF HIS RETURN TO RAILROAD SERVICE,
BUT COULD QUALIFY FOR A VACATION IN THE YEAR
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OF HIS RETURN TO RAILROAD SERVICE IF HE HAD
COMBINED FOR QUALIFYING PURPOSES DAYS ON
WHICH HE WAS IN RAILROAD SERVICE IN SUCH PRE-
CEDING CALENDAR YEAR WITH DAYS IN SUCH YEAR

ON WHICH HE WAS IN THE ARMED FORCES; HE WILL
BE GRANTED, IN THE CALENDAR YEAR OF HIS RETURN
TO RAILROAD SERVICE, A VACATION OF SUE:

LENGTH HE COULD SO QUALIFY FOR UND ARA-
sranns ()BT WL o S ANoER, S
HEREOF,

(K) IN INSTANCES WHERE AN EPPLOYEE WHO

UAS BECQME A MEMBER OF THE ARMED FORCES OF THE
NITED STATES RETURNS TO THE SERVICE OF THE
EMPLOYING CARRIER IN ACCORDANCE WIIH }HE

ILITARY SELECTIVE SERVICE AcT oF 1967, As
AMENDED, AND IN THE CALENDAR YEAR OF HIS RE-
TURN TO RAILROAD SERVICE RENDERS COMPENSATED
SERVICE ON FEWER DAYS THAN ARE REQUIRED TO
QUALIFY FOR A VACATION IN THE FOLLOWING CAL-
ENDAR YEAR, BUT COULD QUALIFY FOR A VACATION
IN SUCH FOLLOWING CALENDAR YEAR IF HE HAD
COMBINED FOR QUALIFYING PURPOSES DAYS ON WHICH
HE WAS IN RAILROAD SERVICE IN THE YEAR OF HIS
RETURN WITH DAYS IN SUCH YEAR ON WHICH HE WAS
IN THE ARMED FORCES, HE WILL BE GRANTED, IN
SUCH FOLLOWING CALENDAR YEAR, A VACATION OF
SUCH LENGTH AS HE_COULD. SO QUALIFY FOR UND
PARAGRAPHS (A?, EB?, %E), (ﬁ or (E) AND (T§
HEREOF ,

(L) AN EMPLOYEE WHO IS LAID OFF AND HAS
NO SENIORITY DATE AND NO RIGHTS TO ACCUMULATE
SENIORITY, WHO RENDERS COMPENSATED 38 VICE ON
NOT LESS THAN ONE HUNDRED TWENTY (1 DAYS IN
A CALENDAR YEAR AND WHO RETURNS TO SERVICE IN
THE FOLLOWING YEAR FOR THE SAME CARRIER WILL
BE GRANTE? THE VACATION IN THE YEAR OF HIS
RETURN., [N THE EVENT SUCH AN EMPLOYEE DOES
NOT RETURN TO SERVICE IN THE FOLLOWING YEAR
FOR THE SAME CARRIER HE WILL BE COMPENSATED
IN LIEU OF THE VACATION HE HAS QUALIFIED FOR
PROVIDED HE FILES WRITTEN REQUEST THEREFOR TO
HIS EMPLOYING OFFICER, A COPY OF SUCH REQUEST
TO BE FURNISHED TO HIS LOCAL OR GENERAL CHAIR-
MAN,

(FROM ARTICLES II{ - VACATIONS - Si§}§°NS

OF OCTOBER 7, 1971 anp May 12,
AGREEMENTS
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' THE TERMS OF THIS AGREEMENT
SHALL NOT BE CONSTRUED TO DEPRIVE ANY EMPLOYEE
OF SUCH ADDITIONAL VACATION DAYS AS HE MAY BE
ENTITLED TO RECEIVE UNDER ANY EXISTING RULE,
UNDERSTANDING:- OR CUSTOM, WHICH ADDITIONAL
VACATION DAYS SHALL BE ACCORDED UNDER AND IN
ACCORDANCE WITH THE TERMS OF SUCH EXISTING RULE,
UNDERSTANDING OR CUSTOM.

(From SECT§0N 3 oF DecemBer 17, 1941
AGREEMENT

AN EMPLOYEE'S VACATION PERIOD WILL NOT

BE EXTENDED BY REASON OF ANY QF THE NINE REC:
GNIZED Hol, IDAYS New YﬁAR s Day, ﬂASFINGTON s

IRTHDAY, 000D FRIDAY, MEMORIAL TAY, |OURTH
ofF JuLy, LABOR DAY, VETERANS "AY, THANKS-
GIVING Day AND CHRISTMAS) OR ANY DAY WHICH BY
AGREEMENT HAS BEEN SUBSTITUTED OR IS OBSERVED
IN PLACE OF ANY OF THE NINE HOLIDAYS ENUMER-
ATED ABOVE, OR ANY HOLIDAY WHICH BY LOCAL
AGREEMENT HAS BEEN SUBSTITUTED THEREFOR,
FALLING WITHIN HIS VACATION PERIOD.

(F A [I11_- VAcATIONS - ION
5 0cTosen 7, 1971 anp May 12, 1072
AGREEMENTS)

ggglxgu Q. A VACAT10§i MAY BE TAKEN
FROM JANUARY 1ST TO DECEMBER 31ST AND DUE RE-
GARD CONSISTENT WITH REQUIREMENTS OF SERVICE
SHALL BE GIVEN TO THE DESIRES AND PREFERENCES

OF THE EMPLOYEES IN SENIORITY ORDER WHEN
FIXING THE DATES FOR THEIR VACATIONS.,

THE LOCAL COMMITTEE OF EACH ORGANIZATION
SIGNATORY HERETO AND THE REPRESENTATIVES OF
THE CARRIER WILL COOPERATE IN ASSIGNING
VACATION DATES.

(B) THe MANAG§M§NT MAY UPON REASONABLE
NOoTICE (oF THIRTY (50) DAYS OR MORE, IF POi-
SIBL§, BUT IN NO EVENT LESS THAN FIFTEEN (15)
DAYS) REQUIRE ALL OR ANY NUMBER OF EMPLOYEES
IN ANY PLANT, OPERATION, OR FACILITY, WHO ARE
ENTITLED TO VACATIONS TO TAKE VACATIONS AT
THE SAME TIME,

THE LOCAL COMMITTEE OF EACH ORGANIZATION

AFFECTED SIGNATORY HERETO AND THE PROPER
REPRESENTATIVE OF THE CARRIER WILL COOPERATE
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IN THE ASSIGNMENT OF REMAINING FORCES.

(BROM Secri9ns 8-(A& AND 4-(?) OF

ECEMBER 1/, 1941 AGREEMENT
EACH EMPLOYEE WHO IS ENTITLED

TO VACATION SHALL TAKE SAME AT THE TIME AS-
SIGNED, AND, WHILE IT IS INTENDED THAT THE
VACATION DATE DESIGNATED WILL BE ADHERED TO SO
FAR AS PRACTICABLE, THE MANAGEMENT SHALL HAVE
THE RIGHT TO DEFER SAME PROVIDED THE EMPLOYEE
SO AFFECTED IS GIVEN AS MUCH ADVANSE NOT]CE
AS POSSIBLE; NOT LESS THAN TEN (10) pavs
NOTICE SHALL BE GIVEN, EXCEPT WHEN EMERGENCY
CONDITIONS PREVENT. 1IF IT BECOMES NECESSARY
TO ADVA?%B)THE DESIGNATED DATE, AT LEAST

THIRTY DAYS' NOTICE WILL BE GIVEN AF-
FECTED EMPLOYEE.

IF A CARRIER FINDS THAT IT CANNOT RELEASE
AN EMPLOYEE FOR A VACATION DURING THE CALENDAR
YEAR BECAUSE OF THE REQUIREMENTS OF THE SERV-
ICE, THEN SUCH EMPLOYEE SHALL BE PAID IN LIEU
OF THE VACATION THE ALLOWANCE HEREINAFTER
PROVIDED, -

(From SECTgON 5 ofF DecemBer 17, 1941
AGREEMENT

SUCH EMPLOYEE SHALL BE PAID THE TIME AND
ONE-HALF RATE FOR WORK PERFORMED DURING HIS
VACATION PERIOD IN ADDITION TO HIS REGULAR
VACATION PAY.

NoTe: THIS PROVISION DOES NOT SUPERSEDE
PROVISIONS OF THE INDIVIDUAL COLLECTIVE
AGREEMENTS THAT REQUIRE PAYMENT OF DOUBLE
TIME UNDER SPECIFIED CONDITIONS.

(FRoM ARTICLE | - VACATIONS - SECTION
4 oF AuecusT 21, 1954 GREEMENTE

THE CARRIERS WILL PROVIDE
VACATION RELIEF WORKERS BUT THE VACATION
SYSTEM SHALL NOT BE USED AS A DEVICE TO MAKE
UNNECESSARY JOBS FOR OTHER WORKERS. WHERE A
VACATION RELIEF WORKER IS NOT NEEDED IN A
GIVEN INSTANCE AND IF FAILURE TO PROVIDE A
VACATION RELIEF WORKER DOES NOT BURDEN THOSE
EMPLOYEES REMAINING ON THE JOB, OR BURDEN THE
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EMPLOYEE AFTER HIS RETURN FROM VACATION, THE
CARRIER SHALL NOT BE REQUIRED TO PROVIDE SUCH
RELIEF WORKER.

(From SECTgON 6 oF DecemBer 17, 1941
AGREEMENT

SECTION 7. ALLOWANCES FOR EACH DAY FOR
WHICH AN EMPLOYEE IS ENTITLED TO A VACATION
WITH PAY WILL BE CALCULATED ON THE FOLLOWING
BASIS:

(A) AN EMPLOYEE HAVING A REGULAR ASSIGN-
MENT WILL BE PAID WHILE ON VACATION THE DAILY
COMPENSATION PAID BY THE CARRIER FOR SUCH
ASSIGNMENT,

(B) AN EMPLOYEE PAID A DAILY RATE TO
COVER ALL SERVICES RENDERED, INCLUDING OVER-
TIME, SHALL HAVE NO DEDUCTION MADE FROM HIS
ESTABLISHED DAILY RATE ON ACCOUNT OF VACATION
ALLOWANCES MADE PURSUANT TO THIS AGREEMENT.

(C) AN EMPLOYEE PAID A WEEKLY OR MONTHLY
RATE SHALL HAVE NO DEDUCTION MADE FROM HIS
COMPENSATION ON ACCOUNT OF VACATION ALLOWANCES
MADE PURSUANT TO THIS AGREEMENT,

(D) AN EMPLOYEE WORKING ON A PIECE-WORK
OR TONNAGE BASIS WILL BE PAID ON THE BASIS OF
THE AVERAGE EARNINGS PER DAY FOR THE LAST TWO
SEMI-MONTHLY PERIODS PRECEDING THE VACATION,
DURING WHICH TWO PERIODS SUCH EMPLOYEE WORKED
ON AS MANY AS SIXTEEN (16) DIFFERENT DAYS.

(E) AN EMPLOYEE NOT COVERED BY PARA-
GRAPHS (A), (ET, (E , OR (ﬁ OF THIS SECTION
WILL BE PAID ON THE BASIS OF THE AVERAGE DAILY
STRAIGHT TIME COMPENSATION EARNED IN THE LAST
PAY PERIOD PRECEDING THE VACATION DURING WHICH
HE PERFORMED SERVICE,

(From SECT;ON 7 oF THE DecemBer 17, 1941
AGREEMENT

"AS TO AN EMPLOYEE HAVING A REGULAR AS-
SIGNMENT, BUT TEMPORARILY WORKING ON ANOTHER
POSITION AT THE TIME HIS VACATION BEGINS,
SUCH EMPLOYE WHILE ON VACATION WILL BE PAID
THE DAILY COMPENSATION OF THE POSITION ON
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WHICH ACTUALLY WORKING AT THE TIME THE VACA-
TION BEGINS, PROVIDED SUCH EMPLOYE HAS BEEN

WORKING ON SUCH POSITION FOR TWENTY DAYS OR

MORE.

(FroM Awa F_Rereree WAYNE L. MorseE,
NoegMBERRRZ? 1952.§ ; . ORSE

THE VACATION PROVIDED FOR IN
THIS AGREEMENT SHALL BE CONSIDERED TO HAVE
BEEN EARNED WHEN THE EMPLQYEE HAS QUALIFIED
UNDER ARTICLE 1 HEREOF. IF AN EMPLOYEE'S
EMPLOYMENT STATUS IS TERMINATED FOR ANY REASON
WHATSOEVER, INCLUDING BUT NOT LIMITED TO
RETIREMENT, RESIGNATION, DISCHARGE, NON-
COMPLIANCE WITH A UNION-SHOP AGREEMENT, OR
FAILURE TO RETURN AFTER FURLOUGH HE SHALL AT
THE TIME OF SUCH TERMINATION BE GRANTED FULL
VACATION PAY EARNED UP TO THE TIME HE LEAVES
THE SERVICE INCLUDING PAY FOR VACATION EARNED
IN THE PRECEDING YEAR OR YEARS AND NOT YET
GRANTED, AND THE VACATION FOR THE SUCCEEDING
YEAR IF THE EMPLOYEE HAS QUALIFIED THEREFOR
UNDER ARTICLE 1. IF AN EMPLOYEE THUS ENTITLED
TO VACATION OR VACATION PAY SHALL DIE THE
VACATION PAY EARNED AND NOT RECEIVED SHALL BE
PAID TO SUCH BENEFICIARY AS MAY HAVE BEEN
DESIGNATED, OR IN THE ABSENCE OF SUCH DESIG-
NATION, THE SURVIVING SPOUSE OR CHILDREN OR
HIS ESTATE, IN THAT ORDER OF PREFERENCE.

(FroM ArTICLE_IV - VACATIONS - SECTION
2 ofF AueusT lé, 1960 AGREEMENT)

VACATIONS SHALL NOT BE ACCU-
MULATED OR CARRIED OVER FROM ONE VACATION YEAR
TO ANOTHER.

(From SECTgON 9 oF DecemBer 17, 1941
AGREEMENT

(A) AN EMPLOYEE DESIGNATED
TO FILL AN ASSIGNMENT OF ANOTHER EMPLOYEE ON
VACATION WILL BE PAID THE RATE OF SUCH AS-
SIGNMENT OR THE RATE OF HIS OWN ASSIGNMENT,
WHICHEVER IS THE GREATER; PROVIDED THAT IF THE
ASSIGNMENT IS FILLED BY A REGULARLY ASSIGNED
VACATION RELIEF EMPLOYEE, SUCH EMPLOYEE SHALL
RECEIVE THE RATE OF THE RELIEF POSITION., IF
AN EMPLOYEE RECEIVING GRADED RATES, BASED UPON

149



LENGTH OF SERVICE AND EXPERIENCE, IS DESIG-
NATED TO FILL AN ASSIGNMENT OF ANOTHER EM-
PLOYEE IN THE SAME OCCUPATIONAL CLASSIFICATION
RECEIVING SUCH GRADED RATES WHO IS ON VACATION,
THE RATE OF THE RELIEVING EMPLOYEE WILL BE
PAID.

(B) WHERE WORK OF VACATIONING EMPLOYEES
1S DISTRIBUTED AMONG TWO OR MORE EMPLOYEES,
SUCH EMPLOYEES WILL BE PAID THEIR OWN RESPEC—
TIVE RATES. HOWEVER, NOT MORE THAN THE EQUIV-
ALENT OF TWENTY-FIVE PER CENT OF THE WORK LOAD
OF A GIVEN VACATIONING EMPLOYEE CAN BE DIS-
TRIBUTED AMONG FELLOW EMPLOYEES WITHOUT THE
HIRING OF A RELIEF WORKER UNLESS A LARGER DIS-
TRIBUTION OF THE WORK LOAD 1S AGREED TO BY THE
PROPER LOCAL UNION COMMITTEE OR OFFICIAL.

¢0) No EMPLOYEE SHALL BE PAID LESS THAN
HIS OWN NORMAL COMPENSATION FOR THE HOURS OF
HIS OWN ASSIGNMENT BECAUSE OF VACATIONS TC
OTHER EMPLOYEES.

(From SECTgON 10 oF Decemer 17, 1941
AGREEMENT

WHILE THE INTENTION OF THIS
AGREEMENT 1S THAT THE VACATION PERIOD WILL BE
CONTINUOUS, THE VACATION MAY, AT THE REQUEST
OF AN EMPLOYEE, BE GIVEN IN INSTALLMENTS IF
THE MANAGEMENT CONSENTS THERETO.

(FroM SECTgON 11 oF Decemser 17, 1941
AGREEMENT

(A) EXCEPT AS OTHERWISE
PROVIDED IN THIS AGREEMENT A CARRIER SHALL
NOT BE REQUIRED TO ASSUME GREATER EXPENSE BE-
CAUSE OF GRANTING A VACATION THAN WOULD BE
INCURRED I1F AN EMPLOYEE WERE NOT GRANTED A
VACATION AND WAS PAID IH LIEU THEREFOR UNDER
THE PROVISION HEREOF, HOWEVER, IF A RELIEF
WORKER NECESSARILY IS PUT TO SUBSTANTIAL EXTRA
EXPENSE OVER AND ABOVE THAT WHICH THE REGULAR
EMPLOYEE. ON VACATION WOULD® INCUR IF HE. HAD
REMAINED ON' THE JOB, THE RELIEF WORKER SHALL
BE COMPENSATED IN ACCORDANCE WITH EXISTING
REGULAR RELIEF RULES..

(B): As EMPLOYEES EXERCISING. THEIR
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VACATION PRIVILEGES WILL BE COMPENSATED UNDER
THIS AGREEMENT DURING THEIR ABSENCE ON VACA-
TION, RETAINING THEIR OTHER RIGHTS AS IF THEY
HAD REMAINED AT WORK, SUCH ABSENCES FROM DUTY
WILL NOT CONSTITUTE "VACANCIES' IN THEIR PO-
SITIONS UNDER ANY AGREEMENT. WHEN THE POSI-
TION OF A VACATIONING EMPLOYEE IS TO BE FILLED
AND REGULAR RELIEF EMPLOYEE IS NOT UTILIZED,
EFFORT WILL BE MADE TO OBSERVE THE PRINCIPLE
OF SENIORITY,

(c) A PERSON OTHER THAN A REGULARLY
ASSIGNED RELIEF EMPLOYEE TEMPORARILY HIRED
SOLELY FOR VACATION RELIEF PURPOSES WILL NOT
ESTABtbSH SENIORITY RIGHTS UNLESS $0 USED MORE
THAN 60 DAYS IN A CALENDAR YEAR. IF A PERSON
SO HIRED UNDER THE TERMS HEREOF ACQUIRES SEN-
IORITY RIGHTS, SUCH RIGHTS WILL DATE FROM THE
DAY OF ORIGINAL ENTRY INTO SERVICE UNLESS
OTHERWISE PROVIDED IN EXISTING AGREEMENTS,

(From SECT;ON 12 oF DecemBer 17, 1941
AGREEMENT

THE PARTIES HERETO HAVING
IN MIND CONDITIONS WHICH EXIST OR MAY ARISE
ON INDIVIDUAL CARRIERS IN MAKING PROVISIONS
FOR VACATIONS WITH PAY AGREE THAT THE DULY
AUTHORIZED REPRESENTATIVES OF THE EMPLOYEES,
WHO ARE PARTIES TO ONE AGREEMENT, AND THE
PROPER OFFICER OF THE CARRIER MAY MAKE CHANGES
IN THE WORKING RULES OR ENTER INTO ADDITIONAL
WRITTEN UNDERSTANDINGS TO IMPLEMENT THE PUR-
POSES OF THIS AGREEMENT, PROVIDED THAT SUCH
CHANGES OR UNDERSTANDINGS SHALL NOT BE INCON-
SISTENT WITH THIS AGREEMENT.

(From SECT;ON 13 oF DecemBer 17, 1941
AGREEMENT

SECTION 14, ANY DISPUTE OR CONTROVERSY
ARISING OUT OF THE INTERPRETATION OR APPLI-
CATION OF ANY OF THE PROVISIONS OF THIS AGREE-
MENT SHALL BE REFERRED FOR DECISION TO A COM-
MITTEE, THE CARRIER MEMBERS OF WHICH SHALL BE
THE UARRIERS UONFERENCE LOMMITTEES SIGNATORY
HERETO, OR THEIR SUCCESSORS; AND THE _EMPLOYEE
MEMBERS_OF WHICH SHALL BE THE CHIEF EXECUTIVES
OF THE FOURTEEN ORGANIZATIONS, OR THEIR REPRE-
SENTATIVES, OR THEIR SUCCESSORS. NTERPRE-
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TATIONS OR APPLICATIONS AGREED UPON BY THE
CARRIER MEMBERS AND EMPLOYEE MEMBERS OF SUCH
COMMITTEE SHALL BE FINAL AND BINDING UPON THE
PARTIES TO SUCH DISPUTE OR CONTROVERSY,

THIS SECTION IS NOT INTENDED BY THE
PARTIES AS A WAIYER OF ANY OF THEIR RIGHTS
PROVIDED IN THE RAILWAY |ABOR ACT AS AMENDED,
IN THE EVENT COMMITTEE PROVIDED IN THIS
SECTION FAILS TO DISPOSE OF ANY DISPUTE OR
CONTROVERSY,

(From SECT&ON 14 oF DecemBer 17, 1941
AGREEMENT

SECTION 15, EXCEPT AS OTHERWISE PRO-
VIDED HEREIN THIS A?BEEMENT SHALL BE EFFECTIVE
As OF JANUARY 1, 1973, AND SHALL BE INCORPO-
RATED IN EXISTING AGREEMENTS AS A SUPPLEMENT
THERETO AND SHALL BE iy FULL FORCE AND EFFECT
ng A PERIOD OF ONE (1) YEAR FROM JANUARY I,
19/3, AND CONTINUE IN EFFECT } EREAFTER, SUB-
JECT TO NOT LESS THAN SEVEN (/) MONTHS Nolé$§
IN WRITING (WHICH NOTICE MAY BE SERVED IN
OR IN ANY SUBSEQUENT YEAR) BY ANY CARRIER OR
ORGANIZATION PARTY HERETO, OF DESIRE TO CHANGE
THIS AGREEMENT AS OF THE END QF THE YEAR IN
WHICH THE NOTICE IS SERVED. SUCH NOTICE SHALL
SPECIFY THE CHANGES DESIRED AND THE RECIPIENT
OF SUCH §8 ICE SHALL THEN HAVE A PERIOD OF
THIRTY ( DAYS FROM THE DATE OF THE RECEIPT
OF SUCH NOTICE WITHIN WHICH TO SERVE NOTICE
SPECIFYING CHANGES WHICH IT OR THEY DESIRE TO
MAKE. [HEREUPON SUCH PROPOSALS OF THE RESPEC-
TIVE PARTIES SHALL THEREAFTER BE NEGOTIATED
AND PROGRESSED CONCURRENTLY TO A CONCLUSION.

Gron Beeses 1o AT 2 e
GREEMENTS

EXCEPT TO THE EXTENT THAT A9T1ib&i OF THE
VACATION AGREEMENT OF DECEMBER 1/, , ARE
CHANGED BY THIS AGREEMENT, THE SAID AGREEMENT
AND THE INTERPRETATIONS THEREOF AND QF HE
SUPPLEMENTAL AGREgMENT OF $EBR ARY 3 {845,

S MADE B E PARTIES, DA une 10, ’

uLY BB, IQLE AND JuLY lg, EBHE, AND BY

BEEREE MoRSE IN HIS AWARD OF NOVEMBER 12,

,» SHALL REMAIN IN FULL FORCE AND EFFECT,
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IN SEcTIONS 1 AND 2 OF THIS AGREEMENT
CERTAIN WORDS AND PHRASES WHICH 9PPiAR IN THE
VACATION AGREEMENT OF DECEMBER 1 9u1, Agg
18 EHE SUPPLEMENTAL AGREEMENT OF FEBRUARY 23,

45, ARE USED. [HE SAID INTERPRETATIONS
WHICH DEFINED SUCH WORDS AND PHRASES REFERRED
TO ABOVE AS THEY APPEAR IN SAID AGREEMENTS
SHALL APPLY IN CONSTRUING THEM AS THEY APPEAR
IN SECTIONS 1 AND 2 HEREOF,

(FrRoM ARTICLE 1 - VACATIONS -_SECTION
6, AuGusT &5, 1954 XGREEMENT)
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e e A |

THE FOLLOWING REPRESENTS A SYNTHESIS IN
ONE DOCUMENT, FOR THE CONVENIENCE OF THE PAR-
TIES, OF THE ﬁURRENT HOLIDAY PROVéiIO?& EF
THE NATIONAL GREEMENT OF AuGusT 21, 54,
AND AMENDMENTS THERETO PROVIDED IN SUBSEQUENT
NATIONAL AGREEMENTS WITH APPROPRIATE SOURCE
IDENTIFICATION.

THIS 1S INTENDED AS A GUIDE AND IS NOT
TO BE CONSTRUED AS CONSTITUTING A SEPARATE
AGREEMENT BETWEEN THE PARTIES, [F ANY DIS-
PUTE ARISES AS TO THE PROPER INTERPRETATIONS
OR APPLICATION OF ANY PROVISION, THE TERMS
OF THE APPROPRIATE AGREEMENT SHALL GOVERN.

.  SUBJECT TQ THE QUALIFYING
REQUIREMENTS CONTAINED IN OECTION 5 HEREOF,
AND TO THE CONDITIONS HEREINAFTER PROVIDED,
EACH HOURLY AND DAILY RATED EMPLOYEE SHALL
RECEIVE EIGHT HOURS  PAY AT THE PRO RATA
HOURLY RATE FOR EACH OF THE FOLLOWING ENUMER-
ATED HOLIDAYS:

EW YEAR'S,DAﬁ BOR DAy
ASHINGTON'S BIRTHDAY VETERANS DAY
00D FRIDAY HANKSGIVING DAY
EMORIAL DAY HRISTMAS EVE *
OURTH OF JuLY HRISTMAS

PROVIDED THAT ON RAILROADS ON WHICH SOME HOLI-
DAY OTHER THAN GooD FRIDAY HAS BEEN SUBSTI-
TUTED, BY AGREEMENT, FOR THE BIRTHDAY HOLIDAY,
NLESS THE EMPLOYEES NOW DESIRE TO HAVE (00D
RIDAY INCLUDED AS A HOLIDAY IN PLACE OF SUCH
HOLIDAY WHICH HAS BEEN SUBSTITUTED FOR THE
BIRTHDAY HOLIDAY SUCH_SUBSTITUTION WILL CON-
TINUE EFFECTIVE, AND GooD FRIDAY WILL BE ELIM-
INATED FROM THE HOLIDAYS ENUMERATED ABOVE AND
FROM THE PROVISIONS OF THIS ARTICLE [l wHICH
FOLLOW.

(F A [T -H - TIONS
?R? AQEIZ;E)A OCTOgEéD f8197 EﬁNéON

Ay 12 GREEMENTS AND ARTIC&E
B - "floLipAYs - SecTioN 2, June 16,
6 AGREEMENT)

* THE DAY BEFORE CHRISTMAS IS OBSERVED.
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(A~ HoLibAY pAY FoR REGULAR ASSIGNED
EMPLOYEES SHALL BE AT THE PRO RATA RATE OF
THE POSITION TO WHICH ASSIGNED.

. e ketn 2, "0 K]

(B) FOR OTHER THAN REGULARLY ASSIGNED
EMPLOYEES, IF THE HOLIDAY FALLS ON A DAY ON
WHICH HE WOULD OTHERWISE BE ASSIGNED TO WORK,
HE SHALL, IF CONSISTENT WITH THE REQUIREMENTS
OF THE SERVICE, BE ‘GIVEN THE DAY OFF AND RE-
CEIVE EIGHT HOURS' PAY AT THE PRO RATA RATE OF
THE POSIT]ON WHICH HE OTHERWISE WOULD HAVE
WORKED. [F THE HOLIDAY FALLS ON A DAY OTHER
THAN A DAY ON WHICH HE OTHERWISE WOULD HAVE
WORKED, HE SHALL RECEIVE EIGHT HOURS' PAY AT
THE PRO RATA HOURLY RATE OF THE POSITION ON
WHICH COMPENSATION LAST ACCRUED TO HIM PRIOR
TO THE HOLIDAY.

(F ArTicLe II - H AYS - SECT]ON

lﬁgy, SEPTEMBER 2, ?bég XGREEMENT§

(C) SUBJECT TO_THE APPLICABLE QUALIFY-
ING REQUIREMENTS IN SECTION 3 HEREOF, OTHER
THAN REGULARLY ASSIGNED EMPLOYEES SHALL BE
ELIGIBLE FOR THE PAID HOLIDAYS OR PAY IN LIEU
THEREOF P?YVIDED FOR IN PARAGRAPH (B) ABOVE,
PROVIDED (1) COMPENSATION FOR SERViiE PAID
HIM BY THE CARRIER IS CREDITED TO OR MORE
OF THE 30 CALEND?E DAYS IMMEDIATELY PRECEDING
THE HOLIDAY AND (2) HE HAS HAD A SENIORITY
DATE FOR AT LEAST 60 CALENDAR DAYS OR HAS 60
CALENDAR DAYS OF CONTINUOUS ACTIVE SERVICE
PRECEDING THE HOLIDAY BEGINNING WITH THE FIRST
DAY OF COMPENSATED SERVICE PROVIDED EMPLOY-
MENT WAS NOT TERMINATED PRIOR TO THE HOLIDAY
BY RESIGNATION, FOR CAUSE, RETIREMENT, DEATH,

NON-COMPLIANCE WITH UNION SHOP AGREEMENT, OR
DISAPPROVAL OF APPLICATION FOR EMPLOYMENT.

(FRom ArTICLE II - H AYS - SECTJON

l%??, SEPTEMBER 2, 25&8 KGREEMENT§

(D)_ THE PROVISIONS OF THIS SECTION AND
SECTION 3 HEREOF APPLICABLE TO OTHER THAN
REGULARLY ASSIGNED EMPLOYEES ARE NOT INTENDED
TO ABROGATE OR SUPERSEDE MORE FAVORABLE RULES
AND PRACTICES EXISTING ON CERTAIN CARRIERS
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UNDER WHICH OTHER THAN.REGULARLY ASSIGNED
EMPLOYEES ARE BEING GRANTED PAID HOLIDAYS,

NoTe: THIS RULE DOES NOT DISTURB AGREE-
MENTS OR PRACTICES NOW IN EFFECT UNDER WHICH
ANY OTHER DAY IS SUBSTITUTED OR OBSERVED IN
PLACE OF ANY OF THE ABOVE ENUMERATED HOLIDAYS.

(FroM ArTICLE II - H AYS - SECT]ON
l?B » SEPTEMBER 2, Rbég XGREEMENTg
SECTION 2 (A), MONTHLY RATES, THE
HggRiY RATES OF WHICH ARE PREDICATED UPON
169-1/3 Hours, SHAgt BE ADJUSTED BY ADDING
THE EQUIVALENT OF PRO RATA HOURS TO THE
ANNUAL COMEENSATION (THE MONTHLY RATE MULTI-
PLIED BY 12) AND THIS SUM SHALL BE DIVIDED BY
IN ORDER TO ESTABLISH A NEW MONTHLY_RATE.

HE HOURLY FACTOR WILL THEREAFTER BE 174 AND
OVERTIME RATES WILL BE COMPUTED ACCORDINGLY.

WEEKLY RATES THAT DO NOT INCLUDE HOLIDAY
COMPENSATION SHALL RECEIVE A CORRESPONDING
ADJUSTMENT.,

(FRoM ARTICLE 51 - IDAYS - SECTION

Z?A?, AueusT 21, lggh GREEMENT?

(R) ALL OTHER MONTHLY RATES OF PAY §HALL
BE ADJUSTED BY ADDING THE EQUIVALENT OF 2
PRO RATA HOURS TO THE ANNUAL COMPE?SATION
(THE MONTHLY RATE MULTIP&}ED BY 17) AND THIS
SUM SHALL BE DIVIDED BY IN ORDER TO ESTAB-
LISH A NEW MONTHLY RATE. THE ng OF PRESENTLY
i ISTING HOURS PER ANNUM PLUS DIVIDED BY

WILL ESTABLISH A NEW HOURLY FACTOR AND
OVERTIME RATES WILL BE COMPUTED ACCORDINGLY,

WEEKLY RATES NOT INCLUDED IN SecTioN 2(A)
SHALL RECEIVE A CORRESPONDING ADJUSTMENT.

(F ARTICLE éi - g IDAYS - SECTION
2?%3, AuveusTt 21, 1 gh RGREEMENT?

AR} CLE éb, SECTION 6 OF THE AGREEMENT OF
AucusT 21, 1954, WHICH WAS ADDED BY THE AGREE-
MENE OF OVEMBEE %&' 1964, AND THE AGﬁEEMENT
OoF FEBRUARY 4, 1965, 1S ELIMINATED. HOWEVER,

THE ADJUSTMENT IN MONTHLY RATES OF MONTHLY
RATED EMPLOYEES WHICH WAS MADE EFFECTIVE
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HE AGREEMENT OF VEMBER AND THE
GREEMENT OF FEBRUARY BY ADDING THE
EQUIVALENT OF 8 PRO RATA HOURS TO THEIR ANNUAL
ig?PENSATION (THE MONTHLY RATi MULTIPLIED BY

AND DIVIDING THIS SUM BY IN ORDER TO
ESTABLISH_A NEW MONTHLY RATE, igy}lnuss IN
EFFECT. EFFECTIVE JANUARY , WEEKLY
RATES SHALL BE ADJUSTED BY ADDING THE EQUIVA-
LENT OF 8 PRO RATA HOURS TO THE ANNUAL COM-
PENSATION AND A NEW WEEKLY RATE ESTA?&ISHED

N THE SAME MANNER AS UN%ER ggbck s
ECTION 2 OF THE AuGcusT 1 GREEMENT.
HE HOURLY FACTOR WILL BE CORRESPONDINGLY
INCREASED AND QVERTIME RATES WILL .BE COMPUTED
ACCORDINGLY. THIS ADJUSTMENT WILL NOT APPLY
TO ANY WEEKLY RATES OF PAY WHICH MAY HAVE
BEEN EARLIER ADJUSTED TO INCLUDE PAY FOR THE
BIRTHDAY HOLIDAY.

O e} B, T
972° AGREEMENTS )

JANUARY 1, 1965, PURSUANT ég ARgéELE Il oF
5,

EFFecTivE JANUARY 1, 1973, THE MONTHLY
RATES OF MONTHLY RATED EMPLOYEES SHALL BE
ADJUSTED BY ADDING THE EQUIVALENT OF 8 PRO
RATA HOURS TO THEIR ANNUAL ig?PENSATION THE
MONTHLY RATE MULTIPL]ED BY AND THIS SUM
SHALL BE DIVIDED BY g IN ORDER TO ESTABLISH
A NEW MONTHLY RATE. WEEKLY RATES SHALL BE
ADJUSTED BY ADDING THE EQUIVALENT OF & PRO
RATA HOURS TO THE ANNUAL COMPENSATION AND A
NEW WEEKLY RATE ESTAB&}SHgD IN THE SAME MAN-

ER AS UNDER ART]CLE II, EC}ION OF THE

ucusT 21, 1954 AGREEMENT. THE HOURLY FACTOR
WILL BE CORRESPONDINGLY INCREASED AND OVER-
TIME RATES WILL BE COMPUTED ACCORDINGLY.

X?BS‘ ASZ%S'gER‘ ;189 oy ey 5] 8872
GREEMENTS

EFFecTive JANUARY 1, 1976, AFTER APPLI-
CATION OF THE COST-OF-LIVING ADJUSTMENT
EFFECTIVE THAT DATE, THE MONTHLY RATES OF
MONTHLY RATED EMPLOYEES SHALL BE ADJUSTED BY
ADDING THE EQUIVALENT OF 8 PRO RATA HOURS'
PAY TO THEIR AE%?AL COMPENSATION (THE RATE
MULTIPLIED BY AND THIS SUM SHALL BE
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DIVIDED BY 12 1? ORDER TO ESTABLISH A NEW
MONTHLY RATE. |HAT PORTION OF SUCH 8 PRO
RATA HOURS  PAY WHICH DERIVES FROM THE COST-
OF-LIVING ALLOWANCE WILL NOT BECOME PART OF
ASIC RAlg §F PAY E}%E T AS PROYIDED IN

D

avpary 29, 1875 March 137 18557205 Tune 25,

AygARY

9/5, THE SUM QF PRESENTLY EXISTING HOURS
PER ANNUM PLUS 8, DIVIDED BY 12, WILL ESTAB-
LISH A NEW HOURLY FACTOR FOR PURPOSES OF
APPLYING CENTS-PER-HOUR ADJUSTMENTS IN SUCH
MONTHLY RATES OF PAY AND COMPUTING OVERTIME
RATES.,

A CORRESPONDING ADJUSTMENT SHALL BE MADE
IN WEEKLY RATES AND HOURLY FACTORS DERIVED
THEREFROM,

(FROM ARTIcLE _J]I - HoLIDAYS - SECTION
» JUNE 18 16}6 AGREEMENT)

. A REGULAR ASSIGNED EMPLOYEE
§HALL QUALIFY FOR THE HOLIDAY PAY PROVIDED IN
ECTION 1 HEREOF IF COMPENSATION PAID HIM BY

THE CARRIER IS CREDITED TO THE WORKDAYS
IMMEDIATELY PRECEDING AND FOLLOWING SUCH
HOLIDAY OR IF THE EMPLOYEE IS NOT ASSIGNED TO
WORK BUI IS AVAILABLE FOR SERVICE ON SUCH
DAYS., F THE HOLIDAY FALLS ON THE LAST DAY
OF A REGULARLY ASSIGNED EMPLOYEE'S WORKWEEK,
THE FIRST WORKDAY FOLLOWING HIS REST DAYS -
SHALL BE CONSIDERED THE WORKDAY IMMEDIATELY
FOLLOWING, F THE HOLIDAY FALLS ON THE FIRST
WORKDAY OF HIS WORKWEEK, THE LAST WORKDAY OF
THE PRECEDING WORKWEEK SHALL BE CONSIDERED
THE WORKDAY IMMEDIATELY PRECEDING THE HOLIDAY,

EXCEPT AS PROVIDED IN THE FOLLOWING PARA-
GRAPH, ALg OTHERS_FOR WHOM HOLIDAY PAY IS PRO-
VIDED IN SECTION 1 HEREOF SHALL QUALIFY FOR
SUCH HOLIDAY PAY IF ON THE DAY PRECEDING AND
THE DAY FOLLOWING THE HOLIDAY THEY SATISFY
ONE OR THE OTHER OF THE FOLLOWING CONDITIONS:

(1) COMPENSATION FOR SERVICE PAID BY
THE CARRIER 1S CREDITED; OR

(11) SuCH EMPLOYEE IS AVAILABLE FOR
SERVICE,
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NOTE: “AVAILABLE™ AS USED IN SUBSECTIUN
(11) ABOVE IS INTERPRETED BY THE PARTIES TO
MEAN THAT AN EMPLOYEE 1S AVAILABLE UNLESS HE
LAYS OFF OF HIS OWN ACCORD OR DOES NOT RESPOND
TO A CALL, PURSUANT TO THE RULES OF THE
APPLICABLE AGREEMENT, FOR SERVICE.

FOR THE PURPOSE OF SECTION 1, OTHER THAN
REGULARLY ASSIGNED EMPLOYEES WHO ARE RELIEV-
ING REGULARLY ASSIGNED EMPLOYEES ON THE SAME
ASSIGNMENT ON BOTH THE WORKDAY PRECEDING AND
THE WORKDAY FOLLOWING THE HOLIDAY WILL HAVE
THE WORKWEEK OF THE INCUMBENT OF THE ASSIGNED
POSITION AND WILL BE SUBJECT TO THE SAME
QUALIFYING REQUIREMENTS RESPECTING SERVICE
AND AVAILABILITY ON THE WORKDAYS PRECEDING
AND FOLLOWING THE HOLIDAY AS APPLY TO THE
EMPLOYEE WHOM HE 1S RELIEVING,

NoTe: COMPENSATION PAID UNDER SICK-LEAVE
RULES OR PRACTICES WILL NOT BE CONSIDERED AS
COMPENSATION FOR PURPOSES OF THIS RULE.

(FroM ArTICLE [I - HoL]DAYS - SECTION
2, SEPTEMBER 2, 1968 AGREEMENTE

AN EMPLOYEE WHO MEETS ALL OTHER QUALIFY-
ING REQUIREMENTS WILL QUALTFY FOR HOL IDAY
PAY FOR BOJH CHRISJMAS EVE AND CHRISTMAS DAY
IF ON THE "WORKDAY' OR THE "DAY," AS THE CASE
pav se, IMMEDIATELY PRECEDING THE CHRISTMAS
VE HOLIDAY HE FULFILLS THE QUALIFYING
REQUJREMENTS APPLICABLE TO THE "WORKDAY" OR
THE, "DAY” BEFORE THE HOLIDAY AND ON THE "WORK-
DAY” OR THE 'DAY,  AS THE CASE MAY BE,
IMMEDIATELY FOLLOWING THE CHRISTMAs DAY HOLI-
DAY HE FULFILLS THE QUALIFYING REQUJREMENTS
APPLICABLE TO THE 'WORKDAY" OR THE "DAY
AFTER THE HOLIDAY.

AN EMPLOYEE WHO Eoss NOT QUALIFY FOR
EOLIDAY PAB FOR BOTH CHRISTMAS EVE AND
HRISTMAS DAY MAY QUALIFY FOR HOLIDAY PAY
FOR EITHER CHRISTMAS EVE OR CHRISTMAS DAY
UNDER THE PROVISIONS APPLICABLE TO HOLIDAYS
GENERALLY .

Gronmrig-e gl aemeemenrs ~ >

159



. PROVISIONS IN EXISTING AGREE-
MENTS WITH RESPECT TO HOLIDAYS IN EXCESS_OF
THE TEN HOLIDAYS REFERRED TO IN SECTION.l
HEREOF SHALL CONTINUE TO BE APPLIED WITHOUT
CHANGE .

(F ArRTI II - HoLIDAYS -_SECTIONS
ﬁzgy AND g;§) OCTOBER 9, 1971, anD
T AGREEMENTS A§? ARTICLE
51 - é0L189gs - SECTIO B),
UNE 16, AGREEMENT
. (A) EXISTING RULES AND
PRACTICES THEREUNDER GOVERNING WHETHER AN
EMPLOYEE WORKS ON A HOLIDAY AND THE PAYMENT
FOR WORK PERFORMED ON A HOLIDAY ARE EXTENDED
Eo APPLY TE Goop FRIDAY, VETERANS DAY, AND TO
Y

HRISTMAS LVE IN THE SAME MANNER AS TO OTHER
HOLIDAYS LISTED OR REFERRED TO THEREIN.

(F ARTI II - HoLiDAYS -_SECTIONS
?8? AND g;g) OCTOBER 9, 1971, anD
12,1 AGREgMENTS AND ARTICLE
{ - floL1DAYS - SECTION 3(A), June 16,
6 AGREEMENT)

(B) ALL RULES, REGULATIONS OR PRACTICES
WHICH PROVIDE THAT WHEN A REGULARLY ASSIGNED
EMPLOYEE HAS AN ASSIGNED RELIEF DAY OTHER
THAN SUNDAY AND ONE OF THE HOLIDAYS SPECIFIED
THEREIN FALLS ON SUCH RELIEF DAY, THE FOLLOW-
ING ASSIGNED DAY WILL BE CONSIDERED HIS HOLI-
DAY, ARE HEREBY ELIMINATED. :

B g 9,
972’ AGREEMENTS §

(C) UNDER NO CIRCUMSTANCES WILL AN
EMPLOYEE BE ALLOWED, IN ADDITION TO HIS HOLI-
DAY PAY, MORE THAN ONE TIME AND ONE-HALF PAY-
MENT FOR SERVICE PERFORMED BY HIM ON A
HOLIDAY WHICH IS ALSO A WORKDAY, A REST DAY,
AND/OR A VACATION DAY.

NoTe: THIS PROVISION DOES NOT SUPERSEDE
PROVISIONS OF THE INDIVIDUAL COLLECTIVE AGREE-
MENTS THAT REQUIRE PAYMENT OF DOUBLE TIME FOR
HOLIDAYS UNDER SPECIFIED CONDITIONS.
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T8 shea ) TA0NS SR
972’ AGREEMENTS)

(D) EXCEPT AS PROVIDED IN THIS SECTION
5, EXISTING RULES AND PRACTICES THEREUNDER
GOVERNING WHETHER AN EMPLOYEE WORKS ON A
HOLIDAY AND THE PAYMENT FOR WORK. PERFORMED ON
A HOLIDAY ARE NOT CHANGED HEREBY.

} §g ApTIcLE 1L - HOpIoAYS faveis o
AGREEMENTS)

SEQILQN_%. ART iLE ég SECTION 6 OF THE
AGREEMENT OF AUGUST z b, wh1 H As ADDED
BY THE AGREEMENT QF NOVEMBER %% , AND
THE AGREEMENT OF FEBRUARY 65, IS ELIMI-

NATED., --- (SEe SECTION 2 FOR ADDITIONAL
PROVISIONS)

T8 Briches!] NS AL
2’ AGREEMENTS )

. WHEN ANY OF THE TEN RECOG-
NIZED HOLIDAYS_ ENUMERATED IN SECTION
THIS ARTICLE II, OR ANY DAY WHICH BY AGREE-
MENT, OR BY LAW OR PROCLAMATION OF THE STATE
OR NATION, HAS BEEN SUBSTITUTED OR IS
OBSERVED IN PLACE OF ANY OF SUCH HOLIDAYS,
FALLS DURING AN HOURLY OR DAILY RATED
EMPLOYEE'S VACATION PERIOD, HE SHALL, IN
ADDITION TO HIS VACATION COMPENSATION,
RECEIVE THE HOLIDAY PAY PROVIDED FOR THEREIN
PROVIDED HE MEETS {HE QUALIFICATION REQUIRE-
MENTS SPECIFIED. THE "WORKDAYS” AND "DAYS
IMMEDIATELY PRECEDING AND FOLLOWING THE
VACATION PERIOD,SHALL BE CONSIDERED THE "WORK-
DAYS” AND "DAYS” PRECEDING AND FOLLOWING THE
HOLIDAY FOR SUCH QUALIFICATION PURPOSES.

T e ke
oL B )
BUNE 1% 1393 AGREEMENT§

161



Appenpix 10

NATIONAL_AGREEMENTS OF AueusaAZI, 1954
WITH FIFTEEN (COOPERATING RAILWAY
BOR_ORGANIZATIONS

* * »

ARTICLE IV - CARRIFRS' PROPOSAL NO., 6

ELIMINATE EXISTING RULES, REGULATIONS,
INTERPRETATIONS OR PRACTICES, HOWEVER
ESTABLISHED, WHICH RESTRICT THE RIGHT
OF A CARRIER TO REQUIRE FURLOUGHED
EMPLOYEES TO PERFORM EXTRA AND RELIEF
WORK

THIS PROPOSAL IS DISPOSED OF BY ADOPTION
OF THE FOLLOWING:

1. THE CARRIER SHALL HAVE THE RIGHT TO
USE FURLOUGHED EMPLOYEES TO PERFORM EXTRA
WORK, AND RELIEF WORK ON REGULAR POSITIONS
DURING ABSENCE OF REGULAR OCCUPANTS, PROVIDED
SUCH EMPLOYEES HAVE SIGNIFIED IN THE MANNER
PROVIDED IN PARAGRAPH 2 HEREOF THEIR DESIRE
TO BE SO USED. IHIS PROVISION IS NOT
INTENDED TO SUPERSEDE RULES OR PRACTICES
WHICH PERMIT EMPLOYEES TO PLACE THEMSELVES
ON VACANCIES ON PREFERRED POSITIONS IN THEIR
SENIORITY DISTRICTS, IT BEING UNDERSTOOD,
UNDER THESE CIRCUMSTANCES, THAT THE FURLOUGHED
EMPLOYEE WILL BE USED, IF THE VACANCY IS
FILLED, o* THE LAST POSITION THAT IS TO BE
FILLED, IHIS DOES NOT SUPERSEDE RULES THAT
REQUIRE THE FILLING OF TEMPORARY VACANCIES.,
[T 1S ALSO UNDERSTOOD THAT MANAGEMENT RETAINS
THE RIGHT TO USE THE REGULAR EMPLOYEE, UNDER
PERTINENT RULES OF THE AGREEMENT, RATHER THAN
CALL A FURLOUGHED EMPLOYEE.

2, FURLOUGHED EMPLOYEES DESIRING TO BE
CONSIDERED AVAILABLE TO PERFORM SUCH EXTRA
AND RELIEF WORK WILL NOTIFY THE PROPER OFFI-
CER OF THE CARRIER IN WRITING, WITH COPY TO
THE LOCAL CHAIRMAN, THAT THEY WILL BE
AVAILABLE AND DESIRE TO BE USED FOR SUCH WORK.
A FURLOUGHED EMPLOYEE MAY WITHDRAW HIS
WRITTEN NOTICE OF WILLINGNESS TO PERFORM SUCH
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WORK AT ANY TIME BEFORE BEING CALLED FOR SUCH
SERVICE BY GIVING WRITTEN NOTICE TO THAT
EFFECT TO THE PROPER UARRIER QFFICER, WITH
COPY TO THE LOCAL CHAIRMAN, F SUCH EMPLOYEE
SHOULD AGAIN DESIRE TO BE CONSIDERED AVAIL-
ABLE FOR SUCH SERVICE NOTICE TO THAT EFFECT -
AS OUTLINED HEREINABOVE - MUST AGAIN BE GIVEN
IN WRITING., URLOUGHED EMPLOYEES WHO WOULD
NOT AT ALL TIMES BE AVAILABLE FOR SUCH
SERVICE WILL NOT BE CONSIDERED AVAILABLE FOR
EXTRA AND RELIEF WORK UNDER THE PROVISIONS

OF THIS RULE. URLOUGHED EMPLOYEES SO USED
WILL NOT BE SUBJECT TO RULES OF THE APPLI-
CABLE COLLECTIVE AGREEMENTS WHICH REQUIRE
ADVANCE NOTICE BEFORE REDUCTION OF FORCE.,

3., FURLOUGHED EMPLOYEES WHO HAVE
INDICATED THEIR DESIRE TO PARTICIPATE IN
SUCH EXTRA AND RELIEF WORK WILL BE CALLED IN
SENIORITY ORDER FOR THIS SERVICE. WHERE EXTRA
LISTS ARE MAINTAINED UNDER THE RULES OF THE
APPLICABLE AGREEMENT SUCH EMPLOYEES WILL BE
PLACED ON THE EXTRA LIST IN SENIORITY ORDER
AND USED IN ACCORDANCE WITH THE RULES OF THE
AGREEMENT,

: IN THE APPLICATION OF THIS
RULE TO EMPLOYEES WHO ARE REPRESENTED
BY Tﬁi ORGANIZATIONS ABFILIATED WITH
XHE ILWAY EMPLOYEES UEPARTMENT,
«F OF L., IT SHALL NOT APPLY TO
EXTRA WORK.

: EMPLOYEES WHO ARE ON APPROVED
LEAVE OF ABSENCE WILL NOT BE CONSIDERED
FURLOUGHED EMPLOYEES FOR PURPOSES OF
THIS AGREEMENT.

NoTE 3: FURLOUGHED EMPLOYEES SHALL
IN NO MANNER BE CONSIDERED TO HAVE
WAIVED THEIR RIGHTS TO A REGULAR ASSIGN-
MENT WHEN OPPORTUNITY THEREFOR ARISES.,

THis RULE SHALL BECOME EFFECTIVE NOVEM-

BER 1, 1954, EXCEPT ON SucH CARRIERS AS MAY
ELECT TO PRESERVE EXISTING RULES OR PRACTICES

AND SO NOTIFY THE AUTHORIZED EMPLOYEE REPRE-
BENTATIVE OR EEPRESENTATIVES ON OR BEFORE
cToBER 1, 1954,
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Appenpix 11

SAMPLE
npprERmtcEH EOREREEReNT
THIS AGREEMENT, ENTERED IN Tnia DAY
OF , 1 )
BETWEEN

(NAME OF EMPLOEHEE
HEREINAFTER REFERRED TO AS THE OYER, AnD

(NAME oF APPRENTICE)

Born
(MoNTH) (Day) (YEAR)
?EREINAFTER REFERRED TO AS APPRENTICE, AND
IF A MINOR)

(NAME oF PARENT OR GﬂﬁRRhAN) ’
HEREINAFTER REFERRED To As HIs GUARDIAN,

WITNESSETH THﬁT BHE EMPLOYER, THE APPREN-
TICE, anD HIs GUARDIAN DESIRE TO ENTER INTO
AN AGREEMENT OF APPRENTICESHIP AND THEREFOR,
IN CONSIDERATION OF THE PREMISES AND OF THE
MUTUAL COVENANTS HEREIN CONTAINED, DO HEREBY
MUTUALLY COVENANT AND AGREE AS FOLLOWS:

THA £ EMPLOYER SHALL EMPLOY AND TEACH
THEHAEPﬁgNTICE THE TRADE OR CkAFT OF

IN CONFORMITY WITH THE TERMS AND CONDITIONS
SET FORTH ON THE REVERSE SIDE OF THIS AGREE-
MENT AND MADE A PART HEREOF:

THAT THE APPRENTICE SHALL PERFORM DILI-
GENTLY AND FAITHFULLY THE WORK OF THE TRADE
OR CRAFT DURING THE PERIOD OF APPRENTICESHIP,
IN CONFORMITY WITH THE TERMS AND CONDITIONS
SET FORTH ON THE REVERSE SIDE OF THIS AGREE-
MENT AND MADE A PART HEREOF;

THAT THE GUARDIAN PROMISES THAT THE APPREN-
TICE WILL DULY PERFORM ALL OBLIGATIONS UNDER-
TAKEN HEREIN;

THAT THE APPRENTICESHIP TERM BEGINS ?g THE
DAY OF ) ’
AND TERMINATES UPON THE COMPLETION BY .THE

APPRENTICE OF PERIODS OF EIGHT
HOUR DAYS OF SERVICE EACH, OVERTIME EXCLUDED,
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FOR SAID EMPLOYER IN SAID TRADE OR CRAFT, AS
STIPULATED ON THE REVERSE SIDE OF THIS
AGREEMENT ;

THAT THls AEREEMENT IS SUBJECT TO APPROVAL
OF TEE U, P. GENERAL APPEENTICESHIP COMMITTEE
AND REGISTRATION BY THE FEDERAL COMMITTEE ON

PPRENBICESHIP, APPRENTICE-IRAINING SERVICE,

. S, DEPARTMENT OF LABOR.

THAT EITHER PARTY MAY TERMINATE THE AGREE-
MENT BY SUBMITTING WRITTEN NOTIFICATION OF
TERMINATION TO THE APPROVING AGENCY; BUT, IF
SUCH NOTIFICATION IS SUBMITTED AFTE? COoM-
PLETION OF THE PROBATIONARY PERI?D STIPU-
LATED ON THE REVERSE SIDE HEREOF), THE
REASONS FOR TERMINATION SHALL BE GIVEN, AND

THAT EITHER PARTY MAY AT ANY TIME CONSULT
WITH THE APPROVING AGENCY CONCERNING THE
INTERPRETATION OF ANY PART OF THIS AGREEMENT
OVER WHICH THERE IS A DIFFERENCE.

IN WITNESS WHEREOF THE PARTIES HEREUNTO
SET THEIR HANDS AND SEALS:

(APPRENTICE)
(ADDRESS)

(GUARplAN)
(EMPLOYER)
(OFFICER)

(ADDRESS)
APPROVED ON BEHALF OF THE

By

(NAME oF JOINT APPRENTICESHIP COMMITTEE)
BY »
ON , 19

REGISTERED BY

TNAME OF REGISTRATION AGENCY)

BY _ v —
ON , 19

165



(REVERSE SIDE OF APPRENTICESHIP AGREEMENT)

TERMS AND CONDITIONS

1. TerM oF APPRENTICESHIP AND PERIOD OF
PROBATION

2, RAJOR PR?CESSES IN WHICH _THE APPRENTICE
1S To RECEIVE INSTRUCTION AND EXPERIENCE

(UNDER THIS HEADING STATE THE
DIFFERENT BRANCHES OF THE TRADE
TO BE TAUGHT AND THE APPROXIMATE
TIME THE APPRENTICE SHALL WORK
AT EACH BRANCH.)

3, GRADUATED SCALE OF WAGES To BE PAID THE
APPRENTICE

4, NuMBER BF Hours Per Day AND ToTAL Num-
RER ofF Hours PEr WEek To BE WORKED BY THE

PPRENTICE

5. NumBer ofF Hours oF ScHooL INSTRUCTION
Per YEAR TO BE ATTENDED BY APPRENTICE, AND

NAME oF ScHooL
(144 HOURS PER YEAR IS THE MINIMUM
REQUIREMENT.)

6. SpeciAL PROVISIONS

(WRITE HERE ANY TERMS AND CONDITIONS
NOT ELSEWHERE STATED IN THIS AGREE-

MENT.
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ApPENDIX 12
UNION PACIFIC RAILROAD COMPANY
MoTIVE Power & MACHINERY DEPARTMENT

WAGES & LABOR SCHEDULES
RuLine No. 1

Rutes 55 anD 134, FEDERATED SHop CRAFTS
AGREEMENT,

OmAHA, NEBRr., Aue. 23rp, 1937.
TO ALL CONCERNED:

WE HAVE BEEN CONFRONTED WITH MORE OR
LESﬁ CONFgEION WigH RESPECT_TO THE MEANING
F RuLEs AND 134 oF THE FEDERATED SHOP
RAFTS AGREEMENT,

IN ORDER THAT THESE RULES MAY BE APPLIED
IN THE SAME MANNER OVER THE ENTIRE RATLROAD
DESIRE TO CLARIFY THESE RULES AS FOLLOWS:

" RULE 53 - COMMONLY KNOWN AS THE
SCRAPPING RULE,” AND MEANS EXACTLY WHAT THE
TERM IMPLIES - CREWS CONSISTING OF SUCH
CLASSIFICATIONS AS HELPERS, LABORERS, ETC.,
MAY BE USED UNDER THE DIRECTION OF A MECHANIC
IN CONNECTION WITH SCRAPPING EQUIPMENT,

RULE 134 - WHICH IS THE “CLASSIFICATION
OF WoRK RULE” FOR CARMEN AND GIVES REFERENCE
TO "DISMANTLING” AS USED IN CONNECTION WITH
THE VARIOUS DUTIES OF CARMEN. [HE GENERAL
INTERPRETATION OF THE WORD "DISMANTLING” AS
USED IN THIS RULE, IS THAT MECHANICS WILL DO
THE DISMANTLING IN CONNECTION WITH REPAIRS OR
REBUILDING,

GENL. SupT. MP8M

APPROVED: EXECUTIVE BOARD
SYSTEM EEDERATION No. 105.
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OrreiNUiA b

UNION PACIFIC RAILROAD COMPANY
MoTive Power & MACHINERY DEPARTMENT
WAGES & LABOR SCHEDULES

RULING NO. 6.
OmaHA, NeBr., Oct. 29, 1937.

RuLe 157: FEeDERATED SHoOP CRAFTS AGREEMENT.
TO ALL CONCERNED:

QUESTION HAS BEEN RAISED WITH RESPECT TO
PROPER RATE OF PAY FOR MAKING REPAIRS TO:

ExPRESS REFRIGERATOR CARS,

PASSENGER CARS USED TEMPORARILY AS DROVER
CARS IN FREIGHT TRAIN SERVICE.

” THE ABOVE CLASS OF CARS WILL BE CONSIDERED
PASSENGER™ INSOFAR AS RATE OF PAY FOR REPAIRS
IS CONCERNED AND THE SAME RATE OF PAY WILL
APPLY AS IS NOW BEING APPLIED IN THE CASE OF
REPAIRS TO PASSENGER TRAIN CARS.,

1. CAR INSPECTORS WILL BE PAID AT THE
RATE OF PASSENGER CARMEN FOR ACTUAL
TIME WORKED ON REPAIRS TO PASSENGER
CARS SET OUT FOR REPAIRS, AT TER-
MINALS, OR AT THE INITIAL OR FINAL
TERMINALS OF THE PASSENGER CAR RUN,

2. CAR INSPECTORS RATE WILL BE PAID TO
CAR INSPECTORS FOR RUNNING REPAIR WORK
PERFORMED ON THROUGH PASSENGER CARS.

PASSENGER CARS WHICH HAVE BEEN CONVERTED TO
DROVER CARS WILL BE CONSIDERED FREIGHT AND
REPAIRS THERETO WILL BE AT FREIGHT CARMEN'S
RATE, HOWEVER, THIS WILL NOT APPLY TO OTHER
CRAFTS WHO PERFORM WORK ON THE ABOVE EQUIP-
MENT.

GENL. SupT. MP&M
APPROVEP: EXECUTIVE BOARD
EDE

STEM RATION No, 1
EORRECTED EFFECTIVE May 1, 1948)
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AppenpIx 14
UNION PACIFIC RAILROAD COMPANY

MoTive Power & MACHINERY DEPARTMENT
WAGES & LABOR SCHEDULES
RULING NO. 8.
OMAHA, NeBr., Dec. 23rp, 1937.
RuLe 31: FeDERATED SHoP CRAFTS AGREEMENT,
TO ALL CONCERNED:

WiTH REFERENCE, TO INTERPRETATION OF RuLE 31
AS SET FORTH IN "INTERPRETATION AND UNDER-
STANDING OF RUkES IN THE AGREEMENT BETWEEN
EHE EDERATED SHOP CRAFTS AND THg UNION
A%IFLC RAILROAD COMPANY, DATED SEPT, 20TH,
1934," THE FOLLOWING WILL FURTHER CLARIFY
THIS INTERPRETATION:

IT IS UNDERSTOOD THAT LOCOMSTIVE EARPENIERS
GOMING, UNDER THE CAPTION OF "UTHER _CARMEN" OF
ULE 31 OF THE AGREEMENT WITH THE FEDERATED
SHoP CRAFTS, CAN EXERCISE SENIORITY ACCORD-
INGLY IN INCREASE OR REDUCTION OF FORCE OR IN
THE BULLETINING OF POSITIONS.

[T 1S FURTHER UNDERSTOOD THAT THEIR NAMES
WIL| BE CARRIED WITH THEIR RESPECTIVE DATES
AS "OTHER CARMEN" ON THE SENIORITY ROSTER AS
SUCH.,

GENL. SupT. MPgM

APPROVED: EXECUTIVE BOA
SYSTEM PEDERATION No. 90@?
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AppENDIX 15
UNION PACIFIC RAILROAD ﬁOMPANY

OTIVEWA8E§R& LRQSRI EﬁED EARTMENT

RULING NO. 11.
OmAHA, NEBr., Dec. 23rp, 1937,

RuLe 31: FeDErRATED SHop CRAFTS AGREEMENT,
TO ALL CONCERNED:

WITH THE ISSUANCE OF THE NEXT SENIORITY
ROSTER COVERING MECHANICS, ARRANGE TO SHOW
SEPARATELY DISTINGUISHING MARKS AS BETWEEN
THOSE WHO COMPLETED THEIR TIME AS REGULAR
APPRENTEICES AND THOSE WHO COMPLETED THEIR
TIME AS HELPER APPRENTICES, MAKING APPROPRIATE
FOOTNOTES FOR THOSE WHO SERVED TIME AS REGU-
LAR APPRENTICES AS FOLLOWS:

1. A REGULAR APPRENTICE HAVING COMPLETED
HIS APPRENTICESHIP MAY NOT DISPLACE,
OR IN ANY MANNER EXERCISE SENIORITY
RIGHTS OVER A MECHANIC OF HIS CRAFT
wno HE D SENJORITY AS_SUCH AT

M., NovemBer 1, 1926, pro-
VIDED THE MECHANIC HOLDS ONE OR
MORE YEARS' SENIORITY AS A MECHANIC
ON THE DAY UPON WHICH THE REGULAR
APPRENTICE COMPLETES HIS APPRENTICE-
SHIP,

AND FOR HELPER APPRENTICES:

2. A HELPER APPRENTICE HAVING COMPLETED
HIS APPRENTICESHIP MAY NOT DISPLACE,
OR IN ANY MANNER EXERCISE SENIORITY
RIGHTS OVER A MECHANIC OF HIS iRAFI
wnﬁ HEhD SENIORiTY 3 SUCH AT 12
VE .

‘ MBER
ILLUSTRATION:

REGULAR APPR NTICE WHO GRADUATED ON

ECEMBER 1, 1950, wouLD HOLD SENIQRITY
OVER A MS%HANIC HIRED AS SUCH ON DECEM-
BER 1, BUT A REG LAR APPRENTICE
GRADUATING ON OcToBER 1, 1929, wouLD NoOT
HAVE SENIORITY OVER A MECHANIC wno Hg&g A
DATE AS MECHANIC AS OF NOVEMBER 1, 1
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PaGE 2

FOR THE REASON THAT THIS MECHANIC WOULD HAVE
ONE OR MORE YEARS' SENIORITY AS SUCH UPON
THE DATE THE REGULAR APPREgTICE WENT OUT OF
HIS TIME ON OCTOBER 1

GENL., SupT. MP8M

APPROVE EXECUTIVE B?AgD
SysTEM FEDERATION No. .
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AppENDIX 16
UNION PACIFIC RAILROAD COMPANY
MoTive Power & MACHINERY DEPARTMENT
WAGES & LABOR SCHEDULES
RULING NO. 19.

OMAHA, NeBr., SepT. 1, 1949,

Ruces 11, 59, 61, 73, 75, 96, 98, 109, 110,
111, 113, 122, 123, 124, 126, 134, 136 AND
156: FEDERATED SHOP CRAFTS AGREEMENT.

TO ALL CONCERNED:

THE EMPLOYES AGREE THAT EVERY MAN'S SKILL
AND ABILITY WILL BE UTILIZED TO THE MAXIMUM
EXTENT POSSIBLE; THAT THERE WILL BE NO SLOW
DOWN OF OPERATIONS; THAT JURISDICTIONAL DIS-
PUTES BETWEEN CRAFT AND CRAFT WILL BE AVOIDED
AND IF THEY ARISE THEY WILL BE SETTLED BY
ORDERLY PROCESSES,

THE MANAGEMENT AGREES THAT OFFICERS AND
SUPERVISORS WILL SEE THAT MATTERS OF WAGES
AND WORKING CONDITIONS ARE HANDLED IN STRICT
CONFORMITY WITH THE RULES OF THE AGREEMENT;
THAT NO CHANGE IN CLASSIFICATION OF POSITIONS
OR WORKING CONDITIONS WILL BE MADE WITHOUT
PRIOR CONFERENCES WITH THE COMMITTEE; THAT NO
WORK WILL BE TRANSFERRED FROM CRAFT TO CRAFT
WITHOUT WRITTEN ADVANCE NOTICE OF APPROVAL
FROM THE GENERAL LHAIRMEN OF THE CRAFTS CON-
CERNED; AND THAT OVERTIME WILL BE KEPT TO
THE MINIMUM NECESSARY TO MEET THE REQUIRE-
MENTS OF THE SERVICE AND WILL BE APPORTIONED

N A MANNER SATISFACTORY TO THE COMMITTEE.
T IS UNDERSTOOD AND AGREED THAT THE AMOUNT
OF OVERTIME TO BE WORKED WILL BE DETERMINED
BY THE MANAGEMENT.

THIS AGREED UPON RULING IS PREDICATED UPON

THE ADHERENCE BY THE EMPLOYES AND THE MANAGE-
MENT TO THE PRINCIPLES OF COOPERATION AND MAY
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PaGce 2

BE TERMINATED UPON 30 DAYS NOTICE OF CANCEL-
LATION SERVED BY EITHER PARTY UPON THE OTHER.

GENL. SupT. MP8&M

ACCEPTED: EXECUTIVE BOA
SYSTEM PEDERATION No. 90&?
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AppENDIX 17
SAMPLE

UNION PACIFIC RAILROAD COMPANY
STANDARD BULLETIN-NEW POSITIONS & VACANCIES

_(locaTioN) - _(DATE)
BuLLeTIN No.

THE FOLLOWING POSITION IS HEREBY ADVER-
TISED FOR BID, MPLOYES DESIRING TO MAKE
APPLICATION WILL SUBMIT THEIR BID TO THE
UNDERSIGNED AND DELIVER COPE OF SUCH APPLI-
CATION DIRECT TO THE LOCAL ULHAIRMAN:

OSITION:
OCATION:
OURS_OF ASSIGNMENT:
EST DAYs:
AYS ASS]GNED:
ATE OF Pay:
DuTiEs:

APPLICATIOQS wng BE ACCEPTED UNTIL
(TIME) DATE .

(CARRTER REPRESENTATIVE)
CC - (Lism)

PosT oN BuLLETIN BoARrDS:
LisT)
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AppENDIX 18
SAMPLE
UNION PACIFIC RAILROAD COMPANY

_(LocaTion) - _(DATE)

BuLLeTINn No.

THE FOLLOWING ASSIGNMENT(S) WILL BE EF-
FECTIVE AT ON _EDAXI_; _ZDAIEE .

R

(CARRIER' REPRESENTATIVE)
CC - (LisTm)

PosT oN BuLLETIN BoARDS:
LisT)
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AppENDIX 19
SAMPLE

UNION PACIFIC RAILROAD COMPANY

STANDARD FORCE REDUCTION BULLETIN
_(LocATioN) - _(DATE)

BuLLeTINn No.

19 EFFECTIVE AT CLOSE OF SHIFT .
, THE FOLLOWING POSITIONS IN THE
DEPARTMENT, LOCATION)
WILL BE DISCONTINUED:
LIST POSITIONS DISCONTINUED)

EMPLOYES AFFECTED AS A RESULT OF THE DIS-
CONTINUANCE OF THE ABOVE POSITIONS MAY EXER-
ISE } EIR SENIQRITY RIGHTS IN ACCORDANCE WITH
ULE OF THE SHOP CRAFTS AGREEMENT.

THIS WILL ULTIMATELY RESULT IN FURLOUGH
OF JUNIOR EMPLOYES, AS FOLLOWS:
IST NAMES OF EMPLOYES LAID OFF)

(CARRIER REPRESENTATIVE)
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AppEnDIX 20

SAMPLE

UNION PACIFIC RAILROAD COMPANY

_(LocaTioN) - _ (DATE)

MRr.
DeARr SiIr:
THERE 1S A VACANCY OF A
AT TO WHICH YOUR SENIORITY

ENTITLES YOU. CONDITIONS REQUIRE THIS
POSITION BE FILLED PROMPTLY,

IN ACCORDANCE WITH PROVISIONS OF THE

AGREEMENT, PLEASE
REPORT TO MY OFFICE ON OR BEFORE _____R.ﬁ. ON
9 » FOR FURTHER INSTRUC-
TIONS.,

FAILURE TO COMPLY WITH PROVISIONS OF THE
ABOVE AGREEMENT WILL RESULT IN YOUR BEING
DROPPED FROM THE SENIORITY ROSTER.

(CARRIER REPRESENTATIVE)
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EMPLOYES COVERED BY THIS AGREEMENT WERE
INCLUDED UNDER THE COVERAGE OF TRAVELERS
Group Poricy No. GA-23000 erFecTiVE DEceM-

BER 1, 1956, AND A SUMMARY OF THESE BENEFITS,

WHICH ARE OUTLINED IN BOOKLET FORM, ARE
ISSUED PERIODICALLY BY THE TRAVELERS
INSURANCE COMPANY.

178



ApPENDIX 22
UNDER CERTAIN

5]
T

EAXMENLS_IQ_EMELQH. NJU
STANCES

NATIONAL AGREEME D BER 7, 1971
AND MAY ﬁ“ §GJoBER

ARTICLE IV

WHERE EMPLOYEES SUSTAIN PERSONAL INJURIES
OR DEATH UNDER THE CONDITIONS SET FORTH IN
PARAGRAPH (A) BELOW, THE CARRIER WILL PROVIDE
AND PAY SUCH EMPLOYEES, OR THEIR PERSONAL
REPRESENTATIVE, THE APPLICABLE AMOUNTS SET
FORTH IN PARAGRAPH (B) BELOW, SUBJECT TX THE
PROVISIONS OF OTHER PARAGRAPHS IN THIS ARTICLE.

() CovERED CONDITIONS -

THIS ARTICLE IS INTENDED TO COVER
ACCIDENTS INVOLVING EMPLOYEES COVERED
BY THIS AGREEMENT WHILE SUCH EMPLOYEES
ARE RIDING IN, BOARDING, OR ALIGHTING
FROM OFF-TRACK VEHICLES AUTHORIZED BY
THE CARRIER AND ARE

(1) DEADHEADING UNDER ORDERS OR

(2) BEING TRANSPORTED AT CARRIER
EXPENSE,

(8) PAYMENTS TO BE MADE -

IN THE EVENT THAT ANY ONE OF T?i
Lgsses E?gMERATED IN SUBPARAGRAPHS (1),
(2) AND (3) BELOW RESULTS FROM AN IN-
JURY SUSTAINED DIRECTLY_ FROM AN ACCIDENT
COVERED IN PARAGRAPH (A) AND INDEPENDENT-
LY OF ALL OTHER CAUSES AND SUCH LOSS OC-
CURS OR COMMENCES WITHIN THE IM% &IMITS
SET FORTH IN SUBPARAGRAPHS (1), (2) AND

) BELOW, THE CARRIER WILL PROVIDE, SUB-
JECT TO THE TERMS AND CONDITIONS HEREIN
CONTAINED, AND LESS ANY AMOUNTS ABLE
?NDE? GrouP B Icy CONTRACT GK 22060 OF

RAVELERS INSURANCE COMPANY OR ANY
OTHER MEDICAL OR INSURANCE POLICY OR
PLAN PAID FOR IN ITS ENTIRETY BY THE
CARRIER, THE FOLLOWING BENEFITS:
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(1) AccipeNTAL DeEATH OR DISMEMBERMENT

THE CARRIER WILL PROVIDE FOR &8 S OF LIFE
OR DISMEMBERMENT OCCURRING WITHIN DAYS
AFTER DATE OF AN ACCIDENT COVERED IN PARA-
GRAPH (A):

0ss oF LIFE $100,000
0ss oF BoTH HANDs 8,
0SS OF BoTH FEET J
0SS OF SIGHT oF BoTH EYE? 8,888
0ss OF ONE HAND AND Ng ooT 00,
0ss QF ONE HAND AND SIGHT

oF ONe EYE 100,000
Loss 8F OEE FooT AND SIGHT

oF ONe EYE 100,000
Loss gF ONe HAND orR ONE FooT

OR SI1GHT oF ONE EYE 50,000

“Loss” SHALL MEAN, WITH REGARD TO HANDS
AND FEET, DISMEMBERMENT BY SEVERANCE THROUGH
OR ABOVE WRIST OR ANKLE JOINTS; WITH REGARD
TO EYES, ENTIRE AND IRRECOVERABLE LOSS OF
SIGHT,

NoT MORE THAN $100,000 wILL BE PAID UNDER
THIS PARAGRAPH TO ANY ONE EMPLOYEE OR HIS PER-
SONAL REPRESENTATIVE AS A RESULT OF ANY ONE
ACCIDENT.

(2) MepicaL anD HospiTaL CARE

THE CARRIER WILL PROVIDE PAYMENT FOR THE
ACTUAL EXPENSE OF ME ICAL AND HOSPITAL CARE
COMMENCING WITHIN 120 DAYS AFTER AN ACCIDENT
COVERED UNDER PARAGRAPH (A) OF INJURIES IN-
CURRED AS A RESUL} OF SUCH ACCIDENT, SUBJECT
TO LIMITATION OF $3,000 FOR ANY EMPLOYEE FOR
ANY ONE ACCIBENT) LESS ANY AMXUN§8 PAYAB&E

NDER ROUT oLicy CoNTRACT GA-23000 oF THE
RAVELERS INSURANCE COMPANY OR UNDER ANY OTHER

MEDICAL OR INSURANCE POLICY OR PLAN PAID FOR
IN ITS ENTIRETY BY THE CARRIER,

(3) TiMe loss

THE CARRIER WILL PROVIDE AN EMPLOYEE WHO
IS INJURED AS A ?E§ULT OF AN ACCIDENT COVERED
UNDER PARAGRAPH (A) HEREOF AND WHO IS UNABLE_TO
WORK AS A RESULT THEREOF §8§MENCING WITHIN
DAYS AFTER SUCH ACCIDENT OF THE EMPLOYEE'S
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BASIC FULL-TIME WEEKLY COMPENSATION FROM THE
CARRIER FOR TIME Acgg bL LOST, SUBJECT TO A
MAXIMUM PAYMENT OF 0 PER WEEK FOR TIME
LOST DURING A PERIOD OF 6 CONTINUOUS WEEKS
FOLLOWING SUCH ACCIDENT PROVIDED, HOWEVER,
THAT SUCH WEEKLY PAYMENT SHALL BE REDUCED BY
SUCH AMOUNTS AS THE EMPLOYEE IS ENTITLED TO
RECEIVE _AS SICKNBSS BENEFITS UNDER PROV]SIONS
OF THE RAILROAD UNEMPLOYMENT INSURANCE ACT.

(4) AcGREGATE LIMIT -

THE AGGREGATE AMOUNT OF PAYMS 8 60
MADE HEREUNDER IS LIMITED To $1,000 FOR
ANY ONE ACCIDENT AND THE CARRIER SHA&L 58T 86
LIABLE FOR ANY AMOUNT IN EXcess oF $1,000,0
FOR ANY ONE ACCIDENT IRRESPECTIVE OF THE
NUMBER OF INJURIES OR DEATHS WHICH_OCCUR IN
OR AS A RESULT OF SUCH ACCIDENT. IF THE AG-
GREGATE AMOUNT OF PAYMENTS OTHERWISE PAYABLE
HEREUNDER EXCEEDS THE AGGREGATE LIMIT HEREIN
PROVIDED, THE CARRIER SHALL NOT BE REQUIRED
TO PAY AS RESPECTS EACH SEPARATE EMPLOYEE A
GREATER PROPORTION OF SUCH PAYMENTS THAN THE
AGGREGATE LIMIT SET FORTH HEREIN BEARS TO THE
AGGREGATE AMOUNT OF ALL SUCH PAYMENTS.

(c) PaYMENT IN CASE OF ACCIDENTAL DEATH:

PAYMENT OF THE APPLICABLE AMOUNT FOR ACCI-
DENTAL DEATH SHALL BE MADE TO THE EMPLOYEE'S
PERSONAL REPRESENTATIVE FOR THE BENEFIT OF THE

PERSONS DESIGNATED IN, AND ACC?RDING Tg THE

PPORTIONM NT ?E@”ﬁ“&” BY EDERAL EMPLOYERS

IABIL;TY C. 51 ET SEQ., AS A-
MENDED), OR IF NO SUCH PERSON SURVIVES THE
EMPLOYEE, FOR THE BENEFIT OF HIS ESTATE.

(p) ExcLUSIONS:

BENEFITS PROVIDED UNDER PARAGRAPH (B)
SHALL NOT BE PAYABLE FOR OR UNDER ANY OF THE
FOLLOWING CONDITIONS:

(1) INTENTIONALLY SELF-INFLICTED IN-
JURIES, SUICIDE OR ANY ATTEMPT THEREAT,
WHILE SANE OR INSANE;

(2) DECLARED OR UNDECLARED WAR OR ANY
ACT THEREOF;
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(3) ILLNESS, DISEASE, OR ANY BACTERIAL
INFECTION OTHER THAN BACTERIAL INFECTION
OCCURRING IN CONSEQUENCE OF AN ACCIDEN-
TAL CUT OR WOUND;

(4) ACCIDENT OCCURRING WHILE THE EM-
PLOYEE DRIVER IS UNDER THE INFLUENCE OF
ALCOHOL OR DRUGS, OR IF AN EMPLOYEE PAS-
SENGER WHO 1S UNDER THE INFLUENCE OF AL-
COHOL OR DRUGS IN ANY WAY CONTRIBUTES TO
THE CAUSE OF THE ACCIDENT;

(5) WHILE AN EMPLOYEE IS A DRIVER OR AN
OCCUPANT OF ANY CONVEYANCE ENGAGED IN ANY
RACE OR SPEED TEST;

(6) WHILE AN EMPLOYEE IS COMMUTING TO
AND/OR FROM HIS RESIDENCE OR PLACE OF BUS-
INESS.

(e) OFFSET:

1T 1S INTENDED THAT THIS ArTICLE IV
IS TO PROVIDE A GUARANTEED RECOVERY BY AN
EMPLOYEE OR HIS PERSONAL REPRESENTATIVE
UNDER THE CIRCUMSTANCES DESCRIBED, AND
THAT RECEIPT OF PAYMENT THEREUNDER SHALL
NOT BAR THE EMPLOYEE OR HIS PERSONAL REP-
RESENTATIVE EROM PURSUING ANY REMEDY UNDER
THE FEDERAL EMpLOYERS LIABILITY ACT OR
ANY OTHER LAW; PROVIDED, HOWEVER, THAT ANY
AMOUNT RECEIVED BY SUCH EMPLOYEE OR HIS
PERSONAL REPRESENTATIVE UNDER THIS ARTICLE
MAY BE APPLIED AS AN OFFSET BY THE RAIL-
ROAD AGAINST ANY RECOVERY SO OBTAINED.

(F) SUBROGATION:

THE CARRIER SHALL BE SUBROGATED TO
ANY RIGHT OF RECOVERY AN EMPLOYEE OR HIS
PERSONAL REPRESENTATIVE MAY HAVE AGAINST
ANY PARTY FOR LOSS TO THE EXTENT THAT
THE CARR]ER HAS MADE PAYMENTS PURSUANT
‘TO THIS ARTICLE.

THE PAYMENTS PROVIDED FOR ABOVE WILL
BE MADE, AS ABOVE PROVIDED, FOR_COVERED
ACCIDENTS ON OR AFTER (DATE) .
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IT 1S UNDERSTOOD THAT NO BENEFITS OR PAY-
MENTS WILL BE DUE OR PAYABLE TO ANY EMPLOYEE OR
HIS PERSONAL REPRESENTATIVE UNLESS SUCH EMPLOY-
EE, OR HIS PERSONAL REPRESENTATIVE, AS THE CASE
MAY BE, STIPULATES AS FOLLOWS:

"IN CONSIDERATION OF THE PAYMENT
YQ ANY OF XHE BENEFITS PROVIDEB IN_ARTICLE
OF THE AGREEMENT OF ATE)

J

(EMPLOYEE OR PERSONAL REPRESENTATIVE)

AGREES TO BE GOVERNED BY ALL OF THE CONDI-

IONS AND PROVISIONS SAID AND SET FORTH BY
RTICLE IV

SAVINGS CLAUSE

TBIS ArRTICLE IV SUPERSEDES AS OF

(DaTE) , ANY AGREEMENT PROVIDING_BEN-
EFITS OF A TYPE SPECIFIED IN PARAGRAPH (B)
HEREOF UNDER THE CONDITIONS SPECIFIED IN PARA-
GRAPH (A) HEREOF; PROVIDED, HOWEVER, ANY IN-
DIVIDUAL RAILROAD PARTY HERETO, OR ANY INDIV-
IDUAL COMMITTEE REPRESENTING EMPLOYEES PARTY
HERETO, MAY BY ADVISING THE OTHER PARTY IN
WRITING BY (DATE) , ELECT TO PRE-
SERVE IN ITS ENTIRETY AN EXISTING AGREEMENT
PROVIDING ACCIRENT BENEFITS OF THE TYPE PRO-
VIDED iu THIS ARTICLE [V IN LIEU OF THIS AR-
TicLE IV,
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AppeNDIX 23
SUPPLEMENTALPEAﬁKNESS BENEFIT

EMPLOYES COVERED BY THIS AGREEMENT ARE
COVERED BY A SUPPLEMENTAL SICKNESS BENEFIT
PLan, EFFecTIVE JuLy 1, 1973, AND A SUMMARY
OF THE PLAN, WHICH IS OUTLINED IN BOOKLET
FORM, IS ISSUED BY PROVIDENT LIFE AND Accl-
DENT INSURANCE CoMPANY OF CHATTANOOGA,
TENNESSEE.
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AppeENDIX 24
EMPbOY& ﬁN? BﬁPEﬂBEﬂlACOXEgﬁGE

EMPLOYES COVERED BY THIS AGREEMENT ARE
INCLUDED IN NATIONAL DENTAL PLAN EFFECTIVE
MarcH 1, 1976, AND BENEFITS ARE SET FORTH IN
NATIONAL AGREEMENTS DATED JANUARY 29, 1975,
MarcH 12, 1975, DecemBer 4, 1975, AND IN
BOOKLET FORM ISSUED BY AETNA LIFE INSURANCE
ComPaNY, OF HARTFORD, CONNECTICUT.

185



AppENDIX 25
EMPLOYEE INFORMATION

COMMENCING IN THE CARRIERS

WILL PROVIDE EACH GENERAL CHAIRMAN WITH A
LIST OF THE EMPLOYEES WHO ARE HIRED OR TER-
MINATED, TOGETHER NéTH THEJR HOME ADDRESSES
AND, IF AVAILABLE, S0CIAL SECURITY NUMBERS,
CTHERWISE JHE EMPLOYEES IDENTIFICATION
NUMBERS., HIS INFORMATION WILL BE LIMITED
TO THE EMPLOYEES COVERED BY THE COLLECTIVE
EARGAINING AGREEMEN} OF THE RESPECTIVE

ENERAL_LHAIRMEN. HE DATA WILL BE SUPPLIED
WITHIN 30 DAYS OF THE END OF THE MONTH IN
WHICH THE EMPLOYEE IS HIRED OR TERMINATED,
EXCEPT AS_JO SUCH RAILROADS WHICH CAN NOT
MEET THE 30-DAY REQUIREMENT, THE MATTER WILL
BE WORKED OUT WITH THE GENERAL CHAIRMAN.
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| ApPENDIX 26
COST-0F-LIVING ADJUSTHENT
MARCHTTglpﬁgyéf AND ﬁgcgagggRE,2?97%9§2+IONAL

AGREEMENTS SET FORTH THE APPL CATION OF
CosT-0F-LIVING ADJUSTMENTS, TE FOLLOW]NG

IS A REPS?BUXTION OF ARTICLE OF THE DECEM-
BER 4, 1 GREEMENT .,
ArRTICLE I1
- AMo F v S0
G_ApJ

(A) COST-OF-LIX&NG ADJUSTMENTS WILL BE
BETERMI ED FROM THE “CONSUMER PRICE INDEX -
NITED STATES CITY AVERAGE FOR RBA? WAGE
ARNERS AND ciSR}CAL WO§KERS - ALL ITems -
NADJUSTED" (1967 = 100) as PUB%ISBED BY THE
UREAU OF LABOR STATISTICS, U, S. DEPARTMENT
g[ ABOR, AND HEREITAFTER REFERRED TO AS THE
S CONSUMER PRICE INDEX. THE FIRST COST-OF-
IVING A?Juigygnr SHALL BE MADE EFFECTIVE
ANUARY 1, ASED ON TH E CONSUMER
RICE INDEX FoOR EPTEMBEE l§7 AS COMPARS?
ITH THE BASE INDEX OF 157.8 FoR MARcH 1975,
URTHER COST-OF-LIVING ADJUSTMENTS SHALL BE
MADE EFFECTIVE THE FIRST DAY OF EAEH SIXTH
ONTH THEREAFTER BASED ON THE BLS CoNSUMER
RICE INDEXES FOR THE RESPECTIVE MONTHS SHOWN
IN THE FOLLOWING TABLE, AS PROVIDED IN PARA-
GRAPHS (F) AND (G):

BLS CYNSUMER EFFECIIVE DATE oF
9

SEPTEMBER 5 JANUARY ],
MARCH JuLy )
EPTEMBER JANUARY 1,
ARCH JuLy )

(B) WHILE A COST-OF-LIVING ALLOWANCE
IS IN EFFECT, SUCH COST-OF-LIVING ALLOWANCE
WILL APPLY TO STRAIGHT-TIME, OVERTIME, VACA-
TIONS, AND HOLIDAYS, AND TO SPECIAL ALLOWANCES
AND ARBITRARIES, IN THE SAME MANNER AS BASIC
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WAGE ADJUSTMENTS HAVE BEEN APPLIED IN THE PAST.

(c) THE AMOUNT OF THE COST-OF-LIVING
ALLOWANCE, IF ANY, WHICH WILL BE EFFECTIVE
FROM ONE ADJUSTMENT DATE TO THE NEXT MAY BE
EQUAL TO, OR GREATER OR LESS THAN, THE COST-
OF-LIVING ALLOWANCE IN EFFECT IN THE PRECEDING
ADJUSTMENT PERIOD.

(p) (1) EFFective DecemBer 31, 1976, 75
PERCENT OF THE COST-OF-LIVING ALLOWANCE THEN
PAYABLE WILL BE INCORPORATED INTO BASIC RATES
OF PAY FOR ALL PURPOSES, AND THE cos; OF-
LIVING ALLOWANCE WILL BE REDUCED BY /5 PERCENT.

(11) ErFecTive June 30, 1977 THE RE-
MAINDER OF THE COST-OF-LIVING ALLO ANCE §E
SULTING FROM APPLICATION OF PARAGRAPH (D) (1),
LESS THE AMOUNT OF ANY DOWNWARD ADJUSTMENT IN
THE iOSI -LIVING ALLOWANCE EFFECTIVE JANU-
ARY Z BY REASON OF A DECLINE IN THE

CoNSUMER PRICE INDEX, WILL BE .INCORPORATED
INTO BASIC RATES OF PAY FOR ALL PURPOSES, AND
THE COST-OF-LIVING ALLOWANCE WILL BE REDUCED
COMMENSURATELY .,

(111) EFFecTive DecemBer 31, 1977, 50
PERCENT OF THE COST-OF-LIVING ALLOWANCE THEN
PAYABLE WILL BE INCORPORATED INTO BASIC RATES
OF PAY FOR ALL PURPOSES, AND THE cosg OF -
LIVING ALLOWANCE WILL BE REDUCED BY 50 PERCENT,

(E) THE CUMULATIVE AMOUNT OF THE COST- .
OF-LIVING ALLOWANCE WHICH MAY BE IN EFFECT AT
ANY TIME SHALL NOT EXCEED THE MAXIMUM AMOUNT
SHOWN IN THE FOLLOWING TABLE:

Amusmm_liuﬁ

ANUARY , CENTS PER HOUR
uLY s 'CENTS PER HOUR
JANUARY CENTS PER HOﬁR, 1.

ADJUSTED BY NoTE
JuLy l, 1977. ﬁ§

CENTS PER HOUR,
AS ADJUSTED BY NoTE 2.

NoTe.1 - Less 75 PERCENT OF THE. ALLOWANCE

' wnxcg HAT ygsn PAYABLE AS OF DECEM-
BER 351 ;?R TO -APPLICATION
OF PARAGRAPH (D

Max1MuM CUMULATIVE
_ ALLOWANCE
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NoTE 2 - LESS THE ENTIRE AMQBNT OF TH§ Lkgy
ANCE PAYABLE AS OF DECEMBER 31, 6
WHICH WAS INCORPORATED INTO B? ;E
RATES PURSUANT TO PARAGRAPHS (D) (1)
aND (D) (11

(F)(1) THE cosT- 89 LIVING ALLOW NCE
SFFECTIVE JAN99RY 1, 1976, Jury 1, 1976, anD
ANUARY WILL BE ONE CENT PER HOUR [gR
ACH FULL FOUR-TENTHS POINT BY WHICH THE B
ONSUMER PRICE INDEX FOR THE RESPECTIVE MONTH
SHOWN IN THE FIRST COLUMN TE PARAGRAPH (A)
EXCEEDS THE BASE INDEX OF 157.8 For MarcH 1975,
BUT WILL NOT BE MORE THAN THE MAXIMUM AMOUN}
FOR THE RESPECTIVE DATE SHOWN IN PARAGRAPH (E)

THE AMOUNT OF THE COST-QF=LIVING ALLOWANCE
PAYABLE PRIOR TO JANUARY 1, 1977 wiLL BE AS
SHOWN IN THE FOLLOWING TABLE:

BLS ConsuMeR PRICE INDEX COZT-OF-LIVING

OR LESS NoNE

AND LESS THAN CENT PER HOUR
AND LESS THAN CENTS PER HOUR
AND LESS THAN CENTS PER HOUR

.4 AND LESS THAN CENTS PER HOUR
.8 AND LESS THAN
.2 AND LESS THAN
.0 AND LESS THAN
.0 AND LESS THAN
.4 AND LESS THAN

: CENTS PER HOUR
. 9 CENTS PER HOUR
A

% AND LESS THAN :%

CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
MAXIMUM ALLOWANCE
F CTIVE AN ’
&7

EPT:Bigig SEI)

CENTS PER HOUR
CENTS PER HOUR

AND LESS THAN
AND LESS THAN

AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN

CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR

AND LESS THAN
AND LESS THAN

OMO0OLE=OOINIOLEO



, COZT*OF—LIVING

.2 AND LESS THAN ; CENTS PER HOUR
. CENTS PER HOUR

CENTS PER HOUR

AND LESS THAN

AND LESS THAN

AND LESS THAN CENTS PER HOUR

AND LESS THAN CENTS PER HOUR

OR OVER 8 CENTS PER HOUR
MAXIMUM ALLOWANCE
359 CTIVE JuLy 1,

ARC;Bﬁgig EBI)

(11) IN DETERMINING TH COS}-OF-LIVING

ALLOWANCE EFFECTIVE JANUARY 1, 1977, THERE WILL

BE DEDUCTED ;ﬁon THE AM?gNT DETERMINED UNDER

PARAGRAPH (F) (1) ABOVE PERCENT OF THE COST-

OF-LIVING AL WAN§§ WHICH HAD BEEN PAYABLE AS

OF ECEMBE? ?;,)l 6 PRIOR TO APPLICATION OF
p)(1).

PARAGRAPH

NoTeE: As SQON AS gyg BLS ConsuMeER PRICE INDEX
FOR MArRcH 1 BECOMES AVAILABLE, A
TABLE WILL BE PREPARED SHOWING THE
AMOUNT OF THE COST-OF-LIVING ALLOWANCE
WHICH WILL REMAIN AFTER APPLICATION OF
PARAGRAPH (D) (1), AND THE AMOUNT WHICH
w§& BE PAYABLE EFF CTIVE JANUARY 1},
1977, fFor eAcH BLS ConNsuMeER PRICE INDEX
FIGURE.

G) IHE 39 T-OF-LIVING ALLOWANCE EFFEC-
TIVE JuLy 1, i 9 LL BE THE ALLOWANCE EFFEC-
TIVE JANUARY 1, 1977, INCREASED BY ONE CENT
PER HOUR th EACH FULL Enkee- ENTHS POINT BY
g} H THE BLS CONSYMER RICE_INDEX FOR_MARCH

Ex§E§DE SUCH NBEX FOR SEPTEMBEﬁ 19/6.
F_THE ONSUMER PRICE INDEX FQR MARCH
IS LESS THAN SUCH INDEX FOR SEPTEMBER

6, TH 5 ST-OF-LIVING ALLOWANCE EFFECTIVE
Ly 1, 19 y LL BE THE ALLOWANCE EFFECTIVE
ANUARY 1, 1977, REDUCED BY ONE CENT PER HOUR

ONSUMER PRICE INDEX FOR MARCH IS
LESS THAN SUCH INDEX FOR SEPTEMBER 6. IF
THE AMOUNT OF THE COST-OF-LIVING A&bgyANCE
WHICH BECAME EFFECTIVE JANUARY 1, WAS
LIMITED BY OP R?TION OF THE U5-CENT MAXIMUM
IN PARAGRAPH (E) ABOVE, THE INCREASE OR RE-

Eﬁg EACH FULL_THREE-TENTHS POINT BY W? CH THE
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DUCTION WILL BE APPLIED TO THE AMOUNT OF THE
COST-OF-LIVING ﬂLLowAnci.w 49 WOULD HAVE BE-
COME EFFECTIVE JANUARY I, ; IN THE ABSENCE
OF SUCH 45-cenNT MAXIMUM. TN ANY EVSNT THE
ig?;-OF-LIVING ALLOWANCE EFFECTIVE JuLy 1,

WILL NOT BE MORE THAN 68 CENTS PER HOUR
LESS THE ENTIRE AMOU§I OF }HE ALLOWANCE PAY-
ABLE AS OF DECEMBER 31, 1976 WHICH WAS INCOR-
PO?AT D INTQ §A31c RATES PURSUANT TO PARAGRAPHS
(o) (1) anp (p)(11),

NoTE: 'AS SQON AS THE B%S CoNsuMER PrRICE INDEX
FOR SEPTEMBER 1976 BECOMES AVAILABLE,
A TABLE WILL BE PREPARED SHOWING THE
AMOUNT OF THE C ST—8;-LIVING ALLOWANCE
EFFECTIVE JuLy i, 7 FOR EACH BLS
ONSUMER PRICE INDEX FIGURE,

(H) CONTINUANCE OF THE COST-OF-LIVING
ADJUSTMENT IS DEPENDENT ﬁ[gN THE AVAILABILITY
?F THE OFFICIAL MONTHLY CoNsuMER PRICE

NDEX IN ITS PRESENT F?RM AND CAhCULATEg gN
THE SAME BASIS AS THE INDEX For MarcH 1975,
EXCEPT THAT, IF THE BUREAU OF LABOR STATIS-
Tics, U. S, DEPARTMENT OF LABOR, SHOULD DURING
THE EFFECTIVE PERIOD OF THIS AGREEMENT REVISE
OR CHANGE THE METEgDS OR BASIE DATA _USED IN
CALCULATING THE BLS ConNsuMER PRICE INDEX IN
SUCH A WAY AS TO AFFECT THE.DIRECT COMPARA-
BILITY OF SUCH REVISig ngCHANGED INDEX WITH
§HE INDEX F8§ MArcH I975 or THE INDEX FOR

EPTEMBER 1976, THEN THAT BUREAU SHALL BE
REQUESTED TO FURNISH A CONVERSION FACTOR
DESIGNED TO ADJUST THE REVlﬁED IN?S§ TO T7E
gASIS OF THS éNDEX(ES FOR MARCH 5 AND/OR

EPTEMBER 1976, ?ESCRIBED IN PARAGRAPH (A)

OF THIS SecTion 1.

gESﬁ%%ﬂ 5 - APPLICATION OF CosT-oF-LIvINeG

IN APPLICATION OF THE CgST-OF-L VING
ADJUSTME?}S PROVIDED FOR BY SECTION 1 OF THIS
ARTICLE Il, THE COST-OF-LIVING ALLOWANCE WILL
NOT BECOME PART OF BASIC RATES OF PAY EXCEPT
AS PROVIDED IN SECTION 1(D). SUCH ALLOWANCE
WILL BE APPLIED AS FOLLOWS:

(A) HourLY RATES - ADD THE AMOUNT OF
THE COST-OF-LIVING ALLOWANCE TO THE HOURLY
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?ATE OF PAY PRonuiEn BY APPLICATION OF ARTICLE
AND BY SEcTION 1(D) oF THIs ArTICLE II,

(B) DAILY RATES - DETERMINE THE EQUIVA-
LENT HOURLY RATE BY DIVIDING THE ESTABLISHED
DAILY RATE BY THE NUMBER OF_HOURS COMPRE-
HENDED BY THE DAILY RATE. THE AMOUNT OF THE
COST-OF-LIVING ALLOWANCE MULTIPLIED BY THE
NUMBER OF HOURS COMPREHENDED BY THE DAILY RATE
SHALL BE ADDED KO THE D?ILY RATE PRODUCEE BY
APPLICAT]ON OF RIICLE AND BY SECTION 1(D)
OF THIS ARTICLE [I,

(c) MEEkLY RATES - DETERMINE THE EQUIV-
ALENT HOURLY RATE BY DIVIDING THE ESTABLISHED
WEEKLY RATE BY THE NUMBER OF_HOURS COMPRE-
HENDED BY THE WEEKLY RATE. THE AMOUNT OF THE
COST-OF-LIVING ALLOWANCE MULTIPLIED BY THE
NUMBER OF HOURS COMPREHENDED BY THE WEEKLY
RATE SHALL BE ADDED TO THE WEEKLY RATE PRO-

UCED BY ?PPLICATION OF ARTIC&T AND BY
EcTION 1(D) oF THIS ARTICLE II.

(D) MoNTHLY RATES - DETERMINE THE EQUIV-
ALENT HOURLY RATE BY DIVIDING THE ESTABLISHED
MONTHLY RATE BY THE NUMBER OF_HOURS COMPRE-
HENDED BY THE MONTHLY RATE. THE AMOUNT OF THE
COST-OF-LIVING ALLOWANCE MULTIPLIED BY THE
NUMBER OF HOURS COMPREHENDED BY THE MONTHLY
RATE SHALL BE ADDED TO THE MONTHLY RATE PRO-
gucsn BY APPLICATION OF ARTIC&? AND BY

ecTiON 1(p) oF THIS ARTICLE II.

(E) PIECE WORK - ADJUSTMENT OF PIECE-
WORK RATES OF PAY SHALL BE BASED ON THE AMOUNT
OF INCREASE APPLICABLE TO THE BASIC HOURLY
RATE FOR THE CLASS OF WORK PERFORMED. WHERE
PIECE-WORK RATES OF PAY ARE IN EFFECT ON
CARRIERS HAVING SPECIAL RULES AS TO THE APPLI-
CATION OF ANY INCREASE, OR DECREASE, IN SUCH
RATES, SUCH RULES SHALL APPLY.

(F) APPLICATION OF WAGE INCREASES -
THE INCREASES IN WAGES PRODUCED BY APPLI-
CATION OF THE COST-OF-LIVING ALLOWANCES SHALL
BE COMPUTED IN ACCORDANCE WITH THE WAGE OR
WORKING CONDITIONS AGREEMENT IN EFFECT BE-
TWEEN EACH CARRIER AND EACH LABOR ORGANI-
ZATION PARTY HERETO. SPECIAL ALLOWANCES NOT
INCLUDED IN FIXED DAILY, WEEKLY OR MONTHLY
RATES OF PAY FOR ALL SERVICES RENDERED WILL
NOT BE INCREASED.

192



AppenDIX 27
MEMORANDUM OF AGREEMENT
BETWEEN THE

morTUE RohEk R RACHERERY“BEPhRfenT
AND THE

BROTHERHOOD g@A*E@YAﬁﬁRgﬁuABE THE UNITED

* O O* ® *

THE RULES, REGULATIONS AND PROCEDURES

FOR HANDLING BILkING FOR REPAJR WORK UNDER
XHE NTERCHANGE RULES OF THE ASSOCIATION OF
MERICAN RAILROADS HAVE BECOME INCREASINGLY
COMPLEX AND IN AN EFFORT TO RETAINARHALIFIED
EMPLOYES ON ASSIGNMENTS INVOLVING WRITE-
gp WORK AND AS AN INCENTIVE TO ASSURE gHE
UTURE ASSIGNMENT _.QF QUA D EMPLOYES TO
THESE POSITIONS--I? Ig AthEéB: '

.  ALL EMPLOYES REGULARkK
ASSIGNED TO POSITIONS CLASSIFIED AS AAR WRITE-
UP MEN OR WHOSE DUTIES REQUIRE THE PREPARA-
ION OF BILLING FOR REPAIR WORK UNDER THE
lNTERCHANGE ULES OF THE ASSOCIATION OF
MERICAN RAILROADS SHALL RECEIVE TEN (10)
ENTS PER HOUR ABOVE THE MINIMUM RATE PAID
ARMEN FREIGHT AT POINT EMPLOYED, WHICH SHALL
BE IN ADDITION TO ANY OTHER DIFFERENTIAL RATE
OF PAY TO WHICH THE EMPLOYE MAY OTHERWISE BE
QUALIFIED TO RECEIVE UNDER EXISTING AGREEMENT
PROVISIONS,

. (A) APPLICAT]ONS FOR NEW

POSITIONS OR VACANCIES FOR AAR WRITEUP MEN
WILL BE REVIEWED BY THE MASTER MECHANIC, SHOP
SUPERINTENDENT OR THEIR DESIGNATED REPRE-
SENTATIVE AND THE LOCAL CHAIRMAN AND THE
ASSIGNMENT WILL BE MADE ON THE BASIS OF
QUALIFICATIONS AND SENI%EITY; SUBJECT ONLY TO

HE PROVISIONS OF RULE OF THE SCHEDULE

GREEMENT.
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(B) APPLICATIONS RECEIVED FROM EMPLOYES
DESIRING: TO EXERCISE DISPLACEMENT RIGHTS ON
POSITIONS OF A ﬁAWRITEHP MEN w1L§ BE CON-
SIDERED BY THE MASTER MECHANIC, SHOP SUPERIN-
TENDENT OR' THEIR DESIGNATED REPRESENTATIVE
AND THE LOCAL CHAIRMAN AND' APPROVED ON THE
BASIS OF QUALIFICATIONS AND SEN&ORIT% SUB-
JECT ONLY TO THE PROVISIONS OF RULE 35 oF
THE SCHEDULE AGREEMENT.

SECTION 3. THIS AGREEMENT SHALL BECOME
EFFECTIVE ON THE 1ST DAY OF THE MONTH FOLLOW-
ING THE MONTH IN WHICH APPROVAL 1S RECEIVED
AS SPECIFIED IN SECTION U4 HEREOF, AND SHALL
REMAIN IN EFFECT UNTIL CHANGED OR MODIFIED IN
ﬁgCORDANCE WITH THE PROVISIONS OF THE RAILWAY

BOR ACT, AS AMENDED,

. THE TERMS OF THIS AGREEMENT
ARE SUBJECT TO AND WILL BE APPLIED ONLY INSO-
FAR AS PERMITTED BY FEDERAL LAWS AND/OR
EGULATIONS AND ARE SUBJECT TO REVIEW BY THE

AY ggARD ESTABLISHED BY ExecuTive OrRDErR No.

OR ANY OTHER GOVERNMENTAL AGENCIES
HAVING JURISDICTION OVER THE APPLICATION AND
ENFORCEMENT OF SAID TERMS,

SIGNED AT OngA, NEBRASKA, THIS 12TH DAY oOF
JANUARY, 1973,

e DR s FA e Knf ERRMoR"

By /s/ H. L. BuckLEY
GENERAL CHAIRMAN

UNION PACIFIC RAILROAD COMPANY

By ., ACORD
HIEF MECHANICAL UFFICER
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ApPENDIX 28
WRECKING SERVICE

ATIONAL AGREEMENT OF DECEMBER 4, 1975 WITH
NTERNATIONAL ROTHEEHOOD OF OILERMAKERS;
RON SHIP BUILDERS, BLACKSMITHS, FORGERS AND
ELPERS, THE BROTHERHOOD RAILWAY CARMEN OF THE
NITED STATES AND ANADA, AND THE INTERNATIONAL
ROTHERHOOD OF ELECTRICAL WORKERS.

ArTIicLE VII

1. WHEN PURSUANT TO RULES OR PRACTICES,

A CARRIE? UTILIZES THE EQUIPMENT OF A CON-
TRACTOR (WITH OR WITHOUT FORCES) FOR THE
PERFORMANCE OF WRECKING SERVICE, A SUFFICIENT
NUMBER OF THE CARRIER'S ASSIGNED WRECKING
CREW, IF REASONABLY ACCESSIBLE TO THE WRECK,
WILL BE CALLED (WITH OR WITHOUT THE CARRIER'S
WRECKING EQUIPMENT AND ITS OPERATORS) TO WORK
WITH THE CONTRACTOR, THE CONTRACTOR’S GROUND
FORCES WILL NOT BE USED, HOWEVER, UNLESS ALL
AVAILABLE AND REASONABLY ACCESSIBLE MEMBERS
OF THE ASSIGNED WRECKING CREW ARE CALLED. THE
NUMBER OF EMPLOYEES ASSIGNED TO THE CARRIER'S
WRECKING CREW FOR PURPOSES OF THIS RULE WILL

E THE NUMBER ASSIGNED AS OF THE DATE OF THIS
GREEMENT.

NOTE: IN DETERMINING WHETHER THE
CARRIER"S ASSIGNED WRECKING CREW
IS REASONABLY ACCESSIBLE TO THE
WRECK, IT WILL BE ASSUMED THAT
THE GROUNDMEN OF THE WRECKING
CREW ARE CALLED AT APPROXIMATELY
THE SAME TIME AS THE CONTRACTOR
IS INSTRUCTED TO PROCEED TO THE
WORK.

2. THIS ARTICLE SHALL BECOME EFFECTIVE

75 DAYS AFTER THE EFFECTIVE DATE OF THIS
AGREEMENT EXCEPT ON SUCH ROADS AS THE GENERAL
CHAIRMAN OF THE CARMEN ELECTS TO PRESERVE
EXISTING RULES IN THEIR ENTIRETY AND SO
NOTIFIES THE CARRIER WITHIN 45 DAYS OF THE
RFFECTIVE DATE OF THIS AGREEMENT. WHERE THIS

RTICLE DOES BECOME EFFECTIVE, IT MODIFIES
EXISTING RULES onkv TO THE EXTENT SPECIFICALLY
PROVIDED IN THIS ARTICLE.
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- D Michael D. Phillips

Director

.-

June 25, 2007

230-20

Mr. Vic Janecek

General Chairman IBEW
620 North Custer

North Platte, NE 69101

Dear Sir:

This letter is to confirm our discussions regarding the application of Rule
20 of the collective bargaining agreement dated November 1, 1976 when an
employee assigned to the mechanical department requests to transfer to the
engineering department, and vice versa.

As we discussed, when both the mechanical department location in
question and the engineering department location are governed by the
November 1, 1976 agreement, the parties understand that an employee may
make request to transfer between departments pursuant to Rule 20 thereof.
Moreover, such transfer request is subject to the approval process applicable to
any other Rule 20 transfers.

If the foregoing accurately sets forth our understanding, please indicate
your concurrence in the space provided below.

g Yours truly, » .
(ko
Michael D. Phillips
Director Labor Relations

| concur:

2 ot g-Zo o=
Chairman IBEW

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP0710  Omaha, NE 68179-0710
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

This has reference to our recent discussion concerning the Company's desire to
establish a classification of monthly-rated Electrician-Road for employees you represent
in maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRRY); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW).

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician-
Road, at the Carrier's discretion, subject to the following conditions:

(1)

(2)

(4)

®)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be
assigned one rest day per week, Sunday if possible. Rules applicable to
other employees of the same craft or class shall apply to service on such
assigned rest day.

To determine the straight time hourly rate, divide the monthly rate by 213.
Except as herein after provided, no overtime is allowed for time worked in
excess of eight (8) hours per day; on the other hand no time is to be
deducted unless the employee lays off of his own accord.

An Electrician-Road may be used, when at home point, to perform work
covered by classification of work for electricians.

Where meals and lodging are not furnished by the railroad or when the
service requirements make the purchase of meals and lodging necessary
while away from home point, employees will be paid actual and necessary
expenses.

If it is found that this rule does not produce adequate compensation by
reason of the occupants thereof being required to work excessive hours, the
salary may be taken up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives
not required on Sunday will not be required on the sixth day of the workweek.

Employees paid under this rule who are required to work on holidays, except
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours;
if required to work more than two (2) hours, a maximum of four (4) hours will




-

be aliowed. Employees performing services on the day after Thanksgiving
Day shall receive eight (8) hours’ pay at the equivalent straight time rate.
The employee’s availability on the day after Thanksgiving Day will be on the
same basis as if the employee was on an assigned rest day. (The
compensation afforded employees on the day after Thanksgiving Day is
pursuant to Article IV of the December 11, 1981 National Agreement and is
not to be construed as a duplicate payment.)

(8) Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications.

(9)  The monthly rate for this position will be $4,844.82, effective February 1,
2007. This monthly rate reflects compensation for any and all skill or other
differentials and COLA’s in effect as of the date of this Agreement.

(10) Electrician-Road will be covered by the Collective Bargaining Agreement
covering the headquarters where the position is regularly assigned. It is
recognized that employees assigned to Electrician-Road positions may be
utilized on any territory covered in the first paragraph of this Agreement
without the Company being subject to claims for utilizing the employee on a
property identified in such paragraph other than the property covered by the
Collective Bargaining Agreement goverring where the Electrician-Road is
headquartered. It is further understood that the work performed by
employees assigned to such positions will not provide a basis for the
Organization to acquire an exclusive right to such work performed away from
home point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.
Signed this day February 1, 2007.

FOR THE: FOR THE:
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD

o Pt ——

GENERAL DIRECTOR LABOR RLNS
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

This has reference to our recent discussion concerning the Company’s desire to
establish a classification of monthly-rated Electrician-Road for employees you represent
in maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRRY); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW).

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician-
Road, at the Carrier's discretion, subject to the following conditions:

(1

(2)

)

(4)

)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be
assigned one rest day per week, Sunday if possible. Rules applicable to
other employees of the same craft or class shall apply to service on such
assigned rest day.

To determine the straight time hourly rate, divide the monthly rate by 213.
Except as herein after provided, no overtime is allowed for time worked in
excess of eight (8) hours per day; on the other hand no time is to be
deducted unless the employee lays off of his own accord.

An Electrician-Road may be used, when at home point, to perform work
covered by classification of work for electricians.

Where meals and lodging are not furnished by the railroad or when the
service requirements make the purchase of meals and lodging necessary

while away from home point, employees will be paid actual and necessary
expenses.

If it is found that this rule does not produce adequate compensation by
reason of the occupants thereof being required to work excessive hours, the
salary may be taken up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives
not required on Sunday will not be required on the sixth day of the workweek.

Ernployees paid under this rule who are required to work on holidays, except
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours;
if required to work more than two (2) hours, a maximum of four (4) hours will
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(8)

(9)

(10)

be allowed. Employees performing services on the day after Thanksgiving
Day shall receive eight (8) hours’ pay at the equivalent straight time rate.
The employee’s availability on the day after Thanksgiving Day will be on the
same basis as if the employee was on an assigned rest day. (The
compensation afforded employees on the day after Thanksgiving Day is
pursuant to Article IV of the December 11, 1981 National Agreement and is
not to be construed as a duplicate payment.)

Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications.

The monthly rate for this position will be $4,844.82, effective February 1,
2007. This monthly rate reflects compensation for any and all skill or other
differentials and COLA's in effect as of the date of this Agreement.

Electrician-Road will be covered by the Collective Bargaining Agreement
covering the headquarters where the position is regularly assigned. It is
recognized that employees assigned to Electrician-Road positions may be
utilized on any territory covered in the first paragraph of this Agreement
without the Company being subject to claims for utilizing the employee on a
property identified in such paragraph other than the property covered by the
Collective Bargaining Agreement governing where the Electrician-Road is
headquartered. It is further understood that the work performed by
employees assigned to such positions will not provide a basis for the

Organization to acquire an exclusive right to such work performed away from
home point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.

Signed this day February 1, 2007.

FOR THE: FOR THE:
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD
OF ELECTRICAL WORKERS
) A Dar—

HAIRMAN;1BEW | GENERAL DIRECTOR LABOR RLNS
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Andrea Gansen
General Director

i

August 27, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreement dated February 1, 2007, establishing
monthly-rated Electrician-Road positions to provide certain servicing, inspecting,
repairing, and maintenance to locomotives.

The Carrier intends to establish up to three (3) such monthly rated positions at
Memphis, Tennessee. For those positions, the following conditions are understood and

agreed to between the parties, in addition to the Letter Agreement dated February 1,
2007:

1. The positions established pursuant to this Agreement shall be filled first by ~
qualified electricians currently working at North Little Rock, Arkansas. In the
event no electricians from North Litle Rock bid on such positions, then the
positions may be filled by qualified electricians from the balance of the system.

2. Electricians bidding and assigned to Memphis will continue to retain and accrue
seniority at the home point from which transferred. Such electricians may not
return to the point from which transferred unless they are no longer able to hold
Electrician-Road position at the outlying location assigned. At such time they
shall be allowed to exercise seniority upon returning to the home point. When
senionty is exercised to the home point, the electrician will relinquish any rights to
the above outlying point to which assigned.

3. Qualified electricians at the home points shall not be permitted to displace electricians
assigned to Memphiis unless they are no longer able to hold a position at home point
location. It is further understood, that if no bids are received on positions identified above,
electricians from their home point will not be force assigned to the monthly rated
Electrician Road positions established pursuant to this Agreement.

4, Electricians assigned to Memphis will not establish nor accrue seniority at the above

point, nor will they lose any seniority at the home point from which transferred.

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE 68179  ph. (402) 544-3073
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5. Electricians assigned to the Electrician-Road positions at Memphis will be allowed
reasonable actual and necessary expenses for meals and lodging for the first fifteen (15)
calendar days subsequent to their assignment, commencing on the date the electrician
is released from the home point. This will not supersede the February 1, 2007
Agreement allowing for expenses while away from the point of their assignment.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. It is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(At

AGREED:
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UNION Andrea Gansen
PACIFIC se

I I I I I General Director

August 30, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Bivd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreements we have reached establishing
monthly-rated Electrician-Road positions headquartered at various outlying points.
Consistent with prior similar agreements, we have also agreed that should an electrician
be assigned to one of such positions for one calendar year and the operations require
the electrician to remain at that location, the parties will meet upon request to discuss the
handling of such electrician’s seniority.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. it is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(hedtprr—

AGREED:

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE 68179 ph. (402) 544-3073
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Andrea Gansen
General Director

| ]

August 27, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreement dated February 1, 2007, establishing
monthly-rated Electrician-Road positions to provide certain servicing, inspecting,
repairing, and maintenance to locomotives.

The Carrier intends to establish up to three (3) such monthly rated positions at
Memphis, Tennessee. For those positions, the following conditions are understood and

agreed to between the parties, in addition to the Letter Agreement dated February 1,
2007:

1. The positions established pursuant to this Agreement shall be filled first by
qualified electricians currently working at North Litle Rock, Arkansas. In the
event no electricians from North Little Rock bid on such positions, then the
positions may be filled by qualified electricians from the balance of the system.

2. Electricians bidding and assigned to Memphis will continue to retain and accrue
seniority at the home point from which transferred. Such electricians may not
return to the point from which transferred unless they are no longer able to hold
Electrician-Road position at the outlying location assigned. At such time they
shall be allowed to exercise seniority upon returning to the home point. When
seniority is exercised to the home point, the electrician will relinquish any rights to
the above outlying point to which assigned.

3. Qualified electricians at the home points shall not be permitted to displace electricians
assigned to Memphis unless they are no longer able to hold a position at home point
location. lt is further understood, that if no bids are received on positions identified above,
electricians from their home point will not be force assigned to the monthly rated
Electrician Road positions established pursuant to this Agreement.

4, Electricians assigned to Memphis will not establish nor accrue seniority at the above

point, nor will they lose any seniority at the home point from which transferred.

UNION PACIFICRAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE68179  ph. (402) 544-3073
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UNION Andr
prdon, ea Gansen

| I I I ll General Director

August 30, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreements we have reached establishing
monthly-rated Electrician-Road positions headquartered at various outlying points.
Consistent with prior similar agreements, we have also agreed that should an electrician
be assigned to one of such positions for one calendar year and the operations require
the electrician to remain at that location, the parties will meet upon request to discuss the
handling of such electrician’s seniority.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. It is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(hedishps—

AGREED:

UNION PACIFICRAILROAD 1400 Douglas Street  STOPO0710  Omazha, NE 68179 ph. (402) 544-3073
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